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NEEM COATED UREA : USES AND BENIFITS

O ut of 17 nutrients essentially
required by crop plants for their nor-
mal growth and reproduction, nitrogen
(N) is generally required by them in the
largest amounts. Urea is one of the most
widely used source of fertiliser N in the
world, It also has a high nitrogen content
(46%), in comparison to many other pop-
ular nitrogen sources. \When applied to
soil, urea is first transformed into ammon-
ical (NH4+) form after its hydrolysis and
then to nitrite (NOZ2-), followed by to
nitrate (NO3-) forms by the process of
nitrification. Most of the crop plants use
nitrate as a source of nitrogen except rice
which prefers ammonical form over the
nitrate. Though nitrification is a necessary
phenomenon for making nitrogen avail-
able to crop plants, but the rapid nitrifica-
tion is one of the key processes that
encourages Nitrogen losses from the soil.
This leads to reduced recovery of urea-N
by crop plants. The percent recovery of
fertilizer N, say urea-N for example, is
generally called as nitrogen use efficien-
cy (NUE).

The recovery of fertiliser N by a crop,
especially through chemical fertilisers
such as urea, in India ranges from 30 to
50% for rice. One scientific study has
estimated a nitrogen use efficiency (NUE)
below 33% for cereal production at the
global scale. The unaccounted 67% fer-
tiliser N escapes through different routes,
such as, urea and nitrate leaching,
ammaonia volatilization and denitrifcation
etc., which may contribute to the contam-

ination of water bodies and the atmos-
phere. Thus the increased NUE and
decreased nitrogen fertiliser application
to crops can markedly contribute to the
conservation of air and water quality,
Nitrification inhibitors (Nls)

Urea is hydrolyzed into ammonium car-
bamate in the presence of water and ure-
ase enzyme when applied to soil. The
ammonium carbamate dissociates into
ammonical form of nitrogen and carbon
dioxide. The ammonical form of nitrogen
is then converted to nitrate by the

process of nitrification invelving two
steps. In first step, ammonium is trans-
formed to nitrite and in second step,
nitrite is converted to nitrate. The faster
nitrification rates results in accumulation
of large amounts of nitrate in soil, which
are liable to be lost easily by leaching
andfor denitrification. Thus regulation of
urea hydrolysis and nitrification in agricul-
tural crop production has been one of the
major strategies in overcoming these N
losses.

The nitrification inhibitors (Mls) are the

synthetic chemicals or natural products
derived from plants which slow down the
rate of nitrification. The use of Nis with
urea has been found quite effective in
increasing the nitrogen use efficiency
across the field crops. But the high cost of
development and subsequent registration
of effective inhibitors are serious issues in
their extensive use. Nis deactivate the
ammoenia monooxygenase enzyme
responsible for the oxidation of ammoni-
cal nitrogen to nitrite form. Nis help to
retain soil N in the ammonical form for a
longer time and therefore provide more
opportunities and time for its uptake by
crop plants. To reduce N losses, several
slow release materials and inhibitors of
nitrification and urease have been devel-
oped and evaluated in the irrigated low-
land rice and many other cereal crops
including sugarcane and maize.

Most of the synthetic nitrification
inhibitors such as nitrapyrin, dicyandi-
amide and ammonium thiosulphate
remain unpopular with the Indian farmers
due to their high cost and limited avail-
ability. But the coating of urea with neem
oil or other neem products found a great
favour by Indian researchers and farmers
as it is much cost effective way to save
the N fertiliser. Many research studies in
India have conclusively established that
neem oil acts as an effective nitrification
inhibitor if coated onto urea.
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CAREER OPPORTUNITIES IN WOOD
SCIENCE & TECHNOLOGY

Hemant Kumar & Rajiv Umrao

he Food and Agriculture Organization

of the United Nations (FAQ) estimat-
ed that the forest industry confributed
approximately US$ 468 billion or 1 per
cent of global gross value added to glob-
al GDP in 2006, The total forest cover of
the India is 69.79 million hectare which is
21.23% of the total geographical area of
the country (FSI 2013). Total annual con-
sumption of wood in household construc-
tion and furniture, industrial consumption,
and agricultural implements is estimated
to be 48 million cum and total annual con-
sumption of fuel wood for the country is
216.42 m tonnes. Our forests are under
extreme pressure due to over increasing
population. There needs a strong team of
forestry professionals, scientist & wood
technologist to optimize the consumption
of wood, resulfing mitigate the burden on
natural forest. Pulp and paper represent-
ed about 40 per cent of this contribution.
The forestry and primary timber process-
ing industry contributes huge employ-
ment in  primary wood processing
{sawmilling, panels and pulp & paper)
and forestry businesses. The vast major-
ity of these businesses are among the
small and medium sized enterprises,
Wood has always provided society with
its basic needs for fuel and shelter. The
aesthetic and decorative characteristics
of wood are incentives for its use in pan-
eling, furniture, and architectural design.
Wood products emerging from production

facilities, however, satisfy a wider variety
of human needs and wants. Consider a
few of the things around us: implements
for work; toys for play; houses, furniture,
books, and newspapers; photographic

film, and energy--conveniences and
necessities all supplied by wood. The list
goes on to include lumber, plywood,
particleboard, fiberboard, pallets, and
numerous other industrial and consumer
commodities; and the list continues to
grow.

Qur society is facing diminishing supplies
of non-renewable resources  and
increased costs for their procurement.

Compared to wood, non-renewable
resources, such as oil and iron ore, have
high energy requirements for conversion
into finished goods. Wood, as a renew-
able resource, is an attractive alternative.
Accordingly, an increase in the use of
wood and the variety of products pro-
duced from it. promise a bright future for
the wood-using industries and our socie-
ty. Though the history of forestry in India is
very old but processing and utilization
efficiency of wood products are not com-
peting with other countries. Currently the
research, education and extension in
wood technology in India are being pur-
sued by Indian Council of Forestry
Research & Education (ICFRE) under
Ministry of Environment and Forests. A
comprehensive approach in the field of
wood technology will be a viable option
towards mitigating climate change & con-
servation of natural forests.

EDUCATION IN WOOD TECHNOLOGY
Wood science & technology is an essen-
tial subject offered during graduation in
forestry (B.Sc. Forestry). Wood Science
and Technology is an expanding career
opportunity for individuals interested in
material science, engineering, material
processing, chemistry, or marketing. It is
an interdisciplinary field that has its foun-
dation in the physical sciences, with a
direct link to applications of technology.
Graduates of a Wood Science and

Continued on page 64
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b STAFF SELECTION COMMISSION

NOTICE
JUNIOR ENGINEERS (CIVIL, MECHANICAL, ELECTRICAL, QUANTITY
SURVEYING & CONTRACT) EXAMINATION, 2015

Date of Exam: 06-12-2015 Closing Date: 10-08-2015

"GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER
BALANCE AND WOMAN CANDIDATES ARE ENCOURAGED TO APPLY."

EMo. 3/4/2015- P&P-II: Staff Selection Commission will hold on 06-12-2015, an | Code Category Age-Relaxation
open competitive examination for recruitment of Junior Engineers, Group 'B' Mon- Permissible beyond the
Gazetted posts in the Pay Band of Rs. 9300-34800/- plus Grade Pay Upper age limit
Rs. 4200/-. 01 SC/ST 5 years
2, Posts and vacancies; 02 OBC 3 years
S. No. Organisation Post 03 PH (OH/HH) 10 years
1. Central Water Commission | Junior Engineer (Civil) 04 PH (OH/HH) + OBC 13 years
2, Central Water Commission | Junior Engineer (Mechanical) 05 PH (OH/HH) + SC/ST 15 years .
3. CPWD Junior Engineer (Civil) 06 Ex-Servicemen (Unreserved / General) | 03 years after deduction of
- = i the military service rendered
4. CPWD Junior Engineer (Electrical) from the actual age as on
5. |Department of Post Junior Engineer (Civil) the closing date.
6 Department of Post Junior Engineer (Electrical) 07 Ex-Servicemen (OBC) 06 years (3 years + 3 years)
T MES Junior Engineer (Civil) after deduction of the
8 MES Junior Engineer (Electrical and Mechanical) military service rendered
9, MES Junior Engineer (Quantity Surveying and Contract) :ﬁnlltg;%m; ;Lage as on
There are tentatively, about 1000 vacancies. The vacancies are subject to 08 Ex-Servicemen (SC7 5T) 08 years ( 3 yearls +5 years)
change. after deduction of the
3. Reservation: military service rendered
Reservation for SC/ ST/ OBC/ ExS/ PH etc. categories is available as per from the actual age as on
extant Gowvt. Orders and as communicated by the departments reperting the closing date.
vacancies. 12 Central Gowt. Civilian Employees 05 Years
The posts have been identified suitable for the persons suffering from dis- (General/Unreserved) who have
abilities of forty percent (40%) and above of Gne Arm (OA), One Leg (OL), rendered not less than 3 years regular
Both Legs (BL), Partially Deaf (PD) and Deaf (D). and continuous service as on Closing
4.  Nationality / citizenship: date.
A candidate must be either: 13 Central Gowt. Civilian Employees 08 (5+3) years.
(a) a citizen of India, or (OBC) who have rendered not less than
{b) a subject of Nepal, or 3 years regular and continuous service
{c) a subject of Bhutan, or as on Closing date.
{d) a Tibetan refugee who came over to India before the 1st January 1962 with | 4 Central Gowt. Civilian Employees 10 ( 5+5) years

( SC/ST ) who have rendered not less
than 3 years regular and continuous
service as on Closing date

21 Candidates who had ordinarily been 5 years
domiciled in the State of Jammu &

the intention of permanently settling in India, or

(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
East African countries of Kenya, Uganda, the United Republic of Tanzania
(Formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and

Vietnam with the intention of permanently setfling in India. Kashmir (Unreserved/General )
Provided that a candidate belonging to categories (b), (), (d) and (e) above 55 Candidates who had ordinarily been 8 years
shall be a person in whose favour a certificate of eligibility has been issued domiciled in the State of Jammu &
by the Government of India. Kashmir ( OBC )
A candidate in whose case a certificate of eligibility is necessary may be |33 Candidates who had ordinarily been 10 years
admitted to the Examination but the offer of appointment will be given only domiciled in the State of Jammu &
after the necessary eligibility certificate has been issued to him by the Kashmir (SC/ST)
Government of India. 27 Defence Personnel disabled in operation | 5 years
4-A. Age Limit as on 1st August 2015, during hostilities with any foreign
S. No| Organisation Name Post name Age country or in a disturbed area and
1 Central Water Junior Engineer (Civil) | Upto 32 years "G'EESEd E’:diaw"se?”e“m thereof
Commission 28 :3 ?rese;" eqtja }bl d i ti 8 (5+3)
- . efence Personnel disabled in operation +3) years
21 genlra_l Water Junior Engineer (Mech) | Upto 32 years during hostilities with any foreign
BImESsIon country or in a disturbed area and
3 CPWD Junior Engineer (Civil) Mot exceeding 32 released as a consequence thereof
years. { OBC)
4. CPWD Junior Engineer Mot exceeding 32 29 Defence Personnel disabled in 10 (5+5) years
(Electrical) years operation during hpstiliﬁ_es with any
5. Department of Post Junior Engineer (Civil) | 18-27 years foreign country or in a disturbed area
6 Department of Post Junior Engineer 18-27 years ARl [8lBaRsd a8 8 coERguONCs
; thereof { SC/ST )
(Electrical) - s
5 MES e il N wr Ex-Servicemen who have already secured employment in civil side under Central
' unior Engineer (Civil) ot exceeding 30 Government on regular basis after availing of the benefits of reservation given to
years. ex-servicemen for their re-employment are NOT eligible for fee concession.
8 MES Junior Engineer (Electrical | Not exceeding 30 The period of "Call up Service" of an Ex-Serviceman in the Armed Forces shall
and Mechanical) years. also be treated as service rendered in the Armed Forces for purpose of age relax-
9. MES Junior Engineer 18-27 years. afion, as perrules. : i ) :
{Quantity Surveying and The post of Junior Engineer being a Group 'B' post, there is no reservation for Ex-
c Servicemen category. However, benefit of age-relaxation will be admissible to Ex-
ontract) Servicemen candidates, as per extant Govt. Orders.

Candidates should note that the Date of Birth as recorded in the An Ex-Serviceman means a person:- _
Matriculation/Secondary Examination Certificate or an equivalent certificate only () who has served in any rank whether as a combatant or non-combatant in the

: o R Regular Army, Navy, Air Force of the Indian Union, and
will be accepted by the Commission for determining the age and no subsequent (a) who either has been retired or relieved or discharge from such service

request for its change will be considered or granted. 3 whether at his own request or being relieved by the employer after earning
Candidates are advised to opt only for such posts for which they have the qualifi- his or her pension, or

cation and are within the prescribed age limits. Permissible relaxation of upper (b) who has been released from such service on medical grounds attributable to
age limit prescribed under para 4-A above and Category Codes for claiming age military service or circumstances beyond his control and awarded medical or

relaxation as on date of reckoning:- pthergleabilty:pena0n. of Continued
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(c)

(i)

who has been released from such service as a result of reduction in estab-
lishment; or

who has been released from such service after completing the specific peri-
od of engagements, otherwise than at his own request or by way of dis-
missal or discharge on account of misconduct or inefficiency. and has been
given a gratuity; and includes personnel of the Territorial Army, namely pen-
sion holders for continuous embodied service or broken spells of qualifying
service. or

S5SC
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ExS who have done various courses from Armed Forces which are certified by
competent Authority to be equivalent to Diploma in Civil/Mechanical/Electrical
Engineering are eligible to appear in the Examination.

Mode of payment of fee payable Rs.100/- {Rupees One Hundred only):
Candidate may note that only online applications will be accepted at
http:iissconline.nic.in and http:ifssconline2.gow.in

Fee paid in respect of online applications through SBI Challan /Met banking
and any credit and debit cards will be accepted.

Women candidates and candidates belonging to Scheduled Caste, and
Scheduled Tribes, Physically Handicapped and Ex-Servicemen eligible for
reservation are exempted from paying fee, as per rules/instructions of
Department of Personnel and Training, Government of India.

Fee once paid will not be refunded under any circumstances.

(iiiy personnel of the Army Postal Service who are part of Regular Army and
retired from the Army Postal Service without reversion to their parent serv-
ice with pension or are released from the Army Postal service on medical
grounds attributable to or aggravated by military service or circumstance
beyond their control and awarded medical or other disability pension. or

(iv) Personnel, who were on deputation in Army Postal Service for more than six
months prior to the 14th April, 1987. or

(v) Gallantry award winners of the Armed forces including personnel of
Territorial Army. or

(vi) Ex-recruits boarded out or relieved on medical ground and granted medical
disability pension.

5. Process of certification and format of certificates:

Candidates who wish to be considered against vacancies reserved or seek
age-relaxation must submit requisite certificate from the competent authori-
ty, in the prescribed format, whenever such certificates are sought by con-
cerned Regional/Sub Regional Offices at the time of Interview/Document
Verification. Otherwise, their claim for SC/ ST/ OBC/ PH/ ExS status will not
be entertained and their candidature/ applications will be considered under
General (UR) category. The formats of the certificates are annexed.
Certificates in any other format will not be accepted. OBC certificate in the
prescribed format issued between 11.08.2012 and upto 06-02-2016 only will
be accepted.
Candidates are warned that they may be permanently debarred from the
examination conducted by the Commission in case they fraudulently claim
SC/STIOBC/ExS/PH status.
6. Essential Educational Qualifications (as on 01-08-2015):
S. No.| Post Educational and Other Qualification
1 Junior Engineer Diploma in Civil Engineering from a recognized
(Civil), CPWD University or Institute.
2 Junior Engineer Diploma in Electrical or Mechanical Engineering
(Electrical) CPWD from a recognised University or Institute.
3 Junior Engineer (Civil), | Three years Diploma or equivalent in Civil
Department of Posts | Engineering from an institution recognized by
the Central Government or State Government.
4 Junior Engineer Three years Diploma or equivalent in Electrical
(Electrical) Department | Engineering from an institution recognized by
of Posts. the Central Government or State Government.
5 (a) Junior Engineer Degree in Civil Engineering from a recognised
(Civil), MES University
OR
[JThree years Diploma in Civil Engineering from
arecognised Institute or University or Board; and|
{11} Two years experience in Planning, Execution|
and Maintenance of Civil Engineering works.
(b) Junior Engineer Degree in Electrical or Mechanical Engineering
(Electrical & from a recognised University;
Mechanical), MES OR
(1) Three years diploma in Electrical or
Mechanical Engineering from a recognised
Institute or University or Board, and
(I1y Two years experience in Planning, Execution
and Maintenance of Electrical or Mechanical
Engineering works.
(c) Junior Engineer (i) 3 years Diploma in Civil engineering from a
(QS&C) MES recognised institute/ University/Board or
equivalent;
OR
(ii) Passed Intermediate examination in Building
and Quantity Surveying Sub Divisional -II of the|
institute of Surveyors (India).

6 Junior Engineer Degree or Diploma in Civil or Mechanical

(Civil and Engineering from a recognised University or
Mechanical), Central | Institution
Water Commission

For list of equivalent qualifications as approved by CPWDJ/AICTE, refer to
Annexure-X.
As per Ministry of Human Resource Development Motification No. 44 dated
01.03,1995 published in Gazette of India edition dated 08.04,1995, the Degree
obtained through Open Universities/Distance Education Mode needs to be recog-
nized by Distance Education Council, IGNOU. Accordingly, unless such Degrees
had been recognized for the period when the candidates acquired the relevant
qualification, they will not be accepted for the purpose of Educational
Qualification.
All candidates who are called for appearing at the Interview will be required to pro-
duce the relevant Certificates in Original such as Mark Sheets, Provisional
Degree/Diploma Certificate, etc. as proof of having acquired the minimum educa-
tional qualification on or before 01-08-2015 failing which the candidature of such
candidate will be cancelled by the Commission. The candidates who are able to
prove, by documentary evidence that the result of the qualifying examination was
declared on or before the cut off date and hefshe has been declared passed, will
also be considered to have met the required Educational Qualification.

8. Centres of Examination:

A candidate must indicate clearly the centres of examination in the Application

Form.

S. No. | Centre of Examination Regional/Sub-Regional Office
& Centre Code

1 Dehradun-2002, Delhi-2201, Regional Director (NR),
Jaipur-2405, Staff Selection Commission,

Block No. 12, CGO Complex,
Lodhi Road, New Delhi-110504.

2 Hyderabad-8002, Regional Director (SR),
Vishakhapatnam-8007, Staff Selection Commission,
Chennai-8201, Pondicherry-8401, | EVK Sampath Building, 2nd Floor,

College Road, Chennai,
Tamil Nadu-600006.

3 Gangtok-4001, Ranchi-4205, Regional Directer (ER),
Kolkata-4410, Bhubaneswar-4604,| Staff Selection Commission,

Port Blair-4802, Mizam Palace, Ist M.S.0. Building
(8th Floor), 234/4 A_J. C. Bose
Road, Kolkata,
\West Bengal - 700020

4. Ahmedabad -7001 Mumbai-7204, | Regional Director (WR),
Nagpur-7205, Panaji-7801, Staff Selection Commission,

Ist Floor, South Wing, Pratishta
Bhawan, 101 Maharshi Karve Road,
Mumbai, Maharashtra - 408020.

L H Allahabad-3003, Lucknow-3010 Regional Directar (CR),

Patna-3206, Staff Selection Commission, 21-23
Lowther Road, Allahabad, Uttar
Pradesh - 211002.

6. Itanagar- 5001, Regional Director (NER),
Guwahati (Dispur)-5105, Staff Selection Commission,
Imphal-5501, Kohima-5302, Housefed Complex, West End Block,
Shillong-5401, Last Gate, Beltola Basistha Road,
Churachandpur-5502 Dispur Guwahati, Assam-781006.
Agartala-5601, Aizwal-5701,

7. Bengaluru-2001, Regional Director (KKR),
Thiruvananthapuram-9211, Staff Selection Commission,
Kavaratti-9401 1st Floor, "E" Wing, Kendriya

Sadan, Koramangala, Bangalore,
Karnataka-560034.

8, Ehopal-6001, Jagdalpur-6203, Dy. Director (MPR),
Raipur-6204, Staff Selection Commission,

J-5 Anupam Nagar, Raipur
Chhatisgarh-492001.

9, Baramula-1002, Jammu-1004, Dy. Director (NWR),

Srinagar (J&K)-1007, Shimla-1203, | Staff Selection Commission,

Chandigarh-1601, Block No. 3. Ground Floor, Kendriya
Sadan, Sector-9,
Chandigarh-167017.

No change of Centre of Examination will be allowed under any circumstances.
Hence, the candidates should select the centres carefully and indicate the same
correctly in their applications. The Commission considers only applications sup-
ported by documentary evidence from those serving in Armed Forces or Central
Armed Police Forces for change of centre, if they are posted out due to opera-
tional reasons.
The Commission reserves the right to cancel any Centre and ask the candidates
of that centre to appear from another centre. Commission also reserves the right
to divert candidates of any centre to some other Centre to take the examination.
9. Scheme of Examination:

The examination will be conducted in two stages:

A Written Test
B. Interview

(500 marks)
( 100 marks)

A.  Written Test:

Papers Subject Maximum | Duration &
Marks Timings
Paper-| (i) General Intelligence & | 50 2 Hours
Objective type | Reasoning
(i) General Awareness 50 Morning Shift [10.00
(Date of (iii) Part -A AM to 12.00 Noon]
Examination General Engineering
06-12-2015) (Civil & Structural) Afternoon Shift
OR 100 [2.00 PM to 4.00 PM)
Part-B
General Engineering Note: Entry to the
(Electrical) examination venue
OR will not be allowed
Part-C after 9.30 AM in the
General Engineering morning shift and
(Mechanical) after 1.30 PM in the

afternoon shift,
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Duration &
Timings

Maximum
Marks
300

Papers Subject

Part-A General
Engineering (Civil &
Structural)
ORrR
Part- B General
Engineering
(Electrical)
CR
Part-C  General
Engineering
(Mechanical)
The Commission reserves the right to hold the written examination online.
In Paper-1 and Paper-Il for General Engineering, the candidate will be required to
attempt only the part as per option given in column 13 of the application form filled
by the candidate. In other words, the candidates appearing for the post of Junior
Engineer (Civil). Junicr Engineer (Quantity Surveying & Contract) should attempt
Part A (Civil & Structural) of Paper-| and Paper-ll and the candidates appearing
for the post of Junior Engineer (Electrical) should attempt Part-B (Electrical) and
the candidates appearing for the post of Junior Engineer (Mechanical) should
attempt Part C (Mechanical) of Paper-I and Paper-Il failing which hisfher answer
sheet will not be evaluated.
Candidates are allowed to bring their own Slide-Rule, Calculator, Logarithm
Tables and Steam Table for Paper-Il only. They are not allowed to use such aids
for Paper-1.
Paper-1 will consist of Objective Type Multiple Choice questions only. Candidates
who are shortlisted on the basis of performance in Paper -l will be called for
Paper-l (Conventional Type).
Candidates are not permitted to use Mobile Phone or any other electronic / elec-
trical device other than those specifically permitted. Candidates must not, there-
fore, bring Mobile Phone or any other electronic /electrical device not specifically
permitted inside the Examination premises. Possession of these items, whether
in use or not, will be considered as "use of unfair means” in the Examination and
candidature of such candidates will be cancelled forthwith. Such candidates are
also liable for debarment upto a period of 3 years and/or criminal prosecution.

There will be negative marking of 0.25 marks for each wrong answer in Paper-|.

Candidates are, therefore, advised to keep this in mind while answering the ques-

tions.

Commission will place the answer keys of Paper-l on its website after the exami-

nation. Objections and claims if any, received within the time limit specified while

placing answer keys will be examined by the Commission with the help of experts,
if necessary. Commission's decision in this regard will be final.

B. Interview: 100 marks

The candidates shortlisted on the basis of performance in Paper-l and Paper-I|

will be called for interview. The interview will be held at places as may be decid-

ed by the Commission.

SC/ST candidates called for interview will be paid TA as per Government Orders.

However, no TA is payable to any candidate for appearing in the written examina-

tion.

Canvassing in any form whatsoever will lead to cancellation of the candidates.

10. Indicative Syllabus

The standard of the questions in Engineering subjects will be approximately of the

level of Diploma in Engineering (Civil/ Electrical/ Mechanical) from a recognized

Institute, Board or University recognized by All India Board of Technical Education.

All the questions will be setin Sl units. The details of the syllabus are given below:

Paper-l

(i) General Intelligence & Reasoning: The Syllabus for General Intelligence
would include questions of both verbal and non-verbal type. The test may
include questions on analogies, similarities, differences, space visualization,
problem solving, analysis, judgement, decision making, visual memory, dis-
crimination, observation, relationship concepts, arithmetical reasoning, ver-
bal and figure classification, arithmetical number series etc. The test will also
include questions designed to test the candidate's abilities to deal with
abstract ideas and symbols and their relationships, arithmetical computa-
tions and other analytical functions.

(ii) General Awareness: Cuestions will be aimed at testing the candidate’s
general awareness of the environment around him/her and its application to
society. Questions will also be designed to test knowledge of current events
and of such matters of everyday observations and experience in their scien-
tific aspect as may be expected of any educated person. The test will also
include questions relating to India and its neighbouring countries especially
pertaining to History, Culture, Geography, Economic Scene, General Polity
and Scientific Research, etc. These questions will be such that they do not
require a special study of any discipline.

LTI oIy cl

Paper-Il
Conventional
Type 2 Hours
Date to be

intimated later on.

Civil Engineering
Building Materials, Estimating, Costing and Valuation, Surveying, Soil
Mechanics, Hydraulics, Irrigation Engineering, Transportation Engineering,
Environmental Engineering.
. Theory of Structures, Concrete Technology, RCC
Design, Steel Design.
Part-B
Electrical Engineering
Basic concepts, Circuit Law, Magnetic Circuit, AC Fundamentals, Measurement
and Measuring Instruments, Electrical Machines, Fractional Kilowatt Motors and
single phase induction Motors, Synchronous Machines, Generation, Transmission
and Distribution, Estimation and Costing, Utilization and Electrical Energy, Basic
Electronics.
Part-C
Mechanical Engineering - Theory of Machines and Machine Design,
Engineering Mechanics and Strength of Materials,

Properties of Pure Substances, 1st Law of Thermodynamics, 2nd Law of
Thermodynamics, Air Standard Cycles for IC Engines, IC Engine Performance, IC
Engines Combustion, IC Engine Cooling & Lubrication, Rankine cycle of System,
Boilers, Classification, Specification, Fitting & Accessories, Air Compressors &
their cycles, Refrigeration cycles, Principle of Refrigeration Plant, Nozzles &
Steam Turbines.

Properties & Classification of Fluids, Fluid Statics, Measurement of Fluid
Pressure, Fluid kinematics, Dynamics of Ideal fluids, Measurement of Flow rate,
basic principles, Hydraulic Turbines, Centrifugal Pumps, Classification of steels.
Paper |l ( Part-A) : Civil & Structural Engineering

; Physical and Chemical properties, classification, standard
tests, uses and manufacture/quarrying of materials e.g. building stones, silicate
based materials, cement (Portland), asbestos products, timber and wood based
products, laminates, bituminous materials, paints, varnishes.

imati i ion: estimate, glossary of technical terms,

analysis of rates, methods and unit of measurement, Items of work - earth work,
Brick work (Modular & Traditional bricks), RCC work, Shuttering, Timber work,
Painting, Flooring, Plastering. Boundary wall, Brick building, Water Tank, Septic
tank, Bar bending schedule, Centre line method, Mid-section formula, Trapezodial
formula, Simpson's rule. Cost estimate of Septic tank, flexible pavements, Tube
well, isolates and combined footings, Steel Truss, Piles and pile-caps. Valuation-
Value and cost, scrap value, salvage value, assessed value, sinking fund, depre-
ciation and obsolescence, methods of valuation.
Surveying : Principles of surveying, measurement of distance, chain surveying,
working of prismatic compass, compass traversing, bearings, local attraction,
plane table surveying, theodolite traversing, adjustment of theodolite, Levelling,
Definition of terms used in levelling, contouring, curvature and refraction correc-
tions, temporary and permanent adjustments of dumpy level, methods of con-
touring, uses of contour map, tachometric survey, curve setting, earth work cal-
culation, advanced surveying equipment.

: Origin of soil, phase diagram, Definitions-void ratio, porosity,
degree of saturation, water content, specific gravity of soil grains, unit weights,
density index and interrelationship of different parameters, Grain size distribution
curves and their uses. Index properties of soils, Atterberg's limits, 1S! soil classi-
fication and plasticity chart. Permeability of soil, coefficient of permeability, deter-
mination of coefficient of permeability, Unconfined and confined aquifers, effective
stress, quick sand, consolidation of soils, Principles of consolidation, degree of
consolidation, pre-consoclidation pressure, normally consolidated scil, e-log p
curve, computation of ultimate settlement. Shear strength of soils, direct shear
test, Vane shear test, Triaxial test. Soil compaction, Laboratory compaction test,
Maximum dry density and optimum moisture content, earth pressure theories,
active and passive earth pressures, Bearing capacity of soils, plate load test, stan-
dard penetration test.

Hydraulics : Fluid properties, hydrostatics, measurements of flow, Bernoulli's the-
orem and its application, flow through pipes, flow in open channels, weirs, flumes,
spillways, pumps and turbines.

igati i ing: Definition, necessity, benefits, 2l effects of irrigation,
types and methods of irrigation, Hydrology - Measurement of rainfall, run off coef-
ficient, rain gauge, losses from precipitation - evaperation, infiltration, etc. Water
requirement of crops, duty, delta and base period, Kharif and Rabi Crops,
Command area, Time factor, Crop ratio, Overlap allowance, Irrigation efficiencies.
Different type of canals, types of canal irrigation, loss of water in canals. Canal
lining - types and advantages. Shallow and deep to wells, yield from a well. Weir
and barrage, Failure of weirs and permeable foundation, Slit and Scour,
Kennedy's theory of critical velocity. Lacey's theory of uniform flow. Definition of
flood, causes and effects, methods of flood control, water logging, preventive
measure. Land reclamation, Characteristics of affecting fertility of scils, purpos-
es, methods, description of land and reclamation processes. Maijor irrigation proj-
ects in India.

i ing: Highway Engineering - cross sectional elements,
geometric design, types of pavements, pavement materials - aggregates and bitu-
men, different tests, Design of flexible and rigid pavements - Water Bound
Macadam (WBM) and Wet Mix Macadam (WMM), Gravel Road, Bituminous con-
struction, Rigid pavement joint, pavement maintenance, Highway drainage,
Railway Engineering- Components of permanent way - sleepers, ballast, fixtures
and fastening, track geometry, points and crossings, track junction, stations and
yards. Traffic Engineering - Different traffic survey, speed-flow-density and their
interrelationships, intersections and interchanges, traffic signals, traffic operation,
traffic signs and markings, road safety.

i i ing: Quality of water, source of water supply, purifica-
tion of water, distribution of water, need of sanitation, sewerage systems, circular
sewer, oval sewer, sewer appurtenances, sewage treatments. Surface water
drainage. Solid waste management - types, effects, engineered management
system. Air pollution - pollutants, causes, effects, control. MNoise pollution - cause,
health effects, contral.

Structural Engineering

Theory of structures: Elasticity constants, types of beams - determinate and
indeterminate, bending moment and shear force diagrams of simply supported,
cantilever and over hanging beams. Moment of area and moment of inertia for
rectangular & circular sections, bending moment and shear stress for tee, chan-
nel and compound sections, chimneys, dams and retaining walls, eccentric loads,
slope deflection of simply supported and cantilever beams, critical load and
columns, Torsion of circular section.

Concrete Technology: Properties, Advantages and uses of concrete, cement
aggregates, importance of water quality, water cement ratio, workability, mix
design, storage, batching, mixing, placement, compaction, finishing and curing of
concrete, quality control of concrete, hot weather and cold weather concreting,
repair and maintenance of concrete structures.

RCC Design: RCC beams-flexural strength, shear strength, bond strength,
design of singly reinforced and double reinforced beams, cantilever beams. T-
beams, lintels. One way and two way slabs, isolated footings. Reinforced brick
works, columns, staircases, retaining wall, water tanks (RCC design questions
may be based on both Limit State and Working Stress methods).
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Steel Design: Steel design and construction of steel columns, beams roof truss-
es plate girders.
Part-B (Electrical Engineering):
Basic concepts : Concepts of resistance, inductance, capacitance, and various
factors affecting them. Concepts of current, voltage, power, energy and their
units.
Circuit law: Kirchhoff's law, Simple Circuit solution using network theorems.
Magnetic Circuit ;: Concepts of flux, mmf, reluctance, Different kinds of magnet-
ic materials, Magnetic calculations for conductors of different configuration e.g.
straight, circular, solenoidal, etc. Electromagnetic induction, self and mutual
induction.
AC Fundamentals: Instantaneous, peak. R.M.S. and average values of alternat-
ing waves, Representation of sinuscidal wave form, simple series and parallel AC
Circuits consisting of R.L. and C, Resonance, Tank Circuit. Poly Phase System -
star and delta connection, 3 phase power, DC and sinusoidal response of R-Land
R-C circuit,
Measurement and measuring instruments: Measurement of power (1 phase
and 3 phase, both active and re-active) and energy, 2 wattmeter method of 3
phase power measurement. Measurement of frequency and phase angle.
Ammeter and voltmeter (both moving oil and moving iron type), extension of
range wattmeter, Multimeters, Megger, Energy meter AC Bridges. Use of CRO,
Signal Generator, CT, PT and their uses. Earth Fault detection.
Electrical Machines : (a) D.C. Machine - Construction, Basic Principles of D.C.
motors and generators, their characteristics, speed control and starting of D.C.
Motors. Method of braking motor, Losses and efficiency of D.C. Machines. (b) 1
phase and 3 phase transformers - Construction, Principles of operation, equiva-
lent circuit, voltage regulation, O.C. and S.C. Tests, Losses and efficiency. Effect
of voltage, frequency and wave form on losses. Parallel operation of 1 phase /3
phase transformers. Auto transformers. (c) 3 phase induction motors, rotating
magnetic field, principle of operation, equivalent circuit, torque-speed characteris-
tics, starting and speed control of 3 phase induction motors. Methods of braking,
effect of voltage and frequency variation on torque speed characteristics.
Fractional Kilowatt Moters and Single Phase Induction Motors: Characteristics
and applications.
Synchronous Machines - Generation of 3-phase e.m.f. armature reaction, volt-
age regulation, parallel operation of two alternators, synchronizing, control of
active and reactive power. Starting and applications of synchronous motors.
Generation, Transmission and Distribution- Different types of power stations,
Load factor, diversity factor, demand factor, cost of generation, inter-connection of
power stations. Power factor improvement, various types of tariffs, types of faults,
short circuit current for symmetrical faults. Switchgears - rating of circuit break-
ers, Principles of arc extinction by oil and air, H.RE.C. Fuses, Protection against
earth leakage / over current, etc. Buchholtz relay, Merz-Price system of protec-
tion of generators & transformers, protection of feeders and bus bars. Lightning
arresters, various transmission and distribution system, comparison of conductor
materials, efficiency of different system. Cable - Different type of cables, cable
ratlng and derating fac‘tor
: Estimation of lighting scheme, electric installation of
machines and relevant |E rules. Earthing practices and IE Rules.
ilization of El | En : llumination, Electric heating, Electric welding,
Electroplating, Electric drives and motors.
Basic Electronics : Working of various electronic devices e.g. P N Junction
diodes, Transistors (NPN and PNP type), BJT and JFET. Simple circuits using
these devices.
Part- C (Mechanical Engineering):
Theory of Machines and Machine Design
Concept of simple machine, Four bar linkage and link motion, Flywheels and fluc-
tuation of energy, Power transmission by belts - \-belts and Flat belts, Clutches -
Plate and Conical clutch, Gears - Type of gears, gear profile and gear ratio cal-
culation, Governors - Principles and classification, Riveted joint, Cams, Bearings,
Friction in collars and pivots.
Engineering Mechanics and Strength of Materials
Equilibrium of Forces, Law of motion, Friction, Concepts of stress and strain,
Elastic limit and elastic constants, Bending moments and shear force diagram,
Stress in composite bars, Torsion of circular shafts, Bucking of columns - Euler's
and Rankin's thecries, Thin walled pressure vessels.
Thermal Engineering
i : P-V & P-T diagrams of pure substance like
H50, Introduction of steam table with respect to steam generation process; defi-
nition of saturation, wet & superheated status. Definition of dryness fraction of
steam, degree of superheat of steam. H-s chart of steam (Mollier's Chart).
ics : Definition of stored energy & internal energy, 1st
Law of Thermodynamics of cyclic process, Non Flow Energy Eguation, Flow
Energy & Definition of Enthalpy, Conditions for Steady State Steady Flow, Steady
State Steady Flow Energy Equation.
2nd Law of Thermodynamics : Definition of Sink, Source Reservoir of Heat,
Heat Engine, Heat Pump & Refrigerator; Thermal Efficiency of Heat Engines & co-
efficient of performance of Refrigerators, Kelvin - Planck & Clausius Statements
of 2nd Law of Thermodynamics, Absolute or Thermodynamic Scale of tempera-
ture, Clausius Integral, Entropy, Entropy change calculation of ideal gas process-
es. Carnot Cycle & Carnot Efficiency, PMM-2; definition & its impossibility.
Air standard Cycles for IC engines : Otto cycle; plot on P-V, T-S Planes;
Thermal Efficiency, Diesel Cycle; Plot on P-V, T-S planes; Thermal efficiency.
IC Engine Performance, IC Engine Combustion, IC Engine Cooling & Lubrication.
Rankine cycle of steam : Simple Rankine cycle plot on P-V, T-5, h-s planes,
Rankine cycle efficiency with & without pump work.
Boilers; Classification; Specification; Fittings & Accessories : Fire Tube & Water
Tube Boilers.
Air Compressors & their cycles; Refrigeration cycles; Principle of a Refrigeraton
Plant; Nozzles & Steam Turbines
Fluid Mechanics & Machinery
Properties & Classification of Fluid : ideal & real fluids, Newton's law of viscosity,

Newtonian and Non-Newtonian fluids, compressible and incompressible fluids.

Fluid Statics : Pressure at a point.
Measurement of Fluid Pressure : Manometers, U-tube, Inclined tube.
Fluid Kinematics : Stream line. laminar & turbulent flow, external & internal flow,
continuity equation.
. Bernoulli's equation, Total head, Velocity head;
Pressure head; Application of Bernoulli's equitation.
Measurement of Flow Rate Basic Principles : Venturimeter, Pilot tube, Orifice
meter.
Hydraulic Turbines : Classifications, Principles.

Centrifugal Pumps : Classifications, Principles, Performance.
Production Engineering

i i : Mild steal & alloy steel, Heat treatment of steel,
Welding - Arc Welding, Gas Welding, Resistance Welding, Special Welding
Techniques i.e. TIG , MIG , etc. (Brazing & Soldering), Welding Defects & Testing,
NDT, Foundry & Casting - methods, defects, different casting processes, Forging,
Extrusion, etc., Metal cutting principles, cutting tools, Basic Principles of machin-
ing with (i) Lathe (i) Milling (iii) Drilling (iv} Shaping (v) Grinding, Machines, tools
& manufacturing processes.
11. General instructions to be complied by the candidates in the written

examination:
Candidates must write the papersfindicate the answers in their own hand.
Candidates are not permitted to use electronic gadgets except as specified in the
Motice. They should not, therefore, bring the same inside the Examination
Premises / Venue for papers for which their use is not permitted.
If any candidate is found to possess mobile phones or any other means of wire-
less communication in the working or switched off mode, his/her candidature shall
be cancelled forthwith and helshe will be debarred from the Commission's exam-
ination for a period of three years.
Wherever applicable, the candidates must indicate fwrite the answer either in
Hindi or in English. If answers are indicated/written partly in Hindi and partly in
English and vice versa, the Answer script will not be evaluated.
In the question papers, wherever necessary, the Metric systems of weights and
measures only will be used.
OMR Type of Answer Sheets will be supplied by the Commission to candidates
for recording their answers of Multiple Choice Objective Type Questions.
Candidates are advised to read very carefully, the instructions, placed on the
Commission's website (Candidate’s Corner), and instructions on OMR
sheets/Question Papers in their own interest. Model OMR sheet is also provided
on the website to enable the candidates to practice proper marking of the answers
in objective type papers.
Part A and Part B of OMR answer sheet to be filled in dark blue/black ball point
pen only.
Candidate should write his/her Name, Roll Number, Ticket Number and Test Form
Number correctly, in the relevant places in OMR Answer Sheet. Answer Sheet not
bearing candidate's Mame, Roll Number, Test Form Number, Signature and Left
hand thumb impression or improper/ incomplete coding of these details will not be
evaluated. The Commission prima-facie considers mistakes in such details/cod-
ing as attempt to commit malpractice in the examination or to impersonate.
Candidates are advised to follow these instructions meticulously and ensure that
the above details are duly and fully coded in the appropriate places.
12. Mode of Selection:
Candidates will be shortlisted for Interview on the basis of their total marks in the
Written Examination in Paper- | & |I. Candidates will be recommended for appoint-
ment by the Commission on the basis of total marks in the Written Examination
and Interview.
Provided that SC, ST, OBC and PH (OH/HH) candidates, who are selected on
their own merit without relaxed standards, along with candidates belonging to
other communities, will not be adjusted against the reserved share of vacancies.
Such SC, ST, OBC and PH candidates will be accommodated against the gener-
allunreserved vacancies as per their position in the overall Merit List. The
reserved vacancies will be filled up separately from amongst the eligible SCs,
STs, OBCs and PH candidates which will thus comprise of SC, ST, OBC and PH
candidates who are lower in merit than the last general candidate on merit list of
unreserved category but otherwise found suitable for appointment even by
relaxed standard. A Physically Handicapped candidate who qualifies on the basis
of relaxed standards viz., age limit, experience or qualifications, permitted num-
ber of chances in written examination, extended zone of consideration, etc. will
be counted against reserved vacancies and not against general vacancies sub-
ject to fitness of such candidate for selection. Such candidates may also be rec-
ommended at the relaxed standards to the extent the number of vacancies
reserved for them, to make up for the deficiency in the reserved quota, irrespec-
tive of their rank in the order of merit.
Success in the examination confers no right of appointment unless government is
satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects of appointment to the service/post.
The candidates applying for the examination should ensure that they fulfil all the
eligibility conditions for admission to the examination. Their admission at all the
stages of examination will be purely provisional, subject to their satisfying the pre-
scribed eligibility conditions. If, on verification, at any time before or after the writ-
ten examination and skill test, it is found that they do not fulfill any of the eligibili-
ty conditions, their candidature for the examination will be cancelled by the
Commission.
Candidates, who are appointed on the basis of this examination, shall be on pro-
bation for a period of two years and during the period of probation, the candidates
would be required to undergo such training or pass such examinations as pre-
scribed by the Controlling Authority. On successful completion of the period of pro-
bation, the candidates shall, if considered fit for permanent appointment, be con-
firmed to their post by the Controlling Authority.
13. Resolution of tie cases:
In cases where more than one candidate secure the equal aggregates marks, tie
will be resclved by applying the following methods one after ancther:-
{i)  Total marks in written examination.
(i) Marks in Paper-Il.
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(ili) Marks in Paper-1.

(iv) Date of birth, with older candidates placed higher.

(v) Alphabetical order in the first names of the candidates appear.

14. How to apply:

All applications must be submitted online only. For detailed instructions relating
to the application form and how the application is to be submitted, Annexure - Il A
may be referred to.

15. Preferences for Posts & Departments/Offices

A candidate is required to indicate at SI. No. 15 in his/her Application Form, Name
of Post for which he/she would like to be considered for final allotment in order
of preferences in case hefshe is recommended by the Staff Selection
Commission. Allocation of Posts to the selected candidates will be made strictly
keeping in view their position in the merit list and the order of preference, subject
to number of vacancies available in that post. The posts for the purpose are
grouped and codes as below:-

Code Post

JE (Ciwil), Central Water Commission

JE (Mechanical), Central Water Commission

JE (Civil), CPWD

JE (Electrical), CPWD

JE (Civil), Department of Post

JE (Electrical), Department of Post

JE (Civil), Military Engineering Service

JE (Electrical and Mechanical), Military Engineering Service

JE (Quantity Surveying and Contract), Military Engineering Service
Candidates may note that options once exercised are final and no change
will be allowed under any circumstance.

16. Admission to the Examination:

All candidates who apply in response to this advertisement by the CLOSING
DATE will be assigned Roll numbers. These will be communicated to them or
placed on the website of the concerned Regional Office atleast two weeks before
the date of the examination. A candidate must write hisfher Roll number along
with hisfher name, date of birth and name of the examination while addressing
any communication to the concemed regional ofiice of the Commission.
Communication from the candidate not furmnishing these particulars shall not be
entertained.

Admission Certificates (ACs) for the Examination indicating the time table and
also venues of examination for each candidate will be issued to all applicants
about two weeks before the date of examination. Candidates are required to
download the admission certificate from the website of the regional/sub regional
office concerned. It will not be sent by post. If any candidate does not receive
admission certificate for the examination one week before the date of examina-
tion, hefshe must immediately contact the concerned regional/sub regional
office(s) of the commission with details such as registration id, transaction id of
SBI, copy of challan etc. for obtaining the admission certificates. Failure to do so
will deprive him/her of any claim for consideration.

The photographs used by the candidates must be a recent, relaxed face, colour
picture and the picture should be in colour, against a light-coloured. preferably
white, background. If flash is used then ensure that there is no red-eye and, in
case of glasses, your eyes should be visible. The face should not cover less than
80 % of the entire photo. Photograph should be of 8 bit JPG format and its size
should be between 4kb to 12 kb with resolution of 100x120 (pixels).

Candidates should bring 3 passport size photographs for affixing it in the
Commission's copy of Admission Certificate in the presence of Invigilator, if
required. Candidates not carrying photographs will not be allowed to appear in the
examination. Candidates are advised to keep 10 copies of the same photograph,
which was uploaded/affixed in the application form, with them till the completion
of entire examination process to facilitate easy identification.

17. Commission's decision final:

The decision of the Commission in all matters relating to eligibility, acceptance or
rejection of the applications, penalty for false information, mode of selection, con-
duct of examination(s) and interviews, allotment of examination centres, selection
and allotment of posts/organizations to selected candidates will be final and bind-
ing on the candidates and no enquiry/correspondence will be entertained in this
regard.

18. Action against candidates found guilty of misconduct:

Candidates are warned that they should not furnish any particulars that are false
or suppress any material information while filling in the application form.
Candidates are also warned that they should in no case attempt to alter or other-
wise tamper with any entry in a document or the attested certified copy submitted
by them nor should they submit a tampered/fabricated document. If there is any
inaccuracy or any discrepancy in filling OMR sheet, their answer sheet will not be
evaluated.

Without prejudice to criminal action/debarment from Commission's examination
wherever necessary, candidature will be summarily cancelled at any stage of the
recruitment in respect of candidates found have indulged in any of the following:-
In possession of maobile phone & accessories and other electronic gadgets within
the premises of the examination centres, whether in use or in switched off mode
and on person or otherwise.

Involved in malpractices:-

Using unfair means in the examination hall.

Obtaining support for his/her candidature by any means.

Impersonate/Procuring impersonation by any person.

Submitting fabricated documents or documents which have been tampered with,
Making statements which are incorrect or false or suppressing material informa-
tion.

Resorting to any other irregular or improper means in connection with histher
candidature for the examination.

Misbehaving in any other manner in the examination hall with the Supervisor,
Invigilator or Commission's representatives.

—[I|@M MO G|@m >

Taking away the Answer sheet with him/her from the examination hall, or passing

it on to unauthorised persons during the conduct of the examination.

Intimidating or causing bodily harm to the staff employed by the Commission for

the conduct of examination.

To be ineligible for the Examination by not fulfilling the eligibility conditions men-

tioned in the Notice.

Candidature can also be cancelled at any stage of the recruitment for any other

ground which the Commission considers to be sufficient cause for cancellation of

candidature

19. Candidates who have not affixed their signature or LTI or who have not writ-
ten or coded detailed such as Name, Roll Number and Test Form Numbers
or not furnished the declaration/certificate on Page-| of the answer sheet will
not be evaluated.

20. Courts Jurisdiction
Any dispute in regard to this recruitment will be subject to courts/tribunals
having jurisdiction ower the Headquarter of concerned Regional/Sub-
Regional Office of the SSC where the candidate has submitted his/her appli-
cation.

21, For detailed instructions relating to Application form, instructions for filling up
the application form and for on-line payment/submission of application, can-
didates are advised to refer Annexures-|, || A and Il B.

22. Important Instructions to Candidates:

(i) The Examination will comprise of a Wrtten Examination followed by
Interview.

(i) The Commission will not undertake detailed scrutiny of applications for the
eligibility and other aspects at the time of written examination and, therefore,
the application is accepted only provisionally. The candidates are adwvised to
go through the requirements of educational qualification, age etc, and satis-
fy themselves that they are eligible before applying. Copies of supporting
documents will be sought only from those candidates wha qualify for the
Interview. When scrutiny is undertaken, if any claim made in the application
is not found substantiated, the candidature will be cancelled and the
Commission's decision shall be final.

(iii) Candidates seeking reservation benefits available for SC/ST/IOBC/PH/EXS
must ensure that they are entitied to such reservation as per eligibility pre-
scribed in the Notice. They should also be in possession of the certificates
in the prescribed format in support of their claim,
Candidates with physical disability of 40% and more only would be consid-
ered as PHYSICALLY HANDICAPPED (PH) and entitled to reservation for
PH. The Posts are not identified suitable for VH persons.
(v) Central Government civilian employees claiming age relaxation should pro-
duce a certificate in the prescribed format from their office at the time of
Interview/! document verification in respect of the length of continuous serv-
ice which should be for not less than three years during the period immedi-
ately preceding the closing date for receipt of application. They should
remain Central Government civilian employees till the time of appointment in
the event of their selection.
FEE: Rupees one hundred ONLY (Rs. 100/-)
Women candidates and candidates belonging to Scheduled Caste,
Scheduled Tribe, Physically Handicapped, and Ex-Servicemen (eligible for
reservation) are exempted from paying application fee as per extant
Government Orders.
CLOSING DATE : 10.08.2015 (upto 5.00 PM). Part-| registration upto 07-
08-2015 (5.00PM) & Part-l| registration upto 10-08-2015 {5.00 PM).
Only a single application will be entertained. In case of multiple applications,
the last application for which Part-l and Part-1| registration have been com-
pleted will be accepted.
Mobiles and other electronic gadgets are banned within the premises of the
examination centres. possession of such equipment whether in use or in
switch off mode, during the examination will be considered as use of unfair
means. Candidature of such candidates will be cancelled. They will be liable
for further action including initiation of criminal proceedings and debarment
from commission's examination upto 3 (three) years, as may be decided by
the commission.
(x) Only online applications will be entertained for this recruitment, The facility
of on-line application will be available from 11.07.2015 to 07.08.2015 (5.00
pm) for Part-1 registration and upto 10.08.2015 (5.00 pm) for Part Il regis-
tration. Candidates should retain the registration number assigned to them
online and details of payment of fee for further correspondence with the
commission. They should not submit print outs of their application to the
commission.

Candidates should bring 3 passport size colour photographs. Candidates

not carrying photographs may not be allowed to appear in the written exam-

ination.

In case the scanned photograph(s) appearing in the Commission's copy of

Admission Certificate and or on Attendance Sheet is not clear invigilators are

required to verify the identity of the Candidate with reference to the photo ID

Proof and get colour photographs pasted on the Commission's copy of

Admission Certificate and or on Attendance Sheet. Accordingly, candidates

should bring passport size colour photographs for affixing it in the

Commission's copy of Admission Certificate in the presence of Invigilator.

Candidates not carrying photographs will not be allowed to appear in the

examination.

(xiii) All the posts carry All India Service Liability (AISL) i.e. the candidate, on
selection, may be asked to serve anywhere in the country.

(xiv) No admission certificates for Paper-| & Paper-Il will be issued by post.
Candidates are required to download admission certificates for Paper-| &
Paper-1| from the website of Regional/Sub Regional offices.

Under Secretary (P&P)

(iv)

(vi)

{vii)

(viii}

(ix)

()

{xii)
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NUMBER OF POSITIONS
Position/Grade/Scale
Managar'MM ||

No. of
UR

Positions Reserved for

EXIM BANK

3T 4

EXPORT-IMPORT BANK OF INDIA

Recruitment of Officers in Ju

Total

MANAGER
{Corporate Loans & Advances, Project/

POSITION

AGADEMIC QUALIFICATION & EXPERIENGE [As on 1.7.2015)

ESSENTIAL ACADEMIC QU

FICATION

Past Graduatasin Business Management or Chariered Accountants {CA)L
Minirum 50% aggregete marks in Graduation and Post-Gradustion

106 vacancies ena reserved for Persons with Diisabififies (PWDs) (3 far VH) and (3 for HH) category candidates. Reservation for PWDs is horizantal znd within the overall vacancies of T4,
ST OBC Tentative Schedule of events

Orndine Nk for aoplications Opens on 1.7.2015, closes an 22,7 2015,
Onling Examinadion wil be fentaifvly condicti' dunng August 2015,

r/ Middle Management levels

Export-import Barik of India, an all India fnancisf instifution angaged in financing, faciltating and promaling India’s infernational rade. having a network of 17 offices i India & overseas and Leaming Cantres in Bangalore, Ahmedabad and Pune, invites applications from quaifed and
axperienced professionalsin the folowing areas of exparise:

EXPERIENCE

Far position af Manager minimum 3 years of expariencein Scala | or equivalent in he areas of ntemational rede fnance ar
averseas progect finence or indusidal finance handling tenms loans! portiolio or infrasiructure fnence
of schaduled commercial banks orall india fnanciaf insltubions

(International Trade & Finance/ industry

Trade FinanceiLines of Credit) The courss shoud be of a minimuem 2 years ful trme duration. In case of CA, passing the
professional examination is sufficiant.
MANAGER (Legal) Bachelor's Degree in Law recognized by the Bar Council of India for the purpose of enrciment Minimum 3 years of poat-qualification legal experience n Scale | or equivalent in schedulad commencial banks of all India
&5 anAdvocete wifh a minimum of 50% merks craguiveient, finandial institutions ar in a repuled law firm having dealt with in draftng and vatéing of agreemanis refating to structured
The institute shiould be recognissd /apomved by Gavemment, financa, SWAPS and loans, advising on issues under forelgn exchange, cross border, banking, securities and property laws,
randedng opinions on the vanous aspects of documeniation bath for banks lending and resource raising trarsactions
nchuding due difigence of borrowers and lenders,
(&) Bachelor's Degree with English as ane of the subjects and Master's Degree in HindiHindi Essential:
MANAGER (Rajbhasha) Trensletion OR Mirimum experience of 3 years of OL implementation incuding coining of Glessary, English to Hindi translation and vica-
(&) Bachikrs Degrae with Hind! s one of th subjects and Master's Degree in English OR varsa in schaduled commercia banks or all Indsa financial nstiulions or any olher organizabons of repule.
(c) Bachelar's Degree with English end Hindi® as subjects and Mastars Degreain any subject Desirable:
predarably in Sanskri/ Economics [Commerce OR {1 Stucy of Sanskribfany other modem Indian Language/ Lingulstics 2 Bachelor's Degres lavel
() Bachalar's Degrae and Master's Degres in both English and HindiHindi Transiation i) Pubfished libarary wark,
{iii) Knowledge of bi-lingual word processing.
Minimusm 50% aggregate marks in Graduation and Post-Gracuation,
"In B of & subyect of Hindi al Bachalor's degrae level, one may have recognised Hindi
gualfication equivalent i a Bacheler's Degree.
Post Graduate in Commerca or Paost Graduate in Business Management or Charened Mirimum of 3 yaars of axpariance in a schaduled commarcial banks or all India financial institlutions or any othar
MANAGER Accoundants {CApor CastAccoundents (ICWA) arpanizations of repuie in the areas of ntemal auditicredd audit with experiance in handling preparation and submizsion of
(Internal Credit Audit) Minirizm 50% aggregate marks in Graguation and Post-Graguation, repars by intemaliconcurment auditors, audit compliance, analysis and brmety submission of audit nbsarvatons 1 Byt
cammittae, raview of soope of internal toncumant audit and systemsiprocadures/contro’s aperating within tha organization
and experience indesling with RE| an the matisrs of auditiinspection teem
MANAGER Pzt Graduabe in Business Management or Chanersd Accountants (CA) Mirimium ol 3 years of expenence in a schaduled commescial bank or &8 India inancial mstiulions or organisation of repuls, -
(Resource Raising) Winimum 50% apgregaie marksin Gradustion and Post-Gradustion, conversant with vanous instruments through which funds are resed in Domesticinternations! Debd capitel marksts,
The course showd be of a minimum 2 years ful tme duration. In case of CA, passing the repulasonyftaxation and accounting aspects. Practical knowiedge of procadural aspescis retating 1o fund rassing and senvcing
prafessional swamination is sufficant. Goad cammunicaian, netwerking and negotiaion skills. Werking Knowledge of Finache Traasury and Cora Systern and MS
Dffice applications,
MANAGER Puost Graduabe in Econcmics or Foreign Trade Mirimum of 3 years of experiencein a scheduled commercial bank or all Ingia fnancial insfiusion or any ather organsation of

Minimum

% apgregale marksin Gradustion and Post-Gradugtion,

repute having refevant research experience i country risk analysis, inlemations| trede and finance, sectaral and indusiry

1Country Risk Analysis & Economic analysis

Research)

MANAGER Post-Graduate n Adverisng Mass Communication' Publc Relations Minimum of 3 years of experence in a scheduled commescial bank or all India financial nstitation or PR Firm or organisation

(Corparate Communication) Minimum 50% apgregate marks in Graduafion and Post-Graduation. af regule, with skills in networking with other intemationalinational institutions, publc relalions, media management,
publications, event manegement, corporate comm unication efc.

MANAGER Quaiifiad and Minimum 50% aggregate marks in B. E/B. Tech {in Informaion Technclogy ! Minimum of 3 pears of axperience in a schedulad commarcial bank or all Ingia francial insftufion or organisaion of repute, in

Compuier Science) | MCA from reputed instiutes or a PGDST, Prefersncs for CISA, CISM

the areas of software developmend and maintenancs implementation, Information Systems Security, Websites, Data Centre

(infarmation Technalagy) CISSP cortication Mansagement. Core Banking Systemn, SharePoit, LAN, WAN, Windows Server, Linu, Ant-Virus, Palch Management
Firewalls, Wab Sacurity gatewsys, IDS/IPS, 150 27005 CoBIT, Websiles-ASPHTMLUDHTML VBScript! JavaScript, Oracle
& S0L Server and expenience in structured saftware enginearing end testing,

M"‘"‘APER Pogt Gradusaba in Foraign Trads/ Intarnational Trade The candidzte should have experienca of minimum 3 yaars in the areas of logistics, documantaBion and axport markating

(Marketing Advisory Services) WMinimism 50% angregate marksin Gradugtion and Post-Gradustion Exp dworking with custom , imparters, freigh dersand surveyors will be an added advantage.

ADMINISTRATIVE OFFICER The candidata should be a Graduale 50% marks in any discipline from a recogrizad The candidale should hava axparignte of minkmum 3 vaars, in sacretarial functions, with skilsin sharthand and typing in ary

universdy and shauld iso be conversant in computer wih an abiity o adapt fo changng
technalagy.

arganization of repute. The job profile would include, infer aliz, handling verbal and written communication, maintaining upto
date filing, handbng mal and mailing list, maintaining record of mwandioutward mail, reception dulies, maragng and
channellinginformation, arganizing, priontizing exacutive tims, frevel amangemants, preparation of fethars, a-mail, noles ebc.

AGE PROFILE

Pasition

UR | SCIET

Maximum Ape as on i
July 1, 2015 incheding
age relaxation (years)

= The candidates should pessess excellent communication skills. Knowledge of foreign languages | »
will be an added advantage.

# Candidates from Universilies/insiiies awarding degrees based on ratingsigrades oiher than numerical | =
marks (L, CGPAGPAanY other lorm), please nate thal If the engulvalent aggregale percentaps of marks is
mat menfianed in the mark sheell cardificate, candidales are required fo get a letter from the head of the
Ingfitute/Centrofler of Examination of the Univarsity, stating cearty, the methodology of conversion of the
grades inlo parcentage (conversion formula) and the numerical marks squivalent o thair rasig grades.

# Expenencetrough KPOBPO or IT support services providers will nat be considersd

= The universityfnstitute should be recognisediapprovad by GovemmenVAICTE, Course completed through | »
correspondencapart-ime are not eligible

08C

(Non:
Li

amy

disqualification,

Mindmum yiars
of rebevant
experience required
&5 on July 01, 2015

Scale of P
[Due for Rev

Maniager 3years 19400-T00-201 00-B00-26100
Adminisirative Officer | 30 | 35 o] 3 years 14500-600-18700-700- DOWNLOADOF CALL LETTER
20100-800-25700

are akoavalable.

= Age refaxztion for candidates befonging 1o Persons with Disabiities (PWDs) is 10 years and for Person
domiclied in the State of Jammu & Kashmic during the period from 41.01.80 ko 31.12.89 i 5 years and such
candidates must produce tha domicile cerfificate af the tme of mbarview' 8t any stage of the subsaguent
process fram the District Jurisdiction whese ha | she had ordinarily rasided or any ciher aut
in this ragard by he Gevernment of Jammu & Kashmir 1o the effact thal the candidala had ordinariy
domicled in the Kashmir Division of the Stata of JAK durngthe perod from §1.01.8010 31.12,89,

» In case of candidates balonging to OBC categary. centificate showld specifically contan a clause that the
candidate doas not balong 1o creamy Byer sechion exciuded from the benafits of rasenvation fior Ofher
Backward Classes in Civil post & senvices under Govemment of India. OBC caste cedificate containing the
Mar-cragmy layar clause should be valid a8 on e a5t date of online registration i.a. 22.07. 2015 (issued
within anea year priar o the las? dale for online regisération). Caste Name menfioned in carfificate should taly
latiar by lefter wilh Central Governmand list! notiication

» Canddates beionging fo OBC catagony bui coming under creamy |eyer and/ or if heir caste does not find
place in the Cansral List are not enditled to OBC reservation. They should indicate ther categery as Genesal in
thaanine application form.

= In addiion to the pay, the selected candidates wil be elgible for alowances, perguisites and benefits, as
applicatie ko the Grade as per Bank's rules, prevalent &t the fime of joining. Residential accommada$on can
he provided subject o avaiabdity, Schames for granting loans for howsing, vehicis end perscnal computer

« Candidaies must state their reservation staties clearty in application. Appficants should produca in orignal
thelr degree cedificates, caste and experience certificates at the time of imtendew! at any stage of the
subsequent process: Candidate must be a cilizan of India,

tha

Only thase wheo satisfy the required age, quefification and exparience need apply. Candidaies may apoly for one post only. Latest application will be treated as an
valid application. Applicatiens that do notmeet with the requiremants will be repected at any stage &nd no comespondence n this regard will be entenained,

Interastad candidates must fill in the On-line: Application Form available on Exim Bank's website {www eximbankindia.in). Appication in any other format will
ot be considenad and will be rejected Dy the Bank rmespective of the fulfiling elgitility creda. Applcation for mutiple posiians will be rejected. If the Application
Famn dees not indicale fe posiion applied for, fe apolication will be rejected irespective of fulfiling the efigiilty citeria. Canvassing in any form will be a

»  The Salection Procass will comprise of Online Test and Parsonal interview. The date and lime of the Cnling Tes2wil be advised o the shortlisled candideles at &
Izier date. Candidates wha ane shomis

The Bank resarves tha right ta modify/amendireverselcance any or all he provisions of the recruitment process, without assigning sny reason thersaf. Depanding
upan the requirement, the Bank reserves the ight to cancelirestnciicuriailienlange the recratmend process, need so arises, without any further notice and withaut
assigning amy reason thesefon,

No comespondence will be entertained from any inefigible and non-sedected candidate. Tne Bank shall not fumish the mark-shest of selection process to
candidales. Inail matiars regarding aligibiity, the selection procass, the stages at which B seruting of eligibity is i be undertaken, documanls o be producad for
the salection procass, assessment, prescribing minimum qualifying standards in the selecSon procass, number of vacancas, communication of resuls, elc., the
Bank's decision shall be final and binding on 1he candidates and no comespondence shall be enterlained in this regard,

» Selecled candidates. al the time of jeining the Bank, will have to execute 8 persanal bond for T 3 lakhs to sarve the Bank for a minimum period of 3 years in case of
Managerend 5 yearsin case of Adminisiratve Officer, from the date of joining the Bank, for all the positions advertissd

Candidabes will have to visit the Exim Bank's website for downloading call letters for online test. Infimation for downloading call letier wil also be sent through
emal'3M3. Once the candidate clicks the relevant ink. hefshe can access the window for call letter download. The candidete is required 1o use (i) Registration
NumberRod Number, (i) FasswordDate of Bith for downloading the call leter. Candidate needs to affix recent recognizable phatograph on the cal letter preferably

ad hasad on the performanca inthe Online Testwill ba called far Personal Infeniew.

{ii} Photo Identity Proaf specified in tha call letter and photncapy ofthe

provided during regi

ity desigrated

mnatructicns.

IDENTITY VERIFICATION

Cardl Passport O

appaar for the Examination.

same Phota ldentity Proof &s broughtin origingl

CANDIDATES REPORTING LATE i e, after the reparting fime specified on the call letier for Examinafion will not be permitied to take the examinaion. The reparting
lime mantioned on the call katier i prio to he Start time of the 1est. Though the duration of the examination is 2 hours, candidates may be requined ko be at the vanue for
about 4 howrs including the time requinad for complefion of various formal@ies such as venfication and collection of verious requiste documents. fogging in. giving of

Inthe exarmiration rall as well as at the time of mterview, he call letter sfong with oigingl and a phatocopy of the candicate's cumently valid phote ientiy such as PAN
ving Licence/ Voter's Card Bank Passbook with phatagraghy Photo dentity proof issu e by a Gazzetted Officer on official letierhaad! Photo identity
proof issued by @ People's Reprasentative on officisl letlerhead! valid recand dantity Card issued by a recognized Callege! University! Aadher card with a pholograph!
Empioyes WY Bar Council Identity Card with phodograph should be submited ta the invigilator for verification, The candidate’s identity will be venfied with respect to
hisiher details on the call letier, in the Atiendance List and requisite documents submitied. If idertity of the candidate is in doubt the canddate may not be aliowed o

E-Aachar Card and Raton Card ane nat valid id proots for Bis project

Note: Candidates have fo produce in onginal the photo idendity groaf and submit photecopy of the phota identity proof along with Examination call letter as well as the
Interview Call Letter while attending the examination! intersew raspacivaly, without which they will not be allowed ba (ake up the examinalion! intendew. Candidates
must nota that the name as apgearing on tha call letter (provided during the procass of registratio T
peoaf. Female candidates who have changed firsUiastimiddle name post marriage must ke special nole of this. Hthare is any mismalch babween the rame |

1d appear &t the examination centre with i) Call Let

hould exactly malch the name as sppearing on the photo identdy

Continued on
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EXAMINATION CENTRES [Tentative List}

The examination may be held ai New Dathi-NCR, MumbaiThane/Mavi Mumbai, KollkataGreater Kolkata, Chennai, Ahmedabad, Pune,
Bangakiru and Guwahali, The address of the venua will be advised n the cal batbers.
1. Theexamination wil be conducted online in verues awvann Ih;msnamws call letiers.

o

Mo request for change of centred ! VfarE Wertained
Exim Bank, however, reserves the right o cancal any of the Examination Cenires and! or add some other Centres, at &s discreticn,
depending upon the response, administrathve feasibility, exc.,

EximBank alsc ves e right to aliat the candidate o any centre othar than the one hedshe has opsed for

Candidate wil eppear for the examination at an Examination Cerdre at histher own risks and expensas and Exlim Bank will not be
responsibe far any injury orlosses ete. of any neture.

Choice of centre once exercised by the cendidate will be final

|f sufficiert number of candidates does not opt for & parficuler cenire for "Onfine” examination, EximBank reservas the right fo allot any ather
edjunct cantre to those candidates OR if the number of candidates is more than the capacity aveilshle for online exam for & centre, Exim
Bank resanves the right fo allot any ather canre fothe candidste.

GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE

Tha sisually impairad canddates and candidates whose weiting spead is affectad by cenabeal palsy can use their own scribe 21 their cosl
during theorine examinatian. b all such cases whang 3 seiba is usad, the lollowing ruleswill apply:

Thecandidate will have to aranga his | herown scribe at hiser own cost

Bodh the candicate as wel as scrbe wil have o give a sultable uncertasing confirming that the scribe: fufis all the stpulated eligibility crteria
fr & stribe menticned abave. Further in case 1 |aler Iranspires that he'she dld not fulfill any Iaid down eligibslity criteria or suppressed
matarial s th the appl in il the scamination.

These candidates who heshal be ory time of 20 minates far every hour of the examnstion.

The sama sedbe cannot be used by more Ihan one candidate. In addition the seribe arranged by the candidate should not be # candidate for
the axaminaion. If vislatian of the above is detected a1 any stage of the process, candidature of both the candidate and the scribe will ba
cancelied. Candidates aligible for and who wish io use the sarvices of a seribe in the examingfion shauld invariably canefully indicate tha
samain the onne applicatian form. Any subsequant requast may not ba favaurably antertamed.

Guidelines for candidates

with lecomotor disabiity and cerebral paisy
An eira brme of twanty minutes per hour shall be pemmitted for the candidates: with locomotor disabdity and cerebral palsy where
dominant (writing) extremity ls affected to the extent of slowing the parfeemance of funcion (minimum of 40% impainment)
‘isually Impaired candidates
Wisuglly Impairad candidates | lh‘h:,‘suﬂE”er ot leeag than 4%, of disabdity) may opt to view the contants of the tast in magnified fort
and all such candidates will ry time of 20 minutas for every hour of examination

The faclity of wiewing the conlants of the hesl in magnifying fant will nod be evailable to Visualy Impaired candidates who usa the
sarvicas of a Seribe for the examinatian
Thesa quidelings ara subiact io change in terms of GOI quidelinas! clarficafians, ifary, fram tre ta bme.

Thise scribe should be from an academic strearm diffanent from that stipulated for that particular pest for specialist posts and for
Ganeralist (Administrative Officar) may be from any academic stream.

GENERAL INSTRUCTIONS

The possibiity for occumences of some problem in administration of the examination cannot be ruled sut complelety which may iImpact
test celvery andior result fram being ganerated. In that event, every effortwill be made ta rectify the problem, which may inciude shifting
e candidates io the other ceners or to conduet of ancther examination if considersd necessary, Decision of Exim Bank in this regand
shal befinal. Candidates ot willing to accept such change shall lnase histher candidature for this exam

. Decision of Exim Bank in all matters relafing ta recruiiment wil ba final and binding on the candidate, Mo cormaspondenca or personal

enquiries shall be entertamed by the Exim Bank in this behalf.

if the examination is held in mare then one session for the same post, fie scores across various sessions will be equated to edjust for
slight dfierences in difficulty level of different lest batieries used across sessions. More than one ssssion are required if the nodes
capatity s kss or some lechnical deruplion lakes placa sl any center or far any candidate.

. Exim Bank would be analyzing thi responses (answers) of individual candidates with those of alber candidates to detect patberns af

similarity af fight and wrong answess. If n the analytical procedure adoptad by Exim Bank in this regard, itis inferred! concluded that the
responsas have baen shared and scares ablained ane not genuine! vaid, Exim Bank resarves nght 1o cancel the candidature of the
cancemed candidates and te resull of such canddates {disqualified) will be withheid.

Instances fr providing Incormect information andior process viotation by a candidate delecied at any stage of the selection process wil
lead of dsaualification of the cardidale from the selection process and heishe will not be @lowed o appear in any Exim Bank
recruitment process in the future, If such nstances go undetacied during the cument selaction procass bt are detectad subsequenty,
such disqualification will take place with retrospective affect

HOWTO APPLY

DETAILED GUIDELINES/PROCEDURES FOR
A,
B.

APPLICATION REGISTRATION
PHOTOGRAPH & SIGNATURE SCANAND UPLOAD

Candidates can apply anfine only from July 01, 2015 to July 22, 2015 and no other mede of application will b

IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION

Bal'u'e apalying oaling, candidales shauld-

Sean ther phatograph and signature ensuring that both the phalograph and signature adhers to the requined specificalions as given
s Guldeting for pholegraph & signatune scan and upload

Have a vald persenal email [D and mobile no., which should be kept active bl the completion of this Recrultment Process. Bank may
sand call ketiers for the Examination efc. through the 'egnstered e-mail ID. In case & candidate does nat have & valid personal e-mail ID,

hedshe should create hisfher newe-mail 1D and moile no, b gan-ingand miail eccount and mobie number,

|
Continued from page 12 EXIM BANK w Application Procedure
- . Can potothe Exim site dickon the option "APPLY OMLINE™ whichwill open & new screen

intha Cali Lethar and Phoda Menkty Proaf tha candidata will notbe allowed to appagr for fhe examination.

2. Ta register appication, choose the tab Click here for New Registration™ and enter Name, Contact delais and Email-d_a Provisional
Rapstration Number and Password wil be genersted by the svslem and displayad on the soreen. Candidate should note down fhe
Provisional Registration Number.and Password An Emal & SMS indicating e Pr gestraicn rumber andP, l s be

3. In case the candidate it unabia to completa the application foem in ane 0o, he | he can save the data already antared by thaceing
"SAVE AND NEXT" {gh. Prior bo submission of the online application candidabes are advisad bo usa the "SAVE AND NEXT facility o
warify tha details in the enfine application form and modify the same i required. Visually Impaired candidates should fll the apglication
torm canefully and verily! gel the delaits verified to ansure that ha same are cormed prior o final submission.

4, Candidates are advised bo carefully il and veriy the detais Sled in the anfine application themseévas as no changea will be possible!
antertained afier clicking the FINAL SUBMIT BUTTOMN

5. TheMame of the candidate or his fhar Fatheri Husband atc. should be spalt cormectly inthe application as it appears in the Cartificates!
Mark sheets, Anychangeialteration found may disquaify the candidaturs,

B, Validate your delals and Save your application by chicking (he Validate your dedails' and ‘Save & Next button

7. Candidates can procead o uplead Phato & Sipnature as par tha specifications given in tha Guidalines for Scanning and Upload of
Phatograph and Signature detalied undar paint 8%,

8, Candidates can procaed to 8l other datalls of the Application Form

8, Click an e Preview Tab b praview and verify the enlire application farm before FINAL SUBMIT.

0. Modify details, i requined, and click on FINAL SUBMIT' ONLY after verifying and ensuring that the pholograph, signatue uploadad
ared olher detalls filked by you ane corect,

11. Click on"Submi bution

(B) GUIDELINES FOR PHOTOGRAPH & SIGNATURE SCAN AND UPLOAD
#  INCASETHE FACE INTHE PHOTOGRAPH OR SIGNATURE IS UNCLEAR, THE APPLICATION MAY BE REJECTED.
= CANDIDATE MAY EDIT THE APPLICATION ARD RE-UPLOAD THE PHOTOGRAPH! SIGNATURE IN SUCH CASE,

PHOTOGRAPH IMAGE:
= Photograph must be a recant passpord size colour pciure
« The picture should bain colour, against a light-coloured, prafaraby white, background.
= Looksiraightat the camern with arelaxed face,
® Il the picture 5 laken an 8 sunny day, have fe un behind you, o place yourself in the shade, so that you ane nol squinting and there
are noharsh shadows.
I yau have touse flash, ensure there's ro “red-eye”,
I you waar glasses make sure that there are o rellecbons and your eyes can be cearly seen.
Caps, hats and dark plasses are nat accapiabla. Religious headwaar is allowed but it mustnot cover your face.
Dimensions 200 x 230 plxess (prefiarmed)
Sizeof file should be betwaen 20ub-50kb.
Ensure that the size of the scanned image is notmore than S0KB, ifthe size of e file is mome then S0KB, then adjust the sstfngs of the
seanner such as e DP1 resolition, no, of colours ele., during the process of scanning,
SIGN&TUREIM#GE
The applicant has bo sign on white peper with Black Ink pan
= Thesignature must be signed ony by the appleant and not by any other person.
& TheAppicant’s sipnature abiained on the call lefler and altendanca shaet at the tima of tha examination should malch tha uploadad
signalure, Incese of mismatch, the cancidate may be disqueaified
= Dirnensions 14080 pooels prefered ).
Sizeof file should ba betwaen 10ikh —20kh.
#  Ensure that the size of the scannad image is not mane than 20KB

88888

SCANNING THE PHOTOGRAPH & SIGNATURE:

»  Setthescanner resolution ioa minkmum of 200 dpl (dats per inch),

o Sel Colar o True Calor.

= File Size g5 spacified above.

= Cropiheimage in the scarner 1o the edge of the pholograph'sigrature, then use the upioad editor to crog the image o the final size (as
speafiad above).

= Tneimage file should be JPG or JPEG formiat. An exemple fie name is: image0d |pg or imaged1 jpeg. Imege dmensions can be
chischad by listing the fakder Bles of moving the mouse aves the e rmage kon. Candidales using M3 WindowsMS Office can easly
ablain photo and signaturs in .jpeg farmal not exceeding S0KE & 20K B respactively by using M3 Pamnt or MS Office Piciure Manager.
Seanned photograph and signaturs in any format can be savedin. jpg foemat by using ‘SaveAs’optien Inthe Fie meni and size can be
reduced below S0KB (photograph) & 20KB (signalune) by using crop and then resize opdion in the ‘Image’ men . Simiar optans are
avalahlein ofer photo editor slso.

I the file size and format are not as prescribed, an arror message will be displayed.
\While filling in the Cnline Application Form the candidats will ba proviced witha ink b upload his photograph and signature,

Procadurefor Uploading the Photograph and Signature

»  There il be two separata links foruploading Photograph and Signature.

= Clickon he respective ink "Upload Phatograph / Signature”

«  Browse & Selact tha locationwhers the Scanned Pholo! Signaturs fie has besn saved.
= Selectthe file by clicking on it

= Click the Unlcad bution

ACTIONAGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT! USE OF UNFAIR MEANS

Candidetes are advised in thair own interes: that they should not furnish eny perticulars thet ane false, lempered with or fabricatad and

shoukd nat suppress any matere inform atian while submiting onine application. At the tene of examination, interview or in & subsaquent

salechon procadure, ifa candidate is for has boen ) Sound guitty af -

(I} using unfar means ar

(ii} Impersonating or procuring Impersonation by any person or

(i) misbahaving in the examination/ inbarview hall or disclosing, publishing, reproducing, ransmifling, slodngar facikating iransmission
and storage of pontents of the testis) or any information thersin in whole or part thereofin sny form arby sy mesns, vertal or writhen,
eleciranically or mechanically for any purpose o

(i) resading bo any iTeguiar or impropar means n cannection with his! har candidature or

(v} abteining suppart forhis/ her candicaturs by unfair means, or

(vi) carrying mobibe phones o Seilar aketronic devices of communication in the saminaliony inbendew hall, such a candidate may, in
addition ko rendering himealt herselflishle io ciminal prosecufion, balizble :

(&) e dsqualified from the exa'nlnannn Torwhichhef sheis & cancidate

(b} b0 debarred efher tyorforasp pesiod from a an conducted by bank

ie) fortermmnation ofsarvica, if ha' she has already joined the Bank. EN 15/29

Science and Engineering Research Board

Reference Employment Mews dated 27 06 2015

The words "2 URM OBC (Engineering)” appearing under column Reservation of
our Advertisement Motice No. 01/2015 published in the Employment News dated
27th June to 3rd July, 2015 may kindly be corrected to read as "2 UR/1 OBC™.

Advertisement Notice No. 01/2015

ICAR - INDIAN INSTITUTE OF MAIZE RESEARCH

Pusa Campus, New Delhi 110 012; Tel. : 011-2584 3846, Fax: 011-2584 8195
WALK-IN-INTERVIEW

Awalk-in-interview for following positions will be held on 15th July, 2015 at 10.00 A.M. at this institute

The last date of submission of Applications shall be counted from the date of pub- Eroject Fosltion Emohmnests [uaiification
lication of this Corrigendum in the Employment News, NASF Project Research| Rs.24,000/~+30% Essential: Doctorate degree with thesis researchin
(Ramesh Chander) “Genetic Associate HRAper month biotechnology/bicinformatics or
o A Transformation (One) (for Doclorate Post graduate degree In Biotechnology/Bioinformatics with
davp JB207/111000471518 Administrative Officer (SERB) | | i hovelopment degree holder) | 1stdivision or 60% marks or equivalent OGPA with at least
EN 15/85 | | of Elite Transgenic 2 years of research experience as evidenced from fellowship/
Maize (Zea mays L) Rs.23,000/-+ 30% | associate ship/trainingfother engagements.
corri en du m for Biotic and Abictic HRA per month Desirable : Research experience in gene cloning and
L g Stresses Tolerance” (for Masterdegree | characterization/small RNANGS data analysisimaize
Indian Navy Pl: Dr. Pranjal holder) transformation/genome engineering as evidenced from
Maval Armament Depot Yadava publishad research papers.

Refer to page MNo. 42 of Employment News 22-28 December, 2012 and
Comigendumn issued in Employment News 12-18 April 2014. The follow-
ing amendment regarding recruitment for the post of Multi Tasking Staff
(industnial) is published for information

NAD (PO), Visakhapatnam-5630009

Sanjor Rs.16,000/-+ 30% | Essential: Post graduate degree in Biotechnology/
Research | HRApermonthfor | Bioinformatic/Plant physiology.
Fellaw firsttwo years Desirable: Research expenence in gene coning and
(Two) |Rs.18,000/- + 30% HRA | characterization/small RNA NGS data analysisimaize
per month for third year | transformation/genome engineering/physiological assays.

(a) For Lab Rs.15,000 Essential: Graduate degree in Biotechnology/plant sciences
Assigtant permonth Desirable: Hands on experience in piant tissue culture/
SI. |Post Total No. of sC ST |OBC |PHC |UR :
No. acaiclan (Two) {consolidated) transformation
T Field Rs.15,000 Essential: Graduate degree in Agriculture
MTS (ind.)| 297 3% |18 |84 160 Assistant permonth Desirable: Practical experience in maize pollination, selfing,
(b} Read (One) (consolidated) crossing and plant care in greenhouse/net house/field
Sl. |Post Total Nf’- of sC ST |OBC |PHC | UR Age limit: 35 years for SRF and 40 years for RAas on the closing date of the application. Age relaxation of & years to SCf
No. vacancies 5T& women candidates and 3 years for OBC candidates will ba given as per ICAR rules.
MTS (Ind.)| 360 45 23 101 - 191 The applications may be submitted on the date of walk-in-interview
(CM Prakash) For details log on to: www.iimr.res.in
Addl. General Manager (P&A) Sdl- Head of office
davp 10702/11/0155/1516 EN 15/15 EN 15/41
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I.Fj INSTITUTE OF BANKING PERSONNEL SELECTION

IBPS

The online examination for the Common Recruitment Process for RABs (RRBs- CWE-IV) for recruitment of
Group “A"-Officers (Scale-1, Il & [ll) and Group "B"-0ffice Assistants (Mullipurpose) will be conducted online
by the Institute of Banking Personnel Selection (IBPS) tentatively in September 2015,

Any eligible candidata, wha aspires 1o join any of the Regional Rural Banks listed at (A) as Group “A"-Officers
(Scale-l, Il & i) and Group “B"-Office Assistants (Multipurpose), is required to register for the Common
Recruitment Process (CWE for RRBs-IV). The examination will be held online. Candidates who will qualify In
online examination will subsequently be called for a Common Interview to be conducted by the Nodal Regional
Rural Bankin each State/UT, coordinated by IBPS. Depending on the vacancies as per the business needs of the
Regional Rural Banks and as reporied to IBPS, candidates shortlisted will be provisionally allatted to one of
the Regional Rural Banks keeping in view the spirit of Govt. Guidelines on reservation policy, administrative
convenience, elé. The validity for CWE for RRBs-IV will automatically expire at the close of business on
31.12.2016 with or without giving any notice.

Thig system of Common Recruitment Process- CWE, Comman Interview and provisional allotment in Regional
Rural Banks has the approval of the appropriate authorities.

IBPS, an autonomous bedy, has received a mandate from the organisations mentioned at (&) below, to conduct
the recruitment process as mentioned ahove, once a year, IBPS will make arrangements for conducting onling
examination, declare result of online examination and inform the shortiisted candidates about the interview.
Interviews will be conducted with the help of the designated Nodal Regional Rural Bank in each State/UT,
coordinated by IBPS in consultation with appropriate authority. Prospective candidates will have to apply to IBPS
after carefully reading the advertiserment regarding the process of examinations, interview and provisional
aliotment, eligibility criteria, online registration processes, payment of prescribed application fee / intimation
charges, pattern of examination, issuance of call letters etc. and ensure that they fulfil the stipulated criteria and
follow the prescribed processes.

A.  PARTICIPATING RABs

CWE for Recruitment of Officers (Scale-l, Il & Ill) and
Office Assistants (Multipurpose) in Regional Rural Banks (RRBs)

e Name of the RRB Present State / Local Language
Ho. Head Otfice ur Proficiency as
prescribed by the
Participating RRB
1 | Allahabad UP Gramin Bank Banda Ltar Pradesh Hindi, Urdu, Sanskrit
2 | Andhra Pradesh Grameena Vikas Bank | Warangal Telangana Telugu
3 | Andhra Pragathi Grameena Bank Kadapa Andhra Pradesh | Telugu
4 | Arunachal Pradesh Rural Bank Nahariagun
(Papumpare) | Arunachal Pradesh|English
5 | Assam Gramin Vikash Bank Guwahati Assam (Assamese, Bengall,

Bodeo
6 | Bangiya Gramin Vikash Bank Murshidabad | West Bengal ’Eull

7 | Baroda Gujarat Gramin Bank Bharuch Gujarat |Gujarati
8 | Baroda Rajasthan Kshetriya ‘
Gramin Bank Ajmer Rajasthan Hindi

9 | Barpda UP Gramin Bank Raibaregilly Uitar Pradesh |th, Urdu, Sanskrit

10 | Bihar Gramin Bank Begusarai Bihar | Hindi

11| Central Madhya Pradesh Gramin Bank | Chhindwara | Madhya Pradesh Jth

12 | Chaitanya Godavari Grameena Bank | Guntur Andhra Pradesh |Tu|u||u

13| Chhattisgarh Rajya Gramin Bank Raipur Chhattisgarh |Hi'ni

14 Dena Gujarat Gramin Bank Gandhinagar | Gujarat | Gujarati

15 | ENaquai Dehati Bank Srinagar Jammu & Dogri, Kashmiri, Punjabi,

Kashmir Urdu, Gojri, Pahari,

Ladakhi, Batti (Palii),
Dardi, Hindi

16 | Gramin Bank of Aryavart Lucknow Uttar Pradesh | Hindi

17 | Himachal Pradesh Gramin Bank Mandi Himachal Pradesh JHi‘ld

Email: ibpsr@ibps.in * Website: www.ibps.in

47| Saurashira Gramin Bank Rajkot Gujarat Gujarati

48| Sutiej Gramin Bank. Bhatinda Punjab Punjabl

49| Telangana Grameena Bank Hyderabad | Telangana Telugu, Urdu

50| Tripura Gramin Bank Agartala Tripura Bengall, Kokborak

51| Utkal Grameen Bank Bolangir Odisha Ddia

52| Utiarbanga Kshetriya Gramin Bank Coochbehar | West Bengal Bengali, Nepali

53| Uttar Bihar Gramin Bank Muzaffarpur | Bihar Hindi

54| Uttarakhand Gramin Bank Dehradun Utiarakhand Hindi, Sanskrit

55| Vananchal Gramin Bank Dumka Jharkhand Hindi

56/ Vidharbha Konkan Gramin Bank Nagpur Maharashira Marathi

andigales are advised to regularly keep in touch with the authorised IBPS website wew.ibps.in
detalls and updates.

A candidale can apply for the Post of Office Assistanl (Multipurpose) and can also apply for the Post of
Officer. However a candidate can apply for only ong postin officer’s cadre i.e. for Officer Scale-1 or Scale-1l or
Scale-liL
Candidates have to apply separately and pay fees/intimation charges separately for each pos! applied for.
B. ELIGIBILITY CRITERIA
Prospective Candidates should ensure that they fulfil the specified eligibility criteria before applying for the
CWE:
Candidates may please nole that the eligibility criteria specified is the basic criteria for appointment to the
aforesaid posts in the Regional Rural Banks. However merely applying for, qualifying in CWE and getling
provisionally allotied in one of the parficipating RRB does nof imply thal a candidate will necessarily be
eligible for employment in any of the participating Regional Rural Banks.
Please note that the eligibility criteria specified herein are the basic criteria for applying for the post.
Candidates must necessarily produce the relevant documents in original and a photocopy in support of
their idenlity and eligibility -pertaining 1o calegory, nationality, age, educalional qualifications elc as
indicated in the online application form. Please note thal no change of calegary will be permitied al any
stage after registration of the online application and the result will be processed considering the category
which has been indicated in the online application, subject to guidelines of the Government of India in this
regard. Merely applying for CWE/ appearing for and being shortlisted in CWE and/or in the subsequent
interview and/ provisionally allotied and/ subsequenl processes does nol imply that a candidate will
necessarily be offered employment in any of the Regional Rural Banks. No request lor considering the
candidature under any category other than the one in which one has applied will be entertained.
| Nationality / Citizenship:
A candidate must be either -
(i) aCitizen of India or
(if) & subject of Nepal or
(iii) a subject of Bhutan or
(iv) a Tibetan Refugee who came over to India before 1st January 1962 with the intention of permanenty
settiing in India or
{v) & person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of
Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawl,
Zaira, Ethiopia and Vietnam with tha intention of permanently seitiing in India, provided that a candidate
belonging to categories (i), (i), (iv) & (v} above shall be a person in whose favour a certificate of
eligibifity has been issued by the Government of India.
Il Age (As on 01.07.2015)
For Officer Scale- Ill- Above 21 years - Below 40 years i.e. candidates should not have been born earfier
than 03.07.1875 and later than 30.06.1994 (both dates inclusive)
For Officer Sgale- 1l- Above 21 years - Below 32 years i.e. candidates should not have been bomn earfier
than 0:3.07.1983 and later than 30.06.1994 (both dates inclusive)
For Dificer Scale- |- Above 18 years - Below 30 years |.e. candidates should not have been born earlier
than 03.07.1965 and later than 30.06.1997 (both dates inclusive)

18| J & K Grameen Bank Jammu Jammu & Dogri, Kashmiri, Pahari, ¢ Offi istant (Multi - Between 18 years and 28 years i.¢. candidates should have not
Kashmir Gojri, Punjabi, Ladakhi, been born earfier than 02.07. 1987 and later than 01.07.1987 (both dates inclusive)
Balti (Palli), Dardi The maximum age limit specilied above is applicable to General Gategory candidates only. For olher
19| Jharkhand Gramin Bank Ranchi Jharkhand | Hingi categories the following relaxations would apply:
20| Karnataka Vikas Grameen Bank Dharwad Karnataka |Kannada Sr. | Category Age relaxation
21| Kashi Gomti Samyut Gramin Bank | Varanasi | Uttar Pradesh | Hindl Ho.
22 | Kaveri Grameena Bank Mysore Kamataka |I(a|nld| 12 betiduid c"sw?ChM”M Tk 3
23 | Kerala Gramin Bank Mallapuram | Kerala |I|nlwnlnm 3 E;her Ba:k:ha:; Z:ﬁ:s ?gears
= - = rsons sabili years
24|L Dehangi Rural Bank Diphu A Ass , Bengall
AnapyEenanar e e P seam T 4a | Ex-Servicemen/ Disabled Ex-Servicemen (for the post of Office Assistants)
25 | Madhya Bihar Gramin Bank Patna Binar [Hingi s ncipkebidlduta
26 | Madhyanchal Gramin Bank Sagar Madhya Pradesh _|Hindi (8 years for Disabled Ex-
27 | Maharashtra Gramin Bank Aurangabad | Maharashira |Hara|hi Servicemen bakonging to S5C/ST)
28| Malwa Gramin Bank Sagur | Puniab Punjati ;ﬁ"ﬁ?;“ & MmaokmLam e, Bkt of
29 | Manipur Rural Bank Im_nhal Martipur Manipurl 4b, | Inthe case of Ex- servicemen commissioned officers, (for the post of Otficers)
30 | Meghalaya Rural Bank Shillang Meghalaya Khasi, Garo including ECOs/ 55C0s, who have rendered at least 5 years
31| Mizoram Rural Bank Aizawl Mizoram [Mizo military service and have been released on completion of
assignment {including those whose assignmentis dueto | 5 years
32 | Nagaland Rural Bank . Kohima Magaland |Elnlsh be completed within the next one year from the last date
33 | Narmada Jhabua Gramin Bank Indore Madhya Pradesh |Hindi for receipt of application) other than by way of dismissal or
34| Odisha Gramya Bank Bhubaneshwar| Odisha Odia discharge on account of misconduct or inefficiency or on
35 | Pallavan Grama Bank Salem Tamil Nadu Tamil accourt of physical disability attributable to military
; N y il
36 | Pandyan Grama Bank Virughunagar | Tamil Nadu Tamil pchiainlon Jmﬂ”;:"t SURELI g 95 e
37 | Paschim Banga Gramin Bank Howrah West Bengal Bengall 5 | Widows, Divorced women and women legally separated (only for the post of Office Assistanis
38 | Pragathi Krishna Gramin Bank Bellary Karnataka Kannada from their husbands who have not remarried 9 years
39 | Prathama Bank Moradabad | Uttar Pradesh Hindi & | Persons ordinarily domiciled in the State of Jammu &
40 | Puduval Bharthiar Grama Bank Puducherry | Puducherry Tamil, Malayalam, Kashmir during the period 1-1-80 to 31-12-89 5 years
Telugu 7 | Persons affected by 1984 riots 5 years
41| Punjab Gramin Bank Kapurthala | Punjab Punjabi NOTE:
42 | Purvanchal Bank Gorakhpur Littar Pradesh |th i.  The relaxation in upper age limit to SC/ST/0BC candidates is allowed on cumulative basis together
43 | Rajasthan Marudhara Gramin Bank Jodhpur Rajasthan ]th :Ilglu:n\;u;emm;?: &T;L?T:ﬁ:wu foriich ege rfaxaion permiled as mentioned ahove
44) Saptagir & n Bark Chitor Andnra Pradesh |Ta|unu ii. Candidates seeking age relaxation will be required to submit copies of necessary certificate(s) at the
45 Sarva Haryana Gramin Bank Roiak Haryana [Hindi time of Interview conducled with the help of the designated Nadal RRE for each State / UT, co-ordinated
A6 | Sarva UP Gramin Bank Meerut Uttar Pradesh JHhrI by IBPS in consullation with appropriate authority, if shortlisted for interview.
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Caste / Category Certificate issued by competent authority in the prescribed format as stipulated by
Governmentof India in case of SC/ ST/ 0BG/ PWD category candidates.

In case of candidates belonging to OBC category, certificate should specifically contain 2 clause that the
candidate does not belong to creamy layer section excluded from the benefits of reservation for Other
Backward Classes in Civil post & services under Government of India. Candidates belonging to OBC category
but coming under creamy layer are not entitied to OBC reservation. They should indicate their category as
Generalin the online application form.

Caste Name mentioned in certificate should tally letter by letter with Central Government ist/ notification.

fii. Ex-Servicemen candidates who have already secured employment under the Central Government in Group
'C" & 'D" will be parmitted the benefit of age relaxation as prescribed for Ex-Servicamen for securing another
employment in & higher grade or cadre in Group ‘C’Y ‘D" under the Central Government. However, such
candidates will not be eligible for the benafit of reservation on second occasion for Ex-Servicemen in Central
Government jobs.

iv. An ex-Servicemen who has once joined a Government job on civil side after availing of the benefits given to
him/her as an Ex-Servicemen for his/her re-employment, his/her Ex-Servicemen status for the purpose for
further employment on the civil side ceases.

v. The persons serving inthe Armed Farces of the Union, who on retirement from service, would come under the

category of ‘ex-servicemen' may apply for re-employment one year before the completion of the specified

term of engagement (from the [ast date of application) and avail themselves of all concessions available to ex-
servicemen but shall not be permitted to leave the uniform until they complete the specified term of
engagementinthe Armed Forces of the Union.

Definition of Persong With Disabilities

Under Section 33 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Ful

Participation) Act 1985 only such persons would be efigible for reservation who suffer from not less than 40%

of relavant disability and are certified by a Medical Board constituted by the Central/State Govt.

Accordingly, candidates with the following disabilities are eligible to apply. Candidates claiming such benefits

should produce certificate in origingl in support of their claim at the time of Interview. Persons With

Disabilities will have to work in Branches, Offices as identified by the respective RRB.

Visually Impaired (V1)

Blindness refers to condition where a person suffers from any of the following conditions namely (1) Total

absence of sight, (i) Visual acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with comecting

lenses. (iil) Limitation of the field of vision subtending In angle of 20 degrees or worse.

Low vision means a person with impairment of visual functioning even after treatment or standard refractive

correction but who uses or is potentially capable of using vision for the planning of execution of a task with

appropriate assistive device.

Deal & Hearing Impaired (HI)

The deaf are those persans in whom the sense of hearing is non- functional for ordinary purposes of life i.e.

total loss of hearing in beth ears. They do not hear; understand sounds at all even with amplified speech.

Hearing impairment means loss of sixty decibels or more in the better ear in the conversational range of

frequencies.

Orthopaedically Challenged (OC)

Only those Orthopaedically Challenged candidates who have locomator disability or cerebral palsy with

locomotar impairment of minimum of 40% and only those who fall in the following categories are eligibla to

apply:

BL - Both legs affected but not arms

OA - One arm affected (R or L) -

(a) Impaired reach;

(b) weakness of grip;

(£) ataxia

OL - One leg affected (R or L)

MW - Muscular wealmss and Ilmlls:l physlcal endurance

Thevlsualy |m|:amd l:ancidatss and candldaras whmvmhnu speed is adverssly afiected permanentty for
any reason can use their own scribe at their cost during the online examination, subject to limits as in (ii) and
(i) below. Inall such cases where a scribe is used, the following rules will apply:

= Thecandidate will have to arrange his/ner own scribe at his'her own cost.

» The scribe arranged by the candidate should not be a candidate for the examination (CWE- RRBs).
violation of the above is detecled at any stage of the process, candidature for CWE of both the
candidate and the scribe will be cancelled.
A person acling as a scribe for one candidate cannot be a scribe for another candidate.
The scribe may be from any academic stream. However for Specialist Officers’ posts the scribe should be
froman academic stream different from that prescribed fior the post.
Both the candidate as well as scribe will have to give a suitable undertaking confirming that the scribe
fulfils all the stipulated eligibifity eriteria for a scribe mentioned above. Further in case it later transpires
that he/she did not fulfill any laid down eligibility criteria or suppressed material facts the candidature of
the applicant will stand cancelled, irrespective of the rasult of the online examination.
Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes for every hour of
the examination or as otherwise advised.
Only candidates registered for compensatory lime will be allowed such concessions since
compensatory fime given 10 candidates shall be system based, it shall not be possible for the test
conducting agency to allow such time if he / she is not registered for the same. Candidates not
registered for compensatory time shall not be allowed such concessions.
(i) Guidelines for Candidales with locomator disability and cerebral palsy
A compensatory time of twenty minutes per hour or otherwise advised shall be permitied for the candidates
with locomotar disability and cerebral palsy where dominant (writing) extremity is affectad to the extent of
slwmg ﬂleperfurmanceaffmclmn (mlnmum of 40%impairment).
(i) G 51
. !rlsuall)r Imp.nlreﬂ canmdaies {wha suIIEr from not less than 40% of disability) may opt to view the
contents of the testin magnified font and 2/l such candidates will be eligible for compensatory time of 20
minutes for every hour or otherwise advised of examination.

= The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired
candidates who use the services of 2 Scribe for the examination.

These guidelines are subject to change in terms of GOI guidelines/ clarifications, if any, Irom time o time.
IV DEFINITION OF EX-SERVICEMEN (EXSM)

{Applicable for the post of Office Assistant (Multipurpose)

i. Ex-Servicemen (EXSM): Only those candidates shall be treated as Ex-servicemen who fulfil the revised
definition as laid down in Government of India, Ministry of Home Affairs, Department of Personnel &
Administrative Reforms Notification No.36034/5/85 Estt. (SCT) dated 27,10.1986 as amended from time to
time.

ii. Disabled Ex-Servicemen (DISXS): Ex-servicemen who while serving in Armed Forces of the Union were

disabled in operation against the enemy or in disturbed areas shall be treated as Disabled Ex-Servicemen

(DISXS),

Dependents of Servicemen Killed In Action (DXS): Servicemen killed in the following operations would be

deemed to have been killed in action atiributable to military service (a) war (b) war like operations or Border

skirmishes either with Pakistan on cease fire line or any other country {c) fighting against armed hostiles ina
counter insurgency environment viz: Nagaland, Mizoram, etc. (d) serving with peace keeping mission
abroad (e) laying or clearance of mines including enemy mines as also mine sweeping operation between
one month before and three months after conclusion of an operation (f) frost bite during actual operations or

during the period specified by the Government (g) dealing with agitating para-military forces personnel (h)

IPKF Personnel killad during the operations in Sri Lanka,

The relaxation in upper age limit and in educational qualifications is not available to Dependents of

Servicemen killed in action.

=

MNote: The Territorial MmyPE’BDﬂI'IEI will hetnaamﬂ as ex-servicemen w.e.f. 15.11.1986.

'a' EIJUI:HHIJN.IL IIUALIFI[:lTIIJNS & EIFEIIEHGE [Il on the Iasl date nf Ollim Ileillhdiul I.u.
28.07.2015)

Past Educational Qualificatian Experience
Office Assistani | Degree in any discipline from a recognized ——
(Multipurpose) University or its equivalent

(a) Essential: Proficiency in local language as
prescribed by the participating RRB/s *

(b) Desirable: Knowledge of Computer skills.
I. Degree in any disciplina from a recognized University -
or its equivalent Preference will be given to the candidates
having degree in Agricufture, Horticufture, Forestry, Animal
Husbandry, Veterinary Science, Agricultural Engineering,
Piscicutture, Agricuttural Marketing and Cooperation,
Information Technology, Management, Law, Economics
and Accountancy;

i. Proficiency in local language as prescribed by the
participating RRB/s *

jii Computer knowledge or awaraness will be an added
qualification.

Officer Scale-Il Degree in any discipline from a recognized University or its | Two years as an officer|
General Banking | equivalent with a minimum of 50% marks in aggregate. in a Bank or Financial
Officer Preference will be given to the candidates having degree in | Institution.

Banking, Finance, Marketing, Agricutture, Horticulture,
Forestry, Animal Husbandry, Veterinary Science,
Agricuttural Engineering, Pisciculture, Agricultural Marketing
and Cooperation, Information Technology, Managament,
Law, Economics and Accountancy.

Officer Scale-1

Officer Scale-ll | Information Technology Officer One year
Specialist Degree from a recognised University in Electronics /
Dfficers Communication / Computer Sclence / Information
Technalogy or its equivalent with a minimum of 50% marks
in aggrepate.
Desirable:
Certificate in ASF PHR C++, Java, VB, VC, OCP etc.
Chartered Accouniant One Year
Certified Associate (CGA) from Institute of Chartered
Accountants of India
Law Officer Two years as an
Degree from a recognised University in Law or its advocate or should
equivalent with a minimum of 50% marks in aggregate. have worked as Law
Officer in Banks or
Financial Institutions
for a period not less
than two years
Treasury Manager One Year
Certified Associate (GA) from Institute of Ghartered
Accountants of India or MBA in Finance from a recognized
university/ institution
Marketing Offices One Year
MBA in Marketing from a recognized university
Agricultural Officer Two Years
Degree in Agriculfture/’ Horticulture/ Dairy/ Animal
Husbandry/ Forestry/ Vieterinary Science/ Agricuttural
Engineering/ Pisciculture from a recognized university or iis
equivalent with a minimum of 50% marks in aggregate
Officer Scale-ll | Degree in any discipline from a recognized University or its | Minimum 5 years
aquivalent with a minimum of 50% marks in aggregate. experience as an
Preference will be given to the candidates having Degres/ | Officer in a Bank or
Diploma in Banking, Finance, Marketing, Agriculture, Financial Institutions
Horticulture, Forestry, Animal Husbandry, Veterinary
Science, Agricultural Engineering, Pisciculture, Agricutural
Marketing and Co-operation, Information Technoloday,
Management, Law, Economics and Accountancy.
Nole:

i. Al the educational qualifications mentioned should be from a University/ Institution/ Board recognised
by Govl. Of India/ approved by Govi. Regulatory Bodies and the resull should have been declared on ar
before 28.07.2015.

ii. Proper document from Board / University for having declared the result on or before 28.07.2015 has to

be submitted at the time of interview. The date of passing the eligibilty examination will be the date

appearing on the mark-sheet or provisional certificate issued by University / Institute. In case the result of a

particular examination is posted on the website of the University/ Institute and web based certiticate is issued

then proper documenty/certificate in original issued and signed by the appropriate authority of the University /

Institute indicating the date of passing properly mentioned therson will be reckoned for verification and

further process.

Candidate should indicate the percentage obtained in Graduation calculated to the nearast two decimals in the

online application, Where CGPA / OGPA is awarded, the same should be converted into percentage and

indicated in onling application. H called for interview, the candidate will have to produce a certificate issued by
the appropriate authority inter alia stating that the norms of the University regarding conversion of grade into
percentage and the percentage of marks scored by the candidate interms of norms,

iv. Calculation of Percentage: The percentage marks shall be arrivad at by dividing the fotal marks obtained by
the candidate in all the subjects in all semester(s)/year(s) by aggregate maximum marks in all the subjects
irespective of honours [ optional / additional optional subject, if any. This will be applicable for those
Unwarsihes alsowhere Class/ Glada is decndad unhams of Hunuum marks urllr

55 than 60% a

*Local Language Proficiency - The candidates applying for the posts of Officer Scale | and Office Assistants -
(Multipurpose) will be able to register their preference only to such RABS if they possess the proficiency in
the local language as prescribed against the name of the RRB in this adverlisement. (The condition does not
apply for the posts of Officer Scale I and i)

Proficigncy in relevantlocal language(s) will be tested at the time of interview.

Preference Marking :

i. | For Officer Scale | and Office Assistant (Multipurpose) - while registering online please mention the local
language you are proficient in when asked about the local language. Please do nol confuse this with medium
of instruction. The names of relevant RRBs will only be displayed in the online registration form screen after
matching with your proficiency in the local language. You will kave to provide your preferences of RRBs in
cage you are eligible for two or mare RRBs on the basis of the lecal language proficiency. Example: If you are
proficient in Hindi, names of such RRBs that prescribe proficiency in Hindi will be displzyed for marking your
preference.

i.| The candidates for the posts of Officer Scale |l and Il will be required to indicate preference for all the
56 RRBs.

Continued’ o med page ........
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C. APPLICATION FEE/ INTIMATION CHARGES -
Application Fees/ Intimation Charges (Online payment from 08,07.2015 to 26.07.2015 both dates inclusive)
Officer (Scale !, 1l & 11
- Rs. 100/-for SC/ST/PWD candidales.
- Rs. 600/-for all others
Office Assistant (Multipurpose)
- Rs. 100/-for SC/ST/PWD/EXSM candidates.
- Rs. 600/-for all others
Bank Transaction changes for Online Payment of fees/ intimation charges will have to be bome by the candidate
D. OMLINE EXAMINATI RE-

Oftice Assistant {Multipurpose)
Sr. No. | Name of Tests Medium of Exam | No. of Questions| Max. Marks Total Time
1 Reasoning Hind/English 40 50
2 | Numerical Ability Hindi/English 40 50 Composite
3 | General Awareness Hindi/English 40 40 Time of
4 a+ | English Language English 40 40 2 hours
4 b+ | Hindi Language Hinefi 40 40
5 | Comparter Knowledge Hind¥/English 40 20
Total @iz 200 200
Otticer Scale-1
5. No. | Name of Tests Medium of Exam | No. of Questions| Max. Marks Tatal Time
1 | Reasoning Hindi/English 40 50
2 | Quantitative Apfitude Hind/English 40 50 Composite
3 | General Awareness Hindi/English 40 40 Time of
4 a= | English Language English 40 40 2 hours
4 be | Hindi Language Hindi 40 40
5 | Computer Knowledge Hindi/English 40 20
! 200 200
St. No. | Name of the Tests Medium of Exam No. of Os. Max. Marks Time
1 | Reasoning Hind¥/English 40 50
2 | Ouantitative Aptitude & | Hindi/English 40 50 Composite
Data Interpretation Tima of
3 | Financial Awareness Hindi/English 40 40 2 hours
da» | English Language English 40 40
4be | Hindi Language Hindi 40 40
5 | Computer Knowledge Hindi/English 40 20
TOTAL::x: 200 200
Dfficer Scale-Il (Specialist Cadre)
St No. | Name of the Tests Medium of Exam MNo. of Os. Max. Marks Time
1 | Reasoning Hindi/English 40 40
2 | Ouantitative Aptitude & | Hindi/English 40 40
Data Interpretation
3 | Financial Awareness Hindi/English 40 40 Composite Time
4a» | English Language English 40 20 of 2 hours and
4be | Hindi Language Hindi 40 20 30 minutes
5 | Computer Knowledge Hindi/English 40 20
6 | Professional Knowledge | Hindi/English 40 40
TOTAL::: 240 200
r -1l
Sr. No. | Name of the Tests Medium of Exam MNo. of Qs. Max. Marks Time
1 | Reasoning Hindi/English 40 50
2 | Ouantitative Aptitugde & | Hindi/English 40 50
Data Interpretation Composite Time
3 | Financial Awareness Hindi/English 40 40 of 2 hours
43+ | English Language English 40 40
4b+ | Hindi Language Hindi 40 40
5 | Computer Knowledge Hindi/English 40 20
TOTAL:: 200 200

= (Candidates can opteitherd aor4 b.
Other detailed information regarding the online examination will be given in an Information Handout, on IBPS
webgile which will be made available for the candidates to download along with the call letier.
E. PENALTY FORWRONG ANSWERS
There will be penalty for wrong answers marked in the Objective Tests. For each question for which a wrong
angwer has been given by the candidate one fourth or 0.25 of the marks assigned to that question will be
deducted as penalty to arrive at corrected score. If 2 question ks left blank, |.e. no answer is marked by the
candidate; there will be no penalty for that question.
F. CUTOFF SCORE
Mean—3/47 of Standard Deviation for SC/ ST Categories
Mean —1/4" of Standard Deviation for Other Categories
Each candidate will be raquired to obtain a minimum qualifying score in each test and also on total weighted

scorethatis 35% for SC/ ST category candidates and 40% for Other Category candidates to be considered to
be shortisted for interview.

Mere passing in Individual tests may not be sufficient as candidates should also score sufficiently high on
Total in order of merito be called for interviews to be conducted with the help of the designated Nodal RRBs,
coordinated by IBPS in consultation with appropriate authority. Decision of 1BPS in shortlisting and calling
numbers of candidates for Common Interview shall be Final.

Prior to the completion of the interview process, scores obtained in the online examination will not be shared
with the candidates shortlisted forinterview.

6. CWESCORE
The corrected scores obtained by each of the candidates in different sessions (if held) will be normalized
using equipercentile method.
Scores upto two decimal points shall be taken for the purpose of calculation.

H. EXAMINATION CENTERS
The examination will be conducted online in venues across many centres in India. The tentative list of
Examination centres is available in Annexure .

+ IBPS, however, reserves the right to cancel any of the Examination Centres and/ or add some other Centres,
depending upen the response, administrative feasibility, etc.

= Candidate will appear for the examination at an Examination Centre at his/her own risk and expenses and IBPS
will notbe responsible for any injury or losses etc. of any nature,

= Norequest for change of centre for Examination shall be entertained.

PRE-EXAMINATION TRAINING (PET)- (To be arranged by the RRBs)

Itis proposed to impart Pre-Examination Training to a limited number of candidates belonging to Scheduled

Caste/ Scheduled Tribes/ Minority Communities/ Ex-Servicemeny' Persons With Disabilities for the Post of

Office Assistant (Multipurpose) and Scheduled Caste/ Schedulad Tribes/ Minority Communities for the Post

of Dificer Scale- at some centers viz. Banda, Warangal, Anantapur, Nahariagun (Papumpare), Guwahati,

Ajmer, Raibaredlly, Begusarai, Chhindwara, Guntur, Raipur, Hyderabad, Gandhinagar, Srinagar, Lucknow,

Mandi, Jammu, Ranchi, Dharwad, Varanasi, Mysore, Mallapuram, Patna, Sangrur, Imphal, Jodhpur,

Shillong, Udaipur, Aizawl, Kohima, Indore, Bhubaneshwar, Salem, Virudhunagar, Howrah, Moradabad,

Puducherry, Ledhiana, Gorakhpor, Fontak, Meerut, Rajkot, Bhatinda, Agartala, Bolangir, Coochbehar,

Muzaffarpur, Dehradun and Magpur.

Al eligible candidates who wish to avail of Pre-Examination Training should fill in the relevant column in the

(ON-LINE APPLICATION. All expenses regarding traveling, boarding, lodging etc. will have to be borne by the

Candidate for attending the pre-examination training programme at the designated Centers. IBPS, however,

reserves the right to cancel any of the Pre- Examination Training Centers and/ or add soma other Centers and/

or make alternate arrangements, depending upon the response, administrative feasibility, ete.

By merely attending the Pre-Examination Training no candidate acquires any right to be selected in any

ofthe Regional Rural Banks mentioned.

INTERVIEW

Candidates who have been shortlisted inthe examination for CWE- RRBs-1V will subsequently be called foran

Intervigw to be conducted with the help of the designated Nodal Regional Rural Bank in each State/UT and

coordinated by IBPS in consultation with the appropriate authority. Interviews will be conducted at select

centres. The centre, address of the venue, time & date of Interview will be informed to the shorflisted

candidates in the call letter. Candidates are required to download thelr interview call latters from authorised

IBPS website www.ibps.in. Please note that any request regarding change in date, centre etc. of interview

will not be entertained. However the conducting agencies reserve the right to change the date/ venue/ time/

centre etc. of interview or hold supplementary process for particutar date / session / venue / centre / set of

candidates at its discretion, under unforeseen circumstances, if any.

The proficiency in local language will be tested at the time of interview.

The fotal marks allotted for Interview are 100. The minimum qualifying marks / scores ininterview and within

it for Iocal language proficiency will not be less than 40% (35% for SG/ST candidates). The minimum

qualifying marks in intarview for Officer Scale Il and Il will also be not less than 40% for all the candidates

except 35% for 5C / ST candidates. The relative weightage (ratio) of CWE and interview will be 70:30

respectively, The combined final scare of candidates shall be arrived at on the basis of scores obtained by the

candidates in the Onfine Examination of GWE for RRBs-IV and Interview. Interview score of the candidates

failing to secure minimum qualifying marks or otherwise barred from the interview or further process shall nat

bedisciosed,

A candidate should qualify both intha CWE and interview and be sufficiently high in the merit to be shortiisted

for subsequent provisional allotment process, details of which will be made available subsequently on 1BPS

website.

While appearing for the Interview, the candidaie should produce valid prescribed documents given

below.

In the absence of documents candidature of the candidales shall be cancelled. IBPS/ Nodal RRE/ RRBs

take no mpnmihllmn-mmhfef mlm:lm' certificate/remittance/ document sent separalely

uced at the time of interview (as applicable)

Thu rullwnng Unwmms in griginal and seli-attested photocopies in support of the candidate's eligibility

and identity are to be invariably submitted at the time of interview failing which the candidate may not be

permitted to appear for the interview. Non submission of requisile documents by the candidate at the time

of imterview will debar his candidature from further participation in the recrultment process.

(i) Printout of the valid Interview Call Letter

(i) Valid system generated printout of the online application form registered for CWE RRBs-IV

(i) Proot of Date of Birth (Birth Certificate issued by the Competent Municipal Authorities or SSLG/ Std. X
Certificate with DOB)

(V) Photo Identity Proof asindicated in Point G of the advertisement

(v) Mark-shests & certificates for Graduation or equivalent qualification etc. Proper document from Board/
University for having declared the result on or before 28.07.2015 has to be submitted,

(vi) Experience Certificates (as on 28.07.2015) if applicable.

(vil) Caste Certificate issued by the competent authority in the prescribed format as stipulated by
Governmentof India inthe case of 5C/ ST/ 0BC category candidates.

In case of candidates belonging o OBC category, certificate should specifically contain 2 clause that the

candidate does not belong to creamy layer section excluded from the benefits of reservation for Other

Backward Classes in Civil post & services under Government of India. OBC caste certificate containing the

Won-creamy layer clause should be valid as on the date of interview if called for {issued within one year prior

to the date of interview if called for).Caste Name mentioned in certificate should tally letter by letter with

Canfral Government list/ natification.

Candidates belonging to 0BG category but coming under creamy layer and/ or if their caste does not find

place In the Central List are not entitled to OBC reservation. They should indicate their category as

General in the online application form,

(vili) Disability certificate in prescribed format issuad by the District Medical Board in case of Persons With
Disability category
It the candidate has used the services of a Seribe at the time of CWE the duly filled in details of the scribe
inthe prescribed format

(i) For Otficers- An Ex-serviceman candidate has to produce a copy of the Service or Discharge book
alongwith pension payment order and documentary proof of rank last / presently hald (substantive as
well as acting) at the time of interview. Those who are still in defence service should submit a certificate
froma competent authority that they will be relieved from defence services, on or before 27.07.2016.
For Office Assistants- Ex-Servicemen candidates: (i) Candidates who are released/ retired from Armed
Forces are required to submit a certificate as per Proforma A. Such Ex-servicemen candidates have to
produce a copy of the discharge Certificate / pension payment order and documentary proof of rank
last/ presently held (substantive as well as acting) at the time ofinterview. (il) Candidates who are stillin
the Armed Forces and desirous of applying under Ex-Servicemen category should submit Proforma B
from the Competent Authority showing his/her date of completion of specific period of engagement
(SPE) along with the declaration in Proforma C. Such candidates whose SPE is completed on or before
27.07.2016 are eligible to apply. Such candidates have 1o submit a release letter and a self-declaration
from the candidate that he/ she is entied to benefits admissible to Ex-Sesvicemen as per Gowt. of india
rules (i) Those candidates who have completed their initial period of assignment and who are on
extended assignment are required to submat the certificate as per Proforma D. (iv) Dependents of
Servicemen killed in action or those who have been severely disabled have to produce satisfactory
documentary proof showing that they are Dependents of Servicemen killed in action or severely
disabled and an affidavit stating that the relaxation is availed by one dependent of Ex-Servicemen or not
availed by any Dependent of Servicemen killed in action or severely disabled

(x) Candidates serving in Gowernment [ quasi gowt offices/ Public Sector Undertakings (including
Nationalised Banks and Financial Institutions) are reguired to produce a "No Objection Certificate” from
their employer at tha time of interview, in the absence of which their candidature will not be considered
and travelling expenses, if any, otherwise admissible, will not be paid. The No Objection Certificate
should not be ssued for appearing in interview for selection to any particular participating organization
as the Common Recruiiment Process is for all pariicipating organisations. Production of such
conditional NOCs at the time of interview will not be considered and such candidates will not be
permitted to participate in interview,/will not be considered for further selection process.
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(xi) Persons eligibée for age relzxation under Il (5) must produce the domicile certificate at the time of
imterviewy’ at any stage of the subsequent process from the Disirict Jurisdiction whera he / she had
ordinarily resided or any other authority designated in this regard by the Government of Jammu &
Kashmir to the effect that the candidate had ordinarily domiciled in the State of J&K during the period
from 01.01.1980t0 31.12.1989.

(xil) Persons efipible for age relaxation under Il (6) must produce a certificate from the District Magistrate to
the effect that they are efigible for relief in terms of the Rehabilitation Package for 1984 Riot Affected
Persons sanctioned by the Gowernment and communicated vide Ministry of Finance, Dept. of Financial
Services communication No.FNo.9/21/2006- R dated 27.07.2007.

(xiii) Persons falling in categories (i), (i), (w) and (v) of Paint B (1) should produce a certificate of eligibility
Issued by the Govt. of India

{xiv) Ay other relevant documeants in support of eligibility

Note:-

1. Candidates will nol be allowed 1o appear for the interview il he/ she failz to produce the relevant eligihility
documents as mentioned above.

2. Non production of refevant eligibility documents at the time of interview shall make the candidate/s
inedigible for further process of recruitment under RRB CWEIV.

3. Nodocoments shall beliiruﬂ’ sentio IBPS ;" Nodal RRBs le:aldidatcs bedore or after the interview.

E asses: (i) District Magistrate / Additional District
Magmate / c:vllenlnff Depury E}nrrmlssunnet.ur .ﬁ.ddutlnnaj Bepuqr Cummlsmnermepmy Collector/ First Class
Stipandiary Magistrate / Gity Magistrate / Sub-Divisional Magistrate (not below the rank of First Glass Stipendiary
Magistrate) / Taluk Magistrate / Executive Magistrate / Extra Assistant Commissioner (ii) Chiet Presidency
Magistratey Additional Chief Presidency Magistrate/ Presidency Magistrate (il) Revenue Officer not below the
rank of Tehsildar (iv } Sub-divisional officer of the Araa where the candidate and or his family normally resides.
For Persons with Disabilities: Authorised certifying authority will be the Medical Board at the District level
consisting of Chief Madical Officar, Sub-Divisional Medical Officer in the District and an Orthopaedic / Ophthaimic
JENT Surgeon.
Prescribed Formats of SC, ST, 0BC, PWD certificates to be submitted at the time of interview etc. can be
downloaded from IBPS website www.ibps.in. Candidates belonging to these categories are required to produce
the certificates strictly in these formats only.
K. PROVISIONAL ALLOTMENT
On completion of the interview process, depending on the vacancies to be filled in as per the business
needs of the RRBs and as reported to IBPS, candidates shortlisted will be provisionally aliotted 1o one of
the RABs, based on merit-cum-prelerence and their proficiency in local language keeping in view the
spirit of Govt. Guidelines on reservalion policy, various guidelines issued by Govt. of India/Others from
{ime to time, administralive exigency, etc. No change in the daia already registered by the candidate in
the online application lorm is passible. A candidate belonging to reserved category, selected on the basis
of norms without any relaxalion as applicable to General Category, will be treated at par with a General
category candidate for drawing up the merit list. Such candidales of reserved category listed on merit
under unreserved category will be given provisional allotment first treating them notionally as reserved
category candidates as per their preference of parlicipating RRBs. Please note that such a candidate will
not be adjusted againsl a reserved post. However his/her provisional allolment 1o an RAB shall be done
bytrealing him/her as if he/she is a reserved category candidate.
If at tha time of interview it is found that any candidate does not possess the proficiency in the local
language/s registered by him / her, he / she will be made ineligible for further process. Decision of IBPS in
this regard shall be binding on the candidate/s.
Incase of provisional allotment for scale- || & above local language proficiency shall not be considered.
In the event of two or more candidates having obtained the same score, merit order is decided as per date of
birth (the candidate senior in age ks placed before/ above the candidate junior in 2ge), as per the prevalling
practice
The provisional alloiment is subject to the candidate fulfitling the criteria for RRBs and identity verification to
the safisfaction of the allotied RRB. This does not constitute an offer of employment. In case itis detected at
any stage of the recruitment process that, the candidate does not satisfy the eligibility criteria his/her
candidature/ chance in the process shall stand forfeited.
A candidaie who is provisionally allotted will forfieit his/her candidaiure/ chance for the process if he/she
does not avail the offer of appointment from the RRBs.
Issuance of offer of appointment including terms and conditions, formalities for verification, joining efc, is
sobely the decision of the RRBs and shall be final and binding. [BPS shall have no role thergin. Any gueries in
this regard shall be directed to the RRBs only.
A reserve list to the extent of approximately 10 paroern ui ﬂm \racancles undnl sach uai‘auor]r may be lmpt
subject to the availability of candidates, This dos e
RRBs. In the event of RRBs providing further \racancies durlng .January' 201& Du:emhet 2018, pruvlsmna]
allotmant will be carried out for the candidates in the reserve list. However if no vacancy is furnished by the
RRBs owing to exigencies or otherwise during the validity period the candidates under the reserve list will not
be considered for provisional aotment. The reserve list will expire automatically on 31.12.2016 without any
notice. Candidates who are not provisionally allotted or not in the reserve list will not be considered for any
further process under CWE RRBs- IV for vacancies for January 2016-December 2016,
The decision of IBPS in provisional allotment of RRBs shall be final and binding upon the selected
candidates. However IBPS reserves the right to cancel, realiot Organisation-wise aliocation/ change the
process depending upon exigencies or otherwise.
Provisionally allotted candidates (subject to fulfilling afl required criteria) may be posted anywhere
within its jurisdiction as per discretion of each RRB.
L. IDENTITY VERIFICATION
In the examination hall as well as at the time of interview, the call letter along with a photocopy of the
candidate's photo identity (bearing exactly the same name as it appears on ihe call letter) such as PAN
Card/ Passport/ Driving Licence/ Vioter's Card/ Bank Passbook with photograph/’ Photo identity proof issued
by a Gazzetted Officer/ People's Representative along with a photograph / Identity Card issued by a
recognised college/ university/ Aadhar card with a photograph/ Employee 1D should be submitted 1o the
invigilator for verification. The candidate's identity will be verified with respect to histher details on the call
letter, in the Attendance List and requisite documents submitted. If identity of the candidale is in doubt the
candidate may not be allowed 1o appear for the Examination/ interview.
Ration Card and E-Aadhar card will not be accepted as valid id proof for this project.
Incase of candidates wha have changed their name, will be allowed only if they produce original Gazette
notification / their original marriage certilicate / affidavit in original.
Note : Candidates have to produce, In original, the same photo identity proof bearing the name as it
appears on 1he online application formy call letter and submit photocopy of the photo identity proof
along with Examination call letter as well as the Interview Call Letier while attending the examination/
interview respectively, without which they will not be allowed o take up the examination/ interview.
M. HOWTOAPPLY

A candidate can apply for the Post of Office Assistant (Mullipurpose) and can also apply for the Post of

Dificer. However a candidate can apply for only one post in officer's cadre i.e. for Officer Scale-lor Scale-

Ilor Scale-l.

Candidates have to apply separately and pay fees, infimation charges separately for each post,

Candidates can apply onling only from 08.07.2015 to 28.07.2015 and no other mode of application will be

accepted.

Pre-Requisites for Applying Online

Before applying online, candidates should—

(i) scan their photograph and signature ensuring that both the photograph (4.5cm < 3,5cm) and signature

adhere tothe required specifications as given in Annexure |l to this Advertisement.

(i) Signature in CAPITAL LETTERS will NOT be accepted.
{iil} Keep the necessary details/documents ready to make Online Payment of the requisite application fee/
intimation charges
have a valid personal email 1D, which should be kept active till the declaration of results of this round of
GWE. IBPS may send call letters for the Examination etc. through the registered e-mail ID. Under no
tircumstances, a candidate should share with/mention e-mail 1D 1o / of any ather person. In case a
candidate does not have a valid personal e-mail 10, he/she should create his/her new e-mail ID before
applying on-line and must maintain that email account.
Application Fees/ Intimation Charges Payable from 08.07.2015 to 28.07.2015 (Online payment) both dates
inclusive

icer (Scale I, 11 & 1]

w

=

- Re. 100/- for SC/ST/PWD candidates.

- Rs. 600/-for all others

Offics Assistant (Mt )

- Rs. 100/-for SC/ST/PWD/EXSM candidates.
- Rs. ﬁw~fw all others

(1) Candidates are first required to go to the IBPS's website www.ibps.in and click on the Home Page to
open the link “CWE for RRBs® and then click on the appropriate aption “CLIGK HERE TO APPLY ONLINE
FOR CWE- RRB5-DFFICERS (Scale-l, Il and Ill) September 20157 or "CLICK HERE TO APPLY ONLINE
FOR CWE- RRBs- OFFICE ASSISTANTS (Multipurpose) September 2015" to open up the On-Line
Application Form,

{2) Candidates will have to enter their basic details and upload the photograph and signature in the onling
apninatnnmnn Can!ldamsammqummuplnau melrpholngmnh and slgthreaspnrm spacifications

Candidates can make the payment of requisite fees/ intimation charges through the ONLINE mode only:

Payment of fees/ intimation charges via the ONLINE MODE

(I} Candidates should carefully fil in the details in the On-Line Application at the appropriate places very carefully
and click on the *FANAL SUBMIT™ button at the end of the On-Ling Application format. Befare pressing the
“FINAL SUBMIT™ button, candidates are advised to verify every field filled in the application. The name of the
candidate or his /her father/husband etc. should be spelt cormectly in the application as it appears in the
certificates/mark sheets. Any change/ateration found may disqualify the candidature.
In case the candidate is unable to fill in the application form in one go, he/ she can save the data already
entered. When the data is saved, a provisional registration number and password will be generated by the
system and displayed on the screen. Candidate should note down the Provisional registration number and
password, An Email & SMS indicating the Provisional Registration number and Password will also be sent,
They can reopen the saved data using Provisional registration number and password and edit the particulars,
if needed. This facility will be available for three times only. Once the application is filled in completaly,
candidate should submit the data.

(iiy The application farm is integrated with the payment gateway and the payment process can be completed by
following the instructions.

(iif) The payment can be made by using Debit Cards (RuPay/Visa/MasterCard/Maestra), Credit Cards, Internet
Banking, IMPS, Cash Cards/ Mobile Wallets by providing information as asked on the screen.

(i) After Final Submit, an additional page of the application form is displayed wherein candidates may follow the
instructions and fill in the requisite details.

(v} Ifthe cnline transaction has nol been successtully completed then candidates are advised to login again with
their provisional registration number and password and pay the Application Fees/ Intimation Charges online.

(vi) On successful completion of the transaction, an e-receiptwill be generated.

(vii) Candidates are required to take a printout of the e-receipt and onfine application form, Please note that if the
same cannot be generated onling transaction may not have been successful.
Note:
o After submitting your payment information in the online application farm, please wait for the intimation

from the server, DOYNOT press Back or Refresh button in order to avoid double charge
0 ForCreditCardusers: All prices are listedin Indian Rupee. If you use a non-Indian credit card, your bank
will convert to your logal currency based on prevailing exchange rates.

0 Toensurethe security of your data, please close the browser windaw once your transaction is completed.
After completing the procedura of applying on-line including payment of fees / infimation charges, the
candidate should take a printout of the system generated on-ling application form, ensure the particulars filled
in are accurate and retain it along with Registration Number and Password for future reference. They should
not sand this pnrltuuitutha |BPS/ Banks.

MLEMMMMML& final !m !
change/modifications will be allowed after submissian of the online application

form, Candidates are

hence requested to fill in the onling application form with the utmost care as no correspondence
ranurllnq l:hmne of details will In mlnfulnel IBP; will not mm;lug for all gmm
It of 5 of inct lete detail 0

Candidates are advised in their own interest to apply on-line much belfore the cloging date and not to wait
till the: last date lor depositing the fee / intimation charges 1o avaid the possibility of disconnection/
inability/ failure to log on to the IBPS website on account of heavy load on infernet/website jam.

IBPS does not assume any responsibility for the candidates not being able to submil their applications
within the last date on account of the aforesaid reasons or for any other reason beyond the control of the
IBPS.

Please note that the above procedure is the only valid procedure for applying. Mo other mode of
application or incomplele sieps would be accepted and such applications would be rejected.

Any information submitted by an applicant in his/ her application shall be binding on the candidate personally
and heyshe shall be liable for prosecution/ civil consequences in case the information/ details furnished by
himy her is found to be false at a later stage.

N. GEMERAL INSTRUCTIONS

(1) Candidates will have ta invariably produce and submit the requisite documents such as valid call letter, a
photocopy of photo-identity proof bearing the same name as it appears on the online submitted
application form efc. atthe time of examination and interview respectively.

(2) Candidales are advised to apply for only one post i.e. Scale-l, Il and Il in OHicers’ cadre. The applications
of candidates applying for more than one post in Officers’ cadre will be summarily rejected.

(3) Before applying for the CWE for Officers and Office Assistant (Multipurpose) posts in the Regional Rural
Banks, the candidate should ensure that he/she fulfils the eligibility and other norms mentioned in this
advertisement. Candidates are therefore requested to carefully read this advertisement and follow all the
instructions given far submitting onling application. Cantinued o mest page
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Conbinue from previous paga ...

A Candidale's ulniuinn 1o the examination, shortlisting for interview, and subsequent processes is
sirictly provisional. The mere fact thal the call letier(s)/ provisional allotment has been issued to the
candidate does nol imn['r nai II:;f hlr caldlmm hls b“-n ﬂmll\r dumﬂ Iw IBI’&f qunnll erﬂ

L)

G}

(6)

]
(8
(@)

any ui these mnﬂmnings is/are dlbclw aitsr
aupolnlmnmlna Imimal nural nanl:s his!lmsmimmliaﬂulobosumnarilmnﬁnmt
Decision of Nodal RRBs/ Regional Rural Banks / IBPS in all matters regarding eligibility of the candidate, the
stages at which such scrutiny of efigibility is to be undertaken, qualifications and other efigidility norms, the
documents to be produced for the purpose of the conduct of Examination, interview, verification etc. and
any ather matter relating to CWE RRBs-IV will be final and binding on the candidate. No correspondence or
personal enquiries shall be entertained by IBPS/ Regional Rural Banks in this behaif.

The scribe arranged by the candidale should not be a candidale for the examination. If violation of the
above is detected at any stage of the process, candidature for CWE of both the candidate and the scribe
will be cancelled.

candidature cancelled.

Onfine applications once registered will not be aowed to be withdrawn and/or the application fee/ intimation
charges once paid will not be refunded nor ba held In reserve for any other examination.

Any resulting dispute arising out of this advertisement including the recrultment process shall be subject to
the sole jurisdiction of the Courts situated at Mumbai,

Any canvassing or creating influence for undue advantage shall lead to disqualification from the
process.

(10) Any request for change of address, details mentioned in the online application form will not be

enlertained

(11) Incase any dispute arises on account of interpretation of clauses in any version of this advertisement other

thanEnglish, the English version availabie on IBPS website shall pravail.

(12) A candidate shoukd ensure that the signatures appended by himyher in all the places viz. in his/her call letter,

attendance sheet etc. and in all correspondence with the IBPS/ Regional Rural Banks in future should be
identical and there should be no varation of any kind. Signature in CAPITAL LETTERS will not be
accepiable.

(13) Arecent, recognizable photograph (4.5cm = 3.5¢m) should be uploaded by the candidale in the onling

application form and the candidate should ensure thal copies of the same are retained for use at
various stages of the process. Candidates are also advised not to change their appearance till the
process is completed. Failure to produce the same photograph at various stages ofthe process or doubt
about identity at any stage could lead to disqualification.

(14) The possibility of occurrence of some problam in the administration of the examination cannat be ruled out

completely which may impact test delivery and/or result from being generated. Inthat event, every effort will
be made to rectify such problem, which may include movement of candidates, delay in test. Conduct of are-
exam is at the absolute discretion of IBPS. Gandidates will not have any claim for a re-test. Candidates not
willing to move or not willing to participate in the delayed process of test delivery shall be summarily rejected
from the process.

(15) Candidates will have to appear for the interview at their own expense. However, eligible outstation

SG/8T/Persons with Disabilities category candidates called for interview will be paid Il ckass o & fro railway/
bus fare or actual expenses incurred, whichever is less, by shortest route on production of proof of fravel
(railf bus ficket etc.). The above concession will not be admissible to SC/ST/Persons with Disabilities
category candidates who are already in service in Central / State Government, Corporations, Public
Undertakings/ Local Government, Institutions and Panchayats etc.

(16) Nodal RRBs/ Regional Rural Barks / IBPS shall not be responsible for any application made/ wrong

information provided by an unauthorized person /institution. Candidates are advised not to share/ mention
their application details with/to anyone.

{17) Appointment of provisionally allotied candidates is subject to his/her being dectared medically fit, as per any

other requirements of the Reglonal Rural Banks and subject to service and conduct rules of the Reglonal
Rural Banks. Decision of Regional Rural Banks to which candidates are provisionally allotted will be final and
binding on candidates. IBPS has no role to piay here. Any gueries In this regard are to be made to the
Regional Rural Banks only.

(18) IBPS reserves the right to change (cancel/ modify/ add) any of the criteria, method of selection and

provisional allotment etc.

(19) Intimations will be Ilﬂlll[ email !n_d;_' or sms only to the email ID and mabile number registered in the

IBPS shall not be msponslble if the information/ intimations do not reach candidates in case of change in the
mabile number, email address, technical fault or otherwise, beyond the control of IBPS and candidates are
advised to keep a close watch on the authorised IBPS website www. ibps. in for [atest updates.

(20) Orderof preference for Regional Rural Banks has been inbuilt in the online application form.Candidates

(a)

(b)

(¢}

should necessarily indicate their order of preferences at this stage. No request for change in this
connection shall be entertained. For the Candidates applying for the Post of Officer Scale-I and Otfice
Assistant, Names of RRABs for giving the order of preference will be available based on the names of
local language(s) selected by the candidate. H at the time of interview it is delected that the candidale
does not have proficiency in the local language(s) selected, his / her candidature shall be cancelled.
Decigion of IBPS in this regard shallbefinal.

Mohie phones pauers ar an;- uner wnmunmm lemes are not allowed inside the premises where
the examination is being conducted. Any infringement of these instructions shall entail cancellation of
candidature and disciplinary actionincluding ban from fulure examinations.

Candidates are advised in their own interest not to bring any of the banned items including mobile
phones/ pagers, eic. to the venue of the examination, as arrangement for their salekeeping cannot be
assured.

Candidates are not permitted lo use or have in possession calculators in examination premises.

Action Against Candidales Found Guilty of Misconduct/ Use of Untair Means

Candidates are advised in their own interest that they should not furnish any particulars that are false,
tampered with or fabricated and should not suppress any material information while submitting anfine
application.

At the time of examination, Interview or in a subsequent selection procedure, if a candidate is (or has
been) found guilty of -

(i) using unfair means or

(i) Impersonating or procuring impersonation by any person or

{iii) misbehaving in the examination/ interview hall or disclosing, publishing, reproducing, transmitting,
storing or facilitating transmission and storage of contents of the test{s) or any information therein in
wihole or part thereof in any form or by any means, verbal or written, electronically or mechanically for
any purpose or

(W) resorting to any irmegular or improper means in connection with his/ her candidature or

() obtaining support for his/ her candidature by unfair means, or

(v} carrying mobile phones or similar electronic devices of communication in the examination/
interview hall such a candidate may, in addition to rendering himselif herself liable to criminal
prosecution, be liable :

{a) tobe disqualified from the examination for which be/ she is a candidate

(b) tobe debarred either permanently or for a specified period from any examination conducted
by IBPS

{c) for termination of service, if he/ she has already joined the Reglonal Rural Banks.

Important : IBPS would be analysing the responses (answers) of individual candidates with other
candidates to detect patierns of similarity of right and wrong answers. If in the analytical procedure
adopted by IBPS in this regard, it is inferred/ concluded that he responses have been shared and scores
obtained are not genuine/ valid, IBPS reserves right to cancel the candidature of the concerned
candidates and the resuit of such candidates (disqualified) will be withheld.

0. CALLLETTERS

The Centre, venue address, date and time for examinations and interview shail be intimated in the respective
Call Letter.

An eligible candidate should download his/her call letter from the IBPS website www.ibps.in by entering his/
her detalls i.e. Registration Number and Password/Date of Birth. No hard copy of the call letter/ Information
Handout etc. will be sent by post/ courier.

S/ RABS W Mllnmwnraspunsibiltﬂurlalnracllpl.fmn rwshtnl
amr enmmurilnlhn e-mllleﬂ.nr sent Iil sms 1o the candidate due to change in the mobile number, email
anﬂm: tlchnicil Iaullur Illlllnﬁﬂ Iumnﬂ Ihu nnllrnl of IBFS‘I’ MB: mmmug_hmumnjn

infsrmation which may be posbed ot ferther uidance as well s o check thel registered e-mail account
&amﬁmwﬁnaduriluﬂlsmﬁmuﬂmn

. ANNOUNCEMENTS :

Al further announcements’ details pertaining to this process will only e published! provided on IBPS
authorised website www.ibps.in from time ta time.

The tentative schedule of events is as lollows:

Activity Dale
On-line registration including Edit/Madification of Application 08.07.2015 1o 28.07.20%5
by candidates
Payment of Application Fees/Intimation Charges (Onling) 08.07.2015 10 28.07.2015
Download of ¢all letters for Pre- Exam Training for Officer Scale-l | After 17.08.2015
Conduct of Pre-Exam Training for Officer Scale-| 24,08.2015 to 29.06.2015
Download of call letters for Pre- Exam Training for Office Assistant | After 24.08.2015
Canduct of Pre-Exam Training for Office Assistant 31.08.2015 1o 05.09.2015
Download of ¢all letters for onfine examination After 19.08.2015
Onling Examination September, 2015
Declaration of Resuit October 2015
Download of call letters for interview November 2015
Conduct of imerview November/December 2015
Provisional Allotment January 2016

8. DISCLAIMER

Instances for providing incorrect information and/or process violation by a candidate detected at any
stage of the selection, process will lead to disqualification of the candidate fram the selection process
and he/she will not be allowed to appear in any of the common recruitment process in the future. If such
instances go undetected during the current selection process but are detected subsaquently, such
disqualification will take place with retrospective affect. Clarifications / decisions given / to be given by
the Director, IBPS, regarding Common Recruiment process for RRBs (RRBs — CWE IV) shall be final and
binding.

Mumbai Director
Date: 16.06.2015 IBPS

ANNEXURE |

EXAMINATION CENTERS {Tentative List)

The examination may be held at the following centers and the address of the wenue will be advised In the call
liters. IBPS, however, reserves the right to cancel any of the Examination Centres and/ or add some other
Centres, atits discretion, depending upon the response, administrative feasibility, ete. 1BPS also reserves the
rightto allot the candidate to any centre other than the one hey/she has opted for

§r. No. Stale Exam Center

1 Andhra Pradesh Ananthapur
Chirala
Chittoor
Guntur
Hyderabad
Kakinada
Kadapa
Kurnoal
Nelors
Ongole
Puttur
Rajahmundry
Srikakulam
Tirupati
Vijaywada
Vishakhapatnam
Vizianagaram

2 Arunachal Pradesh Itanagar

Naharlagun

3 Assam Dibrugarh
Guwahati
Jorhat
Kokrajhar
Slichar
Tezpur

4 Bihar Arrah
Aurangabad
Bhagalpur
Bihar Sharif
Darbhanga
Gaya
Hajipur
Muzzafarpur
Patna

Purnea
Samastipur
Siwan

5 Chhattisgarh Bhilai
Bilaspur
Raipur

[} Gujarat Ahmedabad
Anand
Gandhinagar
Himatnagar
Jamnagar
Mehsana
Rajkot

Surat
Vadodara

Continued o next page ........
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Sonipat
Yamuna Nagar

Himachal Pradesh

Baddi
Bilaspur
Dharamshala
Hamirpur
Kangra
Kullw
Mandi
Shimla
Sirmaur
Solan
Una

Krishnagiri
Madurai
Napercoil
Mamiakkal
Perambalur
Salem
Thanjawur
Thiruchirapalli
Thoathukodi
Tirunelveli
Vellore

24 Telangana Hyderabad

Karimnagar
Khammam

Warangal

Tripura Agartala

Jammu & Kashmir

Baramula
Jammu
Kathua
Samba
Srinagar

Jharkhand

Dhanbad
Hazaribagh
Jamshedpur
Ranchi
Bokaro

Karnataka

Belgaum
Bellary
Bidar
Davangena
Gulbarga
Hubli
Kolar
Mangalore
Mysore
Shimoga
Udipi

B[ &

Utiar Pradesh Agra

Aligarh
Allahabad
Banda

Bareilly
Bulandhshaher
Faizabad
Gonda
Gorakhpur
Jhansi

Kanpur
Lucknow
Mathura
Meerut
Moradabad
Muzaffarnagar
Unnao
Varanasi

27 Uttarakhand Dehradun
Haldwani
Harldwar
Roorkee

Kerala

Alappuzha
Kannur
Kochi
Kallam
Kottayam
Kozhikode
Malappuram
Palakkad

Thirwwananthpuram
Thrichur

28 West Bengal Asansol
Bardhaman
Berhampur
Dumkal
Durgapur
Hooghly
Howrah

Kalyani
Greater Kolkata

Siliguri

Madhya Pradesh

Bhopal
Gwalior
Indore
Jabalpur

Maharashtra

Latur

MumbaiThane/Navi Mumbai
Nagpur

Nanded

Nagix

Pune

Ratnagiri

Sangh
Satara

Manipur

Imphal

Meghalaya

Ri-Bhoi
Shillong

Mizoram

Aizawl

Nagaland

Kohima

Odisha

Angul
Balasore
Bargarh

Baripada
Berhampur({Ganjam})
Bhubaneshwar

Jharsuguda
Rourkela
Sambalpur

20

Puducherry

Puducharry

2

Punjab

Amitsar
Bhatinda
Fatagarh Sahib
Jalandhar
Ludhiana
Maohali
Pathankot
Patiala
Phagwara
Sangrur

22

Rajasthan

Ajmer
Alwar
Bhilwara
Bikaner
Jaipur
Jodhpur
Kota
Sikar
Udaipur

23

Tamil Nadu

Chennai
Coimbatore
Dindigul

ANNEXURE Il
Guidelines for scanning and Upload of Photograph (4.5cm » 3.5cm)& Signature
Before applying online a candidate will be required to have a scanned (digital) Image of his/her photograph and
signature as per the specifications given below.
Photograph image:

- Photograph must be a recent passport style colour picture.

- Make sure that the picture Is in colour, taken against afight-coloured, preferably white, background.

- Lookstraight at the camera with a relaxed face

- Ifthe picture is taken on a sunny day, have the sun behind you, or place yourself in the shade, so that you
are not squinting and there are no harsh shadows

= Ifyou haveto use flash, ensure there's no "red-gye"

- IFyouwear glasses make sure that there are no reflections and your eyes can be clearly seen.

- Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it must not cover
your face.

- Dimensions 200 x 230 pixets (preferrad)

- Sizeoffile should be between 20kb-50 kb

- Ensure that the size of the scanned image ks not more than 50kb. If the size of the file is more than 50 kb,
then adjust the settings of the scanner such as the DP| resolution, no. of colours etc., during the process
of scanning.

Signature Image:

- Theapplicant has to sign on whits paper with Black Ink pen.

- Thesignature mustbe signed only by the applicant and not by any other person.

- Thesignature will be used to puton the Call Letter and wherever necessary.

= i the Applicant's signature on the answer script, at the time of the examination, does not match the
signature on the Call Letter, the applcantwill be disqualified.

- Dimensions 140x60 pixels (preferred)

- Sizeoffile should be between 10kb - 20kb

- Ensure thatthe size of the scanned image Is not more than 20kb

- Signalure in CAPITAL LETTERS shall NOT be accepted.

Scanning the photograph & signature:

- Setthe scanner resoution to a minimum of 200 dpi (dots perinch)

- SetColortoTrue Color

- File Size as specified above

- Cropthe imagein the scanner to the edge of the photograph/signature, then use the upload editor to crop
the image to the final size (s specified above).

- The image file should be JPG or JPEG format. An example file name is : image01.jpg or image(.jpeg
Image dimensions can be chacked by listing the folder files or moving the mouse over the file image
icon,

- Candidates using M3 Windows/MS0ffice can easily obtain photo and signature in jpeg format not
exceeding 50kb & 20kb respectively by using M3 Faint or MSOffice Picture Manager. Scanned
photograph and signature in any format can be saved in .jpg format by using 'Save As' option in the File
menu and size can be reduced below 50 kb (photograph) & 20 kb(signature) by using crop and then
resize option {Please see point (i) & (ii) above for the pixel size) in the 'Image’ menu. Similar options are
avaitable n other photo editor also.

- Ifthefile size and format are not as prescribed, an ermor message will be displayed.

- While filling in the Online Application Form the candidaie will be provided with a link to upload his/her
photograph and signature.

Procedure for Uploading the Photograph and Signature

= There will betwo separate links for uploading Photograph and Signature

- Glickonthe respactive link “Upload Photograph / Signatura®

- Browseand Selectthe location where the Scanned Photograph / Signature fila has been saved.

- Selectthe file by clicking on it

- Clickthe 'Open/Upload’ button

Your Online Application will nol be registered unless you upload your photograph and signature as specified.
Note:

(1) Incasethe facein the photograph or signature is unclear the candidate's application may be rejected.

(2) After uploading the photography’ signature in the online application form candidates shoukd check that
the images are clear and have been uploaded correctly. In case the photograph or signature is not
prominently visible, the candidate may edit his/ her application and re-upload his/ her photograph or
signature, prior to submitting the farm.

(3) After registering online candidates are advised to take a printout of their system generzted onling

application forms. Continued o nest paga ...
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FORM OF CERTIFICATE TO BE PRODUCED BY A
CANDIDATE BELONGING TO SCHEDULED CASTE OR
SCHEDULED TRIBE IN SUPPORT OF HIS / HER CLAIM.

1. This is to certity that Shri / $Smt / Kum* son / daughter* of

of village / town* in District / Division*
of the State / Unien Terrilory*__ belongs 1o the
Caste/Tribe* which is recognized as a Scheduled Caste/ Scheduled Tribe* under :

*The Constitution ( Scheduled Castes) Order, 1950

*The Constitution ( Scheduled Tribes) Order, 1950

*The Gonstitution { Scheduled Castes)(Union Territories) Orders, 1851 ;
*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951 ;

[as amended by the Scheduled Castes and Scheduled Tribes lists Modification) Order, 1956; the Bombay
Reorganisation Act, 1960; the Punjab Reorganisation Act 1966, the State of Himachal Pradesh Act, 1970,
the North-Eastern Areas (Reorganisation)Act, 1971, the Constitution (Scheduled Castes and Scheduled
Tribes) Order {Amendment) Act, 1976, The State of Mizoram Act, 1986, the State of Arunachal Pradesh Act,
1986 and the Goa, Daman and Diu (Reorganization) Act,1987):

* The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956 ;

* The Constitution (Andaman and Nicobar Islands) Scheduted
Tribes Order, 1959 as amended by the Scheduled Castes and Scheduled
Tribes Orders (Amendment) Act, 1976 ;

* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ;
* The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ;
* The Constitution (Pondicherry) Scheduled Castes Order 1364;

* The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967,

* The Constitution (Goz, Daman and Diu) Scheduled Castes Onder, 1968 ;

* The Constitution (Goe, Daman and Diu) Scheduted Tribes Order, 1968 ;

* The Constitution (Nagaland) Scheduled Tribes Qrder, 1970 ;

* The Constitution (Sikkim) Scheduled Castes Order, 1978 ;

* The Constitution (Sikikim) Scheduled Tribes Order, 1978 ;

* The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989,

*The Constitution (Scheduled Castes) Orders (Amendment)Act, 1990;

*The Constitution (ST) Orders (Amendment) Ordinance, 1991 ;

*The Constitution (ST) Orders (Second Amendment) Act,1997;

*The Constitution (ST) Orders (Amendment) Ordinance, 1996;

*The Scheduled Caste and Scheduled Tribes Orders (Amendment)Act 2002;
*The Constitution (Scheduled Castes) Order (Amendment) Act, 2002;

*The Constitution (Scheduled Caste and Scheduled Tribes) Order (Amendment) Act, 2002;
*The Constitution (Scheduled Caste) Order (Second Amendment) Act, 2002,

#2. Applicable in the case of Schaduled Castes / Scheduled Tribes persons, who have migrated from one
State / Union Territory Administration,

This certiticate is issued on the basis of the Scheduled Castes [ Scheduled Tribes* Certificate issued to

Shri/ Smt/ Kemari* Father /Mother* of Shri/ Smt/Kumar*
of village / town in District/Division™ of the State/Union
Territory* who belong to the Caste / Tribe* which is

recognized as a Scheduled Caste/Scheduled Tribe* in the State/Unlon Territory® issued by the
[Name of the authority] vide their order No. dated

3. Shri/Smt/Kumari*

and/or* his/her* family ordinarily reside(s) h
village/town* of District / Division* of the State / Union
Territory* af

Signature
Designalion
Place : [With seal of Office]
Date : State/Union Territory

INote : The term "Ordinarily resides" used here will have the same meaning as in Section 20 of the Representation
of the Peoples Act, 1950.

* Please delete ihe words which are not applicable.
# Delete the para;raph which is mt applucable

1. District Ma-ulsirale I P«dclmonal District Magistrate / Oullecwra’ Deputy Commissioner / Additional Deputy
Commissioner/ Deputy Collector/ Ist Class Stipendiary Magistrate/ Sub-Divisional Magistrate / Extra-Asst.
CGommissioner/ Taluka Magistrate,/ Executive Mapistrata.

2. Chief Presidency Magistrate/ Additional Ghief Presidency Magisirate/ Presidency Magisirate.

3. Revenue Officer not below the rank of Tehsildar.

4.  Sub-Divisional Officer of the area where the candidate and/ or his family normally resides.

Note : The Certificate is subject to amendment/modification of Scheduled Castes and Scheduled Tribes

lists fram time to time

FDHM OF CERTIFICATE TO BE PRODUGED BY
OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT

T0 POSTS UNDER THE GOVERNMENT OF INDIA

This is to certity that Shri/ Smt. / Kumari son/daughter of
of village, Town District/Division
in the State/ Union Territory belongs to the

community which is recognized as a backward class under the

Government of India, Ministry of Social Justice and Empowerment's Resolution No.
*. Shri/SmL/Kumari and/or his/her

tamily ordinarily reside(s) in the District/Division of the

State/Union Territory. Thig is also fo certify that he/she does not belong to the persons /sections (CGreamy

Layer) mentioned in column 3 of the Schedule to the Government of India, Depariment of Personnel &

Training OM No.36012/22/93- Estt.[SCT], dated 8-9-1993 **,

Dated : District Magistrate Deputy Commissioner etc.

Seal

* -the authority issuing the certificate may have to mention the details of Resolution of Government of India,
inwhich the caste of the candidate is mentioned as 0BC.

**- As amended from time to time.

Mote:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the Representation of
the People Act, 1950.

The Prescribed proforma shall be subject to amendment from time to fime as per Government of India
Guidelines.
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FORM-I
Disability Certificate
(In cases of amputation or complete permanent paralysis of limbs and in cases of blindness)
(Prescribed proforma subject to amendment from time o time)

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face
only) of the person
Certificate No : Date: M
This is to cerlify that | have carefully examined
Shri/Smi./Kum. son/wie/daughter of Shri
Date of Birth (DD/MM/YY) ___
Age years, male/female Registration No.
permanent resident of House No. Wand,/Village/Street
Post Difice District
State ,whose photograph is affixed above, and am satisfied that :
(A) he/sheisacaseaf:
* locomotor disability
» Blindness
(Pleaselick as applicable)
(B) The diagnosisin his/her case is
(R) He/She has % (in figure) percent (in words)
permanent physical Impairment/blindness in relation lo his/her (part of body) as per guidelines
(tobe specified)
2. The applicani has submitted the following decuments as proof of residence :-
Nature of Document Date of Issue Details of aulhority issuing ceriificate
Signature/Thumb

Impression of the
person in whose
tavour disability
certificate is
issued.

(Signature and Seal of Authorised Signatory of noiified Medical Authority)

FORM-II
Disability Certificate
(In case of multiple disabilities)
(Prescribed proforma subject io amendment from time to time)

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
{Showing tace
Cerlilicate Mo : Date : anly) of the person
with disability
This is to certify that we have carefully examined
Shri/Smi./Kum. son/'wife/daughter of Shri
DateofBirth(DD/MM/YY)
Age years, male/female Registration No.
permanent resident of House No. Ward,Village/Street
Post Difice District
State ,whose photograph is affixed above, and are satisfied that :

(R) He/she is a Case of Multiple Disability. His/her extent of permanent physical impairment/disability has
been evaluaied as per guidelines (to be specified) for the dizabilities ticked below, and shown against
the relevand disability in the table below :

8t | Disability Aflected Part Diagnosis | Permanent physical impairment/
No.| of Body mental disability (in %)

1 | Locomolor disability | @

2 | Low vision #

3 | Blindness Both Eyes

4 | Hearing impairment £

§ | Mental retardation X

6 | Mental-iliness X

(B) In the light of the above, his/her over all parmanent physical impairment as per guidelines (to ba
specilied), is as follows -

Infigures:
Inwords :-
2. This condition is progressive/non-progressive/likely o improve/not likely to improve.
3. Reassessmentof disabilityis :
{I) notnecessary,
or
(i) s recommended / after years
shall be valid till (DD / MM / YY)
@ - e.g. Left/Right/both arms/legs
# - 0.g. Single eye / both eyes
£-8.g.LeR/ Right,/ both ears
4. The applicani has submiited the following documents as prood of residence :-
[ Nature of Document [ Dateoflssue |  Details of authority Issuing ceriflicate |
I | | |

5. Signature and Seal of the Medical Autharity

percent
percent

manths, and therelore this certiticate

| Name and seal of Member | Name and seal of Member |  Name and seal of Chairperson |

SIgnliurefT humb

Continued on page 21
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Continued from page 20
FORM-Ill
Disability Certiticate
(In cases other than those mentioned in Forms | and II)
(Prescribed proforma subject to amendment from time to time)

{NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face
Certificale No : Date : only) of the person
with digability
Thig is to certify that | have carefully examined
Shri/Smt./Kum., son/wile/daughter of Shri
Date of Birth (DD/MM/YY) ___
Age years, male/female Registration No.
permanent resident of House No. Ward,/Village/Street
Post Office District
State . whose photograph is atfixed above, and am satisfied that he/she is a
Case of disability. His/her extent of permanent physical impairment,/disability

has been evaluated as per guidelines (lo be specified) and ks shown against the relevani disability in the
table below :

Sr. | Disahility Aftected Parl Diagnosis | Permanent physical impairment/
Neo. of Body mental disability (in %)
1 | Locomator disability @
2 | Low vision #
3 | Blindness Both Eyes
4 | Hearing impairment £
5 | Mental retardalion X
6 | Mental-iliness X
Please strike out the disabilities which are not applicable.)

2. Theabove condition is progressive/non-progressive/likely to improve/not likely to imprave.
3. Reassessmentof disabilityis:

(i) notnecessary,

Or

() Isrecommended / afler years
bevalidfil (DD/MM/YY)

@ -e.g. Left/Right/both arms/legs
# - 0.g. Single eye / both eyes
£-2.g. Left/ Right/ both ears
4. The applican! has submitted the following documents as proof of residence :-

months, and therefore this cerlificale shall

(b

% Delete the paragraph which is not applicatie.
** Authorities who are competent to issue cerlificate to Armed Forces Personnel for availing Age
concessions are as follows :

) Incaseof Commissioned Otficers including ECOs/SSCOs: Army: Military Secretary Branch, Army Hars.,
New Delhi; Navy : Directorate of Personnel, Naval Hqrs., New Delhl; Air Force : Direclorate of Personnel
Officers, Air Hgrs., New Delhi.

) Incase of JCOs/ORs and equivalent of the Navy and Air Force : Army : By various Regimental Record
Oftices; Navy : BABS, Mumbai; Air Force : Air Force Records, New Delhi.

It
is
4

3

(b

PROFORMA - B
[Form of Certiticate for Serving Personnel
(Applicable for serving personnel who are due 1o be released within one year)
(Prescribed proforma subject lo amendment from time to time)

is certified that No. Rank Name

serving in the Army/Navy/Air Forcefrom .
He is due for release/retirement on completion of his specific period of assignment on or before
27.07.2016.

No disciplinary case is pending against him

Place : Signature, Name and Degignation of the
Competent Authority **

Date: SEAL

** Authorities who are competent to issue cerlificate to Armed Forces Personnel for availing Age
concessions are as follows :

) Incase ol Commissioned Officers including ECOs/S5C0s: Army: Military Secretary Branch, Army Hars.,
Mew Delhi; Navy : Directorate of Personnel, Naval Hqrs., New Delhi; Air Force : Direclorate of Personnel
Officers, Air Hgrs., New Delhi.

) Incase of JCOs/ORs and equivalent of the Navy and Alr Force : Army : By various Regimental Record
Offices; Navy : BABS, Mumbai; Air Force : Air Force Records, New Delhi.

i

PROFORMA - C
Undertaking to be given by serving Armed Force personnel who are due
to be released within one year
(Prescribed prolorma subject io amendment from fime to time)

} | understand that if selected on the basis of the recruilment/Examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the satistaction of the
appointing authority thal | have been duly released/ retired/discharged from the Armed Forces and that |
am entitled lo the benefils admissible 1o Ex-Servicemen in terms of the Ex-Servicemen (Re-employment
inCentral Civil Service and Posts) Rules, 1979, as amended from time to time.

Nature of Document Date of lssue Deails of authority issuing certilicale (2) lalso understand that | shall not be eligible to be appointed ta a vacancy reserved for Ex-serviceman in
regard to the recruilment covered by this examination, if | have at any time prior to such appointment,
secured any employmenl on the civil side (including Public Sector Undertaking, Autonomous

(Authorised Signatory of notified Medical Authority) Bodies/Statutory Bodies, Mationalised Banks, elc.), by availing of the concession of reservation of
(Name and Seal) vacancies admissible to Ex-sarviceman.
Countersigned
{Countersignature and seal of the Place:
Signature/Thumb et Novsat s e b Date: Signature and Name of Candidate
impression of the certificate Is Issued by a medical
miritn i . whese authority who is not a government PROFORMA - D
favour disability sarvant (with seal)}
certificate Is Form of Certificale applicable for Serving Armed Force Personnel who have already completed their
issued, initial assignment and are on extended assignment
(Prescribed proforma subject 1o amendment from time to time)
PROFORMA - A
; : " It Is certified that No Rank Name
Form of Certiticale applicable for Released/Retired Personnel whose date of birthis is serving inthe Army/Navy/Air Force from
(Prescribed proforma subject to amendment from time to time) e
2. He has already completed his initial assignment of five years on and is on extended
Itis certified that No. Rank Name whase date of assignmenttill
:m:m“":'::““jx“ 'mr: —— 1o inArmy/Navy/Air Force. 3. Theraisno objection to his applying for civil employment and he will be released on three months natica
e A N TRV AL LW o Ty S on selection from the date of receipt of offer of appointment.
% a) on completion of assignment otherwise than
(Iy by way of dismissal, or Place : Signature, Name and Designation of the
(i) by way of discharge on account of misconduct or inefficiency, or Competent Authority **
(i) on his own request, but without earning his pension, or
(iv) he has not been transferred 1o the reserve pending such release. Date: SEAL
%h) on account of physical disability attributable to Military Service.
%t) on invalidment afler pulting in al least five years of Military service ** pgtharities who are competent to issue cerfificate to Armed Forces Personnel for availing Age
3. He is covered under the definition of Ex-Serviceman (Re-employment in Central Civil Services and concessions are as follows :
Fosts) Rules, 1979 as amended from fime to time. (a) Incase of Commissioned Officers including ECOs/SSCOs: Army: Military Secretary Branch, Army Hars.,
New Delhi; Navy : Directorate of Personnel, Naval Hqrs., New Delhi; Air Force : Direclorate of Personnel
Place : Signature, Name and Designation of the Officers, Air Hqrs., New Delhi.
Competent Authority ** (b} In case of JCOs/ORs and equivalent of the Navy and Air Force : Army : By various Regimental Record
Dale: SEAL Offices; Navy : BABS, Mumbai; Air Force : Air Force Records, New Delhi.
EN 15/54
DISCLAIMER P ——— N || E¢"5 NEHRU MEMORIAL MUSEUM AND LIBRARY
The views expressed by the m Y Teen Murti House, New Delhi-110011
authors in  the articles SRR R LY e (Autonomous Body Set up the Government of India)

published in the Employment
News are their own. They do
not necessarily reflect the
views of the government or

IPICOL House (1st floor, Annexe), Bhubaneswar - 761 022 (Odisha), India
Advertisement No. 02/NINL/GM(HR/IR)/2015

Neelachal Ispat Nigam Limited (NINL}), a 1.1 MT integrated Joint Venture steel
plant promaoted by MMTC Limited (8 Gowvt. of India enterprise) and Industrial
Promation and Investment Corporatioin of Orissa Limited (IPICOL), requires a

the organisations they work high performing, dynamic and achi t-oriented prof
for. The contents of the
advertisements published in
the Employment News beleng
to the organisation or their
representatives. The Employment
News is in no way responsible
for any liability arising out of

the contentsitext of these submission of applications is 3-8-2015.

| in Human
Resource Management with proven track record to fill the vacancy of General
Manager (HR) - (E-8) {Rs.51,300-3%-73,000 + allowances and other benefits
as per Company Rules). Qualifications : Graduate with 2 years full ime Post
Graduate Degree/Diploma in Personnel Management & Industrial Relation or
MBA with specialization in HR from a recognized University/institution with
good academic records and minimum 22 years of relevant experience,

The steel plant is located at Kalinga Nagar Industrial Complex, Duburi, District
Jajpur and has captive mines at Koira, District Sundergarh, Odisha.

For details please visil www.mmtclimited.com or www.ninl.in, Last date for

Website : www.nehrumemorial.nic.in

The Nehru Memorial Museum and Library proposes 1o fill up one vacancy of
Administrative Officer on direct recruitment basis. Applications for this post
are invited within a period of 30 days from the date of publication of the
advertisement. The applications are to be addressed fo the Director, Nehru
Memorial Museum and library, Teen Murti House, New Delhi-110011.
Those who are inservice have to forward the applications through proper channel.
The qualifications and experience required for this post are as under:
Administrative Officer : (one) (unreserved)

Pay scale : Rs. 15,600-39,100 (Grade Pay - 6600/-) (PB-3)

Age : Below40years

Essential Qualifications and Experience : The Administrative Officer
should have a bachelor's degree from a recognized university. The officer
should have at least 10 years' experience in Administration in a
Government Department or in an autonomous organization, Knowledge of
computers is essential.

advertisements.

EN 15/58 EN 1610
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NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT

Post Box No. 8121, C-24, ‘G’ Block, Bandra-Kurla Complex, Bandra (East), Mumbai - 400 051

Applications invited for various Posts at Junior, Middle and Senior
level Contractual Positions

Job Position; Subject Matter Specialist (On Contract)

Job Location :

A) Subject Matter Specialist : —all 16 posts in Head Office, Mumbai
B) Communications Manager : 01 post each in Mumbai and New Delhi.

Reservation

The following number of vacancies are reserved for Scheduled Castes (SC), Scheduled Tribes (5T, Other Backward Classes (OBC).

NABARD invites ONLY online applications from Indian citizens having necessary qualification and experience for engagement on contract in the 5.
Bank as Subject Matter Specialist in Head Office, Mumbai and New Delhi.

Eligibility Criteria
Age : Age requirement as on 31" May
2015 would beasunder:

Level

Junior

Middle

Senior and Highly
Experienced

Age Profile
28-35 years
35-50 years

45-55 years

Post Advertised

8C

OBC UR

Junior Level Positions

03

03 o7

Ehg1ble age relaxation to SC,-’ST}DBC
would given as per

Mid/Senior Level Positions -

o1 04

GOl instructions. The candidates

o3

04 11

belonging to SC/ST/OBC categories
will have to provide original caste

certificate for verification together
with an attested copy by Executive

Specialist / Post

Job Profile

Educational Qualification
and Experience

Magistrate / Gazetted Officer [/ any
Competent Authority designated in

Senior Project
Finance Manager - 1
Infrastructure
Finance

Candidate will lead a result oriented
team to ensure sanctioning of projects,
services to client agencies. Responsible for

appraisal and financing infrastructure projects,

co-ordination with Banks, conduct of sectoral
studies, policy making and business
development in infrastructure sector

CA/TICWA/MBA/BE/B.Tech.with strong
background in Project Formulation,
Appraisal and Financing, Capacity to
network with key stakeholders, ete.
Experience of 8-10 years at a senior position,
in the relevant field

this regard at the time of Interview.

Applicants serving in Government/
Quasi Government Offices, Public
Sector Undertaking including
Nationalised Banks and Financial
Institutions will be required to submit
'Wo Objection Certificate’ from the

Specialist
Officer (Law) - 2

All s of work relating to project financi
like devising systems and procedure for Iegﬁ
serutiny of infrastructure finance and other
proposals, vetting of | documents,
instituting legal procedure
capacity building in legal aspects of lending

r recovery of dues,

Degree in Law or 5 years Integrated Course
in Law, Masters Degree in Law will be an
added advantage, § to 5 years’ experience

in legal aspects of project lending
in ml‘rastructure related areas with experience
in Commercial Banks being essential.

employer at the time of interview,
failing which their candidature may
not be considered and travelling
expenses, if any, otherwise admissible,
will not be paid.
Period of contract

Project Finance
Manager - 3

All aspects of Project Financing and post
sanction monitoring and follow up. The officer
will also be responsible for dishursement,
data maintenance and business development.

MA / MBA (Finance/ Banking and Insurance
Management /International Business) or
BBA/BBM or Post Graduate degree in Economics
with certified course in project finaneing or
CA/ICWA/CFA from a recognised university.
Higher quall.ﬁcatmns will be preferred.

3-5 years’ experience in project financing /
Commercial Finance/Commercial B:

Corporate Banking, etc.

Junior

» The period of engagement of
Subject Matter Specialist
Personnel {on contract) would be
on contract basis for a period upto
2 years, extendable by one more
year based on performance and
requirement.

The Bank may terminate the

Risk Analysis of project financing of
infrastructure, formulating of different
risk rating modules, actively associated
with project appraisal, risk analysis of

infrastructure projects in various sectors

Post Graduate in Economics/Finance,/Law/
Business/Banking, etc. from a recognized
university with specialisation in Risk
Management or CA/ICWA/CFA. Any specialized
training or Certificate from Global Association
of Risk Professionals (GRAP) or qualification
relating to the Risk Management, Banking,
Management, Banking, etc. shall be of added value.
Experience of 8-10 years as Risk Manager in
Banking Sector. Certified course in data analvsis
and risk mana t desirable.

contract of service if the
performance is not found
satisfactory.

The Bank may at its sole
discretion, terminate the
contractual engagement by giving
one month's notice or one months'
compensation in lien thereof, at
any time during the contract
period.

Contract appointee shall have no

Risk Manager - 1

Risk Analysis of project financing of
infrastructure, formulating of different
risk rating modules, actively associated
with projeet appraisal, risk analysis of

infrastructure projects in varions sectors

Post Graduate i in Economics /Finance,/Law/
Busmessf Banking, etc. from a recognized
university with spenm]]sauon in Risk Management
or CA/TCWA/CFA. 5-8 years experience as Risk
Managerm Banking Sector. Certified course
in data analysis and risk management from
a recognised university desirable.

right or claim for regular
appointmentin NABARD,
=. Selection Process
Selection of candidates would be by
way of interview. For interview, the
candidates would be shortlisted in the
ratio of 1: 5 of the number of vacancies

Sr. Project Advisor
Digitisation of
SHGs-1

To pilot the SHG Digitisation project and
its integration with larger Dlglt.al India
initiatives. Must have led at Senior level

implementation of technology driven
payment,/banking produet. Ability to develop

Technology, Process and Business Model.

MEA from one of the top Management School,
CA, ICWA with at least 15-20 years of experience.
Must have worked in technology enabled
Financial Inclusion, Experience in an
organisation having large customer base and

transaction and data management, experience
in selection of technology vendors for large seale
projects, proven ability to lead a team
with multiple priorities and tight deadlines.

on the basiz of their qualification,
experience and age. Candidates with
higher experience would be given
preference.  Only those who satisfy
the required age, qualification and
experience need apply.

The Bank reserves the right to modify/
amend/reverse/cancel any or all the

Specialist Officers

a) Investment
Back Office -1

b) Borrowings
Back Office - 1

Market Analysis in respect of all Instruments
of Money Market, Debt Market, Bond Market,
Derivatives and Foreign Exchange.
Evaluation of Corporates, banks for
investments, Monitoring Liquidity Profile for
ALCO, Analysis of Instruments, Improve the
systems for Return on Investments,
Portfolio Management

CA/ICWA /CFA/ MBA (Finance) / M.Com
with Diploma in PGDBM /PGDFM. Relevant
experience of 5-10 years in Banks [Fis, well
conversant with documentation regulatory norms
and compliance for investment and borrowings.

Junior /
Middle

provisions of the vacaney / recruit-
ment process, without assigning any
reason thereof. Depending upon the
requirement, the Bank reserves the
right to cancel/ restrict/ curtail/
enlarge the recruitment process, if
need so arises, without any further
notice and without assigning any

Specialist Officer - 1
Loan Monitoring &
end use assessment-
Infrastructure
projects

Conduet of third party monitoring and
quality assessment, evaluation of costs of
work done — physical and financial, certifying
end use of funds, coordinate for minimising
enst and time overrun, Developing matrix

CA/ICWA/MBA Finance/BE/B.Tech.
Experience of 5-8 years as Project Management
Consultant in infrastructure financing
in Banks,/Fls

reason
No correspondencewlllbe entertained
from any ineligible and non-selected
candidate. The Bank shall not furnish
the mark-sheet of selection process to

Specialist Officers
Agriculture
Science- 1

b) Climate
Science - 1

¢) Renewable
Energy-1

d) Documentation
& MIS-1

Project Associates for Climate Change
Adaptation projects

Post Graduate in Agriculture (Agronomy or
Soil Seience or Agro Meteorology,

Agri Engineering (soil and water conservation),
ydro —geology, Horticulture or equivalent.
Desirable: diploma or training in Climate
related aspects. Experience: 3 to § years.

candidates. In all matters regarding
eligibility, the selection process, the
stages at which the scrutiny of
eligibility is to be undertaken,
documents to be produced for the
selection process, assessment,

B.Tech in Environment Engineering or Post
Graduate in Climate Science and Sustainability
or equivalent course. Experience : 3-5 years

Junior

prescribing minimum qualifying
standards in the selection process,
number of vacancies, communication
of results, etc., the Bank's decision

B.Tech in Electrical Engineering or
equivalent course. Experience : 3-5 years,

Junior

shall be final and binding on the
ndidates and no eorrespondence

B.Tech in Computer Science or B.Se.in
computers or MCA or equivalent course.
Desirable : Diploma / Certificate course /

training in climate related aspects.
Experience : 3-5 vears.

Junior

shall be entertained in this regard.

The final appointment will be
based on the decision of the
Selection Committee constituted
for the purpose. Bank reserves

Communications
Manager - 2

Media Management, External and Internal
Communication of NABARD,
One post each based in Delhi and Mumbai

Post Graduate in Mass Communication
Experience : 3-5 years of experience in Corporate /
Media / Development Communication /
Press Related Experience

the right not to fill up any of the
the posts,

Continued on page 23

g 98 ot GeT ae

www.nabard.org

Taking Rural India > > Forward




I L@) NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT 9 ApplicationFee

Application fee payable would be as under:
NARARD Post Box Ne. 8121, C-24, 'G" Block, Bandra-Kuria Complex, Bandra {East), Momhai - 400 051

Category of Applicant Application Fee Communication, Total
Continued from page 22 Banking Charges etc.

8. Compensation and Perquisites For 8C/ST NIL Rs.50/- Rs.50/-

Particulars Junior Mid Senior | Senior & Highly For all others Rs.150/- Rs.50/- Rs.200/~
Level Level Level Experienced Casual leave up 1o a maximum of 12 days in a calendar year during the contract peri
proportionate basis provided that not more than o7 days Casual leave may be tal

streteh and that Public Holidays / Saturday / Sunday may not be eombined in such a way
that the total absence on any one occasion does not exceed 10 days, Leave will however be

Gross Compensation

{all inclusive) T 70,000/ | ¥ g5,000/-| T 1,45,000/- T 160,000/ -

However, deserving candidates at the discretion of the Bank can be offered higher granted, subject to exigencies sfwork.

compensation/ higher Level, The remuneration shall be according to the merits of the A abs:en('e bevond the abave period will be treated as leave without any pay and the
candidate and will correspond to the best in theindustry for the right candidate, e p;Vﬂb|e to him will be reduced to that extent. d

(The contract employee will be liable for tax linbilities as per the Income Tax s ’

Act and Rules in force and the tax liabilities will be deducted at source i ']I:'rave]]{ng,dﬂ‘lslll(.mg_ A.Illnw‘m!ee jth thie Bank's warlk: the Pacsorinel s sl
wherever applicable). ‘or tours undertaken in connection with the Bank's work, the Personnel so appointed wi

{2) Noresidertial accommodation will be provided by the Bank be entitled to admissible air / train fair, hilltil:lx allowance, local conveyance / mazdoor

(3) The contract appointee shall not be eligible for any superannuation / Terminal benefits, I11|]-e‘, :’}rﬁmgnniahun (either in the Bank's Visiting Officers” flats or hotels) a3 per the TA
forand during the period of contract. s t T S 2 A =

(4) During the period of cantract, the contract appointee shall not be entitled to any other ~ ONLY on-line application must bemsuhmltled m: ﬁlil’roforma provided in the
benefits except those mentioned here. website www,nabard,org from 30" June 2015 to 17" July, 2015.

(5) The amount of compensation being cost to NABARD, will be inclusive of any statutory M K Mudgal
payments that NABARD may be reguired to pay on behalf of the contract appointee, Chief General Manager (HRMD)

FORMAT OF APPLICATION (ONLINE) 11 () a0 Ot & P @ e

NABARD Particulars of present and previons employment :
NATI_O_N.E\L BANK FURAGR_ICULTU'REAND R]J'RAL DEVEIDPMm e o2 T ﬁgﬁﬁ o e

lications for various 8 nior, Middle and Senior leve! T = &1 R ] e R
Contractual Positions Name & Position & | Place of Total Reasons

Address of Nature of duties| Posting emoluments for leaving
The Chief General Manager the employer
National Bank for Agriculture E: e
and Rural Development .’-ﬁ, -
HRMD - Recruitment Section Starting | Last Drawn
Head Office, Mumbai.

ArErETer s (HEE A 0w Frafs) )
Bio-Data Form (For engagement on contract hasis) () e Prepent PIT ST HEAE /90 TR/ ST SR O T SR 3 R s Eail
T e I g Prifia svem / wrm Frem / frafae murm e & o o
If the previous employment was under the Govt. of India / a State Government / an
o A A [ e e undertaking of the Govt. of India or a State Govt. / an autonomous Body /[ a
Name in Full Shri / Smt. / Kum University / alocal body :
(in block letters) 2, W el S
. fam / ofty & A T e Place of Birth District State Dist.
Father’s / Husband's name and occupation
Post applied for Marital Status : Married / Unmarried

= fofy fermn e .

. Religion
Date of Birth Date Month . 3 S W [ o [ s R s

Whether belong to 8C / 8T / OBC 8C st [onrc|

T R ¥ e g . afty et mrmmer 3 anes freg Tl anaen & fomg arfisiras / fimre / goe / Sl o Pfo
Present address for communication in full o g ot e R,

R O Particulars of any prosecution / detention [ fine / conviction/ sentence against you
i Residential Address in full awarded by any court of law for any offence
# o awen e g e S oft st ol R & arge e, i ol 2, F ol Rt o
- e b aTe ) il Sl o gt e o A e v B 3 aneen i @ e &
Present Mobile Number, Email: o et o1 o R o T o o o B e e
FE & R A 1 5 (A REs &) 1 certify that the particulars furnished above are true, eorvect and complete to the hest of my
Knowledge of Languages other than English knowledge and belief, Tam not aware of any circumstances which might impair my fitness for
— ey T employment under the Bank.

T ol = b

Tundertake to be bound by the terms and conditions of the advertisement.
Language Can Speak Can Read foti : Date :

¥ Place :
weansft & wETa © Signature
fbmras : Warning ;

et drar : Educational Qualifications :

ool . 'Eﬁ'_f‘ / . q-‘gwwgﬂ’r g qﬁn—m 1. WIOTETET UF WIS T A HE S e s R s ot e s wwet st st
T ﬂi,ﬂ’, U ] GET) a?] e 5 i !‘ﬂ = am

Examination | College /| Period | Examining | Principal Aggregate ol Hiss = qﬁhﬁfﬂ M,ai e m P ot e &, . N .

Passed Schoal Rody / Subjeets 8 of marks Furnishing of false information or suppression of any factual information in the Bio-

University dnla-_cum Attestation Form would be a disqualification and is likely to render the
- candidate unfit for emplovment.

. T o O W iR W e o a1 Ot feere [ Smite, Rl e o ot owdt o

: i o e arern ww mfterdt, o gec st i e, St A 8, e e

“ Eda ol U501 7 e o S ) AT fepar & o femm e,

”ra ; :'_1[_]0“? Ifdetained, convicted, debarred ete., subsequent to the completion and submission of the
R form, the details should be communicated immediately to NABARD or the authority to
Post whom the attestation form has been sent earlier, as the case may be failing which it willbe
Graduation deemed tobe suppression of factual information.
= {faem &) 3. Tf T T fF S UH Wi B o g AR TEE 6 7 § S S 6w
Others formrd 7 #, 2 & g Rl ol e SR & s & o ol R R e s
(Specify) I gE § o ?I‘]fﬁ & fa=r W @ o E,

10. Rdw dufivs gy [/ gften [ argoe o R If the fact that false information has been furnished or that there has been suppression of

Particulars of any special qualifications / training / Experience in banking : any factual information in the Bio-data-cum Attestation Form comes to notice at any
time during the service of a person, his/her services would be liable to be terminated
without any notice or compensation inlieu thereof.

g g A 2N IS www.nabard.org EN 15139 Taking Rural India >> Forward
{a) Qualification: Primary Standard pass (V Std) 4, The Board of Officer will select the eligible candidates
Employment Of Casual (b} Desirable : Knowledge of Hindi & Marathi. based on their performance in the Physical tests and inter-
Workers on Dallyl wages {c) Age Limit : less than 18 years candidates will not be  view. The candidates will be judged out of 100 Marks. The
1. Commandant Central Ammunition Depot, Pulgaon censidered. breakdown of which is as under.-

(d) Date of Test and Interview : 1" August, 2015 (&) 100 mis running - 40 marks

3. Candidates desirous to work on daily wages as per (p) Grass culting - 40 marks
requirement mentioned above should report to Central (¢) Personnel Interview - 20 marks
Ammunition Depot, Pulgaen (Administrative Complex Gate) Note: No TA and DA will be admissible
at 8.00 am on 1* August, 2015 alongwith self written appli- ) '

requires 278 (Two hundred seventy eight) Casual workers
for a period of 180 days {Not exceeding 82 days at any point
of time) at the rate of Rs, 204/~ {(Two hundred four only) per
day on daily wages for grass cutting & clearance of shrubs

at CAD Pulgaon upto 31 Mar 2016 subject to availabilty of  cation, medical filness certificate, date of birth certificate, (RS Pawar)
work pertaining o grass cutting and clearance of shrubs in  character certificate, school leaving certificate and two pass- Lt Col
the premises of CAD Pulgaon. port size photographs duly attested by Tahsildar/ Gazetted Administrative Officer

2. Eligibility criteria are as under:- Officer/Pelice authority, for physical fitness test. davp 10202/11/0066/1516 EN 15/51
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JOIN INDIAN ARMY

PRIDE OF THE NATION-IN WAR & PEACE

RTG DTE WEBSITE: www.joinindianarmy.nic.in

SHORT SERVICE COMMISSION IN
REMOUNT VETERINARY CORPS

Applications are invited from qualified male veterinary graduates for Short Service Commission + pEASONS FOR REJECTION OF APPLIATION

(SSC) in Remount Veterinary Corps of Indian Army as perthe tarms and conditions described
below:-

1.

ELIGIBILITY CONDITIONS.
(a) Age Limit 21-32 years as on the last date of the applications i.e 01 Sep 2015.

Note : BVSc/BVSc & AH degree graduates granted SSC in RVC will be considered for
grant of permanent commission only if they are below 30 years of age on the date of grant
of 5SC and if they qualify in the departmental Permanent Commission (PC) Test within 08
years of service. They may lake two altempis after completion of 02 years of service and
before the completion of 04 years of service, They will be eligible 1o take the third attempt
any time during the extended tenure of their service i.e. after completion of 05 years of
service and before completion of 08 years of senvice subject to exercise of option for
third attempt before completion of their 05" year of initial contractual service. Likewise,
MVSc/MVSc & AH and Doctorate degrae holder will be considerad for grant of permanant
commission only if they are below 32 & 34 years of age respectively on the date of grant
of S8C and if they qualify in the Departmental PC Test within 08 years of service.

(b) Minimum Educational Qualification. BVSc/BVSc & AH degree from any of the

recognized Indian university or its eguivalent foreign degree (i.e. the candidate must VETERINARY CORPS
possess recognized veterinary qualification included in the first or second schedule of NOTE : TH licatian i to be filled in by th didat English )
the Indian Veterinary Council Act, 1984). bbbt & ol UL e 0Dy the cancidate i Engis Affixself attested

(¢} Applicant should be a citizen of India.

NOTE : CANDIDATE SHOULD HAVE PASSED THE QUALIFYING EXAMINATION WITH
INTERNSHIP AT THE TIME OF SUBMISSION OF APPLICATION. CANDIDATES WHO ARE
NOT IN POSSESSION OF MARK SHEETS OF ALL YEARS/PART/SEMESTERS (INCLUDING
FINAL/PART/SEMESTER) OF QUALIFYING EXAMINATION NEED NOT TO APPLY)

{a) Incomplete applications in any respect and /or without copies of requisite certificate(s)
Documents whatsoever submitted at a later stage will not be entertained. (b) Variation in
names and spellings as recorded in application, matriculation or equivalent certificate not
supported by affidavit (c) Attested copies of certificalesare not found enclosed/attested
by a Government Gazetted officer (d) Attested copy of matric or equivalent certificate is
not found enclosed with application for verification of age. No other cerlificate is valid for
authentication of age (g} Application not received on or before due date (f) Photograph
not self attested.

RTANT
{a) ALL COLUMNS IN THE APPLICATION SHOULD BE CAREFULLY FILLED IN CAPITAL
LETTER. ANY APPLICATION WHERE ANY COLUMN(5)IS/ARE LEFT BLANK AND/OR
FILLED BY DOTS/DASHES/CROSSES WILL BE AUTOMATICALLY REJECTED
{b) Final allocation of vacancies will be decided by IHQ of MoD {Army) on requirement.
{c) The candidate should be registered with the Veterinary Council of india/State Vet
Council.

GRANT OF SHORT SERVICE COMMISSION IN REMOUNT

and in BLOCK LETTERS,

1. Full name in capital letters

(As per Matriculation/equivalent certificate)

Surname Name
| [ T[] |

Mote : Where no surmame, write second name first

pholograph

2. METHOD OF SELECTION Example ; (a) CHANDRA MOHAMN MEHTA
(a) Short listing of applications and SSB Interviews. Initial screening and short listing Surname
of applications will be done at Directorate General Remount Vaterinary Service, Integrated
HQ of MoD (Army) before forwarding them to Recruiting Directorate, |HQ of MoD (Army). M [ El HI T Al | C] H [ Al Nl D ] R| Al | M| OI Hl A l M l
Candidates whose applications are found in order shall be detailed to appear for the
Service Selection Board on a specified date.
(b) Two stage selection procedure. On arrival at the selection centre, the candidates Second 'gl;ﬁ"tl::lANDF{AMOHAN t Name
will be administered Stage | of the “Two Stage Testing Procedure”. Candidates  failing in Y] ol HIAT N o A N R A
Stage | will be sent back on the same day and those who qualify will be detailed to undergo | | | I I | | I | | | [1 | F | | | |
Group Test, Psychological Test and Interview which will extend for duration of 05 days, _ v :
Candidales recommended by the SSB and declared medically fit, will be inducted for (Spacilyany acdition/daletion/changeinName
training in the order of merit depending upon the number of vacancies available, and whather same is supported by Affidavit).
(c) Merit list. It is to be noted that mere qualifying at the SSB interview does not confirm 2. Date of birth in Christian era _
final selection. Merit list will be prepared on the basis of marks obtained by the candidates as recorded in Matriculation or eq
at S5B's and as such higher educational qualifications, previous performances have no 3. Age as on 01 Sep 2015
role to play. Those high in the merit list and who come within the stipulated vacancies and 4. Father's name in Capital letters
also medically fit are issued joining instructions. as per Matriculation certificate
(Specify any addition/deletion/changeinMarme A
3 TRAININ TERMSA?IDFONDITIGNS FOR SERVICE and whether same is supported by Affidavit).
(a) Grant of Cemmission. Candidate will be commissioned in the rank of Captain. 5. Address, Permanent
(b) Training. Post commission training at RVC Centre & College, Meerut Cantt. E:E.}Fe'e;ﬁo'.{aér?c'é — Telephona/Mokila bl - EmailiD__
(c) Ante-date seniority. 12 months/24 months ante-date senionty will be granted to TerephuneJMobule No == “Email D &
candidates holding post graduatefdoctorate degree respectively in any discipline of 5. M-en_rﬁl_ét_el_tmgrrl ed/Unmarried) ot S B ceng
veterinary science from a recognized university, recognized by VCI in India/abroad, prior 7 Nationali
to their commissioning in the Remount Yeterinary Corps, The candidates must hold PG/PhD ¥ B
degree on the date of commissioning for availing ante date seniority. 8. State of Domicite _______
(d) Suitability for retention of Commission. If an officer is found unsuitable within 01 .
year of the grant of commission, his commission may be terminated at any time before the 9. Religion
contractual period of service for five years.
(e) Promotion. Promotion up to the rank of Major while in SSC and thereafter, if granted 10 Educational qualification
PG, upto Colonel (TS) is time bound. Name of Dagrea Institution/College/University Aggregate percentaga
(fy Tenure of engagement. All officers granted commission would senve the Indian attendad covering all semasters
Army for a period of five years from the date of conferment of commission subject to
fulfillment of other conditions, The period of five years may further be extended for
another five years subject o their performance. 3 :
(g) Pay, allowances and other benefits. Officers, on commissioning in the rank of (certified copies of mark-sheet of each semester/year must be attached. In case
Caplain are entilled to a basic pay of Rs. 15600/-, Grade Pay of Rs, 6100/-, Military evaluation is in grades, cerlified equivalent marks are to be indicated)
Service Pay of Rs. 6000/-, Non-Practice Allowance (NPA) @25% of basic pay, in addition (a) Date of passing MVSc/BVSc _ e —
to Kit Maintenance Allowance (KMA) and Deamess Allowance (DA) as admissible, at (b) Date of completion of internship training
rates applicable from time to time, Additional benefits like concessional accommeodation, (c) Registration Mo allotted by VCI/State __
free ration for self only, free medical facilities for self and family, LTC, 60 days annual Vet Council {(attach certificate)
leave and 20 days casual leave, canteen facilities and group insurance cover are also (d) Grading/percentage in NCC certificate
admissible. (attach certificate)
11. Sports, Extra Curricular activilies
4. HOWTO APPLY o {attach certificates)
{?j} Aﬁpllcallotn on plain paper (21 cm x 36 cm) duly typed as per the format given in the 12. Particulars of present employmant
advertisement. . o N . . e—— (Attach NOC fram employer)
(b) The envelope containing application should be “Superscribed in Red Ink” indicating ; y ,
clearly “Application for Short Service Commission in RVC”, E (For Fagf'{’ratef:.ﬂreadg B .the.se”'"“"g{Ce””.ath:;s“"“e Govt)
(c) Application should be posted by ordinary post to reach at the following address:- e you tains.ior MIliary oBvCe IV ACCOTance Wit ie.
Directorate General Remount Veterinary Services (RV-1) terms of your present appointment, do you hold any fien, if
QMG's Branch, Integrated Headquarters of MoD (Army) a0 siste? = e e
West Block 3, Ground Floor, Wing No-4 14. Did you ever apply or attend a Selection Board interview or any
RK Puram, New Delhi — 110 066 type of commission in the Army, Navy, Air Force? If 50,
give the following particulars in respect of each interview
5. LAST DATE FOR RECEIPT OF APPLICATION  The applications must be receipted in the Type of Batch/ChestNo | Date Place of Result of the
office of DGRVS (RV-1) by 01 Sep 2015 (5PM). Applications received thereafter will be IC ommission interview interview
rejected.
. IMPORfﬁNT INSTRUCTIONS ) ) - . 15, Liet of documents attached o
(a) Application must be accompanied by atlested copies of (i) onginal/provisional MVSc/ DECLARATION

BYSc degree (i) MVSc/BWSc final mark sheet (iii) internship cerificate (iv) Matriculation
cerlificate (as proof for date of birth) (v) Certificate of registration with Indian/State
Veterinary Council (vi) Self attestation of photograph pasted on application (vii) two self-
addressed stamped envelopes

NOTE : Candidates who are not in possession of original/provisional Degree (MVSc/
BVSc) must attach a certificate from the Principal of the college stating that the candidate
has completed his post-graduation/graduation and is eligible for the award of said degree
(b} Application and requisite enclosures must be properly tagged/stitched in thread only.
IHQ of MoD (Army) will not be responsible for loss of enclosures if sent loose (c) Application
should be sent through ordinary mail (d} IHQ of MaD (Army) reserves the right to reject any
application without assigning any reason (e) Candidates already in service should apply
through proper channel and obtain NOC from the employer (f) The terms and conditions
given in this advertisment are subject to change and should, therefore be treated as

1. | hereby declare that the statements made in this form are true to the best of my
knowledge and belief.

2. | understand thal any medical examination conducted at any stage of the selection
procedure does not necessarily mean that | have been selected,

3. | also declare that | have never been debarred from appearing at any examinaticn or
have ever been amrested/ prosecuted and convicted by a criminal court or involved in any
olher case registered by the Police.

4. | fully understand that in the event of any information being found false or incorrect,
action can be taken against me.

Place: Signature _

Date: Mame of the applicant

guidelines only.

LAST DATE OF RECEIPT OF APPLICATION : 01 SEP 2 |

EN 15/30 davp 10601/11/0014/1516
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Bharat Heavy Electricals Limited
(A Govt. of India Undertaking)

1.COMPANY PROFILE

Bharat Heavy Electricals Limited (BHEL) was incorporated in 1964 under the Indian
Companies Act, 1956. BHEL, a Schedule- 'A" Maharatna CPSE, is today the largest
engineering enterprise of its kind in India. BHEL caters fo the needs of core sectors like
Power, Transmission, Industry, Transportation (including raitways), Defence, and various
industries like Petrochemicals, Pefroleum, Steel, Cement, Fertilizers efc. It has 17
manufacturing plants, 8 service centres and 4 power sector regional centres besides alarge
number of regional offices and project sites spread all over India.

The company has its footprint in 76 countries all over the world and has achieved a net profit
of% 1314 Crores and turnover of T 30806 Crores in 2014-15.

BHEL invites promising, energetic & young candidates with bright academic record to join
the organization as Supervisor Trainees (Financa).

2.VACANCIES
Post UR| OBC| SC|ST | Total Out of vacancies the
following are reserved for
PH
OH HH VH
Supervisor Trainee [Finance] |28 | 16 | 03 |03 |50 00 01 00

o As per Company policy, the vacancies are partially earmarked for being filled through
dependents of the deceased employees of BHEL on Compassionate grounds. All
relevant details as to how to/ who can apply under this category are given in
"Compassionate Consideration' link on our website http:/fcareers.bhel.in. In case
these vacancies are not filled up due to non-availability of qualified candidates, they may
be filled through open selection.

# The number of vacancies indicated above is tentative. Actual requirement may, vary
based on further assessment. As such the category wise reservation indicated above
may also varyin the event of any change in the number of vacancies.

# The above requirement is for BHEL's Project Sites and Manufacturing Units spread
across the country & selected candidates are liable to be posted anywhere in India or
abroad.

3. JOB SPECIFICATIONS:

Position | Educational Percentage/ Upper Age Limit
Qualifications equivalent (years) (as on
CGPA 01/07/2015)
Supervisor| Full-time Bachelor's | Minimum 70 % marks or | 27 Years
Trainee Degree in Commerce | equivalent CGPA in (Candidates bomn
[Finance] | from a recognized aggregate of all years/ before 01/07/1988 are
Indian University/ semesters (relaxable to | not eligible to apply)
Institute®. B0% for SC/ST candidates)

* University incorporated by an Act of the Central or State Legislature in India or other
Educational Institutions established by an Act of Parliament or declared to be deemed as
Universities under Section 3 of the University Grants Commission Act, 1956

4. RESERVATION & RELAXATION

a) Vacancies reserved for OBC category are meant only for OBC candidates coming under
‘Non-Creamy Layer’ (NCL) as defined under Government rules at http:/iwww.
ncbe.nic.in/Pdf/aboutcreamylayer.pdf. The gross annual income of parents of such
candidates should not be more than ¥ 6 lakhs or above or possessing wealth above the
exemption limit as prescribed in the Wealth Tax Act for period of three consecutive years
inline with DOPT OM No.36033/1/2013- Estt.{Res) dated 27th May, 2013.

b) Upper age limit is relaxable by 5 years for SC/ST, 3 years for OBC (Non Creamy Layer)
candidates and for Physically Challenged candidates by 10 years for General, 13 years
forOBC (NCL)and 15 years for SC/ST category candidates.

c) Reservation & Relaxation for Ex-Servicemen will be as per extant Govt. Rules. All
eligible Ex-Servicemen possessing Commerce Degree awarded by Armed Forces (% of
marks not mandatory) will be called for Written Test.

d) Upper age limit is relaxable by 5 years for the candidates who had ordinarily been
domiciled in the state of Jammu & Kashmir during the period from 1/1/1980 to
311121989,

e) Category (SC/ ST/ OBC) and Ph.Ch. should be carefully filled-up in the application form,
as the same will normally not be allowed to be changed later. Also, in the event of finally
being appointed, if it is found that such a statement was wrong, the candidate will be
liable for suitable actions including termination and prosecution.

SELECTION PROCESS

a) Selection process will consist of Written Test and Personal Interview.

b} All prima facie eligible candidates will be invited for written test at their own expense. The
Written Test papers will be objective type in nature and will be bilingual i.e. in Hindi &
English. Candidates shortlisted based on the written test scores will be called for
interview in the ratio of 1:3 to the category wise no. of vacancies.

¢) The final merit list shall be prepared on the basis of 75% weightage to Written Test Score
& 25% weightage to Interview.

d) Physically Challenged candidates will be accorded up to 20% relaxation below the cut-
off marks in their respective categories for being shortlisted for interview.

WRITTEN TEST

The tentative date of Written Testis 13/09/2015

WRITTEN TEST CENTRES

Written Test will be held at following 08 cities* across India. BHEL reserves the right to

change or add or cancel any of the Test Centers, atits discretion.

1. Chennai 2. Delhi 3. Kolkata 4. Mumbai
5. Bangalore 8. Bhopal 7. Hyderabad 8. Trichy

Candidates will have to choose any one city as test centre. No change of test city will be

allowed later. The Management does not guarantee the choice of Centre & reserves the

right to change or add or cancel any of the Test Centers, at its discretion depending on the
number of candidates who opt for the same.

* Bangalore, Bhopal, Hyderabad & Trichy cities will be operated as test centres only if the

number of candidates opting the same for the Written Examination is greater than or equal

to 500. If the number is less then the candidates will be allotted the nearest metro city to their
centre of choice.

RECRUITMENT

www.employmentnews.gov.in 25

) ()

T wEN W # 3N

TRAINING & EMOLUMENTS

The Selected Candidates will be placed in the scale of pay of 7 12300-26000/- at a basic pay
of ¥ 12300/- during one year training. After successful completion of training, the candidates
shall be considered for absorption as Assistant Officer Gr.ll in the scale of pay of T 12400-
30500/-

For the above posts, besides Basic Pay, Dearness Allowance, Perks and other Allowances
and benefits such as leave, leave Encashment, Medical facilities for self and dependent
family members, Provident Fund, Gratuity, Plant Performance Payment / Special Incentive,
Uniform, Subsidized Canteen Facitilities, Company’s accommodation or HRA etc. will be
admissible as per Company Rules as applicable from time to time.

The approximate CTC would be around ¥ 8.3 lakhs/annum during training period.
SERVICE AGREEMENT BOND

Selected candidates will have to execute a service agreement bond of T1,00,000/- (Rupees
One Lakh only) to serve the Company (or any Government Department or Undertaking at
the discretion of the Company) for a period of three years after successful completion of
training. Candidates will also be required to furish a Surety Bond executed by parents/
guardian/ reliable surety.

HEALTH STANDARDS

Applicants should possess sound health. Before Joining, selected candidates will have to

undergo medical examination by the Company’s Authorized Officer and the appointment

will be subject to meeting the health standards prescribed by the Company. No relaxation in
health standards is allowed. The company's Medical Examination rules in brief can be
accessed on the website hitp:/iwww.careers.bhel.in.

The definition of Low Vision, Locomotor Disability and Hearing Impairment for Persons with

disability is as per The Persons with Disabilities (Equal Opportunities, Protection of Rights

and Full Participation) Act, 1995'. Persons with not less than 40% of the relevant disability
shall alone be eligible for the benefit of reservation.

The Physically Challenged candidates are required to furnish self-attested copy of duly

stamped Medical Certificate in relation to their disability from Government Hospital or

Medical Board attached to Special Employment Exchange for the handicapped.

GENERAL

1. The submission of applications will be on-line only through recruitment website
http:/lcareers.bhel.in. After successful submission, candidates will be required totake
print-out of the Acknowledgement Slip which will be generated by the system and will
contain a unique acknowledgement number. This acknowledgement slip along with the
fee challan copy is to be sent in an envelope superscribed with “Application for the post
of Supervisor Trainee (Finance)” to the following address:

The AGM (HR)
BHEL Electre Percelains Division, Prof. C.N.R. Rao Circle,
Opp. Indian Institute of Science, Malleswaram, Bengaluru — 560012

2. The candidates belonging to General and OBC categories have to pay non-refundable

processing fee of ¥ 300/ (Candidates belonging to SC/ST/ Physically Challenged/Ex-
Servicemen are exempted from payment of processing fee.). The fee can be paid in any
of the branches of State Bank of India across the country, to BHEL, Power Jyoti Alc No.
30858786786 through challan.
The triplicate challan (1st Copy - Applicants copy, 2nd Copy - BHEL copy, 3rd Copy -
Bank copy) for paymeént of fees can be downloaded from our website
hitp://careers.bhel.in . The Journal No. given by the bank on payment of fee needs to be
filled in the on-line application form and the challan copy of BHEL needs to be attached
with the Acknowledgment Slip and sent to the above address so as to reach latest by
07/08/2015. BHEL is not responsible for any postal loss/ postal delay in receipt of
Acknowledgment Slips.

3. Candidates presently employed in Central/ State Government, Autonomous bodies,
PSUs may apply through 'Proper channel’ or submit 'No Objection Certificate’ at the
time of interview from their employer, if they qualify up to the stage ofinterview.

4. Fumishing of wrong / false information will be a disqualification & BHEL will not be
responsible for any consequence of furnishing of such wrong / false information.
Candidature is liable to be rejected at any stage during the recruitment process or after
recruitment or joining if any information provided by the candidate is found false oris not
fulfilling the eligibility criteria mentioned in the advertisement.

5. The admission of candidates at all stages of selection process will be purely provisional
subject to satisfying the prescribed eligibility conditions. Mere issue of unique
acknowledgement number / admit card for written examination / Interview call letter to
the candidate will not imply that his/her candidature has been finally cleared by BHEL.
BHEL takes up verification of eligibility conditions with reference 1o original documents
only once the candidate has been invited for interview.

6. Candidates are advised to possess a valid e-mail |D, which is to be entered in the on-
line Application Form. They are also advised to retain this e-mail |D active for atleast
one year as any important intimation to the candidates shall be provided by BHEL
through e-mail. They are further requested to check regularly their e-mail for any
communication from BHEL in this regard.

7. BHEL recruitment website http://careers.bhel.in will provide necessary details
regarding examination schedule/admit cardfinterview call letters/ fee/how to
apply/general instructions/important dates / FAQs etc. Mo separate admit cards /
Interview call letters shall be sent to the candidate by post. The responsibility of
downloading and printing of admit card / Interview call letter shall be that of the
candidate. Candidates are advised to visit the website htip://careers.bhel.in regularly

for updates.

IMPORTANT DATES:
Milestones Scheduled Date
Commencement of Online Submission of Applications 11 /07 2015
Last date for On-line Submission of Applications 31/ 07 / 2015
Last date for receipt of Acknowledgment Slips 07 /08 / 2015
Last date of receipt of Acknowledgement slips along with relevant 14 /08 / 2015
documents from North Eastern States and far flung areas.
Issue of Permission Slips for Written Test (Tentative) 19 /08 /2015
Written Test (Tentative) 13 /09 /2015

These dates are tentative and may undergo change. Any change in these dates / other
information shall be displayed on our website http:careers.bhel.in EN 15/20
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Divisional Railway Manager's Office,
Central Railway, Nagpur - 440 001 (M.S.)

EMPLOYMENT NOTICE FOR FILLING UP GROUP 'D' POSTS AGAINST
SPORTS QUOTA 2015-16 IN NAGPUR DIVISION, CENTRAL RAILWAY
Employment Notice No. NGP/P.B41/Rectt./Sports/2015-16/1
Date of Issue: 11.7.2015 = Date of Closing and Time: 10.8.2015 at 18.00 Hours.

Website : hitp://www.cr.indi il

gov.in

1. Applications are invited from the citizens of India for recruitment against open
advertisement sports quota on Nagpur Division of Central Railway for the year
2015-16 for 5 posts in the pay band T 5200-20200 + 1800 GP. The eligible candidates
can apply inthe prescribed proforma given hereunder.

2, The Recruitment is to be done in the following fields of sports:

3: Description| Category| Pay Band + Grade Pay va::l":lf“ Requirement,
1. |Cricket Men PB-15200-20200 + 1800 GP 02 Fast Bowler
2. |Athletics Men PB-15200-20200 + 1800 GP 01 200 Meters
3. |Swimming | Men/ PB-15200-20200 + 1800 GP 01 Swimmer
Women
4, |Athletics Men/ PB-15200-20200 + 1800 GP 01 Cross country
Women
Total 05

3. Sports norms for recruitment:

3.1 The minimum sports norms for recruitment of sports person against sports quota

through open advertisementin PB-1, GP 1800/- shall be as under:
Represented the Country in any of the Category-C (Categories as mentioned in 3.2
below) Championshipsfevents OR at least 3rd Position in Federation Cup
Championships (Senior Category) OR Represented a State or equivalent Unit, except
in Marathon and Cross Country in Senior/Youth/Junior National Championships OR at
least 3rd position in Senior State Championships for all Units and Districts of the State.

3.2 Categorization Inter National Championship:

Category A : Olympic games (Senior category).

Category B : World Cup (Junior/Senior category), Asian Games (Senior category),
Commonwealth Games (Senior category).

Category C : Commonwealth Championship (Junior/Senior category).
Asian Championship/Asia Cup (Junior/Senior category).
SouthAsia Federation (SAF) Games (Senior category).
USIC (World Railways) Championship (Senior category).

3.3 Cricket: Incricket at National level, following sports achievements in four days/one

day limited overs/Twenty-20 overs men cricket championship (Except vizzy trophy)
organized under the aegis of BCCI shall also be considered for recruitment
against the post.

Minimum Sports

Sr. Details of Cate achievements
No. Champienships gory for Recruitment
in Grade Pay T 1800/-
1 |Allindia Inter State Elite & | Senior/Youth (U-25)/| Participation in Elite or Plate
Plate Group Championships Junior (U-18) Group Championships

2 |AllIndia Inter State Senior/Junior Participation in any stage

Championships (U-19)
3 |AllIndia Inter Zonal Senior/Junior Participation
Championships (U-19)

3.3.1In Cricket men at National level representation of State or equivalent unit or Zonal India

with the following sports achievement as mentioned against in tournament conducted
by BCCI, are also eligible for recruitment in Group D category.

3.3.2 List of Junior National Championships recognized by RSPB for recruitment of Sports

person on Indian Railway against Sports Quota.
Minimum Sports
Sr. Details of
Category achievements for
No. Championships R itmentin GroupD
1 | Col. C.K.Nayudu Trophy Under- 25 Participation
{Inter State Championship)
2 | Cooch Behar Trophy Under-19 Participation in Elite/Plate
{Inter State Championship) Group Championship
3 | Vinoo Mankad Trophy Under-19 Participation
{One Day limited overs
Inter State Championship)
4 | Vijay HazareTrophy (One Under-19 Participation
Day Limited Overs All India
Inter Zonal Championship)
3.3.3Athletlcs:
Sr. Details of Category Minimum Sports achievements
No. Championships for Recruitment in Group'D'
1 | Junier National Athletics Under-20 Participation
Championship (Men)
2 | Junior National Cross Country
Championship (Men/Women)
3.34 Swimming:
Sr. Detalls of Category Minimum Sports achlevements
No. Championships for Recruitment in Group 'D'
1 | Junior National Aquatics U-17 Participation
Championship (MenWomen) | (Group-1)

Minimum Educational Qualification: Pass in SSC/Matriculation or ITI or
equivalent from a recognized board.

Age Limit: 18to 25 years as on 1.7.2015. No age relaxation is permissible.

Period of reckoning in sports achievements: The sports achievemenis of current
and previous two financial years will be taken into account for deciding the eligibility and
sports person should be an active player. Therefore, the sports achievements of on or
after 1.4.2013 to the date of natification will be considered. For this purpose,
concluding day of the championship will be taken into account.

How to apply: Applications as per the format given hereunder shall be submitted on
A4 size good quality paper. The application format should be in English or Hindi
language and should be filled in English or Hindi only. The Applications submitted
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in other than English or language will be summarily rejected. The application should
be filled in by the candidate in his own Handwriting and signed. The candidate has to affix
one recent passport size Photograph duly self attested on the application in the space
provided for the purpose. Candidate is also advised {o attach one extra passport size self
attested Photograph along with the application.

Application Fee:- The candidate has to send a crossed Indian Postal Order or Bank
Demand Draft for ¥ 100/- drawn in favour of Sr. Divisional Finance Manager (Sr. DFM)
MNagpur, payable at Nagpur.

Fee Exemptions:- SC/ST candidates, Ex-Servicemen, Women Candidates, Persons
with Disabilities, Minority candidates®, and candidates belonging to Economically
Backward Classes"* are exempted from payment of application fees.

* Minorities mean Muslims, Christians, Sikhs, Buddhists and Zoroastrians
{Parsis).

For claiming exemption from the application fee, Minority candidates should fumnish
self declaration as mentioned in Annexure - A along with application form. Atthe time
of document verification such candidates claiming exemption of application fee will be
required to furnish minority community declaration, affidavit on non-judicial stamp
paper that he/she belongs to any of the above minority community. If the affidavitis not
produced during document verification, the candidature will be rejected.

** Economically Backward classes (EBC) will mean the candidates whose
Family Income ig less than ¥ 50,000/- Per Annum.

The following authorities are authorized to issue income certificate for the purpose of
identifying Economically Backward Classes(EBC). (i) District Magistrate or any other
Revenue Officer up to the level of Tehsildar. (i) Sitting Member of Parliament of Lok
Sabha for persans of their own constituency. (i) BPL card or any other certificate
issued by the Central Government under a recognized poverty alleviation programme
or Izzat MST issued by Railways. (iv) Union Minister may also recommend for any
persons from anywhere in the country. (v) Sitting Members of Parliament of Rajya
Sabha for persons of the district in which these MPs normally reside.

The Income Cerificate issued by the Authorities mentioned above would have to be in
Annexure-B.

Whom to apply: Application completed in all respact should be sent in a cover
addressed to Senior Divisional Personne! Officer, Nagpur Division, Central Railway,
Divisional Railway Manager's Office, Kingsway, Nagpur, PIN Code - 440001. The cover
containing the application should be superscribed as "Application against Sports
Quota 2015-16 (Open advertisement scheme) - Game " so as to reach
on or before 10.8.2015. Application may also be dropped in the box kept in the D.R.M.
Office, Nagpur on any working day (Monday to Friday) between 09,00 Hrs. to 18.00
Hrs. on or before 10.8.2015. For Andaman Nicobar & Lakshadweep Islands, closing
date would be 17.8.2015.

Note: For candidates belonging to Andaman Nicobar & Lakshadweep Islands, closing
date would be 17.8.2015 upto 18.00 Hrs, Such candidate should enclose a domicile
certificate of Andaman Nicobar & Lakshadweep certifying that the candidate has
passed his examination from the school/college situated in Andaman Nicobar &
Lakshadweep Islands.

Selection procedure: The recruitment will be based on trals with DOPE TEST,
assessment of sports achievement and General intelligence / personality etc.
Candidates who are found fit in trials will only be considered for next stage.
Applications/candidature will be rejected at any stage if found false and Railways take
no responsibility to communicate the reasons whatsoever.

Candidates must bring original certificates of date of birth, educational qualification and
sports related certificates on the day of trial and interview, without which they shall not
be permitted to appearinthe same.

No TA/DA/Accommodation will be provided during trialiinterview. Candidates
should bring their own sports kit. A candidate may have to stay for 2-3 days during
selection for which candidate has to make hisfher own arrangements. The Railway
administration has right to determine a valid date, postpone trialfinterview, change
the place or cancel the trial due to unforeseen reasons and this cannot be challenged
by any candidate.

General Conditions: (a) Before applying to the post, the candidate should
ensure that helshe fulfills all eligibility norms given in para 3 above. (b) The
name and initial of the candidate and father's name appearing in school
certificate and in sports certificates should be the one and same. There should
be no difference. (¢) The specific position played in the particular game/event, if
applicable should be mentioned in the application without fail. (d) The candidate
already employed in Central/State/PSUs including Railways should submit their
applications through proper channel duly submitting No Objection Certificate from
the employer. (e) The decision of the Railway administration in all matter relating
to eligibility, acceptance [ rejection of the applications, penalty for false
information and mode of selection shall be final and binding on the candidates.
(f) Candidates recommended for appointment will have to pass the reguisite
medical fitness standard prescribed for the selected post. (g) Canvassing
in any form shall disqualify the candidate. (h) The candidate should be in
readiness to appear for the trials at short notice after the last date for receipt of
application is over.

Enclosures: The following enclosures should be firmly attached along with the
completed application form (if the certificates are in language other than English or
Hindi, attested translation in English/Hindi should also be attached).
(a) Self attested copy of certificate in proof of educational qualification. (b) Self
attested copy of certificate in proof of date of birth. (c) Self attested copy of
certificates in proof of sports achievements. (d) Self attested copy of latest
community certificate issued by competent authority on prescribed format in case of
SCIST candidate. (e) Crossed Indian Postal Order / Demand Draft as mentioned in
para 8 above. (Except the candidates who are exempted from the payment of
examination fee). (f) One extra self attested passport size photograph. (g) One self
addressed stamped envelope.

Railway administration will not be liable / responsible for any loss [ injury / damage
whatever direct or consequential suffered / incurred by any candidate during the
selection / trial.

Nagpur Division, Central Railway has not appointed any agents or coaching centers for
action on its behalf. Candidates are warned against any such claims being made by
persons/agencies.

This employment notice is also available on our website http://
www.cr.indianrailways.gov.in.

Sr. Divisional Personnel Officer, Nagpur Division, Central Railway.

Continued on page 27
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Dial 138 for Rall-related Suggestions/Complaints
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Page No. 2 of Employment Notice No, NGP/P.841/Rectt./Sports/2015-16/1 . feeuarmmenE ofjindin
et Department of Space
APPLICATION FORMAT FHilars  VIKRAM SARABHAI SPACE CENTRE
No.: NGP/P.841/Rectt./Sports Thiruvananthapuram - 695 022
T Affix your ADVERTISEMENT NO.VSSC-289 DATED 11.07.2015
o,
Senior Divisional nnel Officer. pr;’;;;r;’crl INVITES APPLICATION FOR THE FOLLOWING POSTS
Divisional Railway Manager’s Office, siza photo NAME OF POST & GRADE: DRAUGHTSMAN-8
Central Railway, Kingsway, e (% 5,200-20,200/- + Grade Pay ¥ 2,000/-)
Nagpur (M.S.) - 440 001. attested F,:?;t Discipline m Resfgr”e" Requirements for the post
Name of Game against which applying 1. SSLC/SSC Pass.
01. Full Name (In Block Letters) 1270 [Mechanical|l 01 | SC-01 |2.ITUN I'C.'NAC:u: Draughtsman
02. Father's Name {Mechanical) Trade.
: ' NAME OF POST & GRADE: HINDI TYPIST
03. Address for communication with PIN code: (T 5,200-20,200/- + Grade Pay ¥ 2,400/-)
Post Mo.| Mo of Posts | Resemved for Requirements for the post
Essential:
04.i) Mabile No. (ifany) 1. Graduation in Ans.'Scuenm.-'Flnr_nmerqe.'
i Management/Computer Applications with
iiy P&T No.(ifany) First Class as declared by the University
iii) email 1D (if any) The candidate should have studied Hindi
05. Date of Birth & age ason 1.7.2015 as one of the sub,@f:?s at !‘u1atr|cul‘at|0_n.'
Degree level or passed either of these
06. Nationality/Religion 1271 01 UR-01 examinations in Hindi medium
07. Gender (Male/Female) 2. Hindi Typewriting speed @ 25 words
z 2 . : per minute on Computer.
08. Physical Standard iy Height ft. inch 3. Knowledge in the use of Computers.
i) Weight Ka. Desirable:
09. Community (UR/SC/ST/OBC) Knowledge in English Typewriting.
= ; NAME OF POST & GRADE: COOK
10. Nearest Railway Station (% 5,200-20,200/- + Grade Pay T 1,900/-)
11. Educational Qualification Post No.| No. of Posts | Reserved for Requirements for the post
12. Sports event applied for 1. 5SLC/SSC Pass
13, lificati 1272 02 UR-02 2. Five year expenience in similar capacity (as
%, Sports Gualification Cook) in a well established Hotel/Canteen
{s) Name ofthe Game NAME OF POST & GRADE: FIREMAN-A
(b) Position of the Game (2 5,200-20,200)- + Grade Pay ¥ 1,900/-)
(c) Sports achievement in the discipline Post Mo.| Mo, of Posts | Reserved for Requirements for the post
(d) Position of the game o - —_— 1. 88LCISSC F'rass o
3 2. Should satisfy the prascribe ysical
14. Sports achievemant (On or after 1.4. 2013w|llonlybs-con8|dsrad} _ Fitness/Endurance Tast standards,
Year Sports achievement/Name of competition Position NAME OF POST & GRADE: CATERING ATTENDANT-A
(¥ 5,200-20,200/- + Grade Pay ¥ 1,800/-)
Post No.| Mo, of Posts | Reserved for Fequirements for the post
1274 o UR-01 SSLC/SSC Pass
15. Two marks of identification 1) SiongE e R i s e e e Bl
Y 4 & jote: overnment strives to have a workforce which reflects gender balance an
ith e_xact location & specmcatlon 2} weomen candidates are encouraged to apply™.
excluding black or colored spot) Applications will be received on-line only and all further communications will be
16. No. & Date of DD/Postal Order for processing fee made to the applicants through e-mailVSSC website only. The detailed advertisemeant
- - and aopllcauon fon"\at for on-ine registration will be hosted in the WSSC wabsite
IPO/DD No. Issuing Post Office/Bank Date Valuein? from 1000 hours on 15.07.2015 to 1700 hours on 31.07.2015
for registering applications, For detailed advertisement and filling up of application,
please visit VE5C website at hitp:/'www.vssc.gowvin from 1000 hours on 15.07.2015 to
17. If already employed in Govt./Semi Govt./Private organization, their details, you will be only allowed 1700 hours on 31.07.2015.
to participate in the trial after producing No Objection Cerificate. EN 15/43
(i) Mame ofthe organizationwhere engaged :
(i} Post/Pay scale ¥
(iil) Date of Appointment s, GOA SHIPYARD LIMITED (GSL)
(If the candidate is serving, application should be forwarded through proper channel) %ﬁ}@ (A m{l$m1u;$:;km‘ ?:lglstrr of ?Ef!ﬂce!
DECLARATIO ertfied Company) - [Advt. 0672015 |
|, hereby, decl h Il the details gi b i . licati d t he b TORME VIncs Ll Gl 90w HE W8
, hereby, declare that a l‘ e details given above in my application are true and correct to the best
of my knowledge and belief. | am aware that in the event of any information being found not . el : ) .
eligible in terms of eligibility criteria, my candidature / appointment is liable to be cancelled / GSL s a Schedule 'B' Mini Ratna Category | Company and is engaged in design and
terminated without any notice. build ing Ships fo_r Indian MNavy and Coast Guard, GSL invites online applications for
following vacancies.
Left Hand Thumb Impression Signature: No. of Upper age limit as on
il me| Nameofthe post | Grade|y,cancies| RESEMVation 30.06.2015
5 (Incluing Age Relauation|
1 | DGMAGM Ef ol 01-UR | 44/48years for UR
2 | DGM (For MCMV Project’ . o N
ANNEXURE - A e DLOBC | 47vears or 0BC
Declaration for Minority Community Candidates 3 |DGM (HR) - E5 0
It is declared that I, belong to the 4 | S Manag@r (Medical) E-4 m 01 UR 35_]@% for UR,
Religion which is Minority Community. Therefore, | seek exemption from the payment of Examination fee. 5 | Manager (Safaty) E3 (i1} 01-UR 36 years for UR
Thereby undertake to submit the "Minority Community Declaration” affidavit on non-judical stamp paper at the & | Manager {Finance) E3 02 M-UR, 36 years for UR
time of verification of the documents in case | am found suitable. 01-0BC 39 years for OBC
Signature 7 | Asst M HR! E- 05 |02-UR D1-cac| 30 yearsfor UR
- sst. Manager (HR) , 33 years for OBC
Date : 8 | Asst. Manager (EDP) E-1 01 01-UR 30 years for UR
Place : 9 | Asst. Manager (Welding) E- m 01-8T 35 years for ST
ANNEXURE - B . 28 for UR
10 | Management Trainee E1 06 UEUF}-O}SC- 3 m for SC
FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER HEAD AS PER [Mechanical) 01- CBC, 31 for OBC
PARA 3 OF THE LETTER No. E(RRB)/2009/25/21, dated 28.10.2009. Va T o
Income Certificate for waiver of examination fees for examination for 1 {EQ&??S;H] rales E4 o 5T 33 years for ST
Economically Backward Classes (E.B.C.)
1. Name of Candidate . " !laual Cdre/ Capts (Engg/ Elect/NC) can apply for AGMs/DGMs. Cdr (Workingiretired)
2. Father's /Husband's Name with more than 17 yrs service shall be eligible for AGM grade. Cdrs with 12 years or
3. Age more service are eligible for the post of DGM.
4. Residential Address For detailed advertisement please visit the CAREER page of our websile
5. Annual Family | h o hi Applicant may apply onling from
; “”Ia ﬂa’“' ymeame 00.00 hrs on 29.08.2015 il 17.00 hrs on 25.07.2015, Guideiines for applying online have
) nguee been detadled out on the website. Candidates afler successfully submitting applications
- inwords through online application system are required fo take a print out of thelr application, attach
6. Df"’e of lssue all supporting documents and post to Goa Shipyard Limited so as to reach us on or before
7. Signature 03.08.2015. In event of difficulty 1o apply online please pontact us through email |.e
(Mame ofissuing authority) recruitment@goashipyard.com.
B. Stamp of issuing authority

Committed to Quality, Committed to Excellence

EN 15/42
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DETAILED ADVERTISEMENT FOR NON-EXECUTIVE POSTS IN BCPL
(ADVT. NO. BCPL- NE/03/2015)

Category-wise distribution of posts
S.N.| Post Grade | Upper | No. of Posts
age UR |[OBC*|SC|ST | Total
limit**
1 | Operator (Fire) &-3 30 8 |5 2 |1 |16
Total 16

UR -Un-Reserved, OBC-Other Backward Classes, SC-Scheduled Caste and ST -
Scheduled Tribe.

* Non-Creamy Layer

**Upper Age limit for UR Category

S.N.

Post, Grade &
Pay Scale

Minimum
Essential
Experience

Minimum Essential
Educational Qualification

Upper
Age
Limit

30
years

Operator
(Fire)
Grade: 5-2
Pay scale:

10+2 or equivalent with minimum
06 months Fireman's Training
course, Driving License for heavy
vehicle / Fire Tenders; Proficiency
T 10,900 - in operating the pump / other
27,000/~ fire fighting equipment

2 years Post
Qualification
Experience
in line.

1.1

1.2

TERMS AND CONDITIONS IN RESPECT OF ESSENTIAL QUALIFICATION(S)
AND ESSENTIAL EXPERIENCE:

All the qualifications must be from UGC recognized Indian University / UGC recog-
nized Indian Deemad University or AICTE approved Autonomous Indian Institution
{wherever applicable).

Relevant experience mentioned should be necessarily post gualification. Industrial /
Vocational / Apprentice Training as part of course will not be considered as experi-
ence. For the above posts, Minimum Essential Post Qualification Experience should
be as on 01.06.2015.

AGE LIMIT AND AGE RELAXATION

The cut off date for determining upper Age Limit will be 01,06.2015,

Relaxed Age Limit for different category of candidates as applicable based on the
reservation in different posts as advertised above is specified below:

Grade

Age Limit (In Years)
OBC | SC ST PH-GEN | PH- OBC PH-SC PH-ST

(53

33 35 35 40 43 45 45

0]
(i)

(iii}

6.1

i,

wii.

wiii,

The upper age limit is also relaxable by 05 years for candidates domiciled in the state
of Jammu & Kashmir between 01.01.1980 and 31.12.1989,

In case of Ex-servicemen who have put in not less than six months continuous
service in the Armed Forces of the Union, thay shall be allowed to deduct the peri-
od of such service from their actual age, and if the resultant age does not excead by
maore than 03 years the maximum age limit prescribed for the posts/ services for which
a candidate seeks appointment, he/she be deemed to satisfy the conditions regard-
ing the age limit

SC / 8T/ OBC candidates applying for a post marked Un-Reserved (UR) will not be
provided any relaxation in age limit.

Besides Basic Pay, Variable Dearness Allowance (VDA) at the applicable rates and
other allowances and benefits as applicable will be admissible as per company rules
in force and amended from time to time.

Appointment to the above posts will be subject to the candidate being medically fit as
per the standards prescribed for the post by the Company. Every candidate appoint-
ed to a post in the Company shall be required to obtain medical report in the pre-
scribed proforma from the Central/State Government Hospital or BCPL's authorized
hospitals or from a Civil Surgeon before being considered for appeointment to the
Services of the Company. The opinien of the Medical Officer authorized by the
Company in this regard shall be final,

SELECTION PROCESS

Selection process will involve Physical Endurance Test and/or Written Test and/or
Interview. The list of eligible candidates shortlisted for undergoing trade test andior
Interview will be made available at BCPL \Website along with venue, date and time.
Candidates are advised to check their e-mails and visit BCPL website www, bcplon-
line.co.in regularly.

APPLICATIONS THROUGH ONLINE MODE

Eligible and interested candidates may apply online through BCPL website
Before applying the candidates should ensure that they fuifill

all the eligibility norms. Their registration will be provisional as their eligibility will be

verified only at the time of interview. Mere issue of Admit Card / Interview Call Letter

will not imply acceptance of candidature. Candidature of a registered candidate is

liable to be rejected at any stage of recruitment process or even on joining, if any

information provided by the candidate is found to be false or not in conformity with the

eligibility criteria at any stage or if candidate fails to produce valid documentary proof

in support of his / her eligibility.

Before registering their applications on the website the candidates should possess

the following:

Walid e-mail 1D, which should remain valid for at least one year. Mo change in the e-

mail |D will be allowed once entered,

Candidates should ensure that they possess requisite qualification at the time of

applying.

Candidates should have latest passport size photograph as well as photograph of sig-

nature in digital form { jpg or joeg only of less than 500 kb size) for uploading with the

application form.

Candidates are advised to read carefully instructions for online submission of appli-

cation. The same will be available in the website itself.

\While filling online application the candidates must carefully follow all the steps,

Incomplete application / application without fee f application not fulfiling any eligibili-

ty criteria will be rejected summarily. Mo communication will be entertained from appli-

cants in this regard

After applying online, the candidate is required to download the system generated

Pay in slip & Registration Slip with unigue registration number and other essential

details.

Candidates are not required to send any document to BCPL, Lepetkata at this

stage. The candidates will be allowed to appear in the Physical Endurance Test, if

applicable, only if they possess the valid Photo Admit Card which will be sent to the

personal email-ids of the candidates.

The application being online, if during verification of documents prior ta interview, it is

found that the candidate does not possess the requisite eligibility criteria, he / she will

not be allowed to appear for the interview and no TA will be paid.

ix.

6.2

vi

vil.

wiil

MODE OF PAYMENT OF APPLICATION [ PROCESSING FEE FOR ONLINE MODE
Candidates belonging to General and OBC category are required to pay a non-
refundable application fees of 7 50/- (Rupees fifty only). SC/ST/PH candidates are
exempted from payment of above fees provided they produce SC /ST/PH certificate
as applicable, issued by the Competent Authority at the time of interview. The fees
once paid will not be refunded on any account nor would this fee be held in reserve
for future exam / selection.
Payment can be made through net-banking / credit card / debit card only. No
other mode of payment will be accepted. The payment can be made by using debit
card / credit card / Internet Banking online through the payment gateway made avail-
able, Transaction charges for online payment, if any, will be bome by the candidates.
After ensuring the correctness of the particulars of the online application form, candi-
dates are required to pay fees through the payment gateway integrated with the appli-
cation by following the instructions available on the screen. No change [ editing will
be allowed lhereaﬁer on suooessful complellon of the transaction, Reaistration Slip
y : ber will be generated,
whn:h must be prlrltad by the l:andldatss- fur rer.:urd and Furure reference. If the candi-
date does not receive the registration slip with unigue transaction no. his / her online
application form will not be considered complete and he / she will have to make pay-
ment again. Failed Transaction amount will be automatically refunded to same Alc
from which the payment was originally made, within seven working days.

Candidates who desire to apply offline will be required to submit their application in
the prescribed format (in hard copy by post). Prescribed application format to be
downloaded from the website: www.bcplonline.co.in.
Before forwarding their applications the candidates should ensure the following:
Valid e-mail ID, which should remain valid for at least one year, Na change in the e-
mail 1D will be allowed once entered.
A recent passport size colour photograph should be firmly pasted on the application
and should be signed across by the candidate. Without photograph and signature
across it, the application will be rejected.
Candidates should ensure that they possess requisite qualification at the time of
applying.
Candidates are advised to read carefully instructions for offline submission of appli-
cation
Incomplete application / application without fee / application not fulfilling any eligibili-
ty criteria will be rejected summarily. No communication will be entertained from appli-
cants in this regard.
The candidates will be allowed to appear in the Physical Endurance Test, if applica-
ble, only if they possess the valid Call Letter.
If during verification of documents prior to interview, it is found that the candidate does
not possess the requisite eligibility criteria, he / she will not be allowed to appear for
the interview and no TA will be paid.
Application duly filled in all respects along with the attested true copies of the testi-
monials { documents should be sent by speed postfordinary post! courier on or before
21.07.2015 in a cover superscribed .

" as the case may be to the following address:
General Manager (HR)
Brahmaputra Cracker and Polymer Limited (BCPL)
Administrative Building, Project Site Office
PO - Lepetkata, Dibrugarh, Assam, PIN -786006
BCPL will not be responsible for postal delay or loss f non-delivery thereof. Mo corre-
spondence in this regard will be entertained. BCPL will also not take responsibility to
connect any certificate / remittance sent separately.

MODE_OF PAYMENT OF APPLICATION / PROCESSING FEE FOR OFFLINE

Candidates belonging to General and OBC (Non Creamy Layer) category are
required to pay a non refundable application fees of ¥ 50/. (Rupees fifty only) by
Demand Draft / Pay Order drawn in favour of “Brahmaputra Cracker and Polymer
Limited™ payable at Dubrugarh Assam. Name of the candidate and post applied for
=l side n ifi, The application
once made will not be al Iowed to be wntharawn and I.ne appl ication fee once paid will
not be refunded on any account nor would this fee be held in reserve for future exam/
selection.
SC/STIPH candidates are exempted from payment of application fees. However, for
claiming exemption in application fees, SC/ST candidates will have fo attach an attested
copy of SC /ST certificate as applicable, issued by the Competent Authority in the pre-
scribed format and PH Candidates claiming exemption in application fees will have fo
attach an attested copy of disability certificate in the prescribed format issued by
Competent Authority at the time of forwarding hard copy of the Application Form.
IMPORTANT

All correspondence wherever required with candidates shall be done through
e-mail SMS only. All information regarding examination Physical Endurance
Test / interview schedule and call letters / intimation regarding final selection
etc. shall be provided through e-mail / uploading on BCPL website.
Responsibility of receiving, downloading and printing of Admit Card / Interview
Call Letter / any other information shall be of the candidate. BCPL will not be
responsible for any loss of e-mail sent, due to invalid / wrong e-mail ID provid-
ed by the candidate or for delay / non receipt of information if a candidate fails
to access his/her e-mail / website in time or due to any network related data loss
and no correspondence in this regard will be entertained.

BCPL would be free to reject any application at any stage of the recruitment process,
if the candidate is found ineligible for the post for which he/she has applied. The fee
paid by ineligible candidates shall be forfeited. Mo correspondence shall be enter-
tained in this regard.

Candidates will be required to produce 3 ot
attested copies of the following tsstlmumals ! dl:H:umants guhg_tung_guujgmm
for verification of documents failing which he / she will not be permitted to appear in
the interview:

Document in support of Date of Birth proof.

Caste/Tribe certificate (for SC/ST/OBC candidates as applicable) in the prescribed
format issued by the Competent Authority, Disability Certificate (in case of PH candi-
dates) in the prescribed format issued by the Competent Authority and Ex-servicemen
Froof {in case of Ex-servicemen candidates)

All Certificates / Testimonials in respect of all qualifications (all semester/ yearwise
Mark Sheets & Degree certificates starting from matriculation onwards).

Expernence cerificates /| Documents issued by the Employer in support of experience
details mentioned by candidate in the online Application Form.

NOC from the employer in case candidates are employed in a Central / State
Government / PSU / Semi Government Organization Continued on page 29
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Government of India
Ministry of Water Resources
River Development & Ganga Rejuvenation

Central Ground Water Board

Central Region
N. S. Building, Civil Lines, NAGPUR - 440001 (M.S.)

Applications are invited for recruitment of following temporary but likely to continue Group -
C posts of Assistant Store Keeper in the office of the Regional Directer, Central Ground
Water Board, Central Region, Nagpur. The eligibility and other details are mentioned below:
S. |Details of Posts Description of Posts

No.
1. |Name of Post

2. |No. of Vacancies

3. |Scale of Pay

Assistant Store Keeper
08 (UR-04, SC-02)
Pay Band - | Rs, 5200 - 20200/- plus grade pay of

Rs. 1900/-

4. |Classification General Central Service Group - C {Non-(Gazetted, Non-
Ministerial)

5. | Period of probation if any | Two Years

6. |Eligibility 12th Pass from a recognized Board or equivalent
possessing knowledge of Hindi and 3 (Three) years
experience of maintaining store accounts.

Between 18 and 27 years

(Relaxable for Government Servants upto the age of 40
years in the case of general candidates and upto 45 years
in the case of candidates belonging to Scheduled Castes
and the Scheduled Tribes in accordance with the instruc-
tions or orders issued by the Central Government from
time to time)

NOTE (1): The crucial date for determining the age limit
shall be closing date for the receipt of application from can-
didates in India (and not the closing date prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh Division of Jammu &
Kashmir State, Lahaul and Spiti district and Pangi Sub-divi-
sion of Chamba district of Himachal Pradesh, Andman &
Nicobar |slands and Lakshadweep

NOTE (2): In case of recruitment made through the
Employment Exchange, the crucial date for determining
the age limit shall be |ast date upto which the Employ-
ment Exchange is asked to submit the names.
Anywhere in India

1. To Assist Store Keeper in proper upkeep, receipt and
izsue of stores.

2. To take the physical custody of stores at site under
over all supenvision of Driller-Incharge at drilling site.

3. Responsibility for proper receipt, issue and upkeep of
stores.

4. Maintenance of Store accounts and submit periodical
statementsireturns

5. Any other work assigned by his superiors

10. | Last date of receipt Within 30 days from the date of publication of advert-
of application isement in News PapersfEmployment News,

Interested candidates who fulfill the above requirements and are willing to serve anywhere
in India may apply to the Regional Director, Government of India, Ministry of Water
Resources, River Development & Ganga Rejuvenation, Central Ground Water Board,
Central Region, New Secretariat Building, Civil Lines, Nagpur - 440 001 in PRE-
SCRIBED APPLICATION FORMAT given below so as to reach this office within 30 days
from the publication of advertisement in Employment Mews. The envelop containing the
Application should be marked, superscripted as "Application for the post of Assistant
Store Keeper”. Suppression of Educational Qualification/Employment will be disqualified.
Applications which are incomplete/ineligible/unsigned not supported with requisite docu-
ments received after the due date or otherwise deficient in any manner will be outrightly
rejected.

Mere fulfilling the prescribed qualification and experience will not vest any right of a candi-
date for being called for the interview/trade test. 4 Screening Committee will scrutinize all the
applications received for the post(s) and only shortlisted candidated will be called for inter-
viewfirade test. The decision of the screening committee will be final and no correspondence
will be antertained in this regard. The exact date & time for Interview/Trade Test will be com-

7. |Age Limit

o

Place of posting
Description of Duties

o

Bureau of Indian Standards

Manak Bhawan, 8 Bahadur Shah Zafar Marg, New Delhi-110002
Website: http://www.bis.org.in
INDICATIVE ADVERTISEMENT
(Advt. No.1/Hindi/2015)
BUREALU OF INDIAN STANDARDS [BIS], a Statutory Body under the Administrative Control
of Ministry of Consumer Affairs, Food and Public Distribution, Department of Consumer
Affairs, Govt. of India, invites applications to fill up the fallowing posts

AD

o e e

Sl. | Name of the Pay-Band + Number Method of |Last date of
No. | Post Grade Pay of Post Recruitment |receipt of
applications
01 | Deputy Director PBE-3/Rs. 156800- |01 Deputation  |13.08.2015
[Hindi] 39100 + 6600 GF
02 | Assistant Director | PB-3/Rs, 15600- |02 [01-0BC | Direct 28.07.2015
[Hindi] 39100 + 5400 GF | & 01-UR] | Recruitment
03 | Junior Translator | PB-2/Rs.9300- Direct 29.07.2015
[Hindi] 34800 + 4200 GP | 01 [UR] Recruitment
The detailed advertisement is available in the BIS Website www.bis.org.in
DIRECTOR
[ESTABLISHMENT]
davp 08103/11/00181516 EN 15/64

municated to the shortlisted candidates separately. No TA/DA for the recruitment test will be
paid. SC/ST candidates called for interview shall be paid second class railway/bus fare for
the shortest route and as per the admissible rule. The department will not be responsible for
postal delay in recaipt of application. Candidates already employed in Central/State/Public
Sector Undertakings should submit their applications through proper channel with obtaining
No Objection Certificate from the Employer,
The Regional Director reserves the right to cancel the vacancy without assigning any
resson,
(D. Subba Rao)
Regional Director
FORMAT OF APPLICATION
APPLICATION FOR THE POST OF ASSISTANT STORE KEEPER
Mame in Full (in BLOCK LETTERS)
Father's Name
Date of Birth as per HSC/SSC
Sex
Nationality
Category (General/{OBC/SC/ST)
Permanent Address
Correspondence Address
a. Educational / Other qualification
b. Percentage of marks in 12th Standard
. Experience Ceartificate : (to be enclosed)
10, Knowledge in Hindi (Yes/Mo)
11. Employment Exchange Regd. No. and Date and place of Registration
12. Whether ready to serve anywhere in India Write (Yes or No)
13, List of Enclosures (attested copies of all certificates should be enclosed)
a. Educational qualification (Attested copy of marks sheet of 10th & 12th Standard)
b. Proof of Date of Birth
¢ Caste Certificate (if applicable)
d. Employment Registration card
e. Any other details

Affix latest passport
size photograph duly
attested by a
Gazetted Officer

@ENGH LN

DECLARATION
| hereby declare that all the statements made in the application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
falsefincorrect or ineligibility being detected at any stage, my candidature or appointment
may be cancelled ar terminated without any notice.
Place:

Date:

Mote: 1. Candidates already employed in Central/State/P SU should submit their applications
through proper channel with obtaining NOC from the present employer.

2. The candidate shall produce all Original Certificates at the time of interview.
davp 45103/11/0015/1516

Signature of the applicant

EN 15/35

Continued from page 28
10.
10,1 The candidates should ensure that they fulfill all eligibility criteria and other conditions
of this advertisement. Mere admission to the Test{s) and / or Interview does not imply
that the Company (BCPL) has been satisfied about the candidate’s eligibility. In case
it is detected at any stage of the recruitment process that a candidate does naot fulfill
any of the eligibility criteria, and / or that he / she has fumished any incorrect infor-
mation/ false certificate or has suppressed any matenal fact(s), his [ her candidature
will stand cancelled. The fee paid by ineligible candidates shall be forfeited. No cor-
respondence shall be entertained in this regard. If any of these shortcoming(s) is /are
detected even after appointment, his / her services will be summanly terminated
Request for change of Mailing address / Email / Category / Posts as mentioned in the
application will not be entertained,
Category (SC/ST/OBC/PH) once mentioned in the application form will not be
changed and no benefit of other category will be admissible later on.
The OBC candidates who beleng to “CREAMY LAYER™ are not entitied for OBC
concession and such candidates have to indicate their category as “General”.
Relaxations / Reservations for SC/ST/OBC (Mon Creamy Layer)/ PH (degree of dis-
ability 40% or above) / Ex-Servicemen as per Government Directives are applicable.
Far claiming the benefit of Physically Handicapped, the candidates should produce
Medical Certificate issued by a Medical Board attached to the Special Employment
Exchange / Vocational Rehabilitation Centre for PH or Head of concerned Department
of a Government Civil Hospital satisfying the prescribed disability criteria. Candidates
are required to submit the certificate in the prescribed format in support of their claim.
Prescribed formats are hosted at BCPL website: i in, In case, the
candidate fails to produce the certificate in the prescribed format issued by
Competent Authority, his / her candidature will not be considered.
Candidates from SC/ST/OBC (Non Creamy Layer) category should produce latest
caste certificate in the proforma prescribed by the Govt, and issued by Competent
Authority in the prescribed format as per the guidelines of Government of India in sup-
port of their claim. Prescribed formats are hosted at BCPL website: www.bcplon-
In case, the candidate fails to produce the certificate in the prescribed for-
mat issued by Competent Authaority, his / her candidature will not be considered,
Ex-servicemen fulfilling eligibility criteria can apply against the above posts along with
relevant service certificates and gualification documents prescribed above, Ex-ser-
vicemen applying for the above vacancies must submit a certificate indicating the

10.2

10.3

10.4

10.5
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10.7

10.8

equivalence of their qualification to that advertised, failing which the application will be

rejected, without further reference in this regard.

Qutstation SC/ST candidates called for interview shall be reimbursed second-class

rail / bus fare from the place of residence to the place of interview by the shoriest

route subject to production of documentary evidence of rail tickets / bus tickets as per
rules,

10,10 Candidates presently employed in Central / State Government / PSU / Autonomous
Bodies shall either forward their application through Proper Channel or shall produce
NOC from their present employer at the time of Interview, In case, the application of
the candidate is not forwarded through proper channel or the candidate fails to pro-
duce NOC from his/her present employer at the time of interview, his [ her candida-
ture will not be considered

10.11 Candidature of the applicant is liable to be rejected at any stage of the recruitment
process or after recruitment or joining, if any information provided by the candidate is
found to be false or is not found in conformity with eligibifity criteria mentioned in the
advertisement.

10.12 BCPL reserves the right to raise the minimum eligibility standards. The Management
also reserves the right to fill or not to fill all or any of the above positions without
assigning any reason whatsoever.

10,13 The prescribed qualification / experience are the minimum and mere possession of
the same does not entitle a candidate for Physical Endurance test(s) / interview.
BCPL is decision shall be final in this regard.

10.14 Decision of BCPL in all matters regarding eligibility, conduct of test, interview, selec-
tion process, posting to any location, etc. would be final and binding on all candidates.

10,15 Any canvassing directly or indirectly by the applicant will disqualify his/her
candidature.

10,16 Any dispute with regard to recruitment against this advertisement will be settled with-
in the jurisdiction of Dibrugarh Court only.

10.17 In case any dispute anses on account of interpretation in versions other than English,
English version will prevail.

109

11.

a.  Availability of online application form and other prescribed From 22,06.2015 10:00
documents in BCPL website www.bcplonline.co.in am fo 21.07.2015

b. Last date of receipt of application form 21.07.2015

EN 15/27 ADVT. NO. BCPL-NEf03/2015
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Government of India
Ministry of Defence

Department of Defence Production

Ordnance Factory Dehu Road (Maharashtra) - 412101

Applications are invited for the following Group 'C' posts in the Industrial Establishment from  |SI. | Name of the Post | Essential Qualification & Relevant Trade
the citizens of India who are fulfilling the reguisite qualification and specifications as men- | No.
tioned below on plain paper (A-4 size) duly typed or neatly handwritten in block letters, in the 17 Paintar Matriculation + NAC/NTC issued by NCVT in the Fainter
prescribed format only given at the end of this advertisement. Applications along with the (General) Trade.

self-attested copies of cerlificates of age and educational qualification, mark-sheets, caste z =

certificate (wherever applicable), cerificate of being physically handicapped or Ex-service- 18 a’;:;yewl ur:‘qg:::ru?:;%l + NACINTC issued by NCWT in the Sheet Matal
men, proof regarding experience in the relevant field and other testimonials should be
addressed fo The GENERAL MANAGER, ORDNANCE FACTORY DEHU ROAD, PUNE -  Note: Diploma in engineering without possessing NAGINTC issued by NCVT will not be
412101 (Maharashira) and the same should reach the addressee within 21 days (as 8ccepted.

explained in para 4 of this advertisement) from the date of publication of this advertisement 3. SCHEME & SYLLABUS OF EXAMINATION

in the Employment News, 3.1 SCHEME: , : _ T
Applications received before date of publication of advertisement in the Employment 1. There will be a written examination of ene paper. The paper will be of 'Objective-
News and without correct advertisement reference will be strictly rejected. The posts Multiple-Choice-type' of maximum 100 marks.
are to befilled at Ordnance Factory Dehu Road. However, the services are liableto be trans- 2. The paper will consist of two parts:
ferred anywhere in India under Ordnance Factory Board a) PART-A will consist of 20 marks having question on General Science and Quantitative
1. DETAILS OF VACANCIES: Aptitude, each having weightage of 10 marks. The question will be upto 10th Standard.
SI. |Postin Semi- | Pay Band |Vacancies in the Posts| Horizontal |Permissible] ©) FartB wil consist of 80 marks of NCVT syliabus for the relevant trade.
No. | Skilled grade (Figures in reservation | PWD All the questions will be compulsory. There will be no negative marking.
i Rs.) + Total |UR | sc|sT|oBC Ex-| PWD & 5 The subjects of the written examination, the maximum marks allotted to each paper,
G‘:;Le Pay o 3:r FatRgones No. of questians and the time allowed is given in the table below:-
67 |Danger Building 105 155 1511126 = Subject No. onuestI_ons Maximum Marks Time allowed
Worker (DBW) Part A 1. General Science 10 Marks
- FTH VH-02 (Objective Type) ({10 Questions)
g; E"a’:’!”.‘” {Filling) gg ég gf L gf et g'[' g'[' HH 2. Quantitative Aptitude | 10 Marks 2hrs
Stk an = HH-02 : {10 Questions)
04 |Turner 03 o2 [01]- |- OL, HH e
05 | Mil 02 |02 OL HH,Lv | [oanB (Objective
fler = e {only AL Type) Questions from | 80 Questions 80 Marks
086 |Fitter Electronics 02 |01 |- |- |1 o - the NCVT Syllabus of
07 | Welder 02 o1 |- |- o1 the OL, HH relevant trade
Q08 | Fitter Boiler o o1 |- |- |- identi- |- Total 100 Questions 100 Marks
08 |Fitter Auto Rs. 5200- o2 o2 |- |- |- fied - Note
i i 20200 + (o4 o3 [- |- o1 17 |PWD [ - oo . s -
10 |Fitter Electric Grade Pa ey 1. The paper would be bilingual, i.e. it would be printed in Hindi as well as English.
11 |Fitter General R 1800 Y{os o4 |- |- |01 EE=E OL BL,HH,| 2 The paper would be required to be answered in OMR sheets.
{Mech.) d 31 the LV 3. Candidates would be required to darken the circles in the OMR sheet with black pen.
12 |Fitter Instruments 02 oz |- |- |- P - OMR sheets marked in pencil would be rejected outright.
13 |Fitter Refrigeration a2 o1 |- |- o1 R = 4. Mo marks would be allotted for guestions in which muitiple darkening has been done
14_|Machinist 03 Jo2 |- |- |01 ing cor [OLARLV | g‘;t‘EEBMURSSheEt
:: ﬁnnder gg gﬁ —— umn} | OL, HH, LV {A) General Science (10 Questions) - Question will be aimed at testing the candidate's
a.sun — - General Awareness of the environment around him. Questions will also be designed to
17 | Painter 04 103 |- |- |01 OL, HH test knowledge of basic science studied upto 10th standard and would include such
18 |Sheet Metal 0z o2 |- |- |- OL, HH matters of every day observations and experience as may be expected of any educat-
Wiorker ed person.
Total 170 |99 |19 (13|39 |17 | 06 (B) Quantitative (10 Questions) - The candidate will be tested for general mathematics of

= - - = - - upto 10 Standard invelving number systems, equations in two variables, simple and
The above vacancies are subject to variation at the discretion of GM/OFDR depending upon compound interest, perimeter, area and volume of geometrical figures. Direct and

the situation prevailing at the relevant time inverse i :
! i 3 i - o P o proportions, Pythagoras theorem and Trigonometry.

Abbreviations: UR = Unreserved; SC = Schedlled Caste; ST = Scheduled Tribe; O0BC = (¢ NGVT Trade (80 Questions) - Questions from the NCVT Syllabus of relevant trade.

Other Backward Class, PWD = Persons \With Disabilities, Ex-Ser.= Ex-Serviceman. 33 MODE OF SELECTION

Abbreviations for PWD categories: OL= One Leg, BL= Both Legs; HH= Hearing Impaired, i The Selection will be made strictly on the basis of merit.

LV= Low Vision i 3 ; . :
2. AGE & QUALIFICATIONS:- i ;I'Q; ;ieclael-;hon process will comprise of Written Test of 100 marks and Trade Test
2.1 Age Limit ; Age limits for all the above posts is not below 18 years and not above . i Tace will be fully objective type and OMR based

32 years as on the closing date of receipt of applications

2.2 Age Relaxation in addition to above mentioned upper age limits:
Age Refaxation to SC/ST/OBC/PWD/EX-SM/Departmental Candidates etc. shall be
provided in accordance with DoP&T's O.M. No. 15012/2/2010-Esit.(D) dated 27th
March 2012.

2.3 Essential & Desirable Qualification:

iv.  The Trade Test (Practical) will be only qualifying in nature, without any marks.
The list of successful candidates in the Written Test to be called for Trade Test
{Practical) will be prepared and naotified in alphabetical order and not in the order of
merit.

vi.  On the basis of merit list based on marks cbtained in Written Test, candidates 1.25
times the number of vacancies will be called for Trade Test (Practical).

Sl. | Name of the Post | Essential Qualification & Relevant Trade vii. The final select list will be based on marks in the Written Test only, the Trade Test

No. {Practical) baing qualifying in nature. The final select list will be prepared and displayed
01 | Danger Building Matriculation + NAC/NTC issued by NCVT in the following in order of merit.

Worker (DBW) relevant trades - (i) Attendant Operator (Chemical Plant); viii. In the selection process, other things being equal i.e. .marks being equal, trained ex-

(i) Instrument Mechanic (Chemical Plant); (i) Mechanical trade apprentices of Ordnance Factory, Dehu Road and sister Ordnance Factories

02 | Examiner (Filling) | Maintenance (Chemical Plant); (iv) Laboratory Assistant shall be given preference in the order in which they are stated keeping in view their
(Chemical Plant); (v) Fitter, (vi) Machinist; (vily Turner, inter-se seniority.

(viii) Sheet Metal Worker; (ix) Electrician; (x) Electronics Mechanic; 4. LAST DATE FOR RECEIPT OF APPLICATION: Application complete in all respects

(xi} Boiler Attendant; (xii) Mechanic Industrial Electronics; alongwith required details/documents should be enclosed in an envelope super-scrib-

{xiii) Refrigeration and Air Conditioning Mechanic. ing '"APPLICATION FOR THE POST OF______ ' so as to reach the General

Manager, Ordnance Factory Dehu Road, Pune -412101 within 21 days of the publi-

03 | Electrician Matriculation + NACINTC issued by NCVT in the Electrician : ; :
wade. cation of advertisemeant in Employmeant News
: Note : i) For example if the advertisement is published in the Employment News dated
04 | Turner Matriculation + NAC/NTC issued by NCVT in the Turner Trade]  3rd January-8th January, 2015 then the last date of submission shall be 2dth January,
05 | Miller Matriculation + NAC/NTC issued by NCVT in the Mechanic 2015 i.e. 21 days from 3rd January, 2016. If the closing date is a holiday, the next work-
Machine Tool Maintanance ing day shall be taken as the closing date for all purposes. Applications received after
06 | Fitter Electronics | Matriculation + NAC/NTGC issued by NCVT in the Electronics 1600 hours on the last date of receipt of application will not be considered. Factory

shall not be responsible for any postal delay of failure.

ic T
MEChIIC Tiada ii) The closing date of receipt of Application for candidates residing in Assam,

a7 | Welder Matriculation + NAC/NTC issued by NCVT in the Welder (Gas|  Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Jammu
and Electric) Trade. & Kashmir, Lahaul and Spiti District and Pangi Sub Division of Chamba District of
08 | Fitter Boiler Matriculation + NAC/NTC issued by NCVT in the Fitter Trade: Himachal Pradesh, Andaman and Nicobar Islands, Lakshadweep and for candidates
09 | Fitter Auto Matriculation + NAC/NTC issued by NCVT in the Mechanic residing abroad will be additional 07 days after the closing date. In case the closing
(Motor Vehicle) Trade date falls on the Sunday or holiday, the next working day will be taken as closing date.
- = = - - - — & IMPORTANT INSTRUCTIONS TO THE CANDIDATES/APPLICANTS
10 | Fitter Electric Matriculation + NAC/NTC issued by NCVT in the Electrician 1. Applications must be submitted in the format given at the end of this advertisement.
Trade. Applications received in any other format will be rejected. The applicant should clearly
1 Fitter General (Mech.} | Matriculation + NAC/NTC issued by NCVT in the Fitter trade. specify the post applied for in the space provided in the application format otherwise
12 | Fitter Instruments | Matriculation + NAC/NTC issued by NCVT in the Instrument the application will be summarily rejscted without any communication.
Mechanic Trade 2. Persons working in Central/State Govt. PSUs must apply through proper channel along

with a certificate from their Establishment that neither any disciplinary case is pending
nor contemplated against them. They must also enclose a certificate that in case of
selaction, their establishment shall release them immediately.

13 | Fitter Refrigeration | Matriculation + NAC/NTC issued by NCVT in the Refrigeration
and Air-Conditioning Mechanic Trade.

14 | Machinist Matriculation + NAC/NTC issued by NCVT in the Machinist 3. Only prescribed Competent Authority should have issued SC/IST/IOBC/PWD Cerlificate
Trade. and Certificate should be in the prescribed format applicable for reservation in jobs under

15 | Gnnder Matriculation + NAC/NTC issued by NCVT in the Machinist Government of India. Non-Creamy Layer Certificate {only for OBC candidates) must be
(Grinder) Trade. updatedivalid at the relevant point of time i.e. the last date of receipt of application.

16 | Mason Matrculation NAGINTG issued by NCVT In the Mason (Building 4. Medical Certificate for the PWD candidates should be in the prescribed format issued

by the Civil Surgeon f Competent Authority.
Constructor) Trade Continued on page 31
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Continued from page 30
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6.

To

The General Manager
Ordnance Factory, Dehu Road
Pune-412101

Subject: Application for the post

All posts carry pay scale as shown against each plus usual allowancas as admissible
to the Central Government employeas from time to time,
The information fumnished in the application should be supporied by relevant docu-
ments. Copies of the certificates pertaining to academic and professional qualifi-
cations, experience, date of birth and Caste Certificate, status as PWD or Ex-
serviceman etec. must be enclosed with the application duly SELF-ATTESTED.
The number of total documents should be mentioned in the application
The number of vacancies is subject to vanation depending upan the situation at rele-
vant point of time._
New entrants to Government service will be governed by New Pension Scheme
Termed as 'Defined Contribution Pension Scheme' (New Pension Scheme) and exist-
ing provisions of CCS (Pension Rules), 1972 will not be applicable.
Travelling Allowance: Candidates appearing in written / practical test will have to
come at their own expenses. Howewer, SC/ST candidates will be paid travelling
allowance of second class Railway / Bus fare as per rules for onward and return jour-
ney performed by shortest route on production of journey details as well as Railway
Receipt / Bus Ticket and attested photocopy of SC/ST certificate, provided that the to
and from distance travellad is mora than 30 kms.
Candidate desirous of applying for more than one post may submit separate applica-
tions, for each post complete in all respects at their own risk since the written exami-
nation for the above posts, is likely to be held on the same day. Mo request for post-
panement of examination for any trade would be entertained on the grounds that it
clashes with the examination for some other trade, Hence, applicants are advised to
make up their mind before applying for more than one trade.
The candidature of applicants furnishing fake Experience Certificates/Caste Certificate
or any other academic cerificates is liable to be terminated even at a later stage includ-
ing after appointment. Apart from this, other suitable action may also be initiated as per
the extant laws. Hence, candidates are advised not to submit dubiocus certificates,
It may be noted that bringing any outside, extraneous, or political influence for getting
employment in the factory shall render a candidate ineligible.
This advertisemeant is also being notified on the website www.ofdr.gov.in. The candi-
dates are advised to check the website periodically for important updates/notices
The General Manager, Ordnance Factory Dehu Road reserves the right to shortlist can-
didates to be called for examination/test, Applicants may therefore note that mere fulfiling
the minimum criteria/standard for a post will not entitie them for being called for such test.
The factory will not entertain any correspondencefinterim enguiry in this respect.
APPLICATION FEE: Rs.50/- (Rs. Fifty only) payable by the applicant through Demand
Draft or postal order only drawn in favour of 'General Manager, Ordnance Factory Dehu
Road, Pune - 412101 8C, ST, PWD, Ex-serviceman and female candidates are
exempted from payment of Application fees.
CAUTION TO ALL APPLICANTS: Some unscrupulous elements may approach you
with the assurance of procuring appointment for you in the factory through illegal grat-
ification. You must not fall prey to such false assurance or exploitation and must not
entertain or encourage such elements in any way. It is emphasized and reassured that
the selection test and exercise will be done on merit only in a transparent manner,
Format of Application Form
(To be filled in block letters)

Please paste your
recent passport size
photograph and sign
on it. Please do not

staple: it.

Reference: OFDR Advertisement publishad in the Employment News dated

RECRUITMENT

1.

Full Name in Block Letters
(a8 per SSC/M0th Std. Certificate)
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F. No. 4- 4/2015-Admn-V
Government of India

Ministry of Agriculture

(Department of Animal Husbandry, Dairying and Fisheries)
Krishi Bhavan, New Delhi-110001

Sub: Filing up of the post of Deputy Director (Economist) Group 'A' Gazetted in the Pay
Band-3 of Rs, 15600-39100/- with Grade Pay of Rs. 66800/- in Central Institute of Coastal
Engineering for Fishery (CICEF). Bengaluru on deputation (including short term contract)
plus promotion basis,
One post of Deputy Director (Economist) (General Central Service Group A Gazetted - Non
Ministerial) in the Pay Band-3 of Rs. 15600-38100/- with Grade Pay of Rs. 6800/ is pro-
posed to be filled up in Central Institute of Coastal Engineering for Fishery, Bengaluru a sub-
ordinate office under the administrative control of the Department of Animal Husbandry,
Dairying and Fisheries, Ministry of Agriculture by composite method (deputation (including
short-term contract) plus promotion) from amongst the officers serving in Central
Government or State Governments or Union Territory or Universities or Recognized
Research Institutes or Public Sector Undertakings or Semi-Government or Autonomaous or
Statutory Organizations.-
a) (i) holding analogous post on a regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on a regular basis
in the Pay Band-3, Rs. 15600-39100 with Grade Pay of Rs. 5400 in the parent cadre or
Department, and
b) possessing the educational qualification and experience
i) Master's degree in Economics with Statistics or Master's Degree in Commerce with
Statistics of a recognized university.
ii) Five years experience in conducting survey and project evaluation in the field of primary
industries in agriculture in a Government department or recognised institute or university or
autenomous or statutory organization.
The departmental Assistant Director (Economist) in the Pay Band-3, Rs. 15600-39100 with
Grade Pay of Rs. 5400 with five years regular service in the grade shall also be considered
along with deputationist and in case he or she is selected for appointment to the post shall
be deemed to have been filled by promotion
The Departmental Officers in the feeder category who are in the direct line of promotion will
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.
The Period of deputation (including short-term contract) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding this
appeointment in the same or some other Organization or Depariment of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment
by deputation (including short term contract) shall be not exceeding 56 years as on the clos-
ing date of receipt of applications.
For the purpose of appointment on deputation basis, the service rendered on a regular basis
by an officer prior to 1st January, 2006 {the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the said Pay Commission aexcept where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
Job description: Deputy Director (Economist) is the overall in-charge of the economic sec-
fion. His duties are to camy out reconnaissance survey, pre-feasibility studies to identify
sites, planning, guiding and supervising the Economic Investigation for development of
Fishery Harbours (FHs) Fish Landing Centers (FLCs). To hold discussions with Fisheries
Department officials of the various Maritime State Government, Processors, Private entre-
preneurs, Co-operative Institutions, Financial Institutions etc, relating to fishery develop-
ment of the region. Preparation of draft economic evaluation reperts for the development of

Factories is not applicable) | examination passed by you

(Enclose marksheet)

Month |Year | Maximum | Marks
marks obtained
15. | Experience, if any Post | Pay Nature Period Name of
held | Scale of duty Frorn| To Employer
16. | E-mail address:
17. | Mobile No.:

Left Hand Thumb Impression =

; ; FHs/FLCs. Examination/ scruting of project feasibility reports prepared by various
< Eﬁ“é?gcsgltgit;ar\gf e States/UTs on development of FHsFLCs. Preparation of technical notes, brief and technical
: : papers and also render technical advice on economic aspects to the Director and Deputy
3. |Nationality Director (Economist) and guide the subordinate officers in the Economic Section on matters
4. |Religion connacted with economics of FHs/FLCs.
5 |Date of Birth Day: Manth: Year The pay and other term and conditions of the official selected will be governed by the provi-
(as per the SSC/0th Std. Certificate) sions laid down in the Government of India, DOPT's O.M. No. 6/8/2008-Estt. (Pay. Il) dated
17th June 2010 as amended from time to time.
§.|Category (General/OBC/SCIST) The applications from eligible officers in the given proforma (in duplicate) may be forwarded
7. |Whether Ex-Serviceman? YES/NO through proper channel fo the Director, Central Institute of Coastal Engineering
If YES, Date of entry in Armed Forces Continued on page 32
Date of discharge from Armed Forces DECLARATION
8. [Whether you are a person with disability | YES/INO | , do hereby declare that all the statements mads in
(PWD)? this application are frue, complete and correct to the best of my knowledge and belief. In the
If YES, nature of disability event of any information being found falselincomectincomplete or ineligibility being found
Extent of disability (n %) before or after recruitment test/appointment, my candidature will stand automatically can-
celled
9. |Address for correspondence in full with Place: Signature of the applicant
PIN-Code Date:
DECLARATION FOR OBC CANDIDATES ONLY**
Nearest Railway Station "I, sonfdaughter of Shri res-
10. [Whether you are employer in Centrall | YES/NO ident of villageftown/city , District  State _ . '
State Govt. ServicelPSU? hereby declare that | belong to the ___ community which is recognized as a
e backward class by the Government of India for the purpose of reservation in services as per
If YES, name of the organization orders contained in the Department of Personnel and Training Office Meamorandum No,
Date of Appointment & post held 3601/22/93-Estt (SCT) dated 08.09.1993. It is also declared that | do not belong to per-
11. |Details of Demand Daft or No. Date sonsfsection (Creamy Layer) mentioned in column 3 in the Schedule to the above referred
Pastal Order No. & Date: Office Memorandum dated 08.09.1993
- - - : - = = - Date:___ Signature of the applicant
12. Ei::::;:;irofessmnal Cualifications (Starting from Matriculation or Equivalent UNDERTAKING FOR EX-SERVICEMEN ONLY
: | understand that, if selected on the basis of the recruitment/examination to which this appli-
Exam Passed | Board/University | Year of Passing | Subject |Div & % of Marks cation relates, my appaintment will be subject to my producing documentary evidence to the
satisfaction of the appointment authority that | have been duly released/retired/discharged
13 |NCVT Trade from the Anmed Forces and that | am entitied to the benefits admissible to ex-servicemen in
- - - terms of Ex-Servicamen (Re-employment in Central Civil Services and Posts) Rules, 1979,
14. | Whether Ex. Trade YES/MNO If Yes, furnish following details in as amended from time to time
Apprentice of Ordnance |  (Strike off whichever| respect of NCWT (NAC/MNTC) i

2. | also understand that | shall not be eligible to be appointed to a vacancy reserved for Ex-
Servicemen in regard to the recruitment coverad by this examination, if | have at any time
prior to such appointment, secured any employment on the civil side (including Public Sector
Undertaking, Autonomous bodies/Statutory bodies, Nationalized banks etc.) by availing con-
cession of reservation of vacancies admissible to Ex-servicemen,

Date. Signature of the applicant
“* Strike off whichever is not applicable

Encl: (1%) 02 Passport size photographs, (2*) Self-Attested copy of caste cerificate, (3%)
Self-Attested copies of gualification {4*) Self-Attested Proof for Date of Birth (SSC/10th Std.
Certificate), (5*) Mon-Creamy Layer Certificate (only for OBC candidates), (68*) Self-Attested
copy of Discharge Certificate, (77) Self Attested copy of PWD certificate, (8") NCVT
(NACINTC) examination mark-sheet, (9%} IPO/DD No. (Strike off whichever is not applica-
ble)

davp 10201/11/0511/1516 EN 15/7
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Government of India
Ministry of Water Resources, River Development & Ganga Rejuvenation

Central Ground Water Board

Central Region
N. 8. Building, Civil Lines, NAGPUR - 440001 (M.5.)
Applications are invited for recruitment of following temporary but likely to continue Group -
C posts of Technical Operator (Drilling) in the office of the Regional Director, Central Ground
Water Board, Central Region, Nagpur. The eligibility and other details are mentioned below;

5. |Details of Posts Description of Posts
No.
1. |Name of Post

2. |No. of Vacancies
3. |Scale of Pay

Technical Operator (Drilling)
10 (UR-07, ST-02, OBC-01)
Pay Band - | Rs, 5200 - 20200/- plus grade pay of

Rs. 1800/
4, |Classification General Central Service Group - C (Non-Gazetted, Non-
Ministerial)
5. |Period of probation if any | Two Years
Eligibility Essential: 1. Matriculation or equivalent from a recagnized Board or
University.

2, Certificate from Industrial Training Institute in Motor
Mechanic or Diesel Mechanic or Fitter

Between 18 and 27 years

{Relaxable for Government Servants upto the age of 40
years in the case of general candidates and upto 45 years
in the case of candidates belonging to Scheduled Castes
and the Scheduled Tribes in accordance with the instruc-
tions or orders issued by the Central Government from
time to time)

NOTE (1): The crucial date for determining the age limit
shall be closing date for the receipt of application from can-
didates in India {and not the closing date prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh Division of Jammu &
Kashmir State, Lahaul and Spiti district and Pangi Sub-divi-
sion of Chamba district of Himachal Pradesh, Andman &
Nicobar |slands and Lakshadweep)

NOTE (2): In case of recruitment made through the
Employment Exchange, the crucial date for determining
the age limit shall be last date upto which the Employ-
ment Exchange is asked to submit the names.
Anywhere in India

1. Shifting of rig and equipment from one site io other.
2. Loading, unloading and stacking of stores and
equipments.

3. Digging of pits, leveling of rig, mud mixing gravel
shrouding ete,

4. Lifting and lowering of test pumps

5. Attending repairing and maintenance of drilling rig,
equipments, vehicles, pumps ete, available in the unit.
6. Assisting drilling crew in different operations

7. Watch and ward duty in the rig unit.

8. Any other duty assigned by his superiors

10. |Last date of receipt ‘Within 30 days from the date of publication of advert-
of application isement in News Papers/Employment News

Interested candidates who fulfill the above requirements and are willing to serve anywhere
in India may apply to the Regional Director, Government of India, Ministry of Water
Resources, River Development & Ganga Rejuvenation, Central Ground Water Board,
Central Region, New Secretariat Building, Civil Lines, Nagpur - 440 001 in PRE-
SCRIBED APPLICATION FORMAT given below so as to reach this office within 30 days
from the publicaticn of advertisernent in Employment News, The envelop containing the
Application should be marked, superscripted as “Application for the post of Technical
Operator (Drilling)”. Suppression of Educational Qualification/Employment will be disqual-
ified. Applications which are incomplete/ineligible/unsigned not supported with requisite doc-
uments received after the due date or otherwise deficient in any manner will be outrightly
rejected

Mere fulfilling the prescribed qualification and experience will not vest any right of a candi-
date for being called for the interview/trade test. A Screening Committee will scrutinize all the
applications received for the postis) and only short-listed candidates will be called for inter-
view/trade test. The decision of the screening committee will be final and no correspondence
will be entertained in this regard. The exact date & time for Interview/Trade Test will be com-
municated to the shortlisted candidates separately. No TADA for the recruitment test will be
paid. SC/ST candidates called for interview shall be paid second class railway/bus fare for
the shortest route and as per the admissible rule, The department will not be responsible for
postal delay in receipt of application. Candidates already employed in Central/State/Public
Sector Undertakings should submit their applications through proper channel with abtaining
NO Objection Certificate from the Employer,

The Regional Director reserves the right to cancel the vacancy without assigning any
reason.

7. |Age Limit

8. [Place of posting
4. |Description of Duties

(D. Subba Rao)
Regional Director
FORMAT OF APPLICATION
APPLICATION FOR THE POST OF TECHNICAL OPERATOR DRILLING

Name in Full {in BLOCK LETTERS)

Fathers Mame

Date of Birth as per HSC/SSC

Sex Affix latest passport
Mationality size photograph duly

attested by a
Gazetted Officer

Category (General/OBC/SC/ST)
Permanent Address

Correspondence Address

a. Educational / Other qualification

b. Percentage of marks in 10th Standard
10, Knowledge in Hindi (Yes/MNo)

11.  Employment Exchange Regd. Mo. and Date and Place of Registration

12. \Whether ready to serve anywhere in India \Write (Yes or Mo)

13.  List of Enclosures (attested copies of all certificates should be enclosed)

a Educational qualification (4ttested copy of marks sheet of 10th Standard)
b. Certificate from ITI in Motor Mechanic or Diesel Mechanic or Fitter

c. Proof of Date of Birth

d. Gaste Certificate (if applicable)

& Employment Registration Card

f. Any other details

L e R

Government of India
Min of Defence
Dept of Def. Production (DGQA)

Chief Quality Assurance Establishment (Naval)
DGQA Complex, Manovikas Nagar, Secunderabad-500009
Phone No.: 040-27741170/1187
Fax No.: 040-27741079; e-mail: gaensechad-dgga@nic.in
1. Applications are invited for the following posts:
{a) One post of Lower Division Clerk (Un-Reserved):
(i) Qualification: (a) 12th Pass or equivalent qualification from a recognized Board or
University
(b} Should pass type writing in English with a minimum speed of 35 words per minute or in
Hindi with a minimum speed of 30 words per minute on computer.
{ii) Age Limit: 18-27 Years as on |last date of receipt of application. {Relaxation: as per eli-
gibility )
{iif) Pay: Rs. 5200-20200+1900 (Grade pay} + DA and other allowances applicable to
Central Government Employees.
(b) One post of Multi Task Staff (Un-Reserved):
(i) Qualification: Matriculation or equivalent pass from a recognized Board. OR
Industrial Training Institute pass Certificate from a recognized Institute.
(i) Age Limit: 18-25 Years as on last date of receipt of application, (Relaxation; As per eli-
gibility )
(iii) Pay: Rs. 5200-20200+ 1800 (Grade pay) + DA and other allowance applicable to
Central Government Employees.
2. Application should be made on plain paper with detials viz., Name, Father's Name,
Recent coloured passport size Photograph, Date of Birth, Academic Qualification, Category,
Caste, Ex-servicemen/Govern- ment Servant Address (Permanent and Current), Contact
Number & e-Mail ID along with copy of relevant supporting documents (Self attested).
LAST DATE FOR RECEIPT OF APPLICATION IS
31 DAYS FROM THE DATE OF PUBLICATION OF THIS ADVERTISEMENT
davp 10203/11/0015/1516 EN 15/17

Continued from page 31

for Fishery (CICEF), Opp. to ISRO Quarters, Jalahalli, Bengaluru - 560013 within 60
days from the date of publication of this advertisement in the Employment News along with
the APARSs for the last 5 years in original or photocopies duly attested by an officer of the
level of Under Secretary or above, Vigilance Clearance and integrity Cerificate. Cadre
Controlling Autharity may also kindly ensure that while forwarding the applications, they
should verify and certify that the particulars fumished by the officers are correct. It may also
be certified that no major or minor penalty was imposed on the officer during the last 10
years of his service.
Applications received after the due date or without APARs or otherwise found incomplete will
nat be considerad.
It is requested that the vacancy may be given wide publicity in the atfached! sub-offices
under their control.
(Yoginder Kumar)
Under Secretary to the Government of India
Telephone No. 011-23097014
BIO-DATA PROFORMA
1. Name and Address (in Block Letters) with e-mail address and contact number ;
2. Date of Birth (in Christian era) .
3. Date of entry into Govt. Service:

4. Educational Qualifications: Affix recent
Whether Educational and other qualifications required for the post passport size
photograph

are satisfied. (If any qualification has been treated as equivalent to the

one prescribed in the rules, state the authority for the same). :
Qualifications/ Qualifications/Experience
Experience required possessed by the Officer

Essential (13(2) (3)

Desirable (1) 42)

5. Please state clearly whether in the light of eniries made by you above, you meet the

requirement of the post.

6. Details of emplayment in chronological order. Enclose a separate sheet duly authenticat-

ed by your signature, if the space below is insufficient,

Office/institution| Post Held |From|To | Scale of Pay and Basic Nature of duties
pay (in detail)

1 2 3 4 |5 6

7. Mature of post held substantively, if any, and scale of pay thereof:

8. Present pay and date from which it is drawn (scale in which drawn also to be indicated)

9. Additional details about present employment.

Flease state whether working under

(a) Central Government (b) State Government (c) Autonemous Organization

{d) Government Undertaking (e} Universities {f) Others

10. Additional infarmation, if any, which you would like to mention in support of your suitability

for the post. Enclose a separate sheet, if the space is insufficient.

11. Whether the officer satisfies all the conditions prescribed for the post viz. qualification,

experience and service in analogous posts

17. Remarks, if any :

Date Signature of the Candidate

Countersigned....

Address...........

(Employer)

CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING THE

APPLICATION

Certified that the particulars filled by Shri ... Designation.._....... have been verified and

found correct. It is certified that no vigilance case is pending or contemplated against Shri.
... And his integrity is beyond doubt. Character Roll for the |ast five years is enclosed

Signature of the Employing Authority

with Stamp and Date

EN 15/46

DECLARATION
| hereby deciare that all the statement made in the application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found
falsefincorrect or ineligibility being detected at any stage, my candidature or appointment
may be cancelled or terminated without any notice.
Place:

Date:

Note: 1. Candidates already employed in Central/State/PSU should submit their applications
through proper channel with obtaining NOC from the present employer.

2. The candidate shall produce all Criginal Ceriificates at the time of interview
davp 45103/11/0014/1516

Signature of the applicant

EN 15/36
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Directorate General of Quality Assurance
(Department of Defence Production), Ministry of Defence (DGQA)

ications are invited from Indian Nationals fulfilling the eligibility criteria for the post of

Multi Tasking Staff { Office) and Multi Tasking Staff (Sanitary).

Sl. [Name of the post |No. of post |Pay band & |Reserv- | Application to be
No.| & Classi- grade pay or | ation sent to establish-
fication pay scale ment
1. |Multi Tasking Staff |02 (Two) Pay Band-1 |Un-reser- | The Controller,
(office) (Erstwhile | General Rs. 5200- vad Confrallerate of
post of Junior Central Services | 20200 Plus Cuality Assurance
Gestetner Operator, | Group 'C’ Grade Pay of (Textiles & Clothing),
Record Keeper, (Non-Gazetted |Rs. 1800/- Ashok Path
Daftry, Orderly, and | Non-Ministeral) Kanpur 208004 (UP)
Laboratory Atten-
dant)
2. |Multi Tasking Staff |01 {One) Pay Band-1 | Un-reser-
(Sanitary) (Erst- General Rs. 5200- ved
while post of Central Services | 20200 Flus
Safaiwala, Jamadar) | Group 'C' Grade Pay of
{Non-Gazeited | Rs. 1800/-
Mon-Ministeral)

Eligibility Criteria for MTS (Office)
Essential Educational Qualification: -
Matriculation {10th Class pass) from a recognized board

Job
0]
(i}
{iii)

{iv)
v)
vi)
(vil)
{viil)
{ix)

Description:

To attend Civilian/Service Officers and movement of various files.

Repairing of files and sorting of records.

To maintain various official files/old records and issue of files fo group/sections on
demand.

To operate cyclostyling machine and its proper maintenance,

To assist the Scientific Assistants in general Lab duties. To keep apparatus and chem-
icals in safe custody or in a well arranged way for the Lab

To handle delicate equipments and glassware including cleaning of these before and
after experiments.

To clean lab fitments and lab benches etc.

To prepare samples for test

To close all water tape, gas taps etc in the group at the closing hours.

Eligibility Criteria for the post of Muiti Tasking Staff (Sanitary):
Essential Educational Qualification:
Matriculation (10th Class pass) or equivalent from a recognized board.

Job

Description; Cleaning of buildings indoor and outdoor roomsifioors! roofsiuringlsftoilet!

sinks/ outdoor grounds and drainage.

Age
i)

(i}
(i)

limit:

Normal age limit as on closing date of receipt of application: Between 18 and 25
years (relaxable for Government Servant's upto the age of 40 years in case of General
candidates and 45 years in case of the candidates belonging to the Scheduled Castes
or Scheduled Tribes in accordance with the instructions or orders issued by the Central
Government from time to time in this regards,

Age relaxation for other candidates like SC/ST upto 05 years and OBC upto 03 years
etc will be as per existing Government orders.

The Crucial date for determining age limit shall be the closing date for receipt of appli-
cations from candidates in India (and not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladhak Division of Jammu & Kashmir State, Lahaul and Spiti district and Pangi Sub
Division of Chamba district of Himanchal Pradesh, the Union Territery of the Andaman
and Nicobar Islands or the Union Territory of Lakshadweep)

Period of Probation: Two Years.
Place of Work: Kanpur and liable for All India Service Liability and Field Service Liability.

To
The

Controllorate of Quality Assurance {Textiles & Clothing)
Govt. of India, Min. of Defence
Napier Road, Kanpur-208004

Affix Self attested
passport size photo-
graph duly attested by
a Gazetted Officer

Contrelior

FORMAT OF APPLICATION FORM FOR THE POST OF
MULTI TASKING STAFF (OFFICE) & MULTI TASKING STAFF (SANITARY)

1. |Advertisement Mo,
2. |Serial Number of the post
3. |Post applied for
4. [Name of Employment Exchange where registered, if any
5. |[Employment Exchange Registration No., If any
6. [Name of the applicant

(Mr./Miss./Mrs.)

(IN BLOCK LETTERS)

Sex Male Female
7. |Date of Birth Date Menth Year
8. |Father's/

Husband Name
9. [Complete Address for

communication

Permanent Address
10.| Mationality :
11.| Category to which belong (SC/ST/OBCIGen)

(Aftach photocopy of Certificate for SCIST/OBC)
12| Whether Ex-Servicemen (Yes/MNo)
13.| Whether Physically Handicapped (Yas/No) -
14.| Academic/Technical/Professional Qualifications
(Beginning with matriculation level attach photocopies of certificate)

Sr. Name of | Year of University/| Division/ Subjects % of
No. Exam. Passing | Board Class/Grade marks
5. Experience |Attach photocopies of certificate in support of experience)
Sr. | Name of emp- | Period Designation | Pay Scale/ |Nature of | Reasons
No. | loyer/Organization| From |To Pay Duties for leaving
16. Any other information, if any:

| solemnly declare that the statements made by me in this form is correct to the best of my
knowledge and belief

Dated :

{Signature of the Candidate)

Place :
List of enclosures:

1.

3. 4,
DECLARATION

I do hereby declare that the statements made in this application are true, complete and cor-
rect to the best of my knowledge and belief. In the event of any information being found false
or incorrect or ineligibility detected before or after testinterview or at any stage, my candi-
dature will stand cancelled and my all claims for the recruitment will stand forfeited

{ Left Hand Thumb Impression)

Place:
Date: (Signature of the applicant)
ADMIT CARD
(On a separate sheet of paper in double space)
(admit card should be submitted in duplicate)
(Serial No. 01, 02 & 03 only to be filled by candidates)
Roll No. ......cccceevceermveevmene... [fior Office Use Only)

Ref: Employment News Adversitment No. . Affix Self
Date attested

[ R P STat o], | BT e oo passport size

{filled by candidate only) photograph

1. Name (in block letters) .................

Father's/Husband Name...

2. Postal address for communication

3. Post Applied for ........ccveceieninnns

4. Date of testinterview ......c.cccuene

5. Time of Test/Interview ...............

6. Venue of testiinterview

7. Al documents/testimonials in original regarding Date of Birth, Category,

Qualification, experience etc will have to be produced at the time of the interview
failing which the candidature is likely to be cancelled.

(Left Hand Thumb Impression)

Place:

(Signature of the applicant)

Date:

1.

davp 10203/11/0009/1518

GENERAL INSTRUCTIONS/CONDITIONS
(PLEASE READ THESE INSTRUCTIONS CAREFULLY

BEFORE FILLING APPLICATION FORM)
Application to be submitted in prescribed format only as given here under. Application
received in any other format/ plain paper in torn or mutilated condition shall be discard-
ed. Two recent passport size photographs with the name of the applicant at the back are
required to be enclosed with the application
Due care to be taken while filling up the details in legible hand writing. Admit Cards for
written test shall be mailed only to the addrass given in the application.
Application is to be addressed only to the Establishment indicated in application form of post.
Candidates desirous of receiving acknowledgement of receipt of application may send a
self addressed post card only. Acknowledgemnent will be sent only on the post card
received. No enguiry in this regard will be entertained.
Last date of receipt of application for all the post Multi Tasking Staff (Office) & Multi
Tasking Staff (Sanitary) is 21 days from the date of publication of the advertisement,
in respect of applications sent only by Post/Speed Post from the candidates residing in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladhak Division of Jammu & Kashmir State, Lahaul & Spiti district and Pangi Sub divi-
sion of Chamba district of Himanchal Pradesh, Andaman, and Nicobar Islands and
Lakshadweap last date of receipt of application for all the post is 28 days from the date
of publication of the advertisement. The envelopes shall be superscribed with the name
of POST, ADVERTISEMENT NO. AND DATE.
Incomplete applications or those received after the due date will not be entertained and
will be summarily rejected without any communication. For sending Call Letters to the
eligible candidates a self addressed envelope size 10 X 23 cms, bearing postal
stamp of minimum amount required for registered post shall be enclosed with the
application form failing which call letters to the eligible candidates will be sent through
ordinary post at the address given in the application and no representation of non-
receipt/ delay etc. will be entertained. This organization will not be responsible for any
postal delay,
Application will be screened. Only eligible candidate will be called for written test for the
post of Multi Tasking Staff (Office) & Multi Tasking Staff (Sanitary). Eligible candi-
dates will be required to appear for Written Test at Kanpur and qualifying candidates
for the Interview at Kanpur.
New Pension Scheme will be applicable as per existing order.
Unemployed candidates upto 35 years of age may avail the travel concession given
by Indian Railway for attending the interview by producing the Call Letters. SC/ST
candidates more than 35 years of age will be paid TA by the department as per
Government Rules.
Canvassing in any matter would lead to summary rejection of application and candida-
ture at any stage

. Application from employees of Government/Semi Government Department and

Public Sector Undertaking will be considered only if forwarded through proper
channel, certified by the employer that the applicant will be relieved within one manth of
the receipt of the appointment order, if selected. However, advance copy of the applica-
tion may be submitted before the closing date, ensuring that the application may be sub-
mitted through proper channel reaches this establishment before closing date.

EN 15/18
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The Food Corporation of India (FCI), one of the largest Public Sector Undertakings, dealing
with food grain supply-chain management, intends to recruit Assistant General Manager
(General Administration, Accounts, Law) and Medical Officer for manning Category- |
posts. Only OMLINE APPLICATIONS are invited from eligible candidates who fulfill the pre-
scribed qualifications, age and experience etc. for the posts indicated below:-
PROJECTED VACANCIES:

The total number of vacancies may vary as per administrative exigencies and at the discre-
tion of FC| management.

RECRUITMENT

Ford Conporation of Ingiy
bl bt

Advt. No. 5/2015-FCI Category-i

Name of the post POST | Scale of | Maximum Age | SC|ST| OBC|UR| Total|PWD
CODE | Pay (IDA| limit as on {PH)

pattern) | 1.8.2015

Assistant General Manager | A 20600- |30 - |01)02 (01 |04 |-

(General Administration.) 45500

Assistant General B 20600- |28 0z2|- |04 |05 |11 (01

Manager (Accounts) 46500 HH

(FO.D)

Agsistant General c 20800- |33 o1]o1(o3 |- |05 |-

Manager (Law) 45500

Medical Officer D 20800- |35 - |- |1 o1 (02 |-
48500

Total 03 [02|10 |07 |22

Online registration from 14/07/2015 to 14/08/2015.

Date of Wiitten Test will be announced |ater. Candidates may keep in touch through the web-
site. www.fcijobsportal.com.

UR - Unreserved, SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward
Class; PWD/ PH - Persons With Disabilities/ Physically Handicapped

Haorizontal Reservation has been given to PWD / PH category.

The persons with the Degree of Disability of 40% and above are eligible for applying for the
posts earmarked for PWD/PH Category ie. VH-Visually Handicapped, HH-Hearing
Handicapped, OH- Orthopaedically Handicapped.

Posts identified to be filled by persons with disabilities (PWD/PH):-

Sl. | Posts identified Category of disability identified for the Post

No. VH HH OH
1, | Assistant General Manager (General B LV PD 0L, BL, DA
Administration.)
2. | Assistant General Manager (Accounts) | - PD, D| BH, OL, OA
3 | Assistant General Manager (Law) B, Lv{mobility PD, D] OA, (mability not
not to be to be restricted)
restricted)
4. | Medical Officer - = 0L, OA (Non surgical
jobs only)
Legends;
1. LV - Low Vision
2. PD - Partially Deaf
3. OL - One Leg Affectad (R andfor L)
4. 0A - One Arm Affected (R or L)
5. D - Deaf
5. B - Blind
7. BL - Both Legs Affected but not arms
&

BH - Stiff Back & Hips (cannot sit or stoop)
/i

Assistant General Manager (General Administration) (Post Code: A)
i} Post Graduate degree or equivalent from a recognized University/ Institutes recognized
by Central Govt. (or body authorised by it) with minimum 55% marks, or
i)  ACA/AICWA/ACS, or
iiy Bachelor's Degree in Law, or 5 years Integrated Course in Law, from recognized
University with minimum 55% marks.
NOTE: In case of SC/ST/PH candidates, the minimum percentage of marks shall be 50%
instead of 55%
Assistant General Manager (Accounts) (Post Code: B)
Asgsociate membership of
(a) The Institute of Chartered Accountants of india; or
(b} The Institute of Cost Accountants of India ; or
{c] The Institute of Company Secretaries of India
Assistant General Manager (Law) (Post Code: C)
Full time Degree in Law from a recognized University/institute; and
EXPERIENCE:
Minimum 5 years® experience as a practicing Lawyer in Civil matters representing his clients
in at least 3 cases in every year or 5 years' experience as a Law Officer in Central
Govermment/ State Government/ Central Government PSU/ State Government PSU in the
DA scale of Rs.16400-40500 or CDA scale of Rs. 9300-34B00 (Grade Pay 5400) (or corre-
sponding in pre-revised scales).

NOTE:
1. Combination of expenence as Lawyer and Law Officer is permitted for determining the
eligibility,

2. The experience as Lawyer is to be evidenced by Enrclment Certificate as an Advocate
along with certified copies of Vakalatnama filed by the candidate in at least 3 casesin
each year of the qualifying experience.

3. Candidates working as Law Officer are required to furnmish certificate of experience
alongwith Pay Scale specifying the Basic Pay in the service in Central Government/
State Government’ Gentral Government PSU/ State Government PSU for the relevant
period, apart from proof of Educational qualification, age etc

Medical Officer (Post Code: D)

M B.B.S. (Registered and completed the prescribed House Surgery) (either completed the

Internship in 1962 or undergone Intemment and a compulsory Surgency for a period of one

year, Rotary House Surgency for one year).

Experience: 3 years experience in any crganized Medical Institution, preferably in a labour

Organization.

Experience as House Surgeon/Resident Doctor while pursuing MD Course would reckon as

experience provided it is acquired after completing Internship.
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NOTE:
I CANDIDATES CAN APPLY ONLY FOR ANY ONE OF THE POST CODE A, B, C AND

. CANDIDATES ARE REQUIRED TO SUBMIT THE ONLINE APPLICATION FORM
ONLY ONCE THROUGH THE DESIGNATED WEBSITE (www.fcijobsportal.com).

Ill.  If the gualification possessed by the candidate is equivalent, then the equivalency cer-
tificate by the relevant authority must be in possession of the candidate on or before
14.08.2015, which is required to be sent / uploaded along with other essential enclo-
sures in case of their shortlisting on the basis of the Written Test at the designated
Address Mebsite which shall be informed / notified through the designated website
(www.fecijobsportal.com).

IV. Mo printed / hard copy of the filled Application Form or any other supporting documents
is to be sent before shortlisting based on Written Test unless asked to submit
specifically.

RESERVATION AND RELAXATIONS:

1. The prescribed qualifications, experience and the age limit shall be reckoned as on
01/08/2015. The maximum age limit can be relaxed by 5 years in case of SC/ST can-
didates and 3 years for OBC candidates,

2. There will not be any upper age limit in case of departmental (FCI) employee.

3. The upper age limit is relaxed by 10 years for PWD / PH candidates, 15 years for PWD/
PH candidates belonging to SC/ST and 13 yrs for PWD / PH candidates belonging to
OBC.

4. The aforesaid reservation is not applicable to OBC candidates falling within the creamy

layer.

5. Age is additionally relaxable by 5 years for those applicants who had ordinarily been
domiciled in the State of Jammu and Kashmir during the period 01-01-1980 to 31-12-
1988, Any applicant intending to avail the relaxation under this category shall have to
submit a certificate from the District Magistrate within whose junsdiction shefe had
ardinarily resided or any other authority designated in this behalf by the Gowt. of
Jammu & Kashmir to the effect that she/he had ordinarily been domiciled in the State
af Jammu & Kashmir during the periad from 01-01-1980 to 31-12-1989.

6.  The Ex-Servicemen and Commissioned Officers including Emergency Commissionad
Officars (ECOs) or Short-Service Commissioned Officers (SSCOs) who have rendered
at least five years military services as on 01st August, 2015 and have been released :-

(i) On completion of assignment {including those whose assignment is due to be com-
pleted within one year from 01st August, 2015) otherwise than by way of dismissal or
discharge on account of misconduct or inefficiency, or

(il Onaccount of physical disability attributable to military service or on invalidment, shall
be allowed maximum relaxation of five years in the upper age limit.

7. 8C, 8T, OBC and PWD (PH) candidates, who are selected on their own merit without
relaxed standards, alongwith candidatas belanging to other communities, will not be
adjusted against the reserved share of vacanecies. Sueh SC, ST, OBC and PWD (PH)
candidates will be accommodated against the general/unreserved vacancies in the
post as per their position in the overall Merit List or vacancies earmarked for their cat-
egory, whichever is advantageous to them. The reserved vacancies will be filled up
separately from amongst the eligible SCs, 5Ts, OBCs, and PWD (PH) candidates who
are lower in merit than the last general candidate on Merit List of unreserved category
but otherwise found suitable for appointment by relaxed standard.

A person with physical disability (OH/HH/VH) who qualifies the examination under General

standards can be appointed against an unreserved vacancy provided the post is identified

suitable for person with disability of relevant category.

SELECTION PROCESS:

The selection process will be consisting of \Written Test (WT) and Interview (1). The Written

Test for Assistant General Manager (General Administration) will consist of 250 multiple

choice guestions on General Aptitude consisting of Reasoning, Data Analysis, Numerical

Ability, Computer Awareness, General Awareness, Management and Current Affairs. The

Written Test for Assistant General Manager (Accounts, Law) and Medical Officer will consist

of 250 multiple choice questions on General Aptitude consisting of Reasoning, Data

Analysis, Mumerical Ability, Computer Awareness, General Awareness, Management and

Current Affairs and relevant technical discipline. Majority of the question for Assistant

General Manager (Accounts, Law) and Medical Officer will be from the relevant technical

discipline. The duration of Written Test is 3:00 Hrs. On qualifying the Written Test, the

Interview will be held for short-listed candidates. The weightage assigned to Written Test &

Interview will be in the ratio of 87 5:12.5, respectively

NOTE:

Candidates are to be shortlisted for Interview on criteria of 50% marks in Written Test for

unreserved categories and 45% marks for all reserved categones including Persons with

Disabilities. The number of candidates to be called for Interview shall generally be five times

and minimum three times the number of vacancies on the basis of merit in the Written Test

from amongst the qualified candidates cadre wise / category wise. A candidate has to appear
in all the phases of the recruitment process to be eligible for the selection. The candidates
are advised o keep in touch through the Website.

The Question Paper for Written Test will be bilingual i.e. in English and Hindi.

Visually Handicapped (VH- B, LV) candidates with visual disabilities of 40% (forty percent)

or above can avail the assistance of a Scribe in the Written Test. Question Papers and

Answer Sheets will not be provided in Braille, Compensatory time shall also be provided to

the WH candidates as per extant instructions. The said assistance shall be provided subject

to such request being made in the Application Form

No attendant of VH/Cerebral Palsy candidates will be allowed inside the examination prem-

ises. Persons with Visual Disability of less than 40% (forty percent) will not be considered as

visually handicapped persons and will not be eligible for assistance of a Scribe,

One eyed candidates and partially blind candidates who are able to read the normal

Question Paper set for all the candidates with or without magnifying glass and who wish to

write ! indicate the answer with the help of Magnifying Glass will be allowed to use the

Magnifying Glass in the Examination Hall and will not be entitled to a Scribe. Such candi-

dates will have to bring their own magnifying glass,

IMPORTANT INFORMATION / INSTRUCTIONS:

1. CANDIDATES CAN APPLY ONLY FOR ANY ONE OF THE POST CODE A, B, C AND
D. if it is found at any stage that a candidate has applied for multiple Post Code hisfer
candidature shall be summarily cancelled.

2. No other Qualification and experience other than expressly mentioned in the
Qualification and experience Criteria would be accepted.

3. The Admit Card for the Whitten Test indicating the time and venue of examination for
each candidate can be downloaded from www.fcijobsportal.com, 15 days prior to the
date of examination onwards. Candidates, who are not able to generate their Admit
Cards online at least one week before the date of the examination, should contact at

Continued
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email 1D fciqueryDi@fcijobsportal.com. Even then if the grievances are not
addressed, the candidates may contact in person to FCI Headquarters with proof of
onling submission of Application Form for generating Admit Card online. Intimation
about shortlisted candidates for Interview will be uploaded on website for which candi-
dates may keep in touch through the website www.fcijobsportal.com. A candidate
has to appear in all the phases of the recruitment process to be eligible for the selec-
tion. The candidates are advised to keep in touch through the Website.

GENERAL INFORMATION / INSTRUCTIONS:

1)

Nationality: A candidate for appointment in the servics of the Corporation shall be :
(i) a Citizen of India, or

(ii) & subject of Nepal, or

(i) a subject of Bhutan, or

(ivl a Tibetan refugee who came over to India before the 1st January, 1962 with the
intention of permanently settling in India, or

(v} a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and
East African Countries of Kenya, Uganda and United Republic of Tanzania (formerly
Tanganika and Zanzibar), Zambia, Malawi, Zaire and Ethiopia and Vietnam with the
intention of permanently settling in India.

Provided that a candidate belonging to categaries (ii), {iii), {iv) and (v) abowve shall be a per-
son in whose favour a cerificate of eligibility has been given by the Managing Director.

2

3)

4

S)

&)

7y
&)
)
10)
1)

12)

13)
14)

Candidates should indicate at the designated place in the Application Form whether
they belong to one of the Minority Communities nofified by Govemment namaly,
Muslims, Christians, Sikhs, Buddhists, Jain or Zoroastrians {Parsis).

All the posts carry IDA pattern pay seales and usual allowances such as fringe bene-
fits, HRA, Leave Travel facilities etc, These scales carry DA on percentage basis
Gross emoluments would vary depending upon place of posting.

Employees of the Central / State Gowt, / Public Sector Undertakings and departmental
candidates should apply Online. Their candidature is subject to fulfiment of the essen-
fial eligibility criteria and ensure that they are in possession of '"No Objection
Certificate’ from their employer on or before the closing date which shall be required
to be sent / uploaded along with other essential enclosures in case of their shortlisting
on the basis of the Written Test at the designated Address / website which shall be
infarmed f notified through the designated website (www.feijobsportal.com).
Candidates are not permitted to use calculator and other electronic gadgets except as
specified in the Advertisement. They should not, therefore, bring the same inside the
examination premises/venue.

All papers in the Written Examination will consist of Objective Type Multiple
Choice Questions. Candidates must write the papersfindicate the answers in their
own hand. For Objective Type Multiple Choice Questions paper, OMR Answer Sheets
will be provided. OMR Answer Sheet is to bafilled in with BLUE f BLACK BALL POINT
PEN OMLY as per instructions given in OMR Answer Sheet. Candidates are required
to mark their Name, Date of Birth, Roll Number, Registration Number, and Question
Booklet Number etc. comectly on the OMR Answer sheets by darkening the appropri-
ate ovals / boxes. Candidates are also required to sign their names in running hand
and affix left hand thumb impression on the Answer Sheets. Answer Sheets not bear-
ing the Candidate’s Name, Roll Number, Signature, LTI etc. in the space meant for the
purpose will not be evaluated and awarded Zero marks. If any candidate belonging to
reserved category does not write their category properly in the OMR Answer Sheet,
they will be treated as belonging to UR category. OMR Answer Sheets are read by
machine and, therefore, failure to comply with any of the instructions will result in award
of Zera marks. Candidates in their own interest should strictly follow the Instructions
given on the Question Booklet! OMR Answer sheet, No representation regarding non-
compliance of instructions will be entertained.

All Multiple Choice Questions carry equal 1 marks. There will be no negative marking.
Discrepancies in question paper should be brought to the notice in feedback@fcijob-
sportal.com within 15 days of holding the examination. Representation submitted
thereafter will not be entertained.

In view of the large number of applications, scrutiny of the eligibility, category and other
aspacts will not be undertaken before issuing call letters for Written Test

Candidates in their own interest are advised to provide their Mobile Numbers and E-
mail IDs accurately, as it may be used for all future corespondence.

It is mandatory for all the candidates to upload their Photograph and Signatures as
specified without any exception

Formats prescribed for furnishing SC/ST, OBC & PWDIFH certificates are appended at
Annexures A, B & C respectively. Candidates may note that these Certficates/
Documents is required to be sent / uploaded along with other essential enclosures in
case of their shortiisting on the basis of the Written Examination at the designated
address [ website which shall be informed / notified through the designated website
www .feijobsportal.cem. SC/IST/PWD/PH Candidates who are seeking Fee Exemption
must upload the relevant document / certificates as stated above as a proof for
Exemption from Application Fee. Female Candidates are required to upload any certifi-
cate mentioning the gender andfor photograph like High-School Certificate / Caste
Certificate f College |D Card / Aadhar Card / \Voter ID card / Driving License / Passport
etc. As Male Candidates belonging to unreserved category, OBC are not exempted from
Application Fee; are not required to upload any Certificate/Document at this stage.

A candidate should select any one of the examination centres while filling the Online
Application Form.

Examination Centres are as under:

NORTH

SOUTH WEST EAST NORTH-EAST

Jammu

Bangalore Ahmedabad | Kolkata Guwahati

Dehradun

Chennai Bhopal Patna Shillong

Shimla

Hyderabad Mumbai Bhubaneshwar | Dimapur

Jaipur

Thiruvananthapuram | Raipur Ranchi Suryamaninagar

New Delhi

Luckniow

Chandigarh

Srinagar

15)

16)

17)

18)
19)

20}

Ma change in centre of examination will be allowed under any circumstances, Hence,
the candidates should select the centres carefully and indicate the same correctly in
their applications.

The Corporation reserves the right to cancel any Centre and ask the candidates of that
Centre to appear from another Centre. Corporation also reserves the right to divert
candidates of any Centre to some other Cantre to take the examination.
RESOLUTION OF TIE CASES: In case of a tie in a particular post, the candidate who
has scored higher marks in the Written Test will be placed above the other candidate.
If the tie still parsists, the procedure will be followed by Date of Birth i.e. the candidate
older in age will get preference. Lastly, if the tie still persists, the tie will be resclved by
referring to the alphabetical order of names i.e. a candidate whose name begins with
the alphabet which comes first in the alphabetical order will get the preference.

Mere submission of application and fulfilling the eligibility conditions gives no right to
any person for appearing in Written Test efc.

Qualifying in the Written Test and Interview for any post without fulfilment of eligibility
conditions will not confer any claim to the candidate for final selection for the post.
Candidates should comply with additional instructions of FCI, if any.
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21)
22)

23)

24)
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Filling up of these vacancies is subject to the outcome of any litigation affecting the
recruitment procass.

Mo correspondence will be entertained about the outcome of the application, at any
stage.

All appointments will be subject to the Rules and Regulations of the Corporation in-
force from time to time. Other benefits like CPF, Gratuity, Leave Travel Concessions,
Leave Encashment, Medical-reimbursement, etc., shall be applicable as per the rules
of the Corporation as amended from time to time.

After selection of candidates, the candidates may be posted anywhere in the country
in the interest of the Corporation, The Region-wise detail for each Zone is as follows:

NORTH ZONE: 1. Delhi Region, 2. Haryana Region, 3. Funjab Region (includes the Union
Temritory of Chandigarh), 4. Himachal Pradesh Region, 5. J & K Region, 6. Rajasthan
Region, 7. Uttar Pradesh Region, 8. Uttarakhand Region.

S0UTH ZOME: 1. Andhra Fradesh Region (inciudes Union Temtory of Andaman and
Nicobar Islands), 2. Karnmataka Region (includes Union Territory of Lakshadweep), 3. Kerala
Region, 4 Tamil Madu Region {includes Union Territory of Puducherry), 5. Telangana
EAST ZONE: 1. Bihar Region, 2. Jharkhand Region, 3. Odisha Region, 4. West Bengal
Region (includes the State of Sikkim).

WEST ZOME: 1. Maharashtra Region (includes the State of Goa), 2. Madhya Pradesh
Region, 3. Chhattisgarh Region, 4. Gujarat Region (includes the Union Territory of Daman
& Diu and Dadra & Nagar Haveli).

NORTH- EAST ZONE: 1. Arunachal Pradesh Region, 2. Assam Region, 3. Nagaland &
Manipur Region, 4. NEF Region (includes the State of Mizoram, Tripura and Meghalaya).

25)

26

27

28

29

30

h

32

33

34

35)

36

3r)

38)

39)

40

41

MNe TA will be provided for the Written Test However, candidates will be given 2nd
class Rail fare or ordinary bus fare "o and fro” by the shortest route, subject to pro-
duction of railway ticket/bus ticket for attending the Interview.

Candidate must ensure to have fulfilled all the eligibility eriteria, viz., age, qualification
& experience, etc. a5 on 01.08,2015, Candidates should satisfy themselves that they
fulfill the required gualification, age & experience etc., before applying for the post. In
case it is found that the information fumished by a candidate is defective in any man-
ner or has been deliberately suppressed, the candidature will be summarly rejected as
and when it comes to the notice of the Management. The candidates are advised to
satisfy themselves fully about the correctness of the information furnished. The candi-
dature would be rejected if found ineligible at any stage

Issue of Admit Card for the Written Test & calling for Interview does not confer any right
of acceptance of candidature and should not be construed as an acknowledgment of
fulfilling the eligibility criteria. t does not give indefeasible right to an individual for
employment with FCI.

Candidates, who fulfill all the eligibility criteria, will be issued Offer of Appointment as
par merit list and as per vacancies

Before registering/submitting applications on the website, the candidates should follow
the instructions given in advertisement/website and possess the following:

Valid E-Mail ID and Mobile No.: The E-Mail ID and Maobile No. entered in the Cnline
Application Form should remain valid / active until the recruitment process is complet-
ed. No change in the E-Mail ID and Mobile Mo. will be aliowed cnce submitted. The
candidate himself/herself will be responsible for wrong or expired E-Mail ID & Mobile

0.
PHOTOGRAPH: One recent coloured passport size photograph preferably with white
background, not more than three months old is to be SCANNED AND UPLOADED in
the space earmarked in the Online Application Form. Size of the file for photograph
should be between 20kb-40kb,

SIGNATURE: Signature (in Blue/Black ink) against white background is to be
SCANNED and UPLOADED in the space earmarked in the Online Application Form
and as per the guidelines given on website. Candidates must ensure that the signa-
tures are identical throughout the Recruitment process at all stages andior places. If
any variation is found between the signatures, the candidature is liable to be cancelled.
Candidate is advised to confirm histher uploaded signature is clearly visible/ identifiable
at the appropriate place. Size of file should be between 10kb-20kb.

CERTIFICATE FOR EXEMPTION OF APPLICATION FEE: SC/ST/PWD/PH
Candidates who are seeking Fee Exemption must upload the relevant documenticer-
fificate as stated above as a proof for Exemption from Application Fee. Female
Candidates are required to upload any certificate mentioning the gender andfor photo-
graph like High-School Certificate/Caste Certificate/College ID Card/Aadhar
CardMoter 1D Card/Driving License/Passport etc. Size of scanned file should be
between 20kb-60kb.

Mo original Certificates / Documents are required to be sent in connection with the
Application unless directed to do so. Candidates may also note that Self-attested
Photostat copies of requisite Certificates/Documents shall be required to be sent /
uploaded at the designated address / website in case of their shortlisting on the basis
of Written Examination which shall be informed / notified through the designated web-
site www.fcijobsportal.com. Criginal certificates will, however, be scrutinized / veri-
fied at the time of Interview.

Al the time of the Interview, if a candidate is unable to produce all the original docu-
ments due to whatsoever reason, his candidature would be rejected. Under no cir-
cumstances additional time would be provided. Thus only those candidates are
advised to apply who can produce all the relevant documents in original at the time of
Interview itsalf.

Management reserves the right to conduct additional examination /skill test or call for
any additional documentary evidence in support of educational qualification & experi-
ence of the applicant.

Deparimental candidates may note that their candidature is subject to possession of
'No Objection Certificate’ from their employer, which shall be required to be sent /
uploaded along with other essential enclosures in case of their shortlisting on the basis
of the Witten Examination at the designated address / website, which shall be
informed/ nofified through the designated website www.fcijobsportal.com.

Any attempt to influence the Corporation in any manner would result in disqualification
and rejection of candidature immediately.

In case of any clarification on recruitment process, please email at fciquery01@fci-
jobsportal.com. No other form of communication shall be entertained. However, pen-
dency of any such query will not effect in extension of scheduled dates of the recruit-
ment process.

Appointment of empanelled candidates will be subject to their being found medically fit
and the verification of character, antecedents and caste, wherever applicable,

The decision of the Corporation in all matters relating to the conduct of examination
and preparation of merit list will be final and binding on the candidates and no
enquiryfcorrespondence will be entertained in this regard

Ne person shall be eligible for appeintment who had previously been dismissed or
compulsorily retired from the service of the Corporation or from a Department of a State
or the Gentral Government or from any Public Sector Undertaking.

No person shall be eligible for appeintment who has been convicted in a Court of law
for any offence invalving moral turpitude,

SCIST/PWD (PH) and Women candidates are exempted from payment of Application
Fee, subject to uploading of Caste/Disability Certificate from Appropriate Authority in
suppart of hisfher claim.

Candidates except as specified above, applying for ANY ONE of the Post Code A, B,
C and D are required to submit Application Fee of Rs. 600/-. {Excluding bank
charges but including service tax as applicable. Service Tax Code (Registration
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Number) - AAACF0365NST099} through any one of the following modes of payment:

+ SBI Internet Banking, other major bank's Internet Banking, Debit/Credit Cards (The
additional bank charges for all such transactions is around Rs. 20/- (which may
vary) and is to be borne by the candidates in addition to the Application Fee of
Rs. 600/-.). The last date for making the Payment of Application Fee through this mode
is 21.08.2015.

* Cash Payment through e-challan at branches of SBI. {The additional bank charges
for Challan Mode is Rs. 80/-, and is to be borne by the candidates. Thus the total
Application Fee in this mode is Rs. 860/- (including bank charges and service tax
as applicable)}. The last date for generation of Bank e-Challan is 14.08.2015, and last
date for making the Payment of Application Fee by e-Challan is 21.08.2015.

ITIS IN THE INTEREST OF THE CANDIDATES TO USE ONLINE MODE TO INSTANTLY

COMPLETE THE REGISTRATION PROCESS AND GEMERATE THE REGISTERED

APPLICATION FORM.

42) Steps for Applying and method of Payment of Application Fee:

Filling up of Application Form is in two parts viz:

PART- Iz

a. In Part |, Candidate will have to fill the requisite information like Candidate’s Name,
Gender, Date of Birth, Category, whether Person with Disability, whether Departmental
(FC1) employee, Written Test Centre, Post applied for, Educational Qualification, E-mail
Id, Mobile Mumber, Experience, Communication Address, Declaration, etc. On sub-
mission of Details, Candidate will be prompted to check the filled details and filimake
corrections if any, otherwise to SUBMIT hisfher final data.

b, Photograph, Signature and certificate/document for Exemption of Application fee is to
be up-loaded as per instructions given on the website in the link "Guidelines for scan-
ning the Photograph, Signature, Cerificate/Document”. The image file of Photograph,
Signature and certificate/document for Exemptlion of Application fee should be in JPG
or JPEG format, There will be 3 separate links for uploading Photograph, Signature
and Certificate/Document. Click on the respective link "Upload Photograph, Signature
and Certificate/Document”.

Recent passport size colour photograph, preferably with white background, must be
used. Size of the file for photograph should be between 20kb-40kb.

For signature, the candidate has to sign on white paper with BLUE / BLACK INK PEN,
If the candidate's signature on the answer script at the time of the examination and at
subsequent stages, If applicable, does not match the scanned signature on the Admit
Card/Attendance Sheet, the candidature of the candidate will be disqualified. Size of
file should be between 10kb-20kb.

The candidate has to scan and upload the relevant Certificate/Document for Exemption
of Application Fee (in case of SC/ST/PWD(PH) and Female candidate) in one page
only. In case of failure of uploading the relevant certificate/document, the candidature
will not be accepted. Size of file should be between 20kb-80kb,

Cnline Application Form will not be Accepted/Registered unless the candidate uploads
histher photograph, signature and certificate/document (if applicable) as specified.
After uploading, Candidates have to preview the uploaded images. Here the candidate
is advised to ensure that, his/her uploaded photograph is clearly wisible/ identifiable in
the appropriate row and the specimen signature is also visible in appropriate space. If
for any reason uploaded images are not up to the mark then the candidate can upload
these images again by following the same procedure. In no case these spaces should
be swapped. If the candidate is satisfied with the uploaded images. he/she may pro-
ceed further.

¢) Submission of Application:

+  The candidate may review all the filled information before clicking on the declaration
checkbox.

+  If a candidate finds that all the filled information are correct then he/she can select the

declaration checkbox and click on final SUBMIT button given on page, otherwise EDIT

the informaticon filled by him/her.

gl 1 il

For the candidates (SC/ST/PWD and Female) Exempted from Application Fee:

+  Once a candidate clicks on SUBMIT button a Registered Application Farm will be gen-
erated having unique Registration Number. Candidates are advised to take a print of
the Registered Application Form for their records and future reference,

+  Candidates exempted from Application Fee will get a Registration Number as confir-
mation through SMS and/or E-mail, which can be used along with combination of Date
of Birth to print the Registered Application Form, Thus the process for registration of
Candidates exempted from Application Fee gets completed. The Registration Number
along with Date of Birth can also be used for downleading the Admit Card 15 days prior
to the date of examination which shall also be notified in the designated website i.e.
www.fcijobsportal.com. In case the candidate is not able to take the printout of the
Registered Application Form and also does not receive SMS and/or Email indicating
Registration Number, the candidate can download f access the same by link "Click here
to Print/Reprint Registered Application Form/ To make the Payment of Application Fee
if earlier attempt was not successful (Relogin)” given on the website i.e. www.feijob-
sportal.com.

PART-Il
For the candidates who have to pay Application Fee:
Itis NOT APPLICABLE for SC/ST/PWD and FEMALE Candidates.

+ Once a candidate clicks on SUBMIT button a page will open having some important

instructions for payment, a Payment Reference Mumber and a Link to make payment
of Application Fee. Candidates may please note that unless they make the payment of
Application Fee, their application will be treated as INCOMPLETE. Candidates who
want to pay at |ater stage can use this Payment Reference Mumber for re-login and
making the payment in order to complete his Registration.
Onece a candidate clicks on button of making the payment, the Site will redirect them to
SBI Payment Site. There are various options available for payment on SBI site viz. SBI
Internet Banking, other major bank's Internet Banking; Debit/Credit Cards, Cash
Payment through e-challan at branches of SBI.

+  Candidates who opt for any Online Mode of Payment like Credit Card, Debit Card
or Net Banking: After making the successful Payment they will immediately be redi-
rected to www.fcijobsportal.com. for generation of Registered Application Form.
Candidates are advised to take a print of the Registered Application Form for their
records and future reference. Thus the process for Registration of candidates who
have to pay Application Fee gets completed. The Registration Number along with Date
of Birth can also be used for downloading the Admit Card 15 days prior to the date of
examination which shall also be notified in the designated website i.e. www.feijob-
sportal.com.

Note: Itis in the interest of the candidates to use any Online Mode other than the bank
e-Challan mode to instantly complete the Registration Process and generate the
Registered Application Form. Candidates are advised not to wait till 21.08.2015 to
make payment through bank e-Challan. Further the Bank Jftransaction charges for e-
Challan mode is Rs. 80/- in addition to the Application Fee of Rs. 600/- and is to be
bome by the candidates

Candidates who opt to pay the Application Fee through Bank e-Challan mode: A
challan will be generated in two copies (One Bank's copy and one Candidate's copy).
After taking a printout of the Bank e-Challan, a candidate has to go to nearest SBI
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branch in working days/ hours and make the payment on or before 21.08.2015. After
making the Payment, a candidate will get a Candidate's copy of Challan duly stamped
along with Joumal Number. Candidates are advised to keep this Candidate's copy of
Challan in safe custody for future use. After making the Cash payment, a candidate
should visit www.feijobsportal.com. after 2 minimum gap of 24 Hours to check his
payment status by clicking on the "Click here to Print/Reprint Registered Application
Form/ To make the Payment of Application Fee if earlier attempt was not successful
{Relogin)" given on the website www.fecijobsportal.com.
If the Payment status is updated successfully, Registered Application form will be gen-
erated having unigue Registration Number. If Payment status is not updated success-
fully and if a candidate has already submitted Application Fee by Bank e-Challan mode,
then either he is checking his payment status before 24 hours after making the pay-
ment, or his payment details have not been receivad from Bank. If the candidate has
already made the payment by Bank Challan before 24 hours and his details are not
available, then he is advised to send the scanned copy of his Challan recaipt on mail
id: feiquery01@feijobsportal.com. clearly mentioning Payment Reference Number
and Journal Number.
Flease note that only after confirmation of the payment, the registration of a candidate
shall be treated as COMPLETED. Candidates are advised to take a print of the
Reqistered Application Form for their records and future reference. The Regisiration
Number along with Date of Birth can also be used for taking a print of Registered
Application Form and also for downloading the Admit Card 15 days prior to the date of
examination which shall also be nofified in the designated website i.e. www.fcijob-
sportal.com.
In case the candidate is not able to take the printout of the Registered Application Form
and also does not receive SMS and/or Email indicating Registration Mumber, the can-
didate can download / access the same by link "Click here to Print/Reprint Registered
Application Form/ To make the Payment of Application Fee if earlier attempt was not
successful (Relogin)” given on the website i.e. www.fcijobsportal.com.
Cheques, Money Orders, Postal Orders, Pay Orders, Banker's Cheques, Postal
Stamps, etc., will not be accepted, towards Application Fee,

TENTATIVE SCHEDULE

1. | Submission of Online Application farm

will commence from

2. | Application Fee to be Paid:

Rs.B00/- (Excluding bank charges
but including service tax as applicable)

14.07.2015 from 10:00 Hrs (IST)

+The last date for making the Payment of
Application Fee through SBI Intemet
Banking/ other major bank's Internet
Banking/ Debit/Credit Cards: 21.08.2015.
+The last date for generating the Bank
e-Challan: 14.08.2015.

+The last date for making the Payment of
Application Fee by e-Challan at branches of
SEl: 21.08.2015.

14.08.2015 till 23:53Hrs. (IST)

+15 days prior to announced date of
examination

+Will be announced in website
www.feijobsportal.com.

Note: Corrigendum or Addendum to this advertisement, if any, shall be published only
on the website www.fciweb.nic.in ; www.fcijobsportal.com. Candidates may keep in
touch through the website i.e. www.fcijobsportal.com. for regular updates.

The Online registration will remain active from 14.07.2015.10:00 Hrs to 14.08.2015,
23:59 Hrs only. Candidates who have generated their Payment Reference Number till
14.08.2015 should make all-out effort to make the payment by 14.08.2015. Somehow if
the candidates are not able to make their payment within 14.08.2015 in that case they
will be allowed to make payment within 21.08.2015 only. IN ORDER TO AVOID LAST
MINUTE RUSH, THE CANDIDATES ARE ADVISED TO APPLY EARLY ENOUGH. FCI
WILL NOT BE RESPONSIBLE FOR NETWORK PROBLEMS OR ANY OTHER PROB-
LEM IN SUBMISSION OF ONLINE APPLICATION. EVEN IF THE CANDIDATE HAS SUB-
MITTED HIS DATA BUT HAS NOT SUBMITTED THE APPLICATION FEE, IF APPLICA-
BLE, HIS REGISTRATION PROCESS WILL NOT BE COMPLETED.

3. | Last Date for Online Application
4. | Availability of Admit Cards on website

5. | Date of Written Test

ANNEXURE- A
FORMAT FOR SC/ST CERTIFICATE

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes
should submit in support of his claim an attestedicertified copy of a certificate in the form
given below, from the District Officer or the Sub-Divisional Officer or any other officer as indi-
cated below of the District in which his parents (or surviving parent) ordinarily reside who has
been designated by the State Government concerned as competent to issue such a certifi-
cate. If both his parents are dead, the officer signing the certificate should be of the district
in which the candidate himself ordinarily resides otherwise than for the purpose of his own
education. Wherever photograph is an integral part of the certificate, the Corporation would
accept only attested photocopies of such certificates and not any other attested or true copy.
{The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Gevernment of India.)
This is to certify that ShrifShnmatifKumari®
of of Village/Towni* in District/Division *
State/Union Temitory* _ belongs to the Caste/Tribes
which is recognized as a Scheduled Castes/Scheduled Tribes* under.-
The Constitution (Scheduled Castes) Order, 1950
The Constitution (Scheduled Tribes) order, 1850
The Constitution (Scheduled Castes) Union Territories Order, 1851 *
The Constitution {Scheduled Tribes) Union Territories Order, 1951*
As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order,
19586, the Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act 1970, the North-Eastern Area(Reorganization) Act, 1971 and
the Scheduled Castes and Scheduled Tribes Order(Amendment) Act, 1976,
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amend-
ed by the Scheduled Castes and Scheduled Tribes Order (Amendment Act), 1976*
The Censtitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@
The Censtitution (Pondicherry) Scheduled Castes Order 1264@
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @
The Constitution {Goa, Daman & Diu) Scheduled Castes Order, 1968@
The Constitution {Goa, Daman & Diu) Scheduled Tribes Order 1968 @
The Constitution (Nagaland) Scheduled Tribes Order, 1970 @
The Constitution (Sikkim) Scheduled Castes Order 1978@
The Constitution (Sikkim) Scheduled Tribes Order 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order1989@
The Constitution (SC) Orders (Amendment) Act, 1990@
The Constitution (ST) Orders (Amendment) Ordinance 1981 @
The Constitution (ST} Orders (Second Amendment) Act, 1991@
The Constitution (ST) Orders (Amendment) Ordinance 1996
The Scheduled Castes and Scheduled Tribes Orders {Amendment) Act, 2002
The Constitution (Scheduled Castes) Orders (Amendment) Act, 2002

Continued on page 37

son / daughter
of the
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Advt.No.HR/06/2015/03

Brahmaputra Valley Fertilizer

WATEH
BVFC

Corporation Limited

(A Government of India Undertaking)
Brahmaputra Valley Fertilizer Corporation Limited (BVFCL), a Gout.
of India Undertaking is situated at Namrup, Assam. The Govt. of India
has recently sanciioned a new Ammoenia-Urea Project to be set up at the
existing plant site of BVFCL under PPP mode. The company invites
applications from Indian nationals for the following posts:
01 Dy. Finance Manager/Asstt. Finance Manager - 03 posts
02 Plant Manager/Asstt. Plant Manager (Chemical) - 05 posts
For detajls, please visit our website: hitp:iwww.bvfel.com. Applications
in prescribed format, duly completed in all respect should be sent so as
to reach The HOD (Personnel), BVFCL, Mamrup, PO. Parbatpur Dist
Dibrugarh, Assam, Pin-785623 within 21 days of publication of this

advertisement in the Employment News.

&

The Sr. General Manager, Gun & Shell Facto

Govt. of India
Ministry of Defence

Kolkata-700002

the Indian nationals fulfilling the requisite criteria for the following posts.

Description of posts:

Gun & Shell Factory, Cossipore

ry, Cossipore, Kolkata - 700002 invites online applications from

Aligarh Muslim University, Aligarh
Vacancies
Advertisement No. 03/2015

University Librarian, Principal
at ZH College of Engineering and
Technology, Professors in Interdi-
sciplinary Biotechnology Unit,
Law, Philosophy, Urdu, History,
Experimental Psychology,
Women's Studies, English (ELT)
and Social Work, Associate
Professors in Botany (Nemat-
ology & Soil Sciences), Bio
Chemistry, Interdisciplinary Bio-
technology Unit, Zoology, Law
(Mercantile Law), English (Lit),
English (ELT), Philosophy (Muslim
Philosophy), Philosophy, Urdu,
Comparative literature with Urdu,
Linguistics, Functional Hindi (tran-
slation), Medieval Central Asian
History, Medieval Indian History,
Turkish Studies, Islamic Studies,

Psychology, Modern  Arabic,
Physical Education, Women's
Studies, Education, Sociology,

Zoology (Animal Ecology), Agri -
cultural Microbiology, Experimen-
tal Psychology and Fine Arts,
Assistant Professors in English,
Linguistics, Women's Studies,

8l. | Name of the post Pay Band UR|SC |ST|OBC|EXM | PH | Total
No.
1 Trained Graduate Teacher | PB-2 (Rs. 9300 - 34800) with 00 |00 00|01 |00 oo o
(Science) Grade Pay of Rs.4600
2 Trained Graduate Teacher | PB-2 (Rs. 8300 - 34800) with 01 |00 |00 |00 (DO oo o1
(Social Science) Grade Pay of Rs.4600
3 Primary Teacher PB-1 (Rs. 5200-20200) with 00 |00 |0O (01 00 oo ok}
Grade Pay of Rs. 4200
EN 15125/ | [4 | Pharmacist PB-1 (Rs. 5200-20200) with | 01|00 [00]00 |00 |00 |01
Grade Pay of Rs. 2800
& Midwife PB-1 (Rs. 5200-20200) with 02 |07 |00 |00 |00 0D 03
Grade Pay of Rs. 2000
5] Lower Division Clerk PB-1 (Rs. 5200-20200) with 17 |03 |02 |11 |03 01 33
Grade Pay of Rs. 1900 (VH)
Botany, Zoology, South African | [77 | Storekeeper PB-1 (Rs. 5200-20200) with 03|02 [oojot |00 |00 |06
Studies, Brazilian Studies, Environ- Grade Pay of Rs. 1900
;“E”‘a' _Economics, Gompuler | |o—t o ant PB-1 (Rs. 5200.20200) vith | 04 |02 [00 |01 |01 |00 |07
pplications and Museology, Grade Pay of Rs. 1900
Technical Assistants Y O e :
(Drafstman and Telephones), | [ | CooK (NIE) PB-1 (Rs. 5200-20200) wih | 04 |00 [00 00 |00 |00 |04
Technical Assistants, Seni Grade Pay of Rs. 1900
Technical Assistant, Assistant 10 | Cook {Canteen) PB-1 (Rs. 5200-20200) with 02 |00 |00 |01 oo 03
Archaeologist, Documentation Grade Pay of Rs. 1900
Officer, Senior Curator, Imam, | [11 | Multi Tasking Staff PB-1 (Rs. 5200-20200) with 03|00 [o1]o1 [o1 oo |05
Moazzin, Senior Scientific Grade Pay of Rs. 1800
Officer, Research OFficer, | Tio uetailed information about the post and eligibility criteria is available on GSF website "gsf.gov.in". The
Catering Superintendent, | gasjrous candidates may visit the same website for applying cnline. Last date for receipt of online application
Medical Superintendent, | i) be 21 days from the date of publication (e.g. the Employment News for May 02-08, the calculation of 21
Deputy Medical | gays will be fram 2nd May) of this advertisement. The notification to this effect will be given on the same web-
Superintendent, Medical | site, The website will be activated for online application within 48 hours from the date of publication of this adver-

Officers (Blood Bank), Medical
Record Officer, Receptionist,
Staff Nurses, Pharmacists,
Medical Social Workers, Health
Visitor, Health Inspector, Case
Workers, Casualty Medical
Officer, Electrician-cum-Tube-
well Operators, L.D.Cs (Store),
Record Clerk, Record Techni -
cian, Mechanic Mechanical,
Fitter-cum-Mistry, Health
Educator, Assistant Adminis-

tisement in the Employment News.

davp 10201/11/0553/1516

SR. GENERAL MANAGER
EN 15/37

trative  Officers, Assistant
Registrars, Assistant Finance
Officers, Section Officer (Legal),
Archival Assistant, Pump
Operator, Junior Engineer,
Training and Placement Officer,
Electronics Engineer, Assistant
Director (Physical Education),

P.GTs in Chemistry, English,
Maths, Psychology, Zoology,
Political Science, Physics and
Persian and

Primary Teachers.

The details of the vacant positions,
qualifications, pay scales, applica-
tion procedure and the Prescribed

Employment Form may be down-
loaded from our website:
www.amuregistrar.com. The appli-
cation form, duly filled, may be
submitted latest by 21.07.2015.

{Dr. Asfar Ali Khan)

EN 15/53 Registrar

Continued from page 36

The Constitution (Scheduled Caste and Scheduled Tribes) Orders (Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration,

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certificate

*-The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

**-As amended from time to time.

Note:- The term "Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1850

issued to Shri/Shrimati Father / Mother of Shri / ANNEXURE-C
Shrmati [/  Kumari* of village / town* in FORMAT OF CERTIFICATE FOR PERSONS WITH DISABILITIES / PHYSICALLY
District/Division* of the State/Union Territory* who HANDICAPPED CANDIDATES
pelong to the Caste/Tribe which is recognized as a NAME & ADDRESS OF THE INSTITUTE / HOSPITAL
Scheduled Caste/Scheduled Tribe in the State/Union Territory* issued by the Certificate Mo Date

dated _ . DISABILITY CERTIFICATE
% 3. Shri / Shrimat/ Kumari and Jfor* histher family ordinarily reside(s) in 1S is cerified that Shri/Smt. /Kum. ___ son/wife [
villageitown* af District/Division* daughter of Shri age sex identification mark(s)
of the State / Union Territory of __ issuffering from permanent disability of fallowing category :-

Signature A) Locomotor or Cerebral Palsy:

**Designation,

(with seal of office)
Place Date
* Please delete the words which are not applicable
(@ Please quote specific presidential order
% Delete the paragraph which is not applicable.
NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20
of the Representation of the People Act, 1950,
“* List of authorities empowered to issue Caste/Tribe Certificates:
i. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissionerf Dy Collectorflst Class Stipendiary Magistrate/Sub-

Divisional Magistrate/Extra-Assistant  Commissioner/Taluka  Magistrate/Executive
Magistrate.
ii. Chief Presidency Magistrate [ Additional Chief Presidency Magistrate / Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar,
(iv) Sub-Divisional Officers of the area where the candidate andior his family normailly
resides,
NOTE: ST candidates belonging to Tamil Nadu state should submit caste certificate ONLY
FROM THE REVEMNUE DIVISIONAL OFFICER.

ANNEXURE-B

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that ShrfSmt./Kumari son/daughter of
of village/town in
District/Division in the State/Union  Territory
belongs to the community which is
recognized as a backward class under the Government of India, Ministry of Social Justice

and Empowerment's Resolution MNo. dated
*. ShrilSmt. Mumari andfor hisfher fam-
ily ordinarily reside(s) in the District/Division of the

State/Union Teritory. This is also to certify that he/she
does not belong to the persons/sections (Creamy Layer) menticned in Column 3 of the
Schedule to the Government of India, Department of Personnel & Training O.M. Mo.
36012/22/93 - Estt.(SCT) dated 8.9.1993"
Dated:

District Magistrate
Deputy Commissioner etc.
Seal

(i) BL-Both legs affected but not arms. !
Affix here recent

(il BA-Both amms affected (a) Impaired reach

(b) Weakness of grip sl g
(i) BLA-Both legs and both arms affected :biﬁrlgal :ueI;—
{iv} OL-One leg affected {right or lefl) () Impaired reach y o

ed by the chairper-
son of the Medical
Board

(b} Weakness of grip
(c) Ataxic

(&) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected

(vi) BH-Stiff back and hips (Cannot sit or stoop)

(vii) MwW-Muscular weakness and limited physical endurance.

B) Blindness or Low Vision: (i} B-Blind
(iPB-Partially Blind

C) Hearing Impairment: (i} D-Deaf

(i) PD-Partially Deaf
(DELETE THE CATEGORY WHICHEVER IS NOT APPLICABLE)
2. This condition is progressive/non-progressivelikely to improvefnot likely to improve. Re-
assessment of this case is not recommendedf(is recommended after a period of
years months.*
3, Percentage of disability in hisfher case is ................ percent,
4. Sh./SmE/Kum. ..o, ..... meets the following physical requirements for discharge
of his /her duties:-

i) F-can perform work by manipulating with fingers. Yes/No
(iiy  PP-can perform work by pulling and pushing. Yes/MNo
(i) L-can perform work by lifting. YesiNo
(iv) KC-can perform work by kneeling and crouching. YesiNo
) B-can perform work by bending YesiMNo
(vi)  S-can perform work by sitting YesiNao
(wil) ST-can perform work by standing. Yes/No
(will) W-can perform work by walking. Yes/iNo
(ix)  SE-can perform work by seeing Yes/No
(x) H-can perform work by hearing/speaking. YesiMNo
(xi)  RW-can perform work by reading and writing Yes/No
(Dr. ) (Dr, )(Dr. )

Member, Medical Board Member, Medical Board Chairperson, Medical Board
Countersigned by the Medical Superintendent /
CMO/Head of Hospital (with seal)

EN 15/60 *Strike out which is not applicable




38  www.employmentnews.gov.in

RECRUITMIENT

Employment News 11 - 17 July 2015

Advt. No. NCAOR/E1/186

ESSO-National Centre for Antarctic & Ocean Research

Earth System Science Organization (ESSO)
(An Autonomous Society under the MINISTRY OF EARTH SCIENCES, Govt. of India)
Headland Sada, Mormugao, Vasco-da-Gama, Goa - 403804
(www.ncaor.gov.in)

The ESSO-National Centre for Antarctic & Ocean Research (NCAOR), an Autonomous

Society under the Ministry of Earth Sciences, Govt. of India, New Delhi is the nodal agency

responsible for planning, co-ordinating and executing the Indian Polar Programme. In addi-

tion, the Centre has a well-focused scientific mandate of basic and applied research in var-
jous disciplines and themes of polar and ocean sciences.

Director, NCAOR invites applications from interested, eligible & prospective candidates of

Indian origin, for filling up of one post of Administrative Officer.

Essential Qualification: (i} & Master's Degree from a recognized University

(i) Operational Computer Knowledge,

(iil) 4 years experience preferably in Govt./PSUlAutonomous Bodies in the relevant area in

PE-2+GP Rs. 4600/- /Rs.4800/- or iis equivalent.

Desirable: (i) MBA/LLB/Diploma in Management/ CA/NCWAISAS or equivalent

Age Limit: 40 Years

Category: General

Pay Scale: Pay Band-2 Rs. 15600-39100 + Grade Pay Rs. 5400

Job Responsibilities: The incumbent will head the Administration Section of NCAOR and

will be required to advise Director, on administrative, financial matters of the institute. He

will also be responsible for recruitment, establishment, HR, Security, Housekeeping and hor-
ticulture work of the institute,

GENERAL CONDITIONS

1. Only Indian MNationals are eligible and need to apply.

2. The last date for receipt of application: The last date of submission of application form,
duly filled in all respect is 60 days from the date of publication of this advertisement in
the Employment News. In the case of candidates residing in flangediremote areas viz
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Jammu & Kashmir, Lahaul and Spiti District and Pangi Sub Division of Chamba District
of Himachal Pradesh, Andaman & Micobar |slands, Lakshdweep and for candidates
residing abroad, the last date of submission of duly filled application form is 67 days
fram the date of publication of this advertisement in the Employment News, The appli-
cation duly completed in all respect along with the relevant documents duly attested
must reach to The Director, National Centre for Antarctic & Ocean Research, Headland
Sada, Vasco-da-Gama, Goa - 403804" on or before at 5.00 pm of the last date. This
Advertisement can also be referred /downloaded from our website www.ncaor.gowv.in

3. The last date is the cut off date for all purposes including Age/Qualification/ etc.

4. Candidate should clearly indicate the advertisement no., name of the post applied for,
on the top left corner of the envelopea.

5 Attested, clear and readable Photostat copies of "Caste certificate, Discharge
Certificate/Experience Certificate, Educational Qualification (Marksheets for all aca-
demic years) etc. should be enclosed along with the application. If the certificates are
in @ language other than English or Hindi, attested translation should be enclosed.

6. Candidates working in Government/Public Sector Undertakings/ Autonomous Bodies
should apply through proper channel. They may however, send advance copy of appli-
cation alongwith the enclosure which should reach on or before the prescribed |ast
date. If application is not routed through proper channel, the candidate must produce
the requisite "No Objection Certificate” from their employer at the time of interview/test.

7. Candidates must send their application by Registered Post only. NCAOR will not be
responsible for any postal delay or loss in transit,

8 Age relaxation: Upper age limit is relaxable by 5 years for candidates belonging to

Scheduled Caste/Scheduled Tribe candidates and regular employees of NCAOR. 2
years for OBC candidates and as per rules for ex-servicemen and physically
Handicapped candidates. In exceptional cases, relaxation of age may be considered
at the discretion of Director of the Centra,
In case, the person has experience of 12 years or more (out of which atleast 08 years
in Government or Public Sector in a Supervisory Grade), relaxation of age up to 05
years may be considered. Candidates with higher experience may be considered for
higher Grade Pay.

9 The candidates should arrange two letters of reference to be sent directly to the
Directar, NCAOR,

10. Candidates/persons claiming SC/ST/OBC/PH status or age relaxation should submit
attested copies of certificates issuad by the prescribed authority.

11. Experience shall mean the Experience in the relevant field acquired from a
Government/Semi GovtfAutonomousfResearch/Reputed Organisation after obtaining
the minimum qualification asked for in the said category.

12, The prescribed essential qualifications are minimum and the mere possession of the
same does not entitle the candidates to be called for interview and/or test. Thus, the
Centre may restrict the number of candidates, to be called for the interview and/or test
to a reasonable limit on the basis of qualification and/or experience higher than that of
the minimum prescribed in the advertisement and as relevant to the Centre's immedi-
ate needs. The candidate should, therefore, furnish details of all the qualifications and
experience possessed in the relevant field over and above the minimum gualifications
prescribed alongwith the documentary evidences. Mo interim inquiries fcomrespan-
dence /communication of any sort will ba entertained with the candidates who are not
called for the interview/selected for appointment etc,

13, Qutstation candidates called for interview will be paid to-and-fro Sleeper-class rail-
way/Bus fare by the shortest route on production of proof of journey, such as the rail-
way ticket numbers/ bus tickets etc,

14. Candidates must produce all original documents in proof of details furmished in the
application at the time of interview for verification and the same will be returned after
verification.

15. Grounds for rejection of application: Candidates must ensure that the application is
complete in all respects. Application having any deficiencies/defects i.e. not in pre-
scribed proforma; not legible; without signature; more than one application submitted
for the same post; underage or overage; without declaration or incomplete declaration;
without certificate or attested copies of caste certificate as per format prescribed by the
Gowt. or not issued by the prescribed authority for the candidature of SC/ST/ OBC/PH;
application received after the closing date and time; without attested photograph or
educational certificate/mark sheet/experience certificate, which do not fulfill the terms
& conditions mentioned here shall be treated as invalid and shall be rejected without
any intimation to the candidate(s).

16. Canvassing in any form and /or bringing any influence, political or otherwise will be
treated as disqualification for the post applied for. No interim correspondence/inguiry
will be entertained

17. At present, the place of posting is at Goa with transfer liability to any part of India.

18. Selected candidates may have 1o join the post immediately on being found fit by a
Medical Authority.

19, Presently the posts carmy usual allowances viz. DA, HRA, TA, LTG, Children Education
Assistance, CPF/NPS, Medical facilities, Leave, TA/DA etc. as admissible from time to
time, to Society employees, as per society rules.

20. The post is on regular basis and the period of Probation is 02 (two) years.

21. The full Advl is also available on the website "www.ncaor.gov.in'

22, Director, MCAOR reserves the right to fill-up or not to fill up the post advertised without
assigning any reasons thereof.

HOW TO APPLY
Applications neatly typed/hand written on A- 4 size plain paper, as per the prescribed for-
mat provided in this advertisement, should reach on or before last date, by Registered post
anly, along with attested copies of all the documents related to educational qualifications,
date of birth, work experience, caste etc to "The Director, National Centre for Antarctic &
Ocean Research, Headland Sada, Vasco-da-Gama, Goa- 403804". One self attested
recent passport size photograph should be pasted in the appropriate place in the application
form
Format of Application

Advertisement No.

Posmon Applied for
Name in full {in Block Letters):

2. Father's/Husband's Name

3. Permanent Address including:
Phone, fax, e-mail

4. Address for correspondence:
Phone, fax, e-mail

5. Nearest Railway Station

4§, (a) Date of Birth : Date Month:
{Attested copy of proof of age to be attached)
(b) Age as on last date for receipt of application: years months

7. (a) Religion (Hindu, Muslim, Christian, Sikh, Buddhist, Jain, Parsi, others):...._....
Caste: ...
(b) Whether belongs to Gen/SC/ST/OBC Category:........... Sub Caste: ...
(If yes, please specify the category to which you belong & attach the documentary
proof, if belongs to SC/ST/IOBCIPH categories)
(¢ ) Whether physically handicapped: Yes......... No.............. if yes VHIHHIOH. .............
If yes, please attach the decumentary proof, issued by the competent authority)

8. Nationality:

9, (a) Educational Qualifications in chronological order beginning with High School/SSC:
{10th std onwards)

Affix self-attest-
ed recent pass-
port size pho-
tograph here.

days

Name of the | Year of | Marks details |% of | Divi-| Name of the| Subject | Subject of
Examination | passing marks| sion | Board/Uni- |Taken | specalizati-
Passed versity on
Max | Marks
Marks | obtai-
ned

(b) ProfessionaliTechnical Qualifications:

Name of the | Year of | Marks details | % of | Divi-| Name of the | Subjects| Subject of
Examination | passing marks| sion | Board/Uni- |Taken | specalizati-
Passed versity on
Max | Marks
Marks | obtai-
ned

12. \Work Experience in chronological order, starting with the first job:-
proof of each experience to be attached)

(Attested copy of

Name & address | Designation |Scale of Pay | Period of Service Nature of work &
of Employer | of post & GP and From | To | Total level of responsi-
held present pay experience | bilities (please

Year|Month | attach separate

sheet, if needed)

11. A brief note containing working experience relevant to the post.
12. Whether Regular/permanenttemporary/ad-hoc/part imefcontract basis in the present

Job.

13, If present service is on Temporary, oonlracHad hoc/Part time, then the expiry date of
service:. A

14, Whether the present jOD is in  Gowt/PSU/Autonomous/Private  institu-
tion:.,

15 Employment Exchanga ngn Nu

16, Any other relevant information:

17. Reference from three officers familiar with candidate's work
Details of Enclosuraes:

...& Name of Emp. Exch. (if any)

Declaration

| hereby declare that (1) | am an Indian National (2} | have read the provisions given in the
Advertisement (3) All the statement made and information given by me in this application are
true complete and correct to the best of my knowledge and belief. In the event of any infor-
mation or part of it being found false or incorrect or suppressad before or after the test/inter-
view or during the appeintment period action can be taken against me by the NCAOR and
my candidature/appointment shall automatically stands cancelled/repartiratediterminated
{iv) | further declare that | fulfill all the conditions of eligihility regarding age, educational, pro-
fessionalftechnical qualifications, eto., prescribed for the post applied for as on last date of

application .
Place Signature of the Candidate
Date. NAME. cicnrasmssinssassnsasisnss

(For use of the forwarding office)
(For officers who are working Govt./PSU/Autonomous Institutions)

(i} Certified that ShrifSmt/Kum is working in this institu-
tion/organization (Officel Department), which is a
Central Gowt/State Gowt/Autonomous body of Centrall State Gowvt /PSU/Private
Organization on RegulanTemporary/ad-hoc basis since and that entries made fpar-
ticulars furnished by him/her have been checked and verified and found correct as per office
records.

(iiy It is also certified that there is no vigilancefdisciplinary case pending or being contem-
plated against him/her and his/her integrity is beyond doubt.

Date.... Signature ...
Place... MName of the fnrwartl Ing ol'ﬁcer
Designation...

EN 15/34 Office Starnp [ssal)
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MUMBAI PORT TRUST

# Applications are invited
for appointment by
Direct Recruitment to the post
of Chief Law Officer in
Mumbai Port Trust in the
payscale of ¥ 32900-3%-
58,000 (on IDA pattemn). Total
emoluments would be approx.
? 81,592/- plus HRA @ 30% of
Basic Pay if not residing in
Port's accommodation.
Details with regard to
qualification, experience,
benefits, etc. are available on
the port's website
www.mumbaiport.gov.in
Applications may be submitted
in the prescribed form which
may be downloaded from the
website. Last date for receipt of
application is 31/07/2015.
Secretary
EN 15/28

MBPT-E53-3015

No. 12-9/2015-M&T (Admn.)
Government of India

Ministry of Agriculture

Department of Agriculture &
Cooperation
Applications are invited from eligi-
ble candidates belonging to cen-
tral government or slate govern-
ment or union termtory administra-
tiens or public sector undertakings
or agricultural universities or
recognised research institutions or
councils or semi-govemment or
autonomous or statutory organisa-
fions for filling up of two posts of
Agricultural Engineer (G.C.S.,
Group 'B' Gazetted in the pay
scale of Rs.9300-34800 with
grade pay of Rs.4800 one each at
Central Region Farm Machinery
Training and Testing Institute,
Tractor Magar P.O., Budni (MP)
and Southern Region Farm
Machinery Training and Testing
Institute, Tractor Magar,
Garladinne PO, Anantapur (AP),
a subordinate office of Ministry of
Agriculture, (Department  of
Agriculture & Cooperation) on
deputation (including short term
contract) basis urgently. Complete
details about eligibility condition
including format of application are
available on the Department of
Agriculture website www.agri-
coop.nic.in, the website of
Central Region Famm Machinery
Training and Testing Institute
cfmtti.dacnet.nic.in and the web-
site of Southern Region Farm
Machinery Training and Testing

Institute srfmtti.dacnet.nic.in.
Application (in triplicate) in pre-
scribed proforma with complete
details should be forwarded
through proper channel to Shri
B.B. Bhagat, Under Secretary
(M&T), Room MNo. 39, Krishi
Bhawan, New Delhi-110001, with-
in 60 days from the date of publi-
cation of this advertisement.

EN 15/70

{6) NORTH WESTERN RAILWAY

Railway Recruitment Cell
Power House Read, Jaipur-302006

CORRIGENDUM
Employment Notice No. 01/2015
(NWR/Sports/Open Advt.)

1. Please refer o the notificalion no,
01/2015 (NWR/Sports/Open Advt} for
recruitment of sport sparsons over North
Western Railway published in
Employment News/ Rojgar Samachar an
20.06.2015. In the above advertisement,
a Vacancy has been shown in 500 M
event for women category under
Atheletics m Para (1). This should have
been 1500 M event instead of 500 M,
Therefore, kindly read 1500 M in place

of 500 M

2, Plaasa raad U-23 in Place of U-25 In
&l. no. i) of the table in the subpara "C"
and subpara "h" of the Note below Para
Il for eligibiity in Crickel in the
Employmant  Matification Na. 01/2015
(NWR | Sports | Open Advt.) which i
publishad in Employment  News/Rojgar

Samachar of 20.06_2015.
Chalrman/Rallway
S76-PMAS Recruitment Cell

Contact help line no. 138 for general complaints.

EN 1512

39

RECRUITMENT
Ministry of Defence

14 (1) Armd Bde Ord Unit

RECRUITMENT NOTICE NO. ........
1. Applications are invited from aligible Indian Citizens for the following posts in Pay Band of Rs. 5200-20200/-plus other allowances as admissible to
Central Goverment Employees

www.em ploymentnews.gov.in

Ser. | Name of | Pay scale Minimum Essential | Physical endurance Categorise Total Remarks
No. | post Qualification test/Skill test UR |SC[ST [OBC Vacancies
(whichever applicable)
01 Tradesman| 5200-20200 | Matriculation As applicable 03 - - 01 04 out of 04 (four)
Mate Mo. of vacancies,

01 (one) vacancy
is reserved for
Ex-Serviceman

2. The above posts are subject to all Indian Service liability including field service,
3. Age limit and its relaxation

Ser. No. Category Age limit Remarks

1 UR 18 Yrs to 25 Y'rs

2. OBC 18 Yrs to 28 Y'rs

3. ESM Sarvice rendered in Army/Navy/Air Force plus three years

4. Candidates will fwd application properly sealed, in an envelope to the address mentioned against the post applied for, through ordinary post.

Registered/ Speed Post/ application in person will not be accepted. Candidates are requested to superscribe the words “APPLICATION FOR

THE POST OF TRADESMAN MATE" on the top of envelop while sending the application form.

Last date for receipt of application is 21 days from the date of publication of the advertisement in the Employment Mews.

The crucial date for determining the age limit shall be the closing date for receipt of application.

Fhotocopy of the following Documents fCertificate to be attached alongwith application duly attested by a Gazetted Officer -

(a) Two Passport size photographs duly attested by Gazetted Officer, one on right comer of application and one on Acknowledgement Card.

(b) Attested copies of following certificates will alse be submitted with application - (i) Education qualification certificate. (i) Date of Birth

Certificate (lii) Caste Cerificate where applicable (iv) Discharge Certificate for Ex-Serviceman where applicable.

(c} Self-addressed envelope affixing postal stamps of Rs, 25/~

Mote-I: Central Govt. civilian employees must fumish “No Objection Certificate” from their employer/Office at the time of the skill test else their candi-
dature will be cancelled.

8 Incomplete/ ineligible applications will be deemed invalid and rejected without intimation to the candidate. Only the eligible candidates will be
called for the written examination.

9. To reduce the number of candidate for written examination for one category of post, screening of application will be camried cut based on the per-

centage of marks obtained in the examination mandated as essential OR. Mo screening of application is required in case of physical test wher-

ever required. The candidates who fail to qualify in the physical test (wherever applicable) shall not be permitted to undergo written test. Skill test

wheraver applicable, will be conducted afier written test and will be qualifying in nature which will also be counted for final merit. Shortlisting of

candidates for interview shall be carried out based on the performance in written exam and physical test/skill test (wherever applicable)

Itis made clear that merely fulfilling the basic essential qualification requirements does not automatically entitle a person to be called for testfinter-

views, The selection will be made stricily on the ment basis. The decision of appointing authority regarding selection/ rejection will be final. It is

also made clear that the number of posts/ vacancies is tentative and recruitment process can be cancelled/ suspended/ terminated by the Officer

Commanding at any stage, due to administrative reasons.

11. The guestion papers of written test (objective type) will be bilingual i.e. English & Hindi as under

o

Subject No. of Questions Maximum marks Duration Remarks

General Intelligence 50 50

and Reasoning The Standard of questions will
Numerical Aptitude 50 50 2 Hours be of matriculation/intermediate
General English 50 ) A5 applcable

General Awareness 50 50

12. Canvassing in any form shall disqualify the candidates. No enguiry or correspondence will be entertained.
13. No TA/DA are admissible. Duration of each test can be 02 to 05 days or more. Candidates will make their own arrangement for lodging/ boarding
during the test/ interview.

14 (I) Armd Bde Ord Unit Pin: 909614, Clo: 56 APDO

APPLICATION FOR RECRUITMENT Affix recent
1. Post applied for... Passport size
2. MName of the Candldate {ln blud: Iel'ters} FPhotograph duly
3. Father's Name.. S attested by a
4. Date of Birth: [ | T ' T T 1 | N Gazetted Officer
[pD [ mm | YY |
5. Correspondence Address:- House No.J/ Street/ Village.............ovncn . Post Office.. District. ..o
-.Pin Code.. +
s - House NoiStresW Q8.....ooiiiiinniiinenienn. POSEOICEL....... L District. e StatE .Pin Code............co...

7. Educational Qualification -
IS, No. ] Qualification

8. Category for which applied :

(&) | UR | sC | ST | OBC
(k)

| Name of School/ College I Name of University/Board Percentage Obtained

| (Pleass tick to choose)

Whether belong to :
|PH ] ESM lOther

| (Please tick, to choose)

9. if the applied for post as Ex-Serviceman (- Date of enrolment {In Army/NawvyfAir Force).............Date of retirement......
Total service.........cocovreee . Y80 Month. e Diaws (attach copy of discharge certificate)
10. If applied for the post in PH category:-

|Type of disability (OH, HH, VH) | Percentage of disability

11. Whether registered with any Employment Exchange yesino.
(if yes, mention registration No. and name of Employment Exchange)

DECLARATION
12. | hereby certify that abeve particulars mentioned in the application are correct and true to the best of my knowledge and belief. | understand that
in the event of my information being found false or incorrect at any stage or not satisfying eligibility cnteria according to the requirements of the adver-
tisement, my candidature/ application is liable to be cancefled / terminated. | am willing to serve anywhere. | agree that department has right to trans-
fer me anywhere in India
Dated :
Place: ..

{Signature of Candidate)

For Office Record Only

1. Application received on..

2. Application accepted a'reje
3. Reason for relsctlon Unde rage
4. Index Mo. . s

rage s in
.. Date of Test Jlnter\rlsw
" ACKNOWLEDGEMENT CARD

Affix recent
Passport size
Photograph duly
attested by a
Gazetted Officer

1. Name ...

2. Father's Name _.
3 Correspondence ‘Address:
House Mo./StreetVillage. ... ... District
4_ Application accepted/ rejected and date of testinterview, if accepteﬂ
5. Reason for rejection ...
6. Date of reporting of test..
7. Venue of test...
davp 102021111'00&31'1 51 li

(Signature of Controlling Officer)
EN 15/8




P-16, Taratala Read, Kolkata - T00 088

Applications on prescribed formatl are invited for filling up the
following post of :-

Assistant Lecturerum-Assistant Instructor-01 Post (Reserved for OBC)

1. Secale of pay : Rs.9300-34800, Gr.Pay - Rs.4200

2. Educational and
other Qualifications :
and Experience

Full time Bachelor's Degree in Hospitality & Hotel
Administration/Hotel Management after 10+2 from a
Recognized University and full time Master's degree
in Hospitality & Hotel Administration / Hotel
Management securing not less than B0% marks In
aggregate either in bachelors or master's degree.

ar
Full time Bacheler's Degree in Hospitality & Hotel
Administration/Hotel Management after 10+2 from
a Recognized University securing not less than 60%
marks in aggregate with at least 2 years relevant
industry experience.
3. Age limit : Mot exceeding 30 years {as on 01.07.2015).
LOWER DIVISION CLERK (LDC)-02POSTS (01 POST RESERVED FOR OBC)
1. Scale of pay : Rs.5200-20200, Gr.Pay - Rs. 1800
2. Educational and

other Qualifications ©
and Experience

1042 or Higher Secondary Schoal passed wilh
computer typing speed 35 w.p.m.

Desirable : One year Experiance in Computer Application.
3. Age : Mot exceeding 28 years (s on 01.07.2015).
NOTE

Upper age limit is Relaxable upte 5 years in case of SC, 5T and departmental
candidates and as specified for other categories by Government of India from
time to time. The reservation of PH will also be maintained as per guideline of
the Govt. of India.

Application form should be downloaded from the Institule’'s website
www.lhmkolkata.org

Applications should be sent on prescribed formal along with attested copies of
testimonials/certificates and recent photographs within 15 days from the date
of publication of this advartisement. Incomplete application, as per the
prascribed format, will be rejected.

Candidate working in Govt./semi-Govt/Quasi-Govt./Autenomous body should
apply through proper channel.

Sealed envelop superscribing "APPLICATION FOR THE POST OF .
should be sent to The Principal/Secretary, Institute of Hotel Management Catering
Tachnology & Applied Nutrition, P-16, Taratala Road, Kolkata - 700 088.

The Competent Authority of the Institute reserves the right either to fill or to

"

RECRUITMENT

ws 11 - 17 July 2015
CSIR-NATIONAL INSTITUTE OF SCIENCE COMMUNICATION @
14, Satsang Vihar Marg, New Delhi-110067, Tele : 25846301/04-07, Fax Mo. : 25847062 Website : www.niscair.res.in
Advt. No. : 1VI/2015-R&A

AND INFORMATION RESOURCES (CSIR-NISCAIR)
Dr. K.5. Krishnan Marg, Pusa Campus, New Dalhl - 110012

Applications are invited from the citizens of India for filling up the following positions at CSIR-National Institute of Science

Communication and Information Resources (NISCAIR), New Delhi as per details given below:

Post Code Name of Post Number of Posts Scale of Pay Age Limit

01 Assistant (G) Gr. Il 04 (2-UR, 01-0BC, 01-5C) *PB-1 : As. 5200-20200 **28 Years
Grade Pay Rs. 1900/-

02 Assistant (F&A) Gr. Ill 02 (01-UR, 01-0BC) *PB-1 : As. 5200-20200 **28 Years
Grade Pay As. 1900/~

03 Assistant (S&P) Gr. Ill 02 (01-UR, 01-0BC) *PB-1: Rs. 5200-20200 **28 Years
Grade Pay Rs. 1900/-

04 Jr, Stenographer 02 (01-UR, 01-0BC) *PB-1 : As. 5200-20200 “*28 Years
Grade Pay Rs. 2400/-

*These posts carry usual allowances as admissible 1o Council employees.
**Age relaxation as per Government of India Rules.

Out of ten posts one post s reserved for PwD (HH).

The date of determining age limitexperience/qualifications shall be the closing date of receipt of application i.ae.
11th August, 2015.

Complete details including downloadable application form are avallable at www.niscalr.res.in

EN 15/44

-sd-
Administrative Officer

)
HINDUSTAN INSECTICIDES LIMITED

(A Government of India Enterprise)

U24211DL1954G0O1002377

PROTEST 10 PROGPER

CIN:
P.0. UDYOGAMANDAL, DIST. ERNAKULAM, KOCHI, (KERALA)
Ph: 0484-2545121 t0 2545123 Fax: 0484-2545464 E-mall: hilud@dataone.in

HIL, Central Public Sector Company engaged in manufacturing and marketing pesticides, invite
applications from qualified candidates for the following Post:

RAILTEL CORPORATION OF INDIA LIMITED
(A Government of Indla Undertaking under Mindstry of Rallways)
Carporate Office: Plot no. 143, Sector-44, Gurgaon - 12200!
website: wawralielindia.com  CIN No US4 2020L2000G0H10750

Cly

ol
BAILTEL

Recruitment Notice

RailTel Corporation of India Limited, a Mini-Ratna (Category-l) Public Sector
Undertaking under Ministry of Railways invites applications from Indian citizens
for the following positions for its Corporate Office in Gurgaon and other regional
locations:

reduca or Io cancel the adverisement/recruitment at any stage. Name of Post No. of Reservation Pay Scale | Age Limit
PRINCIPAL | SECRETARY Vacancy Category Rs.
EN 15114
Assistant Personnel Officer 1 Unreserved | 16400 - 40500 40

5. no, Designations and Scale of post (IDA) Number of vacancies

1 Senior Manager (Data Centre/ ITIMPLS)

{E-3 level, Scale of pay : 24900-50500

20 {UR:9, OBC:6,5C:3, ST2)

2 Deputy Manager (Data Centre/ IT/MPLS)

IE-1; Seale of pay : 16400-40500

33(UR:11,0BC:10, SC:8,5T-4)

2. Experienced candidates possessing BE/B.Tech/M.Sc/MCA in certain
disciplines & CCNA/JNCIA certificates with specified age limits are eligible to
apply. For detsils regarding educational’professional qualifications/certifications,
length and nature of experience, maximum age, mede of submitting applications,
application form etc. the detailed vacancy notice in ‘careers’ section at RailTal's
website may be referred to.

3. The candidates will have to apply in physical form and send their applications
complete in all respect with all relevant self-attested documents and application
processing fee in the form of a demand draft of Rs. 1000/- (Rs. 500/ for SC/STIPH)
drawn in favour of 'RailTel Corporation of India Limited' payable at ‘Gurgaon’
or 'Delhi’ by ordinary post to Deputy General Manager (P&A)I,
RailTel Corporation of India Limited, Plot no. 143, Sector-44, Gurgaon-

Educational Qualifications & Experience
Post Graduate Diploma in Business Administration. Three Years experience in Industrial/ Personnel
Relations Department in any establishment out of which Two Years should have been in a
responsible capacity.

OR

Graduate with Diploma in Personnel Administration & Industrial Relations or Social Work/Science
from a recognized Institution. Five Years experience in Industrial Relations Department in any
establishment out of which Two Years should have been in a responsible capacity in a factory dealing
with Personnel Administration and Industrial Relations.

How to Apply

The eligibility conditions and other details are available at our website: www.hil.gov.in Those who
fulfill the above requirements may download application format from website and send their filled in
application affixing recent passport size photograph along with application fee of Rs.500/- by way of
DD drawn on any scheduled bank in favour of Hindustan Insecticides Limited payable at Ernakulam
(SCIST candidates are exempted from the application fee). Self attested copies of certificates in
support of educational qualifications, caste/ tribe and experience and such other certificates as may
be required in closed covers superscribing the name of post applied for so as to reach PERSONNEL
MANAGER, HINDUSTAN INSECTICIDES LIMITED, UDYOGAMANDAL P.O, ELOOR,
ERNAKULAM DISTRICT, KERALASTATE, PIN - 683 501 on or before 31.07.2015.

122003 so as to reach latest by 18:00 hrs. on 31.07.2015 Sdi-
Vacancy Notice File No. RCIL/2015/P&A/44/6 Dy. General Manager (PBA}-I PERSONNEL MANAGER
EN 1551) en 15722 For UNIT HEAD
f th intending Archaeclogist
Office of the S-upﬂrln ending Archaeologis ] Appiication for the post of =
Archaeological Survey of India EEEECEEEAE bij; . HMT LIMITED PRJORE
— (in block letters) : X { A GOVT. OF INDIA UNDERTAKING)
Delhi Circle, Puratattva Bhawan, GPO Complex, Block-D { ) w Q.b =
" 3 i BFC . i 2 Fathers/Husband's Name Passport Diwsvel DISTT. PANCHKULA (HARYANA)
3rd Floor, INA, New Delhi-110023 3. Nationality - size APPOINTMENTS
i 1 Photograph| | | Applications are invited within 21 days of publication for the
Appth c?:‘lsnns arlz II:I:I:E;:I fg:‘? the eligible candidates for filing up one (1) 4, Date of bmh (with attested e s o corsrant Dacla for TRAT TRAGTORS S
aihatiafiolies bl copy of cartificate) : Marketing Offices initially for one year:
Sl |Name of | Age Scale of |No. of Roster | 5. Permanent Address
No. |the post pay vacancy | point | §  Present Postal Address Nameof  No.of| Area of Posting | Qualification &
01 |Marks- [18-25 years as on Rs. 5200- (01 UR (full in block letters with Pin code) Posts Posts Experience |
man  |01/07/2015 (relaxable 20200  |(One) 7. Educational Qualification e I Maie e e s
for Government Grade it aitesied cooiasi: |Sales & 15 Bangalore, Coimbatore | B.E/B. Tech. |
i e e s | B {with:anesled copies) Service Bhopal, Lucknow, Paina | in AgriJ Mech./ |
it ol PP Rs" i 8 Experience, if any : Executives Kolkstta, Ghaziabad, | Automobile
= —— ) 1= 9. Employment Exchange Registration number Ahmedabad, Jaipur/ | Engg. or BBA/
Eggg:‘ﬁ:’:-' Qualifications and Experience: and name of Employment Exchange, if any: anc"::ga NI 89:“ Ralpus | ;;E:‘ﬁg‘e |
i, Matriculation or equivalent. 10, Category (SC/ST/OBC/General) Sales & Service|
i. Diploma or certificate in Draftsmanship (Civil) or in Arts Equivalent i 1[";:98'?‘: GOm‘;_Or oimﬁcate to be enclosed) of Tractors.
qualifications from a recegnized institution. : er information, It any :
Applications duly filled up in the prescribed proforma alongwith attested 12 Whether willing to serve anywhere in India, if a‘:m ics 15 ;‘;!;ml Kc:lkac l!a'l . %:m:mm
copies of all certificatas and |atest passport size photograph alongwith 2 selected: Bhopal, Lucknow, Patna, | Trade or Dip.
self addressed envelops (size 10 x 22 cm) must reach on the above 13 \Whether serving or served in Govemnment Ahmedabad, Jalpur’ | in Automobile/
mentioned address within 15 days from the date of publication of the Department, if so details thereof : SriGanganagar, Ralpur, | Mech, Engg.
vacancy in the Employment News/Rozgar Samachar Applications Declaration Bhubaneshwar. or equivalent
received after the date will not be considered. Application not supported 120l Iy decl that the &tab P from Army
with attested copies of testimenials and not certifiediforwarded by com- | Siemnly declare that the statement made by me h""“’_5 ’"“-ﬁg“}"
patent autherity will not be considered and rejected at onca. in this application form is correct to the best of my D‘m.?? ‘ﬁmnm
Superintending Archaeologist knowledge and belief ; , | o
Archaeological Survey of India Place: Signature of Candidate N - i
Delhi Circle, Puratattva Bhawan, GPO Complex Date: Name Lhf o visit our iwebafie n )
D-Block, 3rd Floor, INA, New Delhi-110023 EN 15/68 EN 15/45




Employment News 11 - 17 July 201

RECRUITMENT

www.employmentnews.gov.i

Government of India

Ministry of Defence

Recruitment Notice

1. Applications are invited by 343 (1) Sup P1 ASC, for the Posts of the Chowkidar fram
Indian Mational eligible candidates as per details given below. Application Form duly com-
pleted in all respect should reach the Officer Commanding 343 (1) Sup P1 ASC, PIN-
905343, Cio 56 APO within 21 days from the date of publication in Employment News.
(Date of publication being counted as the first day).

Sl. |Post No. of Age as on 21stday from | Pay Scale Qualification
vacancies the date of publication
No. category wise | in Employment News
(&) |Civilian | Gen -01 18 to 25 Yrs PB-1, Rs. 5200- | Matriculation
Chow- | {one) 20200 with Grade | Or
kidar Pay Rs. 1800/~ |Equivalent

2. Above mentioned vacancies may be subject to the availability of past or change in WE.

3. PHYSICAL TEST : - Candidate applying for the post of Chowkidar will be required to run

for a distance of 200 mitrs. Candidate will be marked on the increasing scale within the given

time.

4. WRITTEN EXAMINATION :- Common written examination test will be conducted. The

standard of guestion paper will be appropriate to the gualification prescribed for the post

depending upon the number of applications received. The depot reserves the right to short-
list the applications on a relationflogical basis so as to reduce the candidates to be called for
testinterview.

5. INTERVIEW :- Personal interview will also be conducted |

6. Written test will be conducted with a maximum of 50 marks and interview for 25 marks.

7. Candidates fulfiling the above gualification will submit their application as per format

given below (Annexure-) alongwith following ;-

(a) Two passport size photographs duly attested by Gazetted Officer, one on right hand
cormner of application and other on the Admit card will be affixed on the given formats
(Annexure- &ll).

(b} Attested copy of matriculation certificate showing the date of birth:

(c} Self addressed envelop duly affixed with postal stamps of Rs. 25/- required for regis-
tered Cover for retumn of Admit Cards to the candidates by this department.

(d) Photo copy of domicile Certificate.

8. Application alongwith above mentioned documents should reach Officer Commanding

343 (1) Sup Pl ASC, PIN-205343 C/fo 56 APO within 21 days from the date of publication in

the Employment News {being counted as the first day) by registered post. No application will

be entertained after the due date. No application will be accepted in person/by hand or
through any representative.

9. Place of work will be 343 () Sup PI ASC, Dalhousie subject to all India Field Service

Liability, thereafter individual can be posted any where in India.

10. The paost of Chowkidar is initially on temparary basis subsequently to be made perma-

nent after completion of probation period of 06 months.

11. The candidates whose applications are found in order will be sent call letters/Admit Card

and the list for the same will also be displayed on the notice board of 343 (1) Sup Pl ASC

Dalhousie two days prior to the date of test.

12. The candidate should be in possession of Admit Card sent by 343 (I) Sup P1 ASC and

all original documents for verification at all time.

13. Notice :-

(a) While forwarding the application the envelope should be clearly marked

APPLICATION FOR THE POST OF CHOWKIDAR

(b} Please note that incomplete/unsigned application and admit card, over writing/eras-
erfin-comect information, non attested photographs, without enclosing attested copies
of relevant certificates as applicable, any column .of application left blank will be reject-
ed and are not eligible for testinterview. The onus of such rejection would be an the
candidate himself. The unit administration will not entertain any claim after such rejec-
tion.

(¢} The department will not be responsible for any kind of postal delay. -

(d) No TA/DA for the test/interview will be paid. Candidates will make their own board-
ing/lodging arrangement for testinterview.

(8) 343 () Sup Pl ASC will not be responsiblefliable to pay any compensation in case of
injury/ death of candidates during test,

(fy  Registration of application by no means is guarantes of employment

(g) Candidate will produce their original documents and admit card at the time of recruit-
ment otherwise they will not be allowed to appear in the recruitment test.

(h}  No extra weightage will be given for additionalfhigher gualification for recruitment

(i) Any dispute with regards to the recruitment will be subject to jurisdiction of Dalhousie
Court only.

WARNING :-

1. All the candidates are warned to be careful from the self styled/ touts and also request-

ed to report to Officer Commanding, 343 (I} Sup Pl ASC against any malpractice seen/

observed by them.

2. Any candidate found involved in any kind of malpractice by self or through any self styled

agent/touts, strict legal action will be initiated.

Annexure-l
APPLICATION FORM FOR THE POST OF CHOWKIDAR
{To be filled by the candldaba]

1, Post applied for........

2. Name of candidate, (In block }sttersj
3. Father's Name (In block letters) ..
4. Nationality ..

5. Educational Quahﬂcahon (Aﬁesled copies of
education certificate attached)....

6. Date of birth tPro-of of date of birth attached) ..
7. Present age ..

Years Months Days
(As on 21st day from the date of publication in the Employment News)
8, Permanent Home address [In block letter)

House Mo, SRR S
WL cenimnpssnnes

Teh..

PIN Code No. ...
9. Comrespondence Address
House Mo. ...
Street ...

RECRUITMENT NOTICE

MINISTRY OF DEFENCE

Application are called for Direct Recruitment to the under mentioned post as Central Govt. Civilian Employees at
Military Hospital, Kirkee, Pune 20 with 02 {Two) years probation

&rl | Nameof Category PAY BAND Essential Qualification
No.| thepost UR | OBC | SC | ST | Total
01 | Mazdoor (i3] - - - [i7] Pay Band-1 Malriculation pass from a
5200-20200 recognized Board/University.
+GP1800/-+ | Desirable-Having knowledge of
other mixing chemical used for spraying
|| allowances disinfectant
02| MTS 01 o . 02 Pay Band-1 K ion pass or equivalent
(Safaiwali) 5200-20200 .'mrnarsmgmlzad university or
g;nly +GP1800~-+ | Board. _
ale aother Desirable - Conversant with the
candidates) allowances duties of the respective trade with
one year expernience in the trade.

Crucial Date: - The crucial Date for determining the age imit shall be the |ast date prescribed for receipt of application,

Age Limit: - Tha age Limit forall the postwill be as under.-

{a) Un-reserved—18 years to 25 years

() OBC-18yearsto 28years

Closing Date:- The Closing Date of receipt of apphication wil be 30 days from the date of publication of the adverisementin

the news papes.

GENERAL INSTRUCTIONS:-

() Mameaf the postand category must becl parscrpted wiitlen on the topof the application,

(i) Submission of Falsefincomectincomplete information and’ or dubiousibogus document shall disquality the
candidate. In the event of any informaticn being found falsefincorrect andior any document being found dubious! bogus
and / or ineligibility being detected at any point of time either before or after selaction, candidature will stand
automatically cancelled.

(%) The candidatz should i wp all the columns in the application and affix histher recent passpor size
photograph | not more than 3 menths old ) signed partially on the photograph and partiallyonthe  application. The
application should be duly signed by the candidate. The applcations should be addressed to The Commandant,
Military Hospital, Range Hills, Kirkee, Pune - 411020 by REGISTERED POST only.

() Copies of &l documents regarding Date of birth proof, Educational qualification certificates, mark sheets, caste
celificate, Domicile cerlificate, marriage certificate if married etc duly attested by a Gazelted officer shauld be enclosed
with the application.

(v) Candidate should enclose attested copy of dale of birth proof {School Leaving | Birh cerlificats |
Matricufation cerfificate).

(vi] Caste certificate (i appiicable) as per Govt, of India format and not State Govt. format

{vil) Candidates should also enclose aftested copy of Domicile Certificate of their respective State issued by
Tehsildar Sub DistrictMagistrate  Dist Magistrate.

(viii) Persong working in Centrad / State  Govt / PSU must apply through proper channel enclosing certiiicate from their
establishment that NO DISCIPLINARY ACTION 1S CONTEMPLATED / PENDING against them and they have no
abjection n releasing them in case of selection, shauld be in ORIGINAL,

{i%) Mo TA/DA admessible o he candidzle for appearing i he last finmtaniew.

(%) Thecommandant MH Kirkee will not be responsible for any injury which may occur during the procass of test ! interview.

REJECTION OF APPLICATION:=

{} ifapplications recaived before the puldishing the advi. or received after the closing date for any reason whatsogves.

{8} ifdate and signature is nof appended in the application form at the prescribed place.

(=) ifthe age the candidate exceeds the prescribed age limit on the closing date of the receipt of the appécation

() ifthe essential qualfication is not possessed by the candidate.

(v) if, photograph s notp in appli form and the signature is not made partly on the photograph and partly on the
application form.

() i¥ coples of all supporting documents duly attested by the Gazetled officer are notenclosed.

{vil) If, Domicila certificate is not enclosad.

{vill) i, applcation ls not comglede inany respect as perthe requirerment given in the adveriisement.

(o) if, applicafion iz not as per format published in the advertisemeant.

{x) any attempt by any candidate to influence the selection process may result in disqualification of the
candidates from taking further partin the seleciion process.

{xi) the commandant, MH Kirkes reserves the right to restrict the number of candidates to be callad for test/ interview. (fthe
number of application received for the above postis large and if it is not conveniant or poasible for this ofics to callall the
eligible candidates for intanew | written testiirade lest. The Commandant may restrict the number of candidates 1o be
caled for the written tes! to a reasonable lim#t by fixing a cut-olf percantage of marks obtained in the minimum required
qualification.

APPLICATION FOR THE POST OF CATEGORY
(To be filed in capital lettar only)
1 Nama of the Applicant ( In block letters )
Pasia a recenl
2 Father's | Husband's Name: passpor size pholn
3 Date of Birth (in Christizn Era): Signed party on
the pholo and party
: cpan A:Fyo{pmoln!agawbaauachadj a0 B apoo
rasent mihs:

(A on Last date of receipt of application) s
5 Mantal Stalus:

(if, married attested copy of marriage certificate to be enclosed)
6 Mafionality:

tadasladmpyoi ity certificats o be enclosed)
7
8 m.rjytovmlm belongs { SCISTIOBCIGEN)

(attested copy of caste cerificate to be enclosed)
9 Prasant Adiress:
10 Permanent Address:
11 Educational Qualification:

(Beginning with malricuiation leval)Attach attesled pholocopies of cerificales)
S Mo, Mame of Exam YYear of pasging UniviBoard DiviClass/Grada % of marks
12 Whether siready in Govt . employment (Yes/MNo) -

{if yes, anginal No Objection Certificate to be enclosed)
13 Experience, if any:

(attach photocopies of certificates)
14 Employment Exchange Registration Number (If any):
| ey dbclane e U Wi, Sovricl e 1o the Bast of mry kidwladge and beliel,
In the event of any inlk ion being fownd falsefincsrmect and for any document besng fownd dublousibogus andior my inelighilty

being detected at any point of tme aither befone or after te testintendew. my candidaturne wil stand automaticaly cancelied..
Dates:
Plags; ——————————— EN 15/50

Signature of the apphcant
{Nama of the applicant)

11. | hereby certify that above particulars mentioned in the application are correct and true
to the best of my knowledge and belief. If any particulars mentioned by me is found
falsefincomect at any stage then | shall be liable o be terminated from service without any
notice.

12. Dated:

Vill ..

PIN Code MNo.

G ; s (Signature of applicant)
10. List of enclosures (3. (D)

Continued on page 43
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RECRUITMENT nt News 11 - 17 July 2015

Government of India
Ministry of Defence
Department of Defence Production
Directorate General of Quality Assurance
-
Controllerate of Quality Assurance (General Stores)
DGQA Complex, Ashok Path, Kanpur-208004
1. Applications are invited from Indian Mationals for recruitment of the following vacancies of and 45 years in case of candidates belonging to the Scheduled Caste/ Scheduled Tribes and
General Central Service Group ‘C’ Non-Gazetted, posts, who are fulfilling requisite qualifications 43 years for Other Backward Class candidates is admissible on the upper age limit
and other requirements as mentionad below on a A-4 size plain paper duly typed or neatly hand i)  The upper age relaxation for the Govt. servants will be admissible where an employee has
written in the prescribed format (as per Appendix “A') should reach to the Controller, Controllerate rendered not less than three years regular service under Central Gowt.
¥ a
of Quality Assurance (General Stores) DGOA Complex, Ashok Path, Kanpur-208004 within 21 i) The crucial date for datermining the age limit shall be closing dats for recaipt of applications
days from the date of publication of this advertisement:- i.e. 21 days from the date of publication of the advertisement.
(A) Details of Post i)  New Pension Scheme will be applicable as per existing orders
S. | Mame of the Total Reservation status D. g'“:oﬁf Wto";f — RS
No. | post vacancies | General | SC[ ST | OBC [ Ex- orts- 0 O I AR AR LA
p it | o Efﬁie Complex, Ashok Path, Kanpr-208004 or
u| man ! A
= 1p E. How to Apply:
1. | Senior Store Keeper 0 = il R B = () Desirable candidates who are meeting the above said requirements shall forward their appli-
2. | Lower Division Clerk 01 - - - - - M cations to the following address by post.
(Meritorious Sportsman) The Controller
3. | Fireman [% - - o1 | - - CONTROLLERATE OF QUALITY ASSURANCE (GENERAL STORES)
2 - DGQA Complex, Ashok Path, Kanpur-208004
4 :‘ﬂoufglcl?m nig:-Stat 0 B ol LR E - (i} The application shall be as per the format given at Appedix ‘A
- - - Note: Incomplete application in any respect and received after the closing date shall be sum-
Note:- Number of vacancies may increase/decrease depending upon the status of vacancy pre- marily rejected and no further correspondence will be entertained in this regard.
vailing at the time of recruitment, (i) Duly filed application shall be accompanied with duly filled two admit cards & one self
(B) Eligibility Requirements:- addressed envelope of size 30 cm x 12 cm affixed with postal stamp of Rs. 26/ value.
S. |Name of post | Educational and other Qualification Scale of Age Limit Address for comespondence should be writtenityped in English/Hindi with Pin Code. The
No. Pay admit cards shall be as per the format given at Appendix ‘B’
T : : 5 W {iv) Candidates desirous of receiving acknowledgement of receipt of application may send a self
1. |Senior Store (i) 1042 pass or equivalent from any Pay Band-1 | 18-20 years 4 ;
Keeper (OBC) rlgcggm?fed Bofafd | ' ?gzggw_ [T:‘doac {in- :g:ru?;;‘::idnpzﬁit rc:gr:rzn\m ||A£r;m;gﬁ:;mt will be sent only on the post card received, No
i} Certificate for completion of a course + cluding a
i{n}l'ulaterial Managemeﬁ'ﬂ from recognized Grade Pay relaxa?ianng (w) Alo:ngwith a||::p| ifat::l an(li th; adzﬂft c:ar(:lrzI a;d self addressed envelop the following docu-
Institute and Rs. 2400/~ |03 years menis are aso o be anciesed and rorwardad,
{iii) Two years experiance in Store Keeping yeors) (a) Pltleﬁtgg -.‘.0?;1 qf&.ﬂatrlizcul}atuon Certificate in support of Date of Birth Certificate (Date of Birth
or Accountancy. TREE e e WIS DML BB o 2
5 [Lower Division | (] Intermediate (12th Ciass pass) or Pay Band-1 | 1827 years (b} Atla:stsd copies of the Certificate of Material Management Course for the post of
Clerk {Merit- equivalent from any recognized Board Rs. 5200- + relaxation n " " —
i - : : {c) Attested copies of Intermediate Certificate for the post of Lower Division Clerk.
orious Sporte~ |.or University, ! i 20200+ MUPPErage | oy avested copies of Typing Certificate for Lower Division Clerk
man) r{\".i} rfér.n] meé%g S;‘;gd g’ri’:ﬂ"f: g;aﬂggoﬁ? :,:.lme':.g,r. i {e) Attested copy of expenence certificate as desired for the post of Senior Store Keeper,
il worca pet C g el {f)  Attested copy of the Caste Certificate [In case of SC/ST & OBC (Latest Non-Creamy Layer
(b} Typing Speed in Hindi: Minimum 25 Spnrtsmanl Cetificate in Govt, of India format)]
E‘S?s r:»‘ersr'r;::.gam%rn lish on Computer ump:;i;-';x" Note: Caste Certificate should be issued by an officer not below the rank of Tehsildar.
Mini;pun'? 25 wards e?' it e ears (10 {h} No Objection Certificate; Candidates working in Government Service/Public Sector
{d) Typing Speed mr’;-iindi Pl C'umputer- years in the Undertakings/Govt. Bodies must attach a “No Objection Certificate” from their Head of the
Minirsrllurn 30 words per minute : zase of those Office/Head of the Establishment stating that they have no objection in releasing them in
{#) Certificate of passing Typin.g tast belonging gz::ngnsl.slfecjteiigéﬂpplicaﬁon not accompanied with Mo Objection Certificate (NOC) will be
fram Govt./Institute/Govt, approved 1o Scheduled ! o :
institute should be enclosed. Caste and Notg-m Recent Passport Size Colour Photographs: Total four numbers.
iii} Desirable:- Basic knowled bout Scheduled o
g"'}%piz'ra ¢ Sic knowledge abou Tnb:sju » (i) OCne photograph duly attested by a Serving Gazetted Officer is to be affixed at the box on
: i 5 the application.
iv) A Certificate awarded by either of - ¢ .
I{hg under mentioned auth:l'lities o i)y SecondThird photographs duly self attested are to be affixed at the bax on the Admit Cards,
sportsmen who have represented in any (i) E%L;rtt:izr;c::%;p;; r?uly self attested is to be enclosed with the application. Please do not
of the following games, shall be on - iy . ;
Central Govt. grgscribad format as (vi) Name of the Post is to be written on the top of envelope which is address to the Controller,
Annexure-1, 2. 3, 4 & 5 Controllerate of Quality Assurance {General Stores), Kanpur.
1, Volley bail 2' Flnot ball 3. Kabaddi Note: Please do not mention this content on the self addressed envelope.
4. Table Termnis 5. Carram 8. Gricket {vil) In case of certificates and other documents which are not issued in the Hindi or English lan-
7. Shooting. guages; duly cerlified copies of the translated documents in either English or Hindi versions
{a).A stata_or "lm cauntl_';_r in the national e :;ss:odifesxc:;deﬂfr;gr :n;:llil.'::t{i!:f:tteslad copies of the original documents.
or international competition, or 7 L
(b University in me’rnler-unwersuty {i) Al applications must reach the office of COA (GS), Kanpur by postispeed post only within
Tournaments conducted by the inter- 21 days (closing hours) from the date of publication,
university sports Board. or (i) In respect of Applications received only by post & speed post from the candidates residing
(c) The State School Teams in the in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
National Sports/Games for School conducted Ladakh Divigion of Jammu & Kashmir, Lahaul & Spiti District & Pangi sub-division of Chamba
by the All India School Games Federation. or district of Himachal Pradesh, Andaman & Nicobar |slands or Lakhadwesp or abroad, the last
i i i ate for receipt of application wi within ays (closing hours) from the date of publi-
(d) Awarded National Awards in Physical date ft ipt of application will be within 30 days (closing hours) from the date of publi
efficiency under the National Physical cation of advertisement, The candidates claiming the benefit of extended time should clear-
Efficiency Drive Iy indic_ate pin code of his area.
3 |Fireman () Matrculation (101 class pass) from | Pay Band-1 18-32yrsfor | & gelection Process:-
(5T) E:-;yé:ﬁ:?;',z:?fe?__?;ﬁhg Course f ;{;2055?} f‘; (EI;SUd' {a) The selection process consists of four screening stages followed by verificabion report of
Institute of Fire Research, New Delhi Grade Pay | relaxation 0 E‘;gﬁ;g;:ii? ﬂsc::r:;{i:f‘ti:rdabr:;;educal finess cartificate,
i p : 18001 .
grotlr:g:uﬁggplf:r;ﬁ:r::ui:o;;rie{rz;ea Rsc1900/ oF.5:years) (i} Carrying a man (Fireman lift of 83.5 kg to a distance of 183 meter within 95 seconds).
racognléed Institute (iii) Clearing 2.7 meter wide ditch landing on both feet {long jump)
; : {iv) Climbing 03 meter vertical rope using hand and feet.
(iii) Physical Fitness H.  Written Test
(a) Height without Shoes-165 cms [a-] SENIOR STORE KEEPER
EE? gﬂ:::t f:ﬂi’lii?f’;fﬂfé&ﬂs The question paper for written test will be objective type of Intermediate standard & relat-
(d) Weight (minimum}- 50 Kg aI glis e Course grial Management in bilingual {Hindi & English) except gen-
(iv) Must be familiar with the use and
maintenance of first aid, Fire Fighting {b) LOWER DIVISION CLERK
app'::‘an:is andﬂ;l’ ra|l|er F'rl_ﬁ Pump. iol The question paper for written test will be objective type of Intermediate standard & in bilin-
v M= T, SYEAERITER Y DUEICIA e gual (Hindi & English) except General English.
of Fire Fighting method employed in fighting (¢} FIREMAN
2l d;ﬂ"eregt type of Fire. e & anol Those candidates who qualify in the physical fitness tests as per eligibility criteria mentioned
EIN']II ustd zcon;lerstan:;wﬂ :e atﬁpl?:c: for Fireman are called for written test which will be conducted by COA (GS) DGOA Complex
;'l' o a; ﬁa i Db o pfe LIk, T Ashok Path, Kanpur-208004, The standard of questions for written test will be of the level of
8 0“'? 1ot memonar of acrew.. matriculation/10th class pass, General Fire Fighting Course, Use and maintenance of first
Note: A concession of 2.5 cms in height or aid, Elementary principle of fire fighting methods. The question paper will be in bilingual
Chest may be allowed to mgmber of the (Hindi & English) except general English
Scheduled Caste/Scheduled Tribes and Men (d) MULTI TASKING STAFF (OFFICE)
from hilly areas. The question paper for written test will be objective type of High Scheol standard in bilingual
4. |Multi Tasking | Matriculation (10th Class pass) from a Pay Band-1 |18-30 yrs. for (Hindi & English) except General English.
Staff (Office) recognized Board, Rs. 5200- ST 18-28 yrs for] L Interview:
{ST-1) 20200+ QBC {includ- Those candidates who gualify written test, will be called for interview proportionately as per
(0BC-1) Grade Pay |ing ags rela- rule.
Rs. 1800/ xation of 5 A merit list will be drawn based on the marks obtained by the candidates in written test &
years for ST interview.
& 03 years MNote:-
for OBC) {i) The measurement of physical standard test & endurance test for Fireman are of qualifying
C. Age Limit:- nature only. Failure to qualify in these test shall render the candidates ineligible for appear-
i) Relaxation for departmental candidates upto age of 40 years in case of General candidates Ineg i the-examination-for Firemen; Continued on page 43
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Continued from page 42

(i)  The date, time and venue for Physical Fitness Test, Endurance Test, Written Test and
Interview shall be communicated separately to the eligible candidates for Fireman to their
postal address through postal communication.

(i) Call letters for written test to sligible candidates for all posts will be sent by post This
Organization is not responsitle for any postal delay.

{iv) No Traveling Allowance will be paid for appearing in the Physical Fitness/Endurance
TestWritten testinterview. Candidates may avail the travel concession given by Indian
Railways, if any, by producing the call letter.

(v) Candidates are not allowed to leave the Examination Hall during the examination,

(vi) Use of any kind of Books, Cell phones, Calculator, Pager, Electronic Gadgets etc. are not

allowed in the Examination Hall.

Use of unfair means during examination is strictly prohibited and treated as disqualification.

Disqualifications:

(i) Canvassing in any form will be assessed as disgualifications and candidature of such can-
didate is liable to be summarily rejacted,

(i)  Generally a person who has entered into or contracted a marriage with a person having a
spouse livinglor who, having & spouse living, has entered into or contracted marriags with
any person shall not be eligible for appointment to the said post

(i)
Ju

Annexure-1
Form-1

(For representing India in an International Competition in one of the recognized Games/
Sports)
NATIONAL FEDERATION/NATIONAL ASSOCIATION OF IN THE GAME OF
Certificate to a meritorious spertsmen for employment to Group C Service under the Central
Government.
Certified that Shri/Smt/Kumar SonWWife/Daughter of Shri resident of

(complete address) represented the country in the gamefevent of _____ in
Competition/Tournament held at from to. The position obtained by the
individual/team in the above said Competition/Tournament was
The certificate is being given on the basis of record available in the office of the MNational
Federation/Mational Association of :

Place Signature
Date MNama
Designation

Name of the Federation/National
Association
Address
Seal
Note:- This certificate will be valid only when signed, personally by the Secretary, Mational
Federation/Mational Association.

Annexure-2
Form-2
(For representing a State India in an National Competition in one of the recognized Games/
Sports)
STATE ASSOCIATION OF IN THE GAME OF

Certificate to a2 meritorious sportsmen for employment to Group C Service under the Central
Government,

Certified that Shr/Smt./Kumari SonMife/Daughter of Shri resident of
(complets address) represented the state of in the Game/ Event of
in the Mational CompetitionTournament held at from to

This position obtained by the individualteam in the above said Compelition/Tournament was

The certificats is being given on the basis of record available in the office of the State Association
of :

Place
Date

Signature
Name
Designation
MName of the State Association __
Address
Seal
Note: This certificate will be valid only when signed, personally by the Secretary of the State
Association.

Annexure-3
Form-3

(For representing a University in an Inter-University Competition in one of the recognized
Games/Sports)
UNIVERSITY OF
Certificate to & merntonous sportsmen for employment to Group C Service under the Central
Government.
Certified that ShrilSmt/Kumari SonWife/Daughter of Shri resident of

student of represented the University of in the Game/Event of in
the Inter-University Competition/Tournament held at from o The
position obtained by the individualiteam in the above said Competition/Tournament
was i
The certificate is being given on the basis of record available in the office of the Dean of Sports or
Officer in overall chargs of sports in the University of

Place Signature
Date MName

Designation

Mame of the University

Address

Seal
Note:- This certificate will be valid only when signed personally by the Dean/Director or other
Officer in overall charge of sports in the University of

Annexure-4

Form-4

(For representing a State School Team in the National Games for School Competition in ona
of the recognized Games/Sports)
Directorate of Public Instructions/Education of the State of Certificate to a meri-
torious sportsmen for employment to Group C Service under the Central Government,
Certified that ShrifKumari Son/Daughter of Shri resident of

{complete address) student of School represented the Siate
School Team in the Game/Event of in the Mational Game for School held at

from o

The position obtained by the individualteam in the above said Competition/Tournament was

The certificate is being given on the basis of record avsailable in the Office of the Directorste of
Public Instructions/Education of 2

Place
Date

Signature

Name

Designation

Name of the School

Address

Seal

Note:- This certificate will be valid only when signed personally by the Director or Additional! Joint
or Deputy Director in overall charge of sportsigames/for schools in the Directorate of Public
Instruction/Education of the State.

Annaxura-5
Form-5
{For the awardees in Physical Efficiency performances conducted by the Ministry of
Education and Social Welfare).
Government of India/Ministry of Education and Social Welfare
Certificate to a mentonous sportsmen for employment to Group © Service under the Central
Gaovernment.

Certified that Shrifkumari Son/Daughter of Shri resident of {com-
plete address) studemt of school represented the School Team in the
Game/Event of in the National Competition held at from to

The certificate -is being given on the basis of record available in the Ministry of Education and

Social Welfare.
Place Signature
Date Name
Designation
Address
Seal

Note:- This certificate will be valid only when signed personally by the Secretary or other Officer
in overall charge of Physical Efficieny in the Ministry of Education and Social Welfare.
Appendix-A
Application
(To be filled in Capital/Bold Letters Only)
(To be typediwritten in double space & fonts 14 on A-4 size paper)

{a) Mame of the Post applied for -
{b) Ref - Advertisement/Letter No. & date

of the Employment Mews/ Rozgar Samachar:

Affix Passport Size

1. Mame of the applicant Photograph duly
{in fully Attested by

2. (a) Mother's Name : Berving Gazetted
{b) Father's/Husband's Name Officer

3. Nationality

4, (a) Date of Birth (in figure & words also)
() Age {as on closing date) Yrs. Months __ Days

(c) Age relaxation claimed: Yes/No
(If 'yes', specifically mentioned the name of guota)
& Whether belongs to SC/ST/OBC/Ex-serviceman: Yes/No
(Please mention the category)
8. Sex (Male/Female) :
7.  Educational Qualifications:

Educational Subjects

Qualifications

University/Board | Passing Year Marks with percentage

& Division

& Additional Qualification/s if any:
4. Details of Work Experience if any :
10. Address for Correspondence:
11, Permanent Address
12, Employment Registration MNo. if any:
13. Details of Certificate enclosed:
(Please mention the names of certificates)
14, Any other details:

Declaration
| do hereby declare that the particulars furnished above by me are correct o the best of my knowl-
edge and belief. Nothing is concealed by me. In the event of any information being found to be
false or incorrect, my candidature/appointment may be cancellediterminated without any notice.
Date:

Place:
Encls
Left Hand Thumb Impression Signature
Appendix-B
Admit Card
{Two Copies)
(To be filled in Capital/Bold Letters Only)
({To be typediwritten in double space & fonts 14 on A-4 size paper)
{a) Mame of the Post applied for :
(b) Ref of AdvertisementletterNo, & Affix self
date of the Employment Mews / Rozgar Samachar: signed
1. Mame of the applicant : Passport
(in full Size
2. (a) Mother's Name : Fhatogeaph
(b} Father's'Husband’s Name
3 Complete postal address for Comespondence:
{Signature of the Candidate)
4, Date & Time of Written Testinterview
A Venue of Written Test/Interview:

(Signature of the Issuing Authority)

Mote:

{a) All original certificates and marks sheets in support of entries made in application
form will have to be produced at the time of reporting for testfinterview, failing which
the candidature is likely to be cancelled.

{b) Sr. No. 4 and 5 points are not be filled by the candidate, These shall be filled by the

ice,
davp 10203/11/0008/11516 EN 15/19

Continued from page 41
Serial No.
Accepted/Not Accepted
In case rejected Under age/Overage/Documents incomplete and any other reason to be
specified (reasons for rejection)

ADMIT CARD
({To be filled by the candidate on a separate sheet in double space)
1. Full Name of the Candidate (In block letters)
2. Father's Name (In black letters)
3. Post/Category applied for ___
4. Full address
House No
Distt ...........
5. | undertake that | will produce all documentsftestimonials (in onginal) regarding date of
birth, category, qualification, etc at the time of test/Interview failing which | will not be allowed

(FOR OFFICE USE ONLY
Date of receipt

to appear in the test and interview .
HE |
g £ L HE——

(Signature of applicant)

(TO BE FILLED BY 343 (l) Sup Pl ASC)
1. Ref your application for above mentioned post.
2. Application accepted/Rejected
{observation raised in case of rejection
3. Date and time of testfinterview date ..................
Time {In case of application accepted)
Place - 343 (l) Sup Pl ASC
PIN-905343 , Clo 56 APO
4. Entry will not be allowed without admit card of 343 (I) Sup PI ASC, Clo 56 ARO.
Note :- All documents in original regarding birth, caste, education will have - to be produced
at the time of test/interview, failing which the candidature is to be cancalled
(OIC Recruitment Cell)
EN 15/16

ate:
davp 10602/11/0027/1516
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(a)

{i
(i)
{iii)

(v}

v
(b)
i
)]

{iii)
(iv}

U}

(1

www.employmentnews.gov.in

Applications are invited from unmarried male Indian nationals possessing educational
qualifications and age, as prescribed below, for recruitment to the post of Navik
{Gensral Duty) in tha Indlan Coast Guard, an Armed Force of the Union,

. 1042 passed with 50% marks aggregate in total and
minimum 50% in each subjec.t of Maths and Physics from an education board rec-
ognized by Central/State Government. ill
be given for cutstanding sports person of Mational leve| who have obtained 1st. 2nd or
3rd position in any field sports events at the Open National Championship/ Interstate
National Championship. This relaxation will also be applicable to the wards of Coast

g i ;
Age. Minimum 18 Years and maximum 22 years i.e. between 01 Feb 1884 to 31 Jan
1998, (Upper age relaxation of 5 years for SC/ST and 3 years for OBC candidates).

Applications will be accepted 'Dnline only

Candidates are to log on to and click on opportu-
nities button. The important instructions for filling of online application are:-

The Mame of the Candidate, Father & Mother's name and date of birth should be men-
tioned as per 10th class certificate.

Indicate exact percentage of 12th class upto two decimals and this is not to be rounded

Filling up of information like persenal email ID and Mobile number of the candidate

are compulsory. The date, time and venue of the test and other information will be

informed through personal email ID and Coast Guard Recruitment website www.joinin-

The application provides choice of only One Centre for examination. The candidate is

to choose Centre from the list mentioned against each state to which he belongs

to.

The Indian ight ncel r ih

of the candidates for administrative reasons

To fill up "Online" application the candidates need Lo log on to the Website www.joinin-
and click opportunity button and proceed as given below:-

Select the advertisement for Recruitment of Naviks (10+2 Entry) 01/2016 Batch.

Select the post applied for- Navik General Duty.

Click on the 'l Agree’ button and the 'Cnline Application’ will be displayed.

Proceed to fill up the application (All Star (*) marked entries are compulsory and to be

filled)

On completion of filling apolication, check your filled details once again prior clicking on

the Submit button.

RECRUITMENT

INDIAN COAST GUARD

(MINISTRY OF DEFENCE)
AS NAVIK (GENERAL DUTY) 10+2 ENTRY — 01/2016 BATCH

Employment News 11 - 17 July 2015

CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE CLICKING
SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE REGARDING
NAME, FATHER'S NAME, DATE OF BIRTH, PERCENTAGE IN 12TH AND CATEGO-
RY WILL NOT BE ALLOWED TO SIT IN EXAMINATION.

ALL CANIDATES SHALL CORRECTLY FILL UP THEIR MOEBILE NUMBER AND
EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING MOBILE NUMBER HIS PAR-
ENT'S / GUARDIAN'S MOBILE NUMBER TO BE MENTIONED WITH NAME.

)

{vii)

On successful submission of the online application a unique Application/Registration
number will be provided to the candidate. Candidates must note down this appli-
cation number for future reference and for retrievall reprint of admit card.
Applicants to take print out of the admit card through URL hitp:ffjoinindiancoast-
guard.gov.in/ reprint.aspx from post shortlisting of
the online application. For candidates NOT meeting the eligibility criteria, a ‘Rejection
Slip. giving the cause of rejection with the Application Number' will be displayed.
Short-listing criteria will be based on higher percentage of marks for a particular exam-
ination Centra.

Candidates are required to bring three copies of System generated application form
having allotted roll number with latest identical colour passport size photographs (Not
older than one month) pasted and signed at the bottom of application form against
space provided for the signature. Candidatas shall bring all ariginal documents keep one
application form ready along with photocopies of all documents attested by the Gazetted
Officer i.e. class 10th pass certificate and mark sheet, class 12th pass certificate
and mark sheet showing subjects, caste certificate wherever required and domi-
cile certificate of their respective state for copy submission at the examination Centre
on the date of examination, Any candidate who does not carry all these documents
at the time of recruitment shall not be permitted to appear in the written exami-
nation.

Note: - Filling of multiple applications will result in cancellation of all applications.

5. The recruitment zones and examination Centre for different states are given below:-

Northern Examination States - Candidates residing
Zone Centres
Ambala Himachal Pradesh, Haryana (other than NCR), Union
Territory of Chandigarh
Dehradun Uttarakhand
Jodhpur Rajasthan (other than district covered in NCR centre).
Jalandhar Jammu & Kashmir, Punjab
Delhi & NCR Region
Haryana NCR District- Faridabad, Gurgaon, Mewat,
Rohtak, Sonepat, Rewarl, Jhajjhar, Panipat, Palwal,
MNoida Bhiwani & Mahinderagarh.
U.P NCR District - Meerut, Ghaziabad, Gautam Budha
MNagar, Bulandshahar, Hapur and Baghpat

Rajasthan NCR District-Alwar and Bharatpur
Lucknow Uttar Pradesh (other than NCR area)
Morth-East | Shillong Mizoram, Nagaland, Tripura. Manipur, Arunachal
Zone Pradesh, Assam, Meghalaya, Sikkim
Cuttack QOdisha
Kolkata ‘West Bengal
Fatna (Danapur)| Bihar, Jharkhand
East Zone Tuticorin South Tamil Madu District- Kanniyakumari, Tirunelveli,
Thoothukudi, Ramanathapuram, Virudhunagar, Theni,
Madurai, Sivaganga, Pudukottai, Dingigul, Tanjavur,
Thiruvarur, Nagapatnam and Karur.
Chennai Rest of Tamil Nadu District and Union Territary of
Puducherry.
Secunderabad Telangana
Visakhapatnam | Andra Pradesh
West Zone Bhopal Madhya Pradesh, Chattisgarh
Kochi Kerala, Lakshadweep
Mumbai Maharashira, Daman & Diu and Dadra & Magar Haveli
MNagpur Maharashtra (Vidarbha region District)- Nagpur,
Chandrapur, Gondia, Amravati, Bhandara, Wardha,
‘Washim, Buldhana, Akala, Yavatmal, Gadchiroli
Mew Mangalore | Goa, Kamataka
North- Gandhi Nagar Gujarat
West Zone
A B N Zone | Port Blair A& N Islands

Note: The candidates are to choose only ane choice of Centre from the list mentioned against
each state to which they belong to. The Coast Guard reserves the right to cancel any centre
or change the centre of the candidates for administrative reasons

6.

(a)
(b}
(c)

td}

(e}

{f)

(a)

(h)

(a}
(b}
()
(d)

(G

()
(g

Selection Procedure: - The 'Online’ Applications will be sorted out Centre wise. The

conduct of test is planned during the month of Aug/Sep 2015. Date, time and venue of

the recruitment will be intimated through personal email ID in the month of Jull/Aug 2015

Selection procedure is as follows:-

Shortigting criteria will be based on higher percentage of marks for a particular exam-

ination Centre.

The gualifying cut off percentage of a particular Centre may be increased if more num-

ber of applications with higher percentage is received.

The written tests will be of objective type, which will generally cover subjects such as

Maths, Physics, Basic Chemistry, knowledge of English upto 12th standard, general

knowledge, Current Affairs, Quantitative Aptitude and Reasoning elc.

Those who qualify written tests will undergo Physical Fitness Test and Initial Medical

Examination (Preliminary). The testing procedure will take 2-3 days. Physically

Challenged candidates are not eligible to apply for this examination.

The Physical Fitness Test will be conducted for all those who gqualify the written tests.

The PFT will consist as under-

* 1.6 Km run to be completed in 7 minutes

* 20 Sguat ups (Uthak Baithak)

* 10 Push ups. Candidates undergaing PFT will do so at their own risk.

Candidates who qualify the Physical Fitness Test will only be required to undergo initial

recruitment medical examination at the respective recruitment centres or any other

place as decided by the Indian Coast Guard.

Based on the performance in the written examination, candidates will be short-

listed for medical examination in a ratio as may be decided by the Indian Coast

Guard.

The select list will be prepared from the candidates who qualify in all the tests depend-

ing upon the available vacancies, The Zone wise select list of candidates will be dis-

played in the Indian Coast Guard Website www.joinindiancoastquard.gov.in in the

monlh of Jan 2016. It is clarified that merit list will be zone wise and not centre wise.
: Scrutiny of documents for eligibility will be carried out prior

to commencement of the written exam. Candidates are therefore required to

appear at the examination centre with the following documents.

Two copies of pre-filled online application.

Original Class 10th pass certificate and mark sheet.

Qriginal Class 12th pass certificate and mark sheet.

Original domicile certificate of their respective state issued by Tehsildar/Sub

District Magistrate / District Magistrate

Proof of identity such as passport, driving license, Aadhar Card/ Voter | Card, School/

College I1D card or any other photo identity proof.

Caste Certificate (if applicable) in original as per Govt of India format.

Ten recent colour passport size photographs

Note: - Candidates not in possession of above documents will not be permitted to
appear in written examination, Original educational certificates will be returned after

verification. If any variations found in application at the time of verification, the candi-
dature of the applicant will be cancelled,

Selection of candidates is based on the order of merit depending on their per-
formance in Written Test, Physical Fitness Test (PFT) and fitness in the Medical,
Examination.

Continued on page 45
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%E NHPC Limited

[ (A Government of India Enterprise)

CIN: L40101HR1875G0I032564
NHPC Office Complex, Sector-33, Faridabad-121003 (Haryana)
Advertisement No: NH/Rectt. 03/ 2015

JOIN HANDS WITH NHPC IN ENERGISING INDIA

NHPC Limited, a ‘Mini Ratna', Schedule — A Public Sector
Enterprise of the Gowt. of India, having established itseli as the
premier organization in Hydropower Sector in the country, is now
expanding and diversifying to excel in other sectors of power
development including Thermal, Solar and Wind Power — both
within the country as well as abroad.

NHPC is having 20 Hydro Power Stations with capacity of 6507
MW which includes 1520 MW through our JV subsidiary NHDC
and 4 Projects are under construction with capacity of 3290 MW,
NHPC is looking for a legal expert with professional experience to
Jjoinits fold as per the details given balow:

Sl. Post/ Minimum Qualification | Maximum Age
No.| Grade/ & Experience (as on
Pay 01.04.2015)/
Scale” Vacancies

4. | General Full time regular, 3 years 853 ¥rs./

Manager | Graduate ree in Law One (UR)

{Law) / {Professional) from

E-8f recognized |ndian

751300- |University/ Institute

3%-73000 | recognized by Bar Council

{IDA). of India.

Post graduate qualification
in Law with spacialization in
Commerciall Corporate [/
Labour/ Taxation Law will
be an added advantage

23 years of past
qualification experience

COMPENSATION PACKAGE:

Compensationin NHPC, in CTC terms, is one of the best amongst
PSUs. The selected candidate will be placed in E8 grade in the
pay scale of ¥51300 - 3%- 73000 (IDA). Compensation package
includes Basic Pay, Deamess Allowance, Perquisites and
Allowances as per Cafetena Approach, Performance Related
Pay, Company Leased Accommodation / Company Quarters or
HRA, Reimbursement of monthly conveyance expenditure,
Mabile facility, Fumiture / Fumnishings etc. at residential offices
including ACs, PC with Printer and necessary peripherals etc.

The Corporation also offers facilities like Short and Long Term
Loans & Advances including House Building Advance, Medical
Facilities for Self and Dependants, Group Insurance, Personal
Accident Insurance, PF, Gratuily, Pension & Leave Encashment elc,

mentioning major roles and responsibilities along with
achievemenis, may also be enclosed.

The candidature of all candidates shall be provisional and
all the required documents will be checked only at the time
of interview. Candidate can keep a copy of registration
form for his  her further reference.

Step-6; The envelope should be superscribed with “Advertisemeant

Number NH/Rectt./03/2015, Post applied for General
Manager (Law)" and should be sent by Speed Post! Courier
to “Chief (HRMI, NHPC Ltd., Recruitment Section,
NHPC Office Complex, Sector-33, Faridabad -
121003" (Haryana) to reach on or before 18.08.2015.

GENERAL INFORMATION AND INSTRUCTIONS:

*Pay Scale & allowances in respect of Executives are provisional.

EXPERIENCE PROFILE:

The candidate should have adequate knowledge of Law relating
to Contracts, Taxation,
Acquisition, Civil, Corporate Law. Arbitration, Electricity matters
. The incumbent is also expected to have in-depth knowledge
and experience in vetting of deeds, drafling of legal documents
besides ensuring compliance with requirements under various
Acts, conducting court & arbitration cases, vetting of Confracts
and rendering legal advice to other departments. The candidate
should also have excellent leadership gualiies and decision
making capabilities, strong inter<personal and communication skills
and must be able to lead a team of Law Professionals with result
ofiented approach and commitment to quality and assigned targets.
ELIGIBILITY CRITERIA:

The applicant must be drawing monthly emoluments i.e. Basic
Pay + D. A. not less than 2102753/- per maonth

etc.

and presently working in
Judiciary and quasi Judicial
Institutions in the rank of
Additional District Judge or
Head of Law respectively,

Labour, Customs, Excise, Land | Step-4:

duplicate,
Step-5:

# i : : 01 Only Indian Nationals are eligible to apply
macoordanoewlthmepohcflesof|heCo¢p0ra||onfromnmstoume. 02 Before applying, the candidate should ensura that he! she
SELECTION PROCESS: fulfils the eligibility and other norms mentioned in the
The names of shortlisted candidates will be displayed at advertisement. If a candidate is called for interview based on
www.nhpcindia.com. Individual e-mails will also be sent to the the information given but is not found to be fulfilling the same
shortlisted candidates. The Final selection of theCandidat“(-! will be he/ she will not be allowed to appear in the interviaw.
b.ase{_!nn rhe_performanrl‘e inthe intarview, whera;lmar thal Offer of 03 Cut-off date for Age, qualification & experience shall be 1st
Appointment” shall be issued. Selected candidate will be on April 2015. The date of declaration of result {issuance of Mark
probation for one year. sheet shall be deemed to be the date of acquiring the
RELAXATIONS: gualification and there shall be no relaxation on this account.
01 The postis unresarvad. Post-qualification executive experience on a post/ level shall
02 Relaxation for SC/ ST/ OBC {non creamy layer)/ Persons with be counted only from the said date onwards.

Disability (PwD) (degree of disability 40% or above)will be as | 04 Candidature of the registered candidate is liable to be rejected
per the Govt. Norms & Directives. at any stage of recruitment process or after recruitment or
03 The upper age limit is relaxable by 5 years for the candidates jeining, if any information provided by the candidate is found to
who had ordinarily been domiciled in the State of Jammu & be false orl is not found in conformity with eligibility criteria
Kashmir during 01,01,1980 to 31,12, 1988, mentioned in the advertisement.
04 The relaxation of age for Ex-servicemen shall be as per | 05 Candidature is also liable to be rejected if valid registration
Government guidelines. form is not recei\fed or received un-signed / testimonials/
05 The relaxation in_upper age limit is_subject to_the |  Cerificatesorreceived after the closing date.
condition that the maximum age of candidate shall not, in 06 Certificate / Proof, establishing their present pay scale to be
any case, exceed 57 years. shown before interview.
HOW TOAPPLY: 07 In order fo restrict the number of candidates to be called for
01. Eligible candidates have to apply through online registration |ntlar\r|ew, if s0 raqLi|rn:=.n1_. ”?'* managem?nt 1e8alves fe rightic
systemn of NHPC only. To apply, visit www.nhpcindia.com raise the minimum eligibility standards / criteria.
with valld e-mail 1D, 08 The mere fact that a candidate has submitted application
02. Candidates can visit the online registration site from 1200 against ihe advertisement and apparently fuffiling the critena
hours of 13.07.2015te midnight of 03.08.2015. as prescribed in the advertisement would not bestow on
himmher the right to be definitely called for interviaw !
STERSPORARELYIG: . . considered further for selection process.
Step-1. Log ontowww.nhpcindia.com & click on “Career with us 09 Candidates are advised to keep their e-mail ID active at least
Step-2: Read all the instructions given on the website, for one year. No change in e-mail ID will be allowed once
Step-3: Fill the Online application form with relevant details and entered. All future comespondence shall be sent via e-mail only.
submit. 10 Candidates, employed with judiciary / quasi judicial

Take the print-out of the registration form with Unigue
Registration Number generated by the system in 11

The candidate should send duly signed print-out of
registration form generated after online registration
alongwith properly affixed and self-atlested pholograph
and self-attested photocopies of the following documents:
(a) Matriculation/ Secondary Certificate as proof of date of
birth (b) Complete set of all mark sheets! degree
certificates in support of qualification
complete experience along with pay scales for each
position held (d) Caste certificate in format prescribed by
the Gowvernment of India (if applicable) (e) Disability
cerfificate issued by competent authority {if applicable).

Summary of work experience in each position,

institutions have to produce NOC atthe time of Interview.
In cage of any ambiguity/ dispute, arising on account of
interpretation in version othar than English, English version
will presvail
NHPC reserves the right to cancel/ modify/ restrict/ anlarge /
alter recruitment process, without issuing any further notice or
assigning any reason thereof.
NHPC reserves the right toincrease/ decrease the vacancy as
per requirement,
. Any canvassing, directly or indirectly, by the applicant will
disgualify his/ her candidature.
15, Legal jurisdiction will be Faridabad in case of any dispute.
Those candidates who have applied against our earlier
advertisement No. NH/Rectt,/02/ 2015 need not apply again.
EN 15113

{c) Proof of

Continued from page 44

8.
(a)

(b)
(¢)
(d)
(e)

U]

Medical Standards.

Height. Minimum height 157 cms. Reduction in height for candidates from hilly and tribal
areas will be in accordance with the Central Gowt. orders,

Chest, Should be well proportioned. Minimum expansion 5 cms.

Weight. Propertionate to height and age +10% acceptable.

Hearing. Mormal.

Medical examination will be conducted by authorised Military Doctors as per medical
standard prescribed in current regulations applicable to Enrolled Personnel on entry.

* Candidates are advised to get their ears cleaned for wax and tartar removed from
teeth prior to examination.

Visual Standards. 5/6 (Better Eye) and 6/ (Worse Eye) (Candidates using glasses are
not eligible)

Mote: Candidates with above medical standards are only to appear for the selection. No waiv-
erwill be given for the above standards. The Indian Coast Guard order on medical standards of
the Maviks will be the final authonty in case of dispute. Applicants declared permanent med-
ically unfit by any Armed Forces Hospital in previous recruitment for the same entry in
Coast Guard are advised not to apply.

10.

11.
()

(&)
(c)
(d)

(&)
L}

(g)

All select list candidates who are issued with a

call letter for Final Medical Examination will have to undergo Final Enrclment Medical
Examination at INS Chilka prior to enrolment. Candidates found "unfit’ during this medical
examination will not be enrolled for training. Mo ‘appeal' is permitted for review after the
final enrolment medical examination at INS Chilka, Medically unfit candidates will be
returned home at their own expense,
Training. The basic training will commence in Feb 2016 at INS Chilka followed by sea
training and professional training in the allotted trade. Branch/irade will be allocated as per
the requirement of service and performance during basic training. Naviks are liable to be
discharged as UNSUITABLE due to unsatisfactory performance at any time during
the training.

Candidates are required to bring neat writing pad at the examination centre without any
writing marks.

Candidates withdrawn on disciplinary grounds from any other servics fraining establish-
ments are not eligible to appear.

Candidates should not have been arrested, convicted or prosecuted on crimingl charges.
Criginal certificates should not be attached with the application form. Indian Coast Guard
will not take responsibility for loss of original certificates, if attached with application.
Photo should be pasted and not stapled.

Request for change of examination center /date will not be entertained.

Mobile Phone. Use of Mobile phones and other modern electronic gadgets are not
permitted during examination. Coast Guard considers such possession as adopt-
ing unfair means. If any candidate is caught with Mobile, Bluetooth or any kind of
scanning equipment’s during examination hours immediate action as per law
including filling FIR will be Initiated.

Indian Coast Guard cannot guarantee the safe keeping of any electronic devices.
Candidates will not be allowed to go to toilet or leave examination Centre/ Hall for
any reasons after the commencement of the Written Examination.

(h}
G

(k)
m

(m)
(n)

12.
(a)

(b)

P T Y

-

14,

15.

All candidates will be frisked prior entering into examination Centre.
All candidates are requested to be watchful and immediately bring to notice of
invigilator of any suspicious action by any of the candidates.
The candidates selection periaining to a particular batch is valid for that batch only.
Qualified candidates whose names do not appear in the final select list cannot claim
admission for the next batch. These candidates will have to undergo the selection proce-
dure afresh provided that they meet the eligibility criteria for the fresh batch,
Call |etter for final medical examination for enrelment in the Coast Guard will be forward-
ed only to initially medically qualified candidates in the select list. Such candidates will be
required to reach the training establishment at their own expense. Unsuccessful candi-
dates will not be intimated separately.
The application and the original documents will be further scrutinised for eligibility
prior to enrolment and may be rejected if found not eligible in any respect.
No enquiry will be entertained regarding recruitment/enrolment after a period of six
months.
Pay, Perks and Others Benefits:-
Pay. Scale Rs. 5200-20200 zlongwith Rs. 2000 Grade Pay. In addition, Dearness
Allowance, Kit Maintenance Allowance and other liberal allowances will be admissible.
Perquisites.
Free ration, free clothing, free medical treatment for self and family including dependent parents.
Govemnment accommodation for self & family on nominal licence fee.
45 days Earned Leave and 08 days Casual Leave every year with Leave Travel
Concession (LTC) for self, family and dependent parents as per Government rules.
Insurance cover of Rs. 25 |lakhs at a premium of Rs. 2500/~ per month as Group insurance.
Contributory Pension Scheme and Gratuity on retirement.
Canteen and various loan facilities,
ECHS medical facilities after retirement,
Promotion. Promotion prospects exist upto the rank of Pradhan Adhikari with pay scale
9300-34800 plus Grade Pay @ Rs. 4800/-. Promotion to the officer cadre is subject to suit-
ability and performance.

SCIST candidates, who are not employed by the Central/State
Government, will be reimbursed 2nd class fare by train/ Govt. busf/steamer charges by the
shortest route if the home station is beyond 30 kms from the place of testing on produc-
tion of ticket.
Disclaimer. Information given in the advertisement and on the website are guidelines only
and subject to change. In case of any ambiguity the existing Recruitment Rules and other
instructions / order on the subject of the Indian Coast Guard f Government of India will be
final.
* Candidates to wvisit Coast Guard Recruitment Website www.joinindiancoast
guard.gov.in for updates.

| Last date for receipt of 'Online’ applications - 13 Jul 2015 till 1700 Hrs |

CAUTION: SELECTION IN COAST GUARD IS FAIR AND ON MERIT ONLY, CANDIDATES
SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUITMENT
AGENT. FOR COMPLAINT AGAINST SUCH PERSONS, CANDIDATE MUST APPROACH
THE DIRECTOR (RECRUITMENT) COAST GUARD SELECTION BOARD, NOIDA ON TELE
No.- 0120-2314395 OR EMAIL ID No. dte-rect@indiancoastguard.nic.in.

davp10119/11/0013/1516
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(i}

(i)
(iii)
(iv)
v)
(b}

{iiiy
(iv)
(v)
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(MINISTRY OF DEFENCE)
EXCELLENT OPPORTUNITY FOR THREE YEARS TECHNICAL DIPLOMA HOLDERS

TO JOIN AS YANTRIK - 01/2016 BATCH

Applications are invited from Indian unmarried male candidates possessing education-
al qualification and age, as prescribed below, for recruitment to the post of Yantrik in
the Indian Coast Guard, an Armed Force of the Union.

Educational Qualification.Three years Diploma in Electricall Mechanical/Electronics
and Telecommunication Engineering or equivalent branch recognised / Approved by All
Indna Councul of Techmcal Educatuon [AICTE] with su% in aggregnte [5 % relaxannn

a able W3 a Jare a L o
Age. Minimum 18 years and maximum 22 years i.e. hetween 01 Feb 1984 to 31
Jan 1998. Upper age relaxation of 5 years for SG/ST and 3 years for OBC category
candidates.

How to Apply

Applications will be accepted "Online only’ from 16 Jul to 23 Jul 2015 till 1700 Hrs.
Candidates to log on www.joinindiancoastguard.gov.in and click on opportunities
button. The important instructions for filling of online application are:

The name of the candidate, fatherfmother's name and date of birth should be men-
tioned as per the 10th class certificate.

Indicate exact percentage of marks in diploma upto two decimals and this is not to be
rounded off.

Filling up of information like personal e-mail ID and Mobile number of the candidate
are compulsory. The date, time and venue of the test and other information will be
infarmed through personal email 1D.

Candidates to choose any one Centre out of the options displayed.

The Coast Guard reserves the rights to cancel any centre or change the centre
of the candidates for administrative reasons.

To fill up "Online" application the candidates need to log on to the Website
www.joinindianceastguard.gow.in and click on opportunitiesbutton. Read the
instructions carefully and proceed as given below-

Seiect the advertsement o Yanirkc- 012016 batch [3.vears.Diploma in Electricall

Selecl the p-ost applled from any one of the followlng 7

(aa) Yantrik Technical [Mechanical]

(ab)Yantrik Technical [Electrical]

(ac) Yantrik Technical [Electronics and Telecommunication]

Read the instructions and click on the 'l Agree' button and the 'Online Application’ will
be displayed.

Proceed to fill up the application (All Star (*) marked entries are compulsory and to be
filled).

Cn completion of filling application, check your filled details once again pricr clicking on
the submit button.

() CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE CLICKING
SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE REGARDING NAME,
FATHER'S NAME, DATE OF BIRTH, PERCENTAGE IN 12TH AND CATEGORY WILL
NOT BE ALLOWED TO SIT IN EXAMINATION AND HIS CANDIDATURE WILL BE CAN-
CELLED.

() ALL CANIDATES SHALL CORRECTLY FILL UP THEIR MOBILE NUMBER AND
EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING MOBILE NUMBER HIS PAR-
ENT'S/GUARDIAN’S MOBILE NUMBER TO BE MENTIONED WITH NAME.

(vi)

{vii)

5.

On successful submission of the online application a unique Application/Registration
number will be provided to the candidate. Candidate must note down this application
number for future reference and for retrievalireprint of the admit card. Applicants to take
printout of the admit card through URL

from past shortlisting of the anline application. For
candidates Not meeting the eligibility criteria, a "Rejection slip giving the cause of rejec-
tion with the application number” will be displayed. Shortlisting criteria will be based on
higher percentage of marks for a particular examination centre
Candidates are required to bring three copies of the application form having allotted
Rell Mumber with three latest identical colour passport size photographs pasted and
signed at the bottom of application form against space provided for the signature
(PHOTOGRAPH SHALL NOT BE OLDER THAN ONE MONTH). Candidates shall
keep one application form ready along with photocopies of all required documents
attested by Gazetted Officer i.e. 10th class pass certificate and mark sheet, diplo-
ma certificate and Mark sheets of all semester, caste certificate wherever
required and sports certificate shall be carried by the candidate and submitted
at the examination centre on the date of examination. Any candidate who does
not carry all these documents at the time of examination shall not be permitted
to appear in the examination.
MNote. Filling of multiple applications will result in cancellation of all application.

The written test and interview will be conducted at following recruitrment centres.

Exam.

Centre Address

Mumbai

Coast Guard Regional Headquarters (West), Worli Sea Face PO,
Warli Colony, Mumbai - 30

Chennai

Indian Coast Guard Store Depol, CG Complex, Near Kalmandapam
Paolice Station, GM Pettai Road, Royapuram, Chennai-13

[ Centre Address

Kolkata Coast Guard Regional Headquarters (Morth East), Synthesis Business
Park, 8th floor Shrachi Building, New Town Rajarhat, Kolkata,
WEB -T00157

Kachi indian Coast Guard Dist HQs No.-4, Kalvatty Road, Fort Kochi, Kochi)
Kerala- 682 004

Visakhapatnam Indian Coast Guard Enclave, Behind Port High School, Malkapuram,

Vishakhapatnam, Andhra Pradesh-530 011

Gandhi Nagar

Coast Guard Region (NW), Udyog Bhawan, 7th Floor, Block Mo -12,
Gandhi Magar, Gujarat - 382 010

Moida Indian Coast Guard Selection Board Noida, A-1, Sector-24, Opposite
HCL Techneologies, Dist Gautam Budh MNagar, Moida, UP-201301
Paradip Indian Coast Guard Dist. HQs No.-7, Badapadia, Paradip
Orissa- 754 142

6. Selection Procedure. The 'Online’ Applications will be sorted out centre-wise. The
conduct of test is planned in the menth of Jul/Aug 2015. Selection procedure is as fol-
lows:-

(a) Shortisting criteria for applications will be based on higher percentage of marks in the
diploma for a particular examination centre. SC and ST candidates will be given due
weightage while shortlisting

(b] The qualifying cut off percentage can be increased if more number of applications are
received

[c}) The written tests will be objective type. The questions paper will contain questions from
their respective branch (Mechanical /Electrical/Electronics & Telecornmunication) and
will also include some questions of general knowledge, Reasoning Aptitude & English.

{d) Those who gualify written tests will undergo Physical Fitness Test (PFT), interview and
initial Medical Examination. The testing procedure will take 1-2 days.

(e} The Physical Fitness Test will be conducted for all those who pass the written tests,
Qualifying PFT as per the standards given below is compulsory, The PFT will consist
as under:-

* 1.6 Km run to be completed in 7 minutes.

* 20 squat ups (Uthak Baithak)

* 10 Push ups. Candidates undergoing PFT will do so at their own risk,

Note: The candidates physically challenged are not eligible to apply for this post.

(fj  Candidates those who qualify the Physical Fitness Test will be required to undergo ini-
tial recruitment medical examination at the respective recruitment centre

(g) Based on the performance in the written examination, candidates will be short-
listed for medical examination in a ratio as may be decided by Coast Guard.

{h} The select list will be prepared from the candidates who qualify in all the tests depend-
ing upon the available vacancies. The All India select list of candidates will be displayed
in the Indian Coast Guard Website www joinindiancoastguard.gov.in in the month of
Jan 2016.

7. List of Documents. Shortlisted candidates through 'Online’ application will be called
for test at given date and time. Candidates are required to appear at the Venue with
the following documents. Oniginal educational certificates will be returned after verifi-
cation,

(a) Three copies of pre-filled online applications.

(b} Original Mark sheet and passing certificates of tenth class.

(c} Original mark sheet and certificates of three years diploma.

(d} Proof of identity such as passport. driving license, voter | Card, Aadhar Card, School/
college |D card or any other photo identity proof.

(e) Caste Certificate (if applicable) in original as per Gowvt of India format.

(f} Ten recent colour passport size identical photographs.

Selection of candidates is based on the order of merit depending on their per-
formance in Written Test, interview, Physical Fitness Test (PFT) and fitness in the
Medical Examination,

8. Medical Standards

(a) Height, Minimum height 157 cms. Reduction in height for candidates from hilly areas
and tribal areas will be in accordance with the Central Govt. orders

(b} Chest. Should be well proportioned. Minimum expansion § cms,

{c) Weight Proportionate to height and age +10% acceptable.

(d) Hearing. Normal

(e) Medical examination will be conducted by authorised military doctors as per medical
standard prescribed in current regulations applicable to Enrolled Personnel on entry

{f) Mo Cardio-vascular disease, surgical deformities like knock knee, flat feet etc. infection
of ears, no history of fits or psychiatric ailment, varicose vein, corrective surgery for eye
sight etc.

(g) Visual Standards. 6/24 without glasses and 6/9 & 6/12 with glasses for Better Eye and

Worse Eye respectively.

Candidates are advised to get their ears cleaned for wax and tartar removed from
teeth prior to examination.

Note: Applicants declared permanent medically unfit by any Armed Forces
Hospital in previous recruitment for the same entry in Coast Guard are advised
not to appear for test. Continued on page 47
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GOVERNMENT OF INDIA SOVERUENTOF [K08A
INCOMETAX DEPARTMENT DEPARTMENT OF SPACE
Al ANDHRAPRADESH & TELANGANA INDIAN SPACE RESEARCH ORGANISATION
Qe i SATISH DHAWAN SPACE CENTRE SHAR
=] Towers, (1 Clatards, Masab Tank Hyoerabad = 500004, SRIHARIKOTA-524 124, 5RI POTTI SRIRAMULU NELLORE DIST.(A.P)
| RECKUITMENT OF W TR S s PERSDN' ADVERTISEMENT No. SDSC SHAR/RMT/04/2015 Dated 15.06.2015
The Principal Chief Commissioner of Income-tax, Andhra Pradesh & Telangana, Hyderabad, i at ik
imvites applicabions for recruitment of mertorious sports persons in different games! sports. The SDSC SHAR invite applications for the following post through online:
recruitmant will be mizde in the following posts.
Name of the post Na. of Pay (Rs) | Post Name of the Post No.of | Rese L tion Essential Qualifications & Experience
Incame-tax Inspectors (PE-1) ] 9,300 -34,800 + Grade Pay 4,600 - o i
X 300 -34,800 + Grade Pay 4, r
Tax Assistants (PB-) 10 5200 - 20,200+ Grade Pay 2,400 Master's degree from a recognized University in Hindi with
Stenographers Gel (PEH) 9 5300 - 20,200+ Grade Pay 2400 English as a compulsory o elective subject or as the
Mult Tasking Staff (PB.-] 9 | 5200- 20,200+ Grade Pay 1,800 medium ofexamination at t“%‘:fgfﬁe level;
Ehj;:l:ﬂffleﬁmngﬁlgs would also be entdled to all the allwances as applicable to Central Master's degree from a recognized University in English
The application form along with the terms and conditions and instructions te fhe candidates should with ,H'ndl a5 a _mn?p"]lmw or elective subject or as the
be downloaded from the Department's website www.incometaxhyderabad.org medium ofexamination at the degree level;
ER: Incame o Towers, AG. . Hugeratid and alfoa o FRO. Revarar hauan o
. - Y y! 5 5‘ van, I I It it
Dabagardens, Visakhapatnam No request for copies of application to be sent by post will be g‘:ﬁzlre[?aﬁﬁ;‘ﬁ2?EnZL:;DgwnI;ﬁ;‘m":é;‘g:::g Elr.:tgljilescf;l
enfertained. bRt .
Thex application form duly filed in all respects should be submitted in a closed cover super-scribed o5 a _cc-n'!pulsnfy or elective subject or s the medium of
Bﬂh the wngrg?g"ﬁppllc;émr. ft:;| recruitment of mertorious sports persons in Income-tax examination at the degree |‘353I§
epartment-2015" and addressed to the
Dy, Commissioner of Income-tax (H. Cirs} (Admin), Master's degree from a recognized University in any subject
Ciothe Principal CCIT, AP & Telangana, Hyderabad, 23 | Junior Hindi Translator 01 Un-reserved | other than Hindi or English, with English medium and Hindi
RoomNe, 1047, 10° Floor, D' Block, as a compulsory or elective subject or as the medium of
Income-taxTowers, AC Guards, Hyderabad - 500004 examination at the degree level;
Tha applications may be sent aither by post or in person &0 as to ra_ach the above address by
31-07-2015 (5.45 PM). (07 08.2015 for candidates domicied in North Eastern States, Andaman & Master's degree from a recognized University in any subject
N;?biar Lakshaweep and Jammu & Kashmir). The applications received after the [ast date will other than Hindi o English, with Hindi and English as
n entertained. sl ; ! :

EN 15/11 Dy Commissionar of Income-tax (H,Qrej{Admn), °°"“F'“'$°"? or el?c“,ue subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level;

E CENTRAL INSTITUTE OF PLASTICS ENGINEERING & TECHNOLOGY AND
Ny Hea Recognized Diplema or Certificate course in Translation

ot ot SN O ST ikl ool from Hindi to English and vice- versa or two years
CIPET invites appiications for the following positions for its Centres across the experience of translation work from Hindi to English and
country. These pasitions are mainly for Technical Support domain which requires vice-versain Cenml or Stale IGmernment Offica, including
personnel having adequate experience and strong skill sets in Tool Room _ Governmentof india undertakings
Sl —
No. Position Scale of Pay Pay & Allowances and Age Limit:
4:{ Mg (fed Boww) bl b L A | Pay Band & Grade Pa | Approsimate | Age limitas on
2. Sr. Technical Officer (Tool Room) | PB3 (15600-39100) & GP R. 6600/- Pe ¥ Y gross emoluments 31.07.2015
3. Technical Officer (Tool Room) | PB3 (15600-33100) & GP R. 5400/ Junior Hindi Translator Pay Band ¥9300-34800/- & 128,755/- pm 16-35 years
Ri tion will b Govt. of Indi Applicati plete in all kil e
eservation will be as per of India noms. jons com| in al
respects strictly in the format provided, along with necessary enclosures in an Interested candidates may visit our website http:/isdsc.shar.gov.inl for the detailed advertisement. Applications will be received
envelope with a passport size photograph affixed in appropriate space shoukd be on-line only. The site will remain open from 11.07.2015 (1000 Hours) to 31.07.2015 (1700 Hours) for registering the application.
sent to “The Chief Manager{P&A), CIPET Head Office, T.V.K.Industrial Estate, Guindy,
Chennai - 600 032", The Candldalzdsﬁunii mnﬁ;np mllhﬂﬂl for H;B ﬁ‘!rg Join SDSC SHAR and shape your career.

in atters on e envelope. For r 5 o s sledae wi nlente vientific ¢ ity.
Jelalls & necessary insiructions please visit institute website: wiww.cipet.gov.in. hare your tf"’" I:?f‘ ',t,"g :“f‘l"';"ff s!(- "'“'m‘t' FEILEEE )
The last date for receipt of completed applications is 10.08.2015. e e Lt T
EN 15/88 EM 151

Continued from page 46

be allotted to any other centre. Candidates with higher marks will be aliotted their first
choice only.

9. Final Enrolment Medical Examination. All select list candidates who are issued with  (r)  Use of Mobile phones and other modern electronic gadgets are not permitted during
a call letter will have to undergo Final Medical Examination at INS Chilka prior to enral- examination. Coast Guard considers such possession as adopting unfair means. if any
ment. Candidates found "UNFIT' during this medical examination will not be enrolled candidate is caught with Mobile, Bluetooth, or any kind of scanning equipment during
for training. No 'Appeal’ is permitted for review after the final enrolment medical exam- examination hours immediately action as per law including filling FIR will ba initiated.
ination at INS Chilka. Medically unfit candidates will be returned home at their own (s) Coast Guard cannot guarantee the safe keeping of any electronic devices. Candidate
expense. will not be allowed to go to toilet or leave examination Venuel Hall for any reasons after

10. Training. The basic training will commence in Feb 2016 at INS Chilka followed by sea the commencement of the Written Examination,
training and professicnal training. Yantriks are liable to be discharged as UNSUIT- {t)  All candidates will be frisked prior entering into examination venue.

ABLE dus to unsatisfactory performance at any time during the training. {u) All candidates are requested to be watchful and immediately bring to netice of invigila-

11. General Guidelines tor of any suspicious action by any of the candidate.

(a) Candidates withdrawn on disciplinary grounds from any other service training estab- 49,
ishmierits are Nt shaible o appear. _ _ {a) Pay. Scale Rs. 5200-20200 alongwith Rs. 2400 Grade Pay. In addition, Deamess

(B} E:{;n;::tes should not have been arested, convicled or prosecuted on criminal Allowance, Kit Maintenance Allowance and other liberal allowances will be admissible.

o O . s ; (b)

{c) Original _oerﬂﬁcaates should _n_o_l be altached wnlh the ‘“"F’p""a""U form. Indian Coast Free ration, free clothing, free medical treatment for self and family including depend-
Guard will not take responsibility for loss of original certificates, if attached with appli- .
cation. Phato should be pasted and not stapled. Attestation made on the backside of a1l perenits 2 per ovemment orders B force.

¥ i ’ +  Governments accommodation for self & family on nominal licence fee,
the phota wil-nat be entertained. + 45 days Earned Leave and 08 days Casual Leave every year with Leave travel con-

{dy Request for change of examination centre/date will not be entertained. Seiasion-Tor Saif Tamilv and depehdents nararls 85 her Gove. ruiss

(e) All original certificates and mark sheets are to be produced at the time of written : 5 i P P : P by )
test. + Insurance cover of Rs. 25 Lakhs at a premium of Rs. 2500/- per month as Group insur-

(fi The candidate's selection pertaining to a particular batch is valid for that batch only. AR, . 3 )

Qualified candidates whose names do not appear in the final select list cannot claim  * Contributory Pension Scheme & Gratuity on retirement.
admission for the next bateh. These candidates will have to undergo the selection pro-  * Canteen and various loan facilities,
cedure afresh provided that they meet the eligibility criteria for the fresh batch. +  ECHS medical facilities after retirement.

(g) Applications recaived by post will not ba accepted, 13. Prometion : ; y

(h) Call letter for final medical examination for enrolment in the Coast Guard will be for- {a) Promotion prospects exists up to the rank of Pradhan Sahayak Engineer with pay scale
warded only to initial medically qualified candidates in the select list. Such candidates Rs. 9300-34800 plus Grade Pay @ Rs. 4800/-.
will be required to reach the training establishment at their own expense. Unsuccessful {0}  Promotion prospect alsc exists to the Officer cadre subject to suitability and perform-
candidates will not be intimated separataly. ance.

(i) The application and documents will be further scrutinised at every stage of testing for 14, Travel Expenses. SC/ST candidates, who are not employed by the Central/State
eligibility and candidature shall be rejected if found not eligitle in any respect. Government, will be reimbursed 2nd class fare by train/ Govt bus/steamer charges by

(k} No enquiry will be entertained regarding recruitment/enrolment after a period of the shortest route if the home station is beyond 30 kms from the place of examination
six months. on production of ticket.

(I} Indiscipline activities including copying/malpractice etc. during the testing procedures 15, Disclaimer, Informaticns given in the advertisement and on the website are guidelines
will also result in disqualification. only. In case of any ambiguity, the existing rules and regulations of Indian Coast

{m) The application and the original documents will be further scrutinised for eligibility prior Guard/Govt of India will be final.
to enrolment and may be rejected if found not eligible in any respect. * Candidates to log on Coast Guard Recruitment Website for updates. www.joinin-

(n) It may also be noted that minimum percentage of marks for eligibility at Para 2 may be diancoastguard.gov.in.
increased depending upon number of candidates applying. CAUTION: SELECTION IN COAST GUARD IS FAIR AND QN MERIT OMLY. CANDIDATES

(p) Candidates from “Open Schools" institutes not recognized by Govt. not eligible. SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUIT-

{q) In case of more number of candidates applying for one centre, a few candidates may  MENT AGENTS {.) FOR COMPLAINT AGAINST SUCH PERSONS, CANDIDATE MUST

APPROACH THE DIRECTOR (RECRUITMENT) COAST GUARD, SELECTION BOARD,
NOIDA ON PHONE -0120-2414395.

davp10119/11/0010/1516

EN 15/67
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GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DEPAR'{' MENT (}F HIGHER EDUCATION

App!lcaticns are invited for appoi niment to the post of
Director, Indian Institute of Technology Delhi. The
Director of an IIT, being the academic as well as
administrative head, is expected to have proven
administrative, teaching and research background
(including significant experience in research guidance at
the Ph.D. level) with the leadership qualities to head an
Institute of National importance. The candidate/person
should be a Ph.D. with first class or equivalent at the
preceding degree in the appropriate branch with an
outstanding academic record throughout and a
minimum of 10 years experience as a Professor in a
reputed Educational Institute (relaxable in case of an
outstanding candidate). Applicant should preferably be
not more than 60 years of age. The post carries a fixed
pay of Rs. 80,000/- (Apex scale) per month, with
allowances as perrules.

2. The Indian Institute of Technology Delhi is an
autonomous institution fully funded by the Ministry of
Human Resource Development, Government of India.
The Director will be appointed after obtaining the
approval of the Competent Authority based on the
recommendations made by the Search-cum-Selection
Committee. The Search-cum-Selection Committee will
consider applications received in response fo this
advertisement, as well as nominations received from
eminent persons. The appointment will be on
contractual basis for a period of five years or till the
attainment of 70 years, whichever is earlier, as per usual
terms and conditions.

3. Interested individuals may apply giving detailed
resume in the following format clearly bringing out
research, teaching, industry-academia collaborations
and administrative achievements, alongwith two pages
justification in support of their candidature, two pages
vision statement for the institution and contact details of
at least two distinguished individuals well acquainted
with their work. The application typed on plain paper
along with enclosures may be sent by Registered/Speed
Postto:-

Under Secretary (TS.1)
Department of Higher Education
Ministry of Human Resource Development,
Room No. 428 "C" Wing, Shastri Bhawan,
New Delhi -110 001

s0 as to reach the Ministry within 45 days from the date of
this advertisement. Persons employed in Government
Departments, Autonomous Organizations and Public
Sector Undertakings, should send their applications
through proper channel with an Advance Copy to the
above address. Envelope containing the application
form should be inscribed on top of it in bold
"APPLICATION FOR THE POST OF DIRECTOR, IIT
DELHI". One copy of the application must be sent
electronically to councilofits@gmail.com.

ANNEXURE
PROFORMA FOR APPLYING TO THE POST OF DIRECTOR, IIT DELHI

. Name

. Present position Recent
. Postal Address Passport
. E-Mail Address Size

. Phone Number (Mobile & Landline) Photo

. Date of Birth/Age as on 01.07.2015
. Educational Qualification
. Present Scale of Pay
. Experience ( Academic & Administrative may be
indicated separately)
10.Number of Patents (Filed/awarded)
11.Mumber and Names of reputed
Awards/Recognitions
12.Number of Ph.D guided (completed/in progress)
13.Number of Publications (National /International)
14 Number of Books published/under publication
15.Number of Projects (completed/in progress)
16.Number of Memberships in Societies & their names
17.Any other information
Date: (SIGNATURE OF APPLICANT)
Note; A certificate from the employer/competent authority
stating that no vigilance case is either pending or
contemplated against the applicant is to be aftached
with the application. EN 15/86

OO~ AWk =

INDIAN INSTITUTE OF TECHNOLOGY BOMBAY

Powai, Mumbai - 400 076
Advertisement No. A-17/P(03)15-16
Want to contribute to culting edge research?

Positions of Junior Research Fellow (JRF), Project Research Assistant (PRA) are available in the following projects.

Job | Project Name, Number of Posts, Eligibility & Consolidated Salary
Code

Biosciences and Bioengineering

P(03-1) | Computational Study of Cargo Switching During Intra-Cellular Transport

JRF(1 Post) Eligibility : Post Graduate Degree in Basic Sciences with NET qualification or Graduate Degree
in Professional Courses with GATE. Further Details on Qualification: (i) M.Sc. in
Physics/Biophysics (with Physics, Ch try and Math tics or Statistics at B.Sc.
level). Preference will be given to applicants with CSIR-UGC JRF in
Physical/Engineering Sciences while shortlisting for written-test/intarview (i) M.Sc.
in Physics/Biophysics/Mathematics or related disciplines with DST INSPIRE
fellowship to pursue PhD. Such candidates will also be given a preference while
being shortlisted for written test/interview (iii) A Bachelors (B.E./B.Tach.) or Masters
(M.E./M.Tech.) degree in Aerospace, Chemical, Eleclrical, Instrumentation,
Electronics and Communication engineering. Preference will be given to applicants
with Bachelors (B.E./B.Tech.) or Masters (M.E./M.Tech.) having a high gate score in
PH/EC/EE/XE/IN. Applicants who don't have CSIR-UGC JRF, GATE
DST(INSPIRE) or equivalent qualification to pursue Ph.D. should not apply for this

position. Prior experience of computer programming is desired.

: Consolidated salary T 25000/~ p.m.

: Applicant will develop physicallcomputational models using data from single
molecule experiments. Prior experience of programming in Fortran/C/C++/
Java/Matlab is desired. Only those who are very proficient in computer
programming should apply.

Salary
Job Profila

Electrical Engineering

P(03-2) An Elevated Balloon-Kite Hybrid Platform for Surveillance

PRA (1 Post) Eligibility : Bachelors degree in relevant Engineering disciplines MSc/MCA/MBA or equivalent
B.Sc./ equivalent degree with 2 Years Experience.

Salary : Gonsolidated salary ¥ 21000 -¥ 31000/- p.m.

Job Profile : The project aims to build a tethered helium balloon-kite hybrid elevated platform
which can be used to hoist and suspend surveillance equipment like camera,
transmitters and antennas.

P(03-3) | Cooperative Control of Semi-Autonumous Battery Powered Viehicles

JRF (1 Post) Eligibility : Post Graduate Degree in Basic Sciences with NET qualification or Graduate Degree
in Professional Courses with NET/GATE qualification or Post Graduate Degrae in
Professional Course.

Salary : Consgolidated salary ¥ 25000/- p.m.

Job Profile ; Experience in Embedded control and programming with micro controllers, Hardware
Motor control, automobile design or manufacturing, Arduino, Atmega, ARM.

The positions are temporary initially for a period of one year and tenable only for the duration of project. The selection
committea may offer lower or higher designation and lower or higher salary depending upon the experience and
performance of the candidate in the interview. Our Website http:/iwww.ircc.iitb.ac.inlRCC-Webpage/rnd/
JobOpportunities.jsp Last Date of the receipt of the application is 31st July, 2015.

Candidate should apply online at http:/fwww.ircc.iitb.ac.inIRCC-Webpage/rnd/HRMS LeginPage.jsp, if there is any
problem applying online, send in the prescribed Application Form available at http:/iwww.ircc.iitb.ac.in/IRCC-
Webpage/ md/PDFfApplication_online.pdf . Candidates can apply for multiple positions with separate Application
Farm for each position. The postal address to send the application Is as given below.

The Asstt. Registrar (R & D Office), IRCC Wing, SJMSOM Building, Indian Institute of Technology Bombay,
Powai, Mumbai-400076, Phone: 022-2576 4078 EN 15/78

RAILWAY RECRUITMENT BORRD, JAMMU-SRINAGAR

RAILWAY COLONY (WEST), JAMMU - 180 012

RESULT OF WRITTEN EXAMINATION DATED 08.02.2015 AND
DATE FIXED FOR DOCUMENT VERIFICATION AND INTERVIEW (FOR CAT. NO. 11)

Onthe basis of Written Examination held on 08.02,2015 for the following postsicategories at Jammu against CEN-04/2014 dated
01.11.2014, the candidates bearing the following Roll Nos. have been found provisionally eligible for documents verification and
interview (for Cat. Mo, 11). The dates of documents verification is indicated below. The roll numbers of extra candidates (around 30%
over gnd above the merit list) are separately indicated.
Thedocuments verificationwill start at 10.00 hours.

Cat.: 01, Post: Staff Nurse Date of Documents Verification: 22.07.2015
2140401100012 21140401300180 21140401400217 21140401400225 2140401400268 21140401400281
EXTRA 30%: 2140401100046 21140401300186 2140401400237 (Total: 09)
Cat.: 06, Post: Lab Assistant-ll Date of Documents Verification: 22.07.2015
21140406100033 21140406400245 (Total: 02)
Cat.: 13, Post: Dietitian Date of Documents Verification: 22.07.2015
21140413400058  EXTRA 30%: 2140413400062 (Total: 02)
Cat.: 11, Post: Physiotherapist Interview and Date of Documents Verification: 31.07.2015
21140411100135 21140411100203 2114041110021 (Total: 03)

Cat.: 16, Post: Dental Hygienist
(No body has been found suitable)

Candidates are required to attend the office of Railway Recruitmant Board, Jammu as per date of document verification
indicated above, with their original certificates and marks sheets (semester wise / year wise) of Educational /Technical
qualifications, Caste certificates, Proof of age, J&K resident to bring original State Subject Certificate etc. and also thair
Photostat copies attested by a Gazetted Officer, for verification. If any of the above candidate does not get letter for
document verification must also attend this office for document verification as per above schedule. The candidates
belonging to OBC Community, should bring original caste certificates in the prescribad format of the central Govt., issued for
the current year and valid on the date of verification of certificates, the caste certificates should be current and should have
clause of non-creamy layer. Candidates should come with all the documents in original. The candidates who do not posses
the requisite qualifications, as noted while document verification, their candidature shall stand cancelled ! rejectad.
The above results include 30% (approx.) more candidates than the actual number of vacancies, as indicated separately
above. The purpose of calling 30% candidates over and above the number of vacancies at the time of document verification is
primarily to avoid shortfall in the panels and that merely calling a candidate for document verification does not, in any way,
entitie him to an appointment in the railways.
Though the letters to individual candidates are being sent through Registered/ Speed Post but RRB will not be
responsible for the postal delay orwrong delivery, ifany.
While every care has been taken in preparing the above result, the possibility of inadvertent errors cannot be ruled out. This
Board does not undertake responsibility for such errors and reserve the right to rectify the same later on.
Theresult can be seen on website: www.mbjammu.nic.in
IMPORTANT: Beware of the unscrupulous persons who may misguide the candidates with false promises of
getting them selected for the job on illegal consideration, The recrui process in the RRB exams is fully
P ized and the is based purely on the merit of candidates.

Date: 26.06.2015 Chairman/RRB/J-S/Jammu

"SERVING CUSTOMERS WITH A SMILE"  cyisis
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Government of Assam

Directorate of Archaeology; Assam
Ambari, Guwahati-781001
Mo, ARCH.486/CA/2015-16/
The Competent Authority, Assam, under the Directorate of Archaealogy,
Assam, invites application from Indian Citizens (as per definition of
Articles to 8 of Indian) for the under mentioned post on contractual basis
for a period of one year (2015-18)

Sl Name of the Post Fixed Pay Number of Post
No

1 2 3 4

1 Stenographer Rs. 18000.00 1

2 Data Eniry Operator Rs. 12000.00 2

3 Office Attendant Rs. 7200.00 1

I. Requisite Qualification:
Stenographer : |. Minimum Educational Qualification required : Passed
Degree Examination or an equivalent examination from a recognized
University.
Il. A candidate must have a minimum speed of 80 words per minute in
English and Language (Assamese/BengalifHindi) Stenography as the
case may be, of this Board or of the Industrial Training Institute of Assam
held by the Mational Council for Vocational Trade after 1st August, 1975
or Government recognized Polytechnic of the State,
Ill. Having sufficient knowledge in computer in Office Automation like MS
Word, MS Excel, PageMaker etc. Candidates having twofthree years
expenence in this line will be preferred
Data Entry Operator: Graduate with Diploma/Certificate (6 months con-
tinuous course or more) in computer application from a reputed institute.
Candidate must working knowledge of Laptop, Desktop and in such soft-
ware as Photoshop, M.S. Word, MS Excel, PageMaker etc. Good com-
mand on English language. Candidates having two/three years experi-
ence in this line will be preferred
Office Attendant: Class VIl passed. Experienced candidates will be
preferred.
2. Age: A candidate must not be less than 18 years of age and more
than 38 years on 1st day of January, 2015. Relaxation of upper age limit
as per Government Rules shall be applicable to 5C & ST candidates.
3. Documents to be furnished :
|. Two passport size photographs of the candidates duly attested shall
have to be affixed on the Application Form.
I, Attested copies of HSLC/HSSLC/Degree CertificatesMark Sheets/
Diploma in Stenography (Stenographer Post) and Computer (Data Entry
Operater Post) shall have to be enclosed along with other testimonials
and Caste Cerlificates where applicable.
lll. One seif addressed pre stamped (Rs. 5/-) enveloped of 11 cm X
25 cm size (Approx.)
4. Candidates must be a citizen of India as defined under Articles 5to 8
of the Constitution of India.
5. How to apply: Application in Standard Form published in Part IX of
the Assam Gazette complete in all respect should reach the undersigned
by post only on within 156 days from the published date of the
Advertisement. No application will be accepted after the last date of sub-
mission
{Dr. Deepi Rekha Kouli)
Director and Competent Authority
Directorate of Archaeology, Assam
Ambari, Guwahati-781001

davp 09125/11/0004/1516 EN 15/52
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DIRECTORATE OF PLANT PROTECTION, QUARANTINE & STORAGE
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A Walk-in-Interview will be conducted at the above mentioned address on dated 20/07/2015 (10.30 Hrs.)
for engagement of the following positions on contractual basis:-

Terms & Conditions :-

1.Interested eligible candidates are required to

appear at least one hour before the time of interview

along with CV containing full details & passport size

recent photograph, orlginal and a set of altested

photocopies of the relevant documents.

. Age limit is 35 years for SRFs & 40 years for RAs (5

years relaxafion for female candidate).

3.The place of work will be at Regional
Quarantine Station, Mumbai and its attached units,

4.Position is purely temporary, time bound as
specified in the sanction issued by the competent

1. Position: - Research Associate (01 No.)
Emoluments; - T, 24,000/~p.m.+ 30% HRA for Ph.D.&
T. 23,000/ p.m. + 30% HR:Afor Master Dagree.
Qualification & Experience: - Doclorate or Master
Dagree with st Division or 50% marks in Organic
Chemistry/Analytical Chemistry with 2 years of research
experience having praclical knowiedge of GC, HPLC,
GC-MS and exposure to Pesticide Residue Analysis &
working knowledge of computer.

[X]

Plant

authorlty. Incumbents shall have no rght or claim
whatsoever for absorptionfregularization on the

strenagth of the Ministry/Directorate. The
engagement will stand terminated on completion of
the tenure ofthe scheme oronthe date statedin t h e
sanction orders of the scheme whichavaer is
earlier whether so communicated formally on
individual basis ornot,

.The engagement can be discontinued due to

2. Position:- Senior Research Fellow (SRF) (2 Nos.)
Emoluments - T. 16,000/ p.m, + 30% HRA
Qualification & Experience; - Master degree in
Entomalogy/Nematology/ Plant Pathalogy/Agronamy
(Weed Science} with Ist Division or 6Q% marks and
warking knowledge of computer.

o

3. Position:- La boratory attendantMessenger.
Emoluments :-Fixed 2. 7500/-
Qualification & Experience: - Xth standard pass.

administrative reasons by issue of one maonth
notice by the competent authority.

6.The candidates attending the interview will not be
entitled for Fare/TA/DA,

Familiar with the laboratory glassware, chemical elg, Note: No. of Positions may be changed at the time of interview|

EN 15/74

ICAR -
Indian Institute of

Rice Research

Rajendranagar, Hyderabad-500 030, Telangana
ADVERTISEMENT No. 1/2015
Project Director, I|RR, Hyderabad invites applications from the eligible candi-
dates for filling up of the following administrative posts at IRR, Hyderabad
under the administrative control of ICAR
MName of the post Lower Division Clerk

Pay band/Pay Scale | PB- of Rs. 5200-20200 + GP 1500
and Grade Pay

Mo, of vacancias &

A—)
h

-
/ﬂ...l.
MR R

=y ===
AT

2 Nos. (Un-reserved)
Reservation status

Essential

a) 12th Class or eguivalent gualification from a
recognized board or University.

b) A typing speed of 35 w.p.m.in English OR 30
w.p.m. in Hindi on Computer.

{35 w.p.m. and 30 w.p.m. comrespond to 10500 KDPH
on an average of 5 key depressions for each word)

Qualifications

The application form complete in all respect along with self attested copies of
educationaltechnical qualifications, caste certificates, experience certificate
etc. should reach to the Administrative Officer, ICAR - Indian Institute of Rice
Research, Rajendranagar , Hyderabad - 500030, within 30 days from the
date of publication of this advertisement in the Employment News. (For appli-
cation posted from the Andaman and Nicobar |slands, Lakshadweep,
Minicoy and Amindivi Island, States/union Temitories in the Morth Eastern
Region, Ladakh Division of J & K State, Sikkim, Pangi, Sub-division of
Chamba, Lahaul and Spiti Districts of Himachal Pradesh, the last date for
receipt of application will be 45 days from the date of publication of this
advertisement in Employment News.
For details with regard to age limit, general instructions to the candidates
etc., please visit institute website www.drricar.org.

(M. K.M.Nair)

EN 15/91 ADMINISTRATIVE OFFICER

Government of India

Ministry of Development of N. E. Region
North Eastern Council Secretariat

MNongrim Hills, Shillong-792003
Advertisement No. NEC/ADM/50/80 Vol . VI
The Morth Eastern Council Secretariat is looking for the services of suitable Officers for filling up the posts of (1)
Executive Engineer (Power) on deputation {including short term conftract) For Armed Forces Personnel -
Deputation/Re-employment in the pay scale of Rs,10000-325-15200/-(Pre-revised} (Revised) PB-3 Rs,15600-
39100 + GP Rs. 6600/ The pay and other terms and conditions of deputation will be regulated in accordance
with DOPT's OM No. 6/8/2009-Estt. (Pay-1l) dated 17.06.2010 as amended from time to time. Cadre authori-
ties/Head of Departments are requested to forward applications of eligible and willing candidates whose servic-
a5 can be spared on deputation basis immediately so as to reach the Director (Admn.) within 60 days from
the date of publication of this advertisement. For eligibility criteria, job requirement, qualifications and experi-
ence, as per Annexure-l and Prescribed format at Annexure-Il and initial details of pay as per Annexure-lll and
other necessary details, please visit the NEC website http:/inecouncil.gov.in.

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION

1.  Application in prescribed format-Annexure-ll duly completed, signed by the candidate and countersigned
by the Cadre/ Appointing authority.

2. Attested copies of ACRs for the period not less than the period of eligibility service prescribed for the post,

duly attested by an officer of the rank of Under Secretary and above.

Integrity Certificate.

Vigilance Clearance.

No major or minor penalty certificate for the last 10 years of his service.

A certificate to the effect that the particulars furnished by the candidate have been verified and found cor-

rect as per service records.

Cadre clearance certificate.

Lol B o

o

{Dr. S. Chaudhari)
Director (Admn.) Ifc

ANNEXURE-
One post of Executive Engineer (Power) in the pay scale of Rs. 10000-325-15200/- (Pre-revised) and Pay
Band - 3 Rs. 15600-39100 + GP Rs. 6600/- (Revised) the period of Deputation {including short term confract)
For Armed Forces Personnel-Deputation/Re-employment. .
Method of recruitment and Eligibility Criteria: Deputation (including short-term contract) For Armed
Forces Personnel - Deputation/ Re-employment
Officers of the Central Government/State Governments/Union Territeries/Public Sector Undertakings/Semi
Government or Autonomous organization or Statutory organization: (a) (i) holding analogous post on regular
basis in the parent cadre/department; or
{ii} with five years' service in the grade rendered after appointment thereto on a regular basis in post in the scale
of Rs. 8000-13500 {Pre-revised)/{Revised) PE-3 Rs. 15600-38100/- + GP Rs. 5400/ or equivalent in the parent
cadre/depariment; or
{iii} with eight years' service in the grade rendered after appointment thereto on a regular basis in post in the
scale of Rs. 8500-10500/{Pre-revised)/(Revised) PB-2 Rs. 9300-34800/- + GP Rs. 4800/- or equivalent in the
parent cadre/department; and
{b) Possessing the following educational gualification and experiance :
{i) Bachelor's Degree in Electrical Engineering from a recognised University or equivalent; and
{ii} Five years' experience in formulation, execution and Supervision of power development projects or schemes
including hydro electric generation projects and transmission and distribution.
For Armed Forces Personnel :
The Armed Forces Personnel of the rank of Major or equivalent who are due to refire or to be transfarred to
reserve within a period of one year and possessing the educational qualifications and experience prescribed for
deputationists shall also be considered. If selected, such officers will be given deputation terms upto the date on
which they are due for release from the armed forces.
Thereafter they may be continued on re-employment terms. In such case eligivle officers have retired or have
been transferred to reserve before the actual selection fo the post is made their appointments will be on re-
employment basis. (Re-employment up to the age of superannuation with reference to civil post).
Period of deputation/contract including period of deputation/contract in another ex-cadre post held immediately
precading this appointment in the same or some other organisation/Department of the Central Government, shall
ardinarily not exceed three years. (The maximum age limit for appaintment by deputation/contract shall be not
exceeding 56 years as on the closing date of receipt of application).
Job requirement: To assist Adviser (Power) in the preparation of plans and examination of schemes for
power development (both géneration and transmission) in the North Eastern Region. To collect infarmation
and monitor progress on the an-going schemes in the region by obtaining timely reports to undertaking field
visits, to check the estimates of projects/schemes and to ensure maintenance of proper follow up action on all
such schemes. To assist NEC Secretariat in the preparation of plans for tapping altemative and renewable
sources of energy. EN 15/48
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Advt. No. : HPU/Part-IIi2015

Opening Date of Online Application : 11.07.2015

Closing Date of Online Application: 10.08.2015

Haryana Power Utilities viz. Haryana Power Generation Corporation Limited {(HPGCL), Haryana Vidyut Prasaran Nigam Limited (HVPNL), Uttar Haryana Bijli Vitran Nigam Limited (ULHBVNL) & Dakshin Haryana Bijli
Vitran Nigam Limited (DHBVNL)invite applications from eligiole indian nationals for the following posts through online applications, latest by 10/08/2015. Recruitment is being dane in association with Power Grid Corporation
of India Limited:-

1) Vacancy details

Post ID]Name of the | Mame of | Total UR [ 5C BC SBC | EBP | PwD
Post tha Power | no, of BC-A| BC-B (G} Gen sC BC-A BC-B Gen sC BC-A BC-B
Utility vAGANGies
where the
vacancy
ENist
a1 Juniar HVPHML 166 39 28 | 20 14 17 17 04 n 03 o4 04 02 02 0 (i]
Enginaer {02-0L= 1 Gen + 1 5G)
(Elect.) {2-PO=1 Gen + 1 BC-A)
UHBVNL | 26 05 | o4 02 02 03 02 01 [l 01 [£11] [H] 01
82 Junkar HVPMNL 20 05 03 | o2 oz 0z a2 02 01 o1 00 oo o0 o0 o
Engineer {IT) | UHBVNL | 07 o3 oo o a1 Le] a0 od ] i of o0 0d oa
within the
cadre of
JE(Elect )
a3 Jurikar Engingar| HVPMNL 28 ] 04 | o2 o3 02 03 oz o1 o 01 oo o1 01 0]
{Civil) UHBVNL | 04 03 01 | 0O oo a0 a0 0o o] 00 o0 00 00 00 0a
DHBWVML | 14 05 02 | o2 ol [i}] oz 01 o0 0o o0 oo o0 o0 00
HPGCL 22 07 03 | 02 02 02 02 02 01 o 00 o0 00 00 00
Abbreviations : UR- Unmsarved SC - Schodulad Casts - BC-A - Backward Class (A} : BC-B -Backward Clags (B) ; SBC - Special Backward Clags | EBP(G} -Economically Backward Parsor It - ESM - Ex-54 amvan ; Pwi) - Persons with Disabifies
AO8P - Dutstanding Spors Person ;. OH - Orthapedealy Handicepped | PD - Pamially Deat ; OL - One Lag
2) Detalls of Essential Qualification required : -
Name of the Post Essential qualification
Junior Enginger [Elect.) a) Fulltime 3 years Diploma in ElectricalElectrical & Electronics Engineen om any institute recognized by AICTE or by a State board of Technical Education with a minimum 0% marks,

in respact of General Calegory candidates and 55% marks in respect of catagnry candidates of Haryana domicile.
OR

Fulltime Bachelor degree in Electrical’ Electrical & Electronics Engineering or eguivalent degree from a university duly recognized by Central Gavernment or a State Government with a
minimum B0% marks in respect of General Category candidates and 55% marks in respect of SC calegory candidates of Haryana domicile.
b) Must have passed Hindi / Sanskrit up to Matric standard,
Juniar Engineer (IT) a) Full-time 3 years Diploma in Computer Science & Engineering/ Computer Engineerng/nfarmation Technology  fram any instifite recognized by AICTE or by a State board of Technical
within the cadre of JE(Elect.) Education with a minimum &% marks in respect of General Category candidates and 55% marks in respect of SC category candidates of Haryana domicile.
OR

Full-time Bachelor degree in Computer Science & Engineedng/Computer Engineering/niormation Technology  or equivalent degree from a university duly recognized by Central
Govemnment or a State Government with a minimum 80% marks in respect of General Category candidates and 55% marks in respect of SC category candidates of Haryana domicile,
b} Must have passed Hindi / Sanskrit up to Matric standard.
Junior Engineer (Civil) a) Full-time 3 years Diploma in Cail Engineering from any institute recognized by AICTE or by a State board of Technical Education with a minimum 60% marks in respect of General
Cahagor)' candidates and 55% marks in respect of 5C category candidates of Haryana domicils,

FuEI time Bachelor degree in Civil Engineering or equivalent degree from a university duly r i Central G nment or a State Government with a minimum &0% marks in
respect of Genaral Category candidates and 55% marks  in respect of SC category candidates of | Haryana domicile.
b) Must have passed Hindi / Sanskrit up to Matric standard,

3) Age Limit : -
Category Minlmum Permissible Age Maximum Parmissible Age
Ganeral 18 years 42 years
SCG/BC-ABC-B/SBC/EBP|G)Haryana domicile anly) 18 yaars 42 years relaxable up fo § years
ESM( Haryana domicile only) 18 years 42 years with relaxation up to continuous military service added by 3 years
Ctstanding Sports Persons| Haryana domicile only) 18 years 42 years
| PWD| Haryana domicle only) T8 years A2 yoars rolaxabie Up TG 10 years ovar and anove he Telaxalion 1N age aemissIble N respective category of the applicant|
Employees of Haryana Power Utilibes 18 yoars A2 years. relaxalie to 1he extent ol servica rendered by them in HPUS proviced tey apply throagh proper channel

4) Identification of posts for PwD categories:-

HName of the Post Sub-Category”
Junior Englneer (Elect.) 0OH-0L, HH-PD

5) Pay Seale: Rs. D300-34800+3800/- Grade pay

6) Relaxations & concessions:
. Relaxation In % age of marks is nnlglgdmlssmla for 8C candidates of Haryana domicile. Minimum requisite e in qualification for SC Candidates from other States shall be at par with General candidates. Mo relaxation for other cate-
%'cnm like BL/SBC/EBP (G)/OSPIESMPWD as wall for employess of HPUs in quaklying marks in the Essential Qualiication. Candidates with only tull ime Daegres or Diplama aro abgibl 1o apply and candidates with corespondence qual-
ation or appeanng in final E?ar.i!amasbar of Degwrwvlgluma ara not aligibla
Relaxation in upper age to SCBC/ASBEC/EBR (GYPWD/ESMAOSP c'an:lldales shall be as per Harnyena Gowt. ingtructions.
Mo additional relaxation in age permessible to OSP except within their respective category.
NU relaxation in age permissible to candidates who are not domniciles of Haryana state imespective of their calegory.
ionsC for SC/Backward clagses/Pwh/Ex-Saniceman/Spons parsone shall ba given to the candidates belonging to /domicile of Haryana only and shall be reguiated as per Gowammeni of Haryana Guidelines.
Candidates Dslcnglts to these categonies but not domiciles of Haryana shall be considered against unreserved VACANCHES o
For Ex-sarvicernen of Haryana domicile with a minimum of six months continuous senvice, the a%trslaxalmn i to the axtent of period spent in sarvice plus 3 years ovar & above the category relaxation
Persona sl.rffannﬁ from not kess than 40% of the relevant disability Lmhupedmlr% Hendicapped-CiL) and HHEanng handicapped-PD), who are domicies of Haryana, shall only be eligible for availing relaxation for PwD subject to submission
of Disabilty Cedlficate ssued by a Government Medical Board in the prescribed Tormal at the time of application,
Daparirental candidates (armployeas of HPUS) shafl be only aligible lor relaxation in age as menioned abova,
T)Selection Process
. The: Selection Process shall consist of written test and Interview.  Writlen 1est marks shall carry the weightzge of 90% and interdew marks shall
carry waighlage of 10% marks
. Written Test shall be of Objsctive Type of two hours duration in English madium anly, consisting of two parts -
a) PFarl-l consists of Prolesssonal Knowledge Test with 120 questions having specific questsons of respective discipling.
bl Pan-dl consists of Apllude Test with 50 guastions on vocabulary, verbal comprahansion, quantitative apiude, reasoning abilly, ability to determine data sufliciancy, Interpaatation of graphschartstables; numerical ability elo, AN ques-
tions carry aqual marks. Wrong and multiple answers would result in negative marks of 1/4.
¢} To quality against unreserved wacancies, candidates hawe to score at least 50% marks in Written Test. For reserved vacancles, the qualifying criterion in Written Test ls 45% marks,
In arder fo get shorksted for inleniew, candwtales must qualily in the Written Test,
No gualfying marks are prescribed for mmterview.
The candidates who qualify the written test ahall be calied for iterview in the ratio of 1:2 wert their respective categary.
No TA shall be admissible for appearing in the writlen test
Tha Offer of Appointment shall be issued to the suitable candidates in the order af marit by tha respactive HPU, based on the requirement
8) Physical fitness & Pre-employment medical examination
Applicants should have sound health. Squint and Color Blindness (partial or 1Ull) is & disqualification, Mo refaxation in HPU hedical Norms is allowed. The selected candidates will be required to produce Medical litness certificate required for
first entry in the sarvice from the Civl Surgeon of any district in Haryana State or Director, Medical Services, HVPNL Panchkula before joining the senice
9) Venue for Written test
ChandigartyPanchikuka and Delhi
10) Application fee
The Mon-refundable/Mon-transierrable Application fee as mentioned below shall be paysble a1 the time of appecation.

el .U".*‘*S“N

oo o=

bk douh ol o

General Category SC/BC/SBC/EBP({G) Category of Haryana only
Male Famale Male Female
Rs.150V- | Rs.75- Hs.35/- 1 Fs 16
Application fee for Q5P candidates of Haryana domicile is s per their reepective category Le Gen/SC/BCEBR(G) and gandar
ESM Candidates of Haryana domicils are exempted from Fee however dopendeants of ESM are required to pay fees as applicabls to respectve catsgories.

HPU amployess ane nol @xempled rom hea
Only PwD candidates who are domicile of Harvana shall be allowed exemption in lee.

1) How to appl
} Anpn::l'l'oﬁs can be made onling only &t hvpn.govin-Recritmenticarser section-> Job epportunities . The link for enling application ks also avaliabie on the career sections of the respective HPLUs as under:-
www_uhvn.com, www,dhibivn.com, wwvehpgel.govin
2. After applying onfine, 8 Aegistration no. and a password will be generatad. After successiul submission of appboation, candidates can take print out of application form and Fee challan. Fes as applicable along with bank charges of As. 60
shall be deposited by the applicant through fee challan generated online, in any State Bank of Indsa branches afer 48 hour of filling onling apphcation and fee challan ganaration.
3 For how to Apply and other general conditions as wedl &8 relaxations & concessions pleasa refer to the detaded advertisement by logging on to hvpn.govin=Recrultmenticaresr section-> Job opportunities, Career sections of the
respective HPUs websites addressed as under. Can also be assaged @
wa.uhbvn.com, www. dhibvn.com, woaw_hpgel.govin
4, I | candidates (HPU employees) shall also apply oniine and lerward hard copy of their application io respective HPU theough praper channel along with 1D, Only these departmental candidates shall be eligible for the written
test whose name ligures in the list of candidates provided by HPL 1o the recruitment partner POWERGRID.
12) Important Dates

51 No. Description Date/Time
1 | Opening date for Online submission of applications 11/07/2015 (D0.00Hrs.)
2 | Clesing date of onine submission of appications 10082015 (23.59 Hrs.)
3 | Opening Date of depasiting fees in any SBI branch through Challan 14072015
4 | Closing date of deposiling fees in any SBI branch through Chalkan 12/08/2015
5 | Cut-off date for the purpese of Upper Age Bmit (last date of depositing of applicatian fee) 12082015

Applicants may please note that the recruitment is being done for the Posts of HPUs by POWERGRID as recruitment partner as per settled terms and Conditions and in no way entitles them to any claim,
‘whatsoever for employment with our recrultment partner POWERGRID EN 15/92
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Power Finance Corporation Ltd. (PFC), a Navratna Company providing financial assistance to the various entities in the power sector has consistently been rated
as 'Excellent’ by the Government of India in the achievement of its MOU targets.
Having cumulative sanctions of 4.9 lakh crores (approx.) and disbursement of 3.5 lakh crores (approx.) up to 31 March, 2015; PFC is geared up to meet the
challenges faced by the Power Sector. In order fo augment manpower resources, PFC is looking for dynamic, committed and self-motivated professionals forits

POWER FINANCE CORPORATION LIMITED

(A Government of India Undertaking)
‘Urjanidhi’ 1 Barakhamba Lane, Connaught Place, New Delhi-110 001. Website: www.pfcindia.com

SPECIAL RECRUITMENT DRIVE FOR PWD CANDIDATES

various units:
o, Posibon | ook | TOBL |geservation  Qualification Experience & Age Limit
01| Offcer | 724800 0} PwD BE/B.Tech, Man. 1 year (fotal) experience post
{Technical) | 3%-50500 (HH/OH) (Electricalf primary qualification in Power
{on DA Preferance Elecironics/ sector in the field of Generation/
pay wilbe | Instrumentation & |Transmission/ Distribution! Project
pattern) givento | Controll Electronics |Appraisal/ Project Monitoring!
candidates | & Communication/ |Project Planning/ Project
belonging Electronics & Financing/ EPC of Power projects
toHH | Telecommunication/
categaory Mechanicall Maximum age limit: 39 years for
Manufacturing!  (PWD from General category,42
Industrial’ years for PWD from OBC
Production/ Power! | category;44 years for PWD from
Energy orany | SC/ST category
combination of these
specializations) | NOTE: Candidates not fulfiling the
—Primary experience oriteria can also apply.
Qualification However, such candidates will be
congidered for the position of Dy
AND Officer (Technical)' in the pay scale
of T20600-3%-46500. Maximum
MBA with -age Emit for such candidates will be
specializationin  |one year lower than the limit
Financa/Power | mentioned abave,
02| Officer | T24900- o PwD  |Full-time Graduation [Min. 1 year pest gqualification
(Eniity | 3%-50500 (VHHHIO & CA/ICWA experience in the field of credit
Appraisal) | (on IDA H) appraisal in a repuled company or
pay Praferance OR ong year experience in power
pattem) will be secior.
givento | B.Com./B.E {Electric
candidates | alMechanical) & | Maximum age limit:
asunder: | MBA (Finance)or |39 years for PWD from General
1VH 2HH equivaient categary;
3.0H 42 years for PWD from OBC
category;
44 years for PWD from SCIST
category
NOTE:
Candidates not fulfilling the
experience criteria can also apply.
However, such candidates will be
considered for the position of Dy
Officer (Entity Appraisal)' in the pay
scale of T20600-3%-46500.
Maximum age limit for such
candidates will be one year lower
than the limit mentionad above.
03 Jr T16000- M PwD B.Com. Miiirriurn 4 years post qualification
Accountant | 3%-35500 (HHIOH) experience in the area of
(on IDA Preferance AND Accounting | Finance, Knowledge
pay will be of computer (MS Word and Excel)
pattem) given lo M.Com. iz essential.
candidates |  (Candidate with
belonging | higherprofiessional | Maximum age limit:
1o HH qualification would |44 years for PWD from General
category  |not be considered for | category;
this post) 47 years for PWD from OBC
category,
49 years for PWD from SCIST
category.
Compensation package

The company offers compsnsatcn package which w:ii.ldas Basic pay and DA (on IDA pay paitern| with benefits such
as |lsasad acce
fringe banafits. Perforrnanoe Relahad Pay (PRP)will be payable as per norms.

Suitability of posts for PwD candidates

Resarvation and appointment to PWDs shall be adméssible in accordance with DoPT QM. No, 360121242008
Esit{Res) dated (3,12.2013. Persons suffering from not less than 40% of the relevant disabiity shad alone be eligible
for the benefit of reservation. Disabilities identified for the above posts are ag under:

reimb:

it, medical facilities, group insurance, CPF, Gratuity and other

POSTS IDENTIFIED
DISCIPLINE | ¢ 01 £ FOR PWD TYPE OF DISABILITY LEGEND
Technlcal PostatSNo1 SUITABLE FOROL, OA, HH OL=oneleg, OA=one arm, HH=
|  hearing handicapped
Entity Appraisal = PostatSNo2 SUITABLE FOR OA=oneam, OL = oneleg, BL=
OA, O, BL, HH, VH bothlegs, HH = hearing

' Accounts

| PostatS. No3

SUITABLE FOROA, OL,BL,HH

handicapped, VH = visually

| handicapped
OA=one am, OL =oneleg, BL=
bothlegs, HH = hearing

handica

Advertisement No: 01/ 2015

Relaxations/ Concessions:

+  The reserved category candidatas are required to submit the caste/ category certificate in prescribed format of
Government of India, issued by the Competent Authority, in support of their claim. In addition, the OBC-NGL
(QBC-Mon Creamy layer) candidates will be required to submit 2 valid caste cenfficate in the revised format
applicabla for the purpose of reservation in appointment to pasts under Government of India/Central Government
Pubéc Sector Undertaking as contained in DoPT OM Mo 36036/2/2013-EssttRes.) dated May 30, 2014 from a
Competent Authority. The revised format can also be downloaded from our website: www.pfaindia.com (career
page). Further, the 0BC-NCL candidates will kave to submit an underiaking at the time of Personal Interview, if
called for, indicating that they belong to OBC-Non Creamy Layer.

+  The OBC candidates who belong to "Creamy Layer” are not eniitled for concession adméssible to OBC-NCL
candidatesand such candidates will have inindicaie their category as Unreserved (UR).

+  [fthe SCISTIOBC/PwD certificate has been issuedin a language other than Engésh/Hindi, then the candidates will
be required o submit a self certified tranalated copy of the same in either English or Hindi.

+  Maximum age limitis relaxable by 5 years for candidates domiciled in Jammu & Kashmir batween 01.01.1980 and
31.12.1989,

+  Age relaxation by 5 years for Ex-servicemen & Commissioned Officers (including ECOs/ 38C0s) subject to
rendering minimum 5 years méitary service and fulfillment of ather conditions prescribed by Govi. of Indsa,

General Conditions

1. Al qualifications should be full time and from Uni
by AICTE/ UGC / appropriate statutory authority.

2. Candidate belonging to Government/Semi-Govemment crganization/ PSUs shall normally send their application
through proper channel. However, in the event of difficulty, they may send the application directly and they will
have to produce relleving order from theirorganization in the eventof their selaction.

3. Incomplete applications or applications recerved late will be summarily rejected.

4. All Computations of agel minimum experence requirement qualification shall be done worl July 27, 2015, The
date of declaration of result! issuance of mark sheel shall be deemed to be the dale of acquiring the qualification
and these shall be no relaxation an this account, Post qualification executive experience on a post! level shall be
counted only from the date of assumption of charge.

5. The mere fact that a candidate has submitted the appécation against the advertisement and apparently fulfiling
criteris &5 prescribed in the adverlisement would not bestow on him/' her the right to be called for interview
considered for sslection procass.

6. The lotal number of projected vacancies indicated in thes adverlisement may | { decreasel be al
the discretion of PFC Management, if need so arises, without any further notice and without assigning any reason
thereof.

7. Posifions are adveriised for PFC, postings can be at any of the Units/Projects/Regional Offices!JVs/Subsidiaries
of PFC. All posts are transferabile at the sole discretion of the Management.

8. Single to and fro fare by shortest route as per the Corporation's rubes will be paid to outstation candidates called for
Interview on production of icket! proof of joumey.

9. Only Indian Mationals are eligible to apply. While applying for any post, the applicant should ensure that hefzhe
futfiks the eligibility and other norms mentioned above, as on the specified dates and that the parficulars furnished
are correct in all respects. In case it is detected at any stage of recruitmant that a candidate does not fulfill the
eligibility norms andlor that hefshe has fumished any incorrect /false information or has suppressed any material
fact{s), hisher candidature will stand automatically cancelled. If any of the above shortcoming(s) isfars detectad
even after appointment, hisher services are iable to be terminated without any notice.

{ Institutions r in India

d and appr

Hed

10. Any legal proceeding in respect orany matter of claim or dispute arsing out of this adverfisement andior any
applicationi ingtifuted only in Dedhi and courts! tribunals! forums at Delhi only shall have
sole andemwve;unsdlmuntoh'\ranym causeldispute.

11. PFC will not be responsible for any postal delayfoss in ransitin subméssion of d within s fime.

12. Incaseanyambiguity/dispute arises on account of interpratation in version other than English, English Version will
prevail.

Howto Apply

Eligible applicants would be required to Register and Apply Onine through PFC website i.e. www.pfeindia.com
(career page) from 1000 hours on July 6, 2015 fo 1700 hours on July 27, 2015, After successful registration,
candidates are required o take printout of the system generated Registration-cumn-Application form. A recent
passport size photograph must be affixed on the Registration-cum-Application form and the same should be sent
along with the sell attested photo copy of proof of date of birth, qualifications, experience and last emoluments
drawn by Posl, in a cover superscriding *APPLICATION FOR THE POST OF , Application
* addressed to “The Senior Manager {HR), Power Finance Curporahun Limited, 1,

UﬂanltIu. Barakmnbal.ane Mew Delthi—110001".

All the Registration-cum-Application forms along with requisite enclosures should reach us by July 28, 2015.
However, in respect of the applications recaived (only by Pesy Speed Post) from the candidates residing in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Skkim, Jammu & Kashmir,
Lahaul & Spiti districtand Pangi sub division of Chamba District of Himachal Pradesh, Andaman & Nicobar Istands
or Lakshadweep or abroad, the last date for receipt of apphcations is August4, 2015, The benefitof extended date
will be available only in respect of applications recaived by Posl/ Speed Post from the above mentioned
areas/regions. In case of appications received by hand or through courier service, benefitof extendad time will not
be availabie regardiess of the place of residence ofthe applicant.

Note
All the applcants are requested to forward anly their sysiem generated applications along with requisiie

Ll EN 16/24
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1. THE CORPORATION: The Mational Scheduled Castes Finance & Development
Corporation (NSFDC) was set up by the Government of India in February, 1289 under
Section 25 of the Companies Act, 1956. The broad objective of NSFDC is to finance
for the economic empowerment including skill up-gradation of persons belonging to the
Scheduled Caste families living below Double the Poverty Line. As on 18.06.2015, the
Authorized Share Capital of the Corporation is Rs.1,000/- crore and Paid-up Capital is
Rs. 998.13 crore.

2. The Corporation is looking for suitable candidates for the following posts on
Direct Recruitment basis for its Headquarters at Delhi/Zonal Offices at Bengaluru,
Guwahati, Kolkata, Lucknow and Mumbai:

Sl. |Name of the Post | Minimum Qualification and No. of posts |Aga limits
No.|& Pay scale Experience: SC|ST|OBC|UR |Total| as on
date of
Closing
1. |Manager (Mar.)f |Essential: CANCWAMBA - |- |- 2 |2 |Min.:22Yrs
Zonal Manager | (Finance) Max: 37 Yrs.
(ZM) [E-3:Rs. Experience: Born Between
24900-50500] Minimurm & years' experience 01.8.1978 to
in the relevant field including 31.7.1993
Experience in Vienture Capital (both days
Financing, of which 3 years at inclusive)
the Executive level
2. |Assistant Manager |Essential Qualifications: - |- |1 1 |2 |Min: 22 Yrs.
(AM)/Assistant PG Degree in Commerce/Eco/ Max; 32 Yrs.
Zonal Manager | Stat. from recognised University. Born Between
(AZM) [E-1:Rs. L CAS 01.8.1983 to
16400-40500] ICWAMBA (Finance) 31.7.1983
Experience: Minimum 3 years (bath days
Experience in the relevant field Inclusive)
including Experience in Venture
Capital Financing, in the
supervisory level post.
3. |Programmer Educational Qualification: |- |- |- [1 |1 |Min:22 Yrs.
[Rs.11200-24650] | Bachelor's Degree in Computer Max; 30 Yrs.
Science/Computer Application/ Born Between
Information Technology or 01.8.1586 to
PGDCA with Master Dagree in 31,7.1983
Commerce/Economics/Business (both days
Administration of a recognized inclusive)
University, with knowledge of
one or mare programming lan-
guage like VB, C, C++ C#
and Web Designing/Scripting
and HTML/DHTML, ASP Prog-
ramming etc. and back end
software like MS-SQL, Oracle,
etc.
1) Minimum 2 years hand-on
relevant experience in software
Development in a financial ins-
titutionv/similar organization,
2} Should be well acquainted
with recent/latest programming
software and work,
4. |Hindi Translator | Essential Qualification: - - - 1 (1 |Min: 22 Yrs.
[Rs.11000-24350] | PG Degree in Hindi with English Man: 30 Yrs.
as one of the subjects at the Born Batween
degree level. 04.8.1986 to
PG Degree in any subject with 31.7.4993
Hindi as a main subject and (both days
English as an elective subject Inclusive)
at the degree level from a reco-
gnized university.
i 2 Minimurm 1 year
axpefence in the relevant field,

3.
{a)

(b)

(c)

(a)

The scales shown above are based on Industrial Dearness Allowance (IDA) Pattern. In
addition, allowancesiperks and other entittements including encashment of leave, LTC,
medical assistance for self and family, CPF, Gratuity, Insurance scheme etc. as admissible.

Nature of Relevant Experience Required.

1 G * anager & Assistan nanadger/Assistan
Zonal Manager): Formuiation/implementation of financial policies, preparation of
annual accounts, budgeting, resource mobilization, funds management and invest-
ment, corporate planning, corporate taxation, auditing, MIS, EDP and financial apprais-
al of projectsfschemes, monitoring, recovery of loans, inter-departmental coordination
and liaison with Government Departments and financial institutions and Experience in
Venture Capital Financing

: Develop, maintain and support application programs
for administrative, Web and mobile systems using Java and related tools, Analyse
code for system testing and debugging; create test transactions to find, isolate and rec-
fify issues

: Thorough knowledge of the Official Language

Act! Paolicy/rules their implementation, translation of legal, technical and non-technical
matters from English to Hindi and vice-versa, handling of all correspondence in Hindi,
preparation of relevant reporis/returns and statements, editing of news magazines,
organizing Hindi Training programmes, workshop, liaison with Government Department
and inter-departmental coordination within the organization.

Candidates employed in Government, Quasi-Govt. and PSUs must produce 'No
Objection Certificate and Vigilance Disciplinary Clearance Certificate’ from their
employer at the time of interview, failing which they will neither be allowed to appear for
interview nor the travel expense, if otherwise admissible, will be payable to them.

RECRUIT ENT

The National Scheduled Castes Finance &
Development Corporation (NSFDC)

ib)
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As per Government Directives, the SC/ST/OBC candidates applying for the postis)
reserved for their respective category shall be allowed age relaxation upto 5 years in
case of SC/ST and 3 years for OBC candidates. Age relaxation of 10 years (15 years
for SC/ST and 13 years for OBC candidates) in upper age limit shall be allowed to per-
sons suffering from (a) blindness or low vision, (b} hearing impairment and (c) locomo-
tor disability or cerebral palsy. The PWD-SC/ST candidates applying against UR post
will get only 10 years age relaxation. Relaxation in age will also be applicable to Ex-
Servicemen as per Government Rules/DPE Guidelines. No age relaxation/concession
in selection criteria is allowed to SC/ST/OBC candidates applying against unreaserved
vacancies. The OBC candidates belonging to "Creamy Layer” will not be considered
against the posts reserved for OBC category. The eligibility of candidates. against post
reserved for OBC category, will be determined as per Central List of OBC.

{e) Out of 4 posts of

(d) Only Indian Mationals are eligible to apply. Selected candidates are liable to be trans-

ferred to anywhere in India depending upon the requireament.

Opening Date of Online Registration gateway/Remittance of Application Fes

11.07.2015

Closing Date of Online Registration gateway/ Remittance of Application Fee

31.07.2015

Written Test (tentative dates)

August Last Week

8.

10.

Selection for the posts of Mgr/ZM and AM/AZM will be based on Written Test and
Persanal interview or any other mode to be decided by the Corporation.  Selection for
the post of Programmer and Hindi Translator will be based on Written Test, Skill Test
and Personal interview. Based on number of vacancies, only limited number of candi-
dates frorm amongst those who qualify by ranking high enough in the merit will be called
far further selection process.

Test Pattern:
The Online Written Test will be objective type. The questionnaire for the post of Mgr/ZM
& AMFAZM will be based on (i) Reascning, (i) English Language (i) Quantitative
Aptitude, (iv) General Awareness & (v} Computer Knowledge. For the post of
Programmer will be based on (i) English Language. (i) Professional Knowledge, (i)
Reasoning, and (iv) Quantitative Aptitude. For the post of Hindi Translator will be based
on (i) Reasoning, (i) English Language, (i) General Awareness, (iv) Professional
knowledge and (v) Computer Knowledge.

inati ; The Online Written Test will be held at the centres at Delhi-NCR,
Kolkata/Greater Kolkata, Mumbai/Navi MumbaifGreater Mumbai/Thane.

Application Fee Details (Non-refundable)

The candidates belonging to General Category/Others are required to pay
application fee of Rs. 200/- per post. However, candidates belonging to
SCIST/IPWD/XS are exempted from payment of application fee. The candidates
applying for more than one post are required to pay application fee separately for
each post applied for.

The date of reckoning age, educational qualification and experience will be
31.07.2015.

OTHER INFORMATION

(A)

(B)

Download of Call letters:

Candidates will have to visit the NSFDC's website "www.nsfdc.nic.in® for down-
loading call letters for online test. Intimation for downloading call letter will also be sent
through email/SMS. Once the candidate clicks the relevant link, he/she can access the
window for call letter download. The candidate is required to use (i) Registration
Number/Roll Number, (i) Password/Date of Birth for downloading the call letter.
Candidate needs to affix recent recognizable photograph on the call letter preferably
the same as provided during registration and appear at the examination centre with (i)
Call Letter {ii) Photo Identity Proof as stipulated in clause (xiii) below and also
specified in the call letter and photocopy of the same Photo Identity Proof as brought
in original.

Candidates reporting late i.e. after the reporting time specified on the call letter for
Examination will not be permitted to take the examination. The reporting time men-
tioned on the call letter is prior to the Start time of the test. Though the duration of the
examination is 2 hours, candidates may be required to be at the venue for about 4
haurs including the time required for completion of various formalities such as verifi-
cation and cellection of various requisite decuments, logging in, giving of instructions.

In the examination hall as well as at the time of interview, the call letter along with orig-
inal and a photocopy of the candidate's currently valid photo identity such as PAN
Card/Passport/Driving Licence/ Voter's CardiBank Passbook with photograph/Photo
identity proof issued by a Gazetted Officer on official letterhead/ Photo identity proof
issued by a People's Representative on official |etterheadivalid recent Identity Card
issued by a recognized College/University/Aadhar card with a photograph! Employee
ID/Bar Council Identity Card with photograph should be submitted to the invigilator for
verification. The candidate's identity will be verified with respect to his/her details on the
call letter, in the Attendance List and requisite documents submitted, If identity of the
candidate is in doubt the candidate may not be allowed to appear for the Examination.
E-Aadhar Card and Ration Card are not valid id proofs for this purpose.

Note: Candidates have to produce in original the photo identity proof and submit photocopy
of the photo identity proof along with Examination call letter as well as the Interview Call
Letter while attending the examination/ interview respectively, without which they will not be
allowed to take up the examination/ interview. Candidates must note that the name as
appearnng on the call letter (provided during the process of registration} should exactly
match the name as appearing on the photo identity proof. Female candidates who have
changed firstlast/middle name post marriage must take special note of this. If there is any
mismatch between the name indicated in the Call Letter and Photo Identity Proof the can-

(€)
1
2

3

didate will not be allowed to appear for the examination

The examination will be conducted online in venues given in the respective call letters.
Mo request for change of centrefvenuefdatelsession for Examination shall be enter-
tained

NSFDC, however, reserves the right to cancel any of the Examination Centres andfor
add some other Centres, at its discretion, depending upon the response, administrative
feasibility, etc,

NSFDC also reserves the right to allot the candidate to any centre other than the one
he/she has opted for.

Continued
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Candidate will appear for the examination at an Examination Cenftre at histher own
risks and expenses and NSFDC will not be responsible for any injury or losses etc. of
any nature.

Choice of centre once exercised by the candidate will be final.

If sufficient number of candidates does not opt for a particular centre for "Onling” exam-
ination, NSFDC reserves the right to allot any other adjunct centre to those candidates
OR if the number of candidates is more than the capacity available for online exam for
a centre, NSFDC reserves the right to allot any other centre to the candidate,

(D) (a) GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE (SPECIALIST]

i)

(i)

The visually impaired candidates and candidates whose writing speed is affected by
cerabral palsy can use their own scribe at their cost during the online examination. In
all such cases where a scribe is used, the following rules will apply:

The candidate will have to arrange his / her own scribe at his/her own cost.

The scribe should be from an academic stream different from that stipulated for the
post.

Bath the candidate as well as scribe will have to give a suitable undertaking confirming
that the scribe fulfills all the stipulated eligibility criteria for a scribe mentioned above.
Further in case it later transpires that he/she did not fulfill any laid down eligibility crite-
ria or suppressed material facts the candidature of the applicant will stand cancelled,
irespective of the result of the examination,

Those candidates who use a scribe shall be eligible for compensatory time of 20 min-
utes for every hour of the examination.

The same scribe cannot be used by more than one candidate. In addition the scribe
arranged by the candidate should not be a candidate for the examination. |f violation
of the above is detected at any stage of the process, candidature of both the candidate
and the scribe will be cancelled. Candidates eligible for and who wish to use the serv-
ices of a scribe in the examination should invariably carefully indicate the same in the

online application form. Any subsequent request may not be favourably entertained.

with locomotor disability and cerebral palsy

An extra time of twenty minutes per hour shall be permitted for the candidates with loco-
motor disability and cerebral palsy where dominant (writing) extremity is affected to the
extent of slowing the performance of function (minimum of 40% impairment).

Visually Impaired candidates

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt
to view the contents of the test in magnified font and all such candidates will be eligi-
ble for compensatory time of 20 minutes for every hour of examination.

The facility of viewing the contents of the test in magnifying font will not be available to
Wisually Impaired candidates who use the services of a Scribe for the examination.
These guidelines are subject to change in terms of GO guidelines/clarifications, if any,
from time to time.

(D) (b) GUIDELINES FOR PERSONS WITH DISABILITIES USING A SCRIBE (GENER-
ALIST)

)

(i)
-

(E)
1

The visually impaired candidates and candidates whose writing speed is affected by
cersbral palsy can use their own scribe at their cost during the online examination. In
all such cases where a scribe is used, the following rules will apply:

The candidate will have to arrange his/her own scribe at hisfher own cost

The scribe may be from any academic stream.

Both the candidate as well as scribe will have to give a suitable undertaking confirming
that the scribe fulfills all the stipulated eligibility criteria for a scribe mentioned above.
Further in case it later transpires that he/she did not fulfill any laid down eligibility crite-
ria or suppressed material facts the candidature of the applicant will stand cancelled,
irespective of the result of the examination.

Those candidates who use a scribe shall be eligible for compensatory time of 20 min-
utes for every hour of the examination.

The same scribe cannot be used by maore than one candidate. In addition the scribe
arranged by the candidate should not be a candidate for the examination. If violation of
the above is detected at any stage of the process, candidature of both the candidate
and the scribe will be cancelled, Candidates eligible for and who wish to use the serv-
ices of a scribe in the examination should invariably carefully indicate the same in the
online application form. Any subsequent request may not be favourably entertained.

with locomotor disability and cerebral palsy

An extra time of twenty minutes per hour shall be permitted for the candidates with leco-
maotor disability and cerebral palsy where dominant {wnfing) extremity is affected to the
extent of slowing the performance of function (minimum of 40% impairment).

Visually Impaired candidates

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt
to view the contents of the test in magnified font and all such candidates will be eligi-
ble for compensatery time of 20 minutes for every hour of examination,

The facility of viewing the contents of the test in magnifying font will not be available to
Wisually Impaired candidates who use the services of a Scribe for the examination.
These guidelines are subject to change in terms of GOI guidelines/ clarifications, if any,
from time to time

The possibility for occurrences of some problem in administration of the examination
cannot be ruled out completely which may impact test delivery and/for result from being
generated. In that event, every effort will be made to rectify the problem, which may
include shifting the candidates to the other centers or to conduct of another examina-
tion if considered necessary. Decision of NSFDC in this regard shall be final
Candidates not willing to accept such change shall loose hisiher candidature for this
exam.

Decision of NSFDC in all matters relating to recruitment will be final and binding on the
candidate. No corespondence or personal enguiries shall be entertained by the
NSFOC in this behalf

If the examination is held in more than one session, the scores across various sessions
will be equated to adjust for slight differences in difficulty level of different test battenes
used across sessions, More than one session are required if the nodes capacity is less
or some technical disruption takes place at any center or for any candidate.

NSFOC would be analysing the responses (answers) of individual candidates with
those of other candidates to detect patterns of similarity of right and wrong answers. If
in the analytical procedure adopted by NSFDC in this regard, it is inferredfconcluded
that the responses have been shared and scores obtained are not genuinefvalid,
MSFDC reserves right to cancel the candidature of the concerned candidates and the
result of such candidates (disqualified) will be withheld

Instances for providing incorrect information and/or process viclation by a candidate
detected at any stage of the selection process will lead of disqualification of the candi-
date from the selection process and hefshe will not be allowed to appear in any NSFDC
recruitment process in the future. If such instances go undetected during the current
selection process but are detected subseguently, such disgualfication will take place

RECRUITMENT

(F) Howto Apply;
DETAILED GUIDELINES/PROCEDURES FOR

a
b.
c
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with retrospective affect,

Application Registration
Payment of Fees
FPhotograph & signature scan and upload.

Candidates can apply online only from 11.07.2015 to 31.07.2015 and no other mode

gl

C.
.

eqistration: Before applying online, candidates should-
S-::an meur photograph and sugnature ensuring that both the photograph and signature
adhere to the required specifications as given under Guideline for photograph & signa-
ture scan and upload.

Have a valid personal email ID and mobile no., which should be kept active till the com-
pletion of this Recruitment Process. Bank may send call letters for the Examination efc
through the registered e-mail ID. In case a candidate does not have a valid personal
e-mail |0, he/she should create his/her new e-mail 1D and mobile no. before applying
on-ling and must maintain that email account and mabile number,

Application feefintimation Charges (Non Refundable). Payment of Fee Online from
11.07.2015 to 31.07.2015. Bank Transaction charges for Online Payment of application
fees! infimation charges will have o bae borne by the candidate

Candidates to go to the NSFDC's website “www.nsfdc.nic.in” click on the option
"APPLY ONLINE" which will open a new screen

To register application, choose the tab "Click here for New Registration™ and enter
Name, Contact details and Email-id. A Provisional Registration Number and Password
will be generated by the system and displayed on the screen. Candidate should note
down the Provisional Registration Mumber and Password. An Email & SMS indicating
the Provisional Registration number and Password will also be sent.

In case the candidate is unable to complete the application form in one go, hefshe can
save the data already entered by choosing "SAVE AND NEXT" tab. Prior to submis-
sion of the online application candidates are advised to use the "SAVE AND NEXT"
facility to verify the details in the online application form and modify the same if
required. Visually Impaired candidates should fill the application form carefully and ver-
ify/get the details verified to ensure that the same are correct prior to final submission.
Candidates are advised to carefully fill and venfy the details filed in the online applica-
tion themselves as no change will be possible/entertained after clicking the FINAL
SUBMIT BUTTON.

The Mame of the candidate or his/lher Father/Husband ete. should be spelt correctly in
the application as it appears in the Certificates/Mark sheets. Any change/alteration
found may disqualify the candidature.

Validate your details and Save your application by clicking the "Validate your details’
and 'Save & Next' button

Candidates can proceed to upload Photo & Signature as per the specifications given in
the Guidelines for Scanning and Upload of Photograph and Signature detailed under
point "C"

Candidates can proceed to fill other details of the Application Form.

Click on the Preview Tab to preview and verify the entire application form before FINAL
SUBMIT.

. Modify details, if required, and click on 'FINAL SUBMIT" ONLY after verifying and ensur-

ing that the phatograph, signature uploaded and other details filled by you are correct.

. Click on 'Payment' Tab and proceed for payment.
. Click on "Submit' button,

The application form is integrated with the payment gateway and the payment process
can be completed by following the instructions.

The payment can be made by using Debit Cards (RuPay/\VisaMaster Card/Maeastro),
Credit Cards, Internet Banking, IMPS, Cash Cards/Mobile Wallets

After submitting your payment information in the online application form, PLEASE WAIT
FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR REFRESH
BUTTON IN ORDER TO AVOID DOUBLE CHARGE

On successful completion of the transaction, an e-Receipt will be generated.
Mon-generation of 'E-Receipt’ indicates PAYMENT FAILURE. On failure of payment,
Candidates are advised to login again using their Provisional Registration Number and
Password and repeat the process of payment

Candidates are required to take a printout of the e-Receipt and online Application
Form. Please note that if the same cannot be generated, online transaction may
not have been successful.

For Credit Card users: All charges are listed in Indian Rupee. If you use a non-Indian
credit card, your bank will convert to your local currency based on prevailing exchange
rates.

To ensure the security of your data, please close the browser window once your trans-
action is completed.

There is facility to print application form containing fee details after payment of

fees.

GUIDELINES FOR PHOTOGRAPH & SIGNATURE SCAN AND UPLOAD

IN CASE THE FACE IN THE PHOTOGRAPH OR SIGNATURE IS UNCLEAR, THE
APPLICATION MAY BE REJECTED.

CANDIDATE MAY EDIT THE APPLICATION AND RE-UPLOAD THE PHOTOGRAPH/
SIGNATURE IN SUCH CASE.

PHOTOGRAPH IMAGE:

-
L]
-

Photograph must be a recent passport size colour picture.

The picture should be in colour, against a light-coloured, preferably white, background.
Look straight at the camera with a relaxed face.

If the picture is taken on a sunny day, have the sun behind you, or place yourself in the
shade, so that you are not squinting and there are no harsh shadows.

If you have to use flash, ensure there's no "red-eye"”

If you wear glasses make sure that there are no reflections and your eyes can be clear-
ly seen.

Caps, hats and dark glasses are not acceptable, Religious headwear is allowed but it
must not cover your face.

Dimensions 200 x 230 pixels {preferred).

Size of file should be between 20kb-50kb.

Ensure that the size of the scanned image is not more than 50KE. If the size of the file
is more than S0KB, then adjust the settings of the scanner such as the DPI resolution,
no. of colours etc., during the process of scanning

SIGNATURE IMAGE:

-
L]
L]

The applicant has to sign on white paper with Black Ink pen.

The signature must be signed only by the applicant and not by any cther parson,

The Applicant's signature obtained on the call letter and attendance sheet at the time
of the examination should match the uploaded signature. In case of mismatch, the can-
didate may be disqualified

Dimensions

140 x B0 pixels {preferred).

Size of file should be between 10kb -20kb.

Ensure that the size of the scanned image is not more than 20KB.

Continued on page 54
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RAILWAY RECRUITMENT BOARD, JAMMU-SRINAGAR

RAILWAY COLONY (WEST), JAMMU - 180 012

RESULT OF WRITTEN EXAMINATION HELD ON 11.01.2015 FOR THE POST OF
STENOGRAPHER (HINDI & ENGLISH) AGAINST CEN-03/2014

On the basis of written examination held on 11.01.2015 at Jammu for the post of Stenographer (Hindi & English) Cat.
No. 1 & 2 against Centralized Employment Notice No. 03/2014 dated 11.10.2014, the candidates bearing the following
Roll Numbers have been found provisionally eligible for Stenography Test for the post of Stenographer (Hindi &
English). The venue and date for Stenography Test will be Intimated later on, on the basis of the options for
Stenography Test (manualicomputer) given by the candidates. Options are being called from the eligible candidates
individually.

Please Prefix 2114030 before each Roll Number

Cat. No. 1, Stenographer/Jr. Stenographer (Hindi)

1100001 1200047 1200082 1200092 1200177 1200211 1200214 1200289 1200327 1200330 1200334
1200342 1300358 1300377 1300381 1300398 1300401 1300407 1400421 1400444 1400468 (Total:21)

Cat. No. 2, Stenographer/Jr. Stenographer (English)

2200514 (Total:01)

The candidates who are opting manual typewriter for transcription of text may bring their own Hindi/English
typewriter (key punching type) along with them for the Stenegraphy Test. Arranging of HindiWEnglish typewriter in
time for the Test will ba the sole responsibility of the candidate. I typewriter brought by the candidate develops any
snag or fails during the test then no extra time or alternate arrangement, whatsoever, shall be made by RRB. The
typewriter will not be provided by RRB under any circumstances. However those who opt for computer for
transcription of text, personal computer English as well as Hindi (Mangal Font) will be provided by RRB
Jammu.

Persons with disabilities (PWD) Candidate, Who claim exemption from Stenography Test will be required o submit
the Medical Certificate (Proforma Annexure) stating that "being unable to type® from Medical Board, attached to the
Special Employment Exchange or by a Civil Surgeon where such a Board does not exist to be produced on or before
31.07.2015 so as to consider their case for ewemption from Stenography Test, falling which they have to undergo the
Stenography Test on the date indicated in the Stenography Test. Performa under annexure is also being sent along
with Options form.

Intimation cum option form for Stenography Test to eligible candidates are being sent through Speed Post. Call letter
for Stenography testindicating date and venue will be send later on, after receipt of option form.

RRB will not be responsibie for the postal delay or wrong delivery, if any. Those candidates who do not get call letters
for Stenography Test may contact the office of RRB/J-5/Jammu in person between 10 hrs. to 17:30 hrs. on the
previous day of the Stenography Test alongwith their original educational qualification cerlificates, two pass post size
recent colour photographs, original caste certificate (if applicable) and lower portion of their previous call letter, to
obtain duplicate call letters for Stenography Test, In case theiris any discrepancy in call letters |.e. name, photograph,
category etc., the candidates should approach this office previous to the day of their Stenography Test for requisite
correction in call letters. Request for duplicate call letters or any correction will NOT be entertained on the day of their
Stenography Test. Gandidates without proper call letter will not be allowed for appearing in Stenography Test at any
clrcumstances.

The above result is provisional. The candidature of above candidates who do not fulfill the conditions prescribed in the
notification and conditions stipulated for written examination including any deficiency in application is liable to the
rejected at any stage of recruitment process. Further if the name of any candidate finds a place in the lve debar list,
his/her candidature will be rejected at any stage.

While every care has been taken in preparing the result, the possibility of inadvertent errors can not be ruled out. The
Board do not take responsibility for such errors and reserve the right to rectify the same at [ater date.

The result can be seen on website: www.rrbjammu. nic.in

IMPORTANT: Beware of the unscrupulous persons who may misguide the candidates with false promises of
getting them selected for the job onillegal ideration. The itment process in the RRB examination is
fully computerized and the selection is based purely on the merit.

Date: 29.06.2015 Chairman/RRB/J-S/Jammu
"SERVING CUSTOMERS WITH A SMILE"

Caontinued form page 53
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e Select the file by clicking on it.

* Set the scanner resolution to a minimum of 200 e Click the 'Upload' button
dpi (dats per inch). ACTION AGAINST CANDIDATES FOUND GUILTY

*  Set Color to True Color. OF MISCONDUCT/USE OF UNFAIR MEANS:

s g':zpstﬁ: ;f:g'?ﬁﬁtz‘; 22:;” lo the adge of the  C2NFIda1ES are advised in their own interest that they
phatographisignaturs, then use the upload editar should r_mt lumlsh_ any particulars that are false, tam-
to crop the image to the final size (as specifieg Pered with or fabricated and should not suppress any
abave). material information while submitting online applica-

e The image file should be JPG or JPEG format tion. At the time of examination, interview or in a

subsequent selection procedure, if a candidate is (or
has been) found guilty of:
(i} Using unfair means or
(i) Impersonating or procunng impersonation by any
person or
Misbehaving in the examination/interview hall or
disclosing, publishing, reproducing, transmitting,
staring or  facilitating transmission and storage
of contents of the test(s) or any information
therein in whole or part thereof in any form or by
any means, verbal or written, electronically or
mechanically for any purpose or
Resorting to any irregular or improper means in
connection with his/her candidature or

Obtaining support for his/her candidature by
unfair means, or

An example file name is; image01 jpg or
image01 . jpeg Image dimensions can be
checked by listing the folder files or moving the
mouse over the file image icon. Candidates
using MS Windows/MS Office can easily obtain
phote and signature in jpeg format not exceed-
ing S0KB & 20KE respectively by using MS Paint
or MS Office Picture Manager. Scanned photo-
graph and signature in any format can be saved
injpg' format by using 'Save As' aption in the File
menu and size can be reduced below 50KB
(photograph) & 20KB (signature) by using crop
and then resize opfion [Please see point (i) & {ii)
above for the pixel size] in the 'Image’ menu
Similar options are available in other photo editor
also.

(i)

{iw)

()
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@ Bharat Petroleum Corpora‘hon Limited
Govt. of India Enterpri

Applications are invited for the post of "CRM?SHAN” Grade - ¥7"

No. of Vacancies: 18 MNos. [UR -5, 5T -3 & OBC (NCL) - 11].

1) POST : CRAFTSMAN (FITTER) - GRADE 7
QUALIFICATION : Firsi Class Full Time Diploma in Mechanical Engineering from a
Government Polytechnic or equivalent Government recognized
Institute of repute. (Relaxable upto 50% for SC / ST Candidates)
EXPERIENCE : Aminimum of one year of expenience in Refinery | Petrochemicals /
Fertlizers | Chemical Industry. However, training or Apprenbeeship
will not be considerad as Experienca.
2) POST | CRAFTSMAN (AUTO MECHANIC) - GRADE 7

QUALIFICATION : First Class Full Time Diploma in Automobile Engineering from a
Governmani Polytachnic or equivalent Government racognized

Institube of repute. (Relaxable upto 50% for 5C [ 5T Candidstes)

+ A& minimum of one year of sxperience in maimtenance of
automogiles in any reputed organisation. However, training of
Apprenticeship will not be considered as Expenence

| CRAFTSMAN [CIVIL) - GRADE 7

First Class Full Time Diploma in Civil Engineering from a
Governmant Polytechivic of equivalent Government recognized
Institute of rapute. (Relaxable upto 50% for SC / 5T Candidates)
;A minimum of one year of experience in civil and structural
construction or maintenance works in any reputed organisation.
However, training or Apprenticeship will not be considered as
Exparience

: CRAFTSMAN (INSTRUMENT) - GRADE 7

: First Class Full Time Digloma in Instrumentation Engineering from
a Government Polytachnic or equivalent Gowemment recognized
Institute of repute. (Relaxable upto 50% for 3C | 5T Candidates)

EXPERIENCE

3) POST
QUALIFICATION

EXPERIENCE

4) POST
QUALIFICATION

EXPERIENCE : Aminimum of one year of experience in Refinery | Petrochemicals /
Fertifizers / Chemical Industry. However, training or Apprenticeship
will not be considered as Experience

5) POST : CRAFTSMAN [MACHINIST) - GRADE 7
QUALIFICATION ; NCTVWT or [Tl in the Machinist irade
EXPERIENCE A minimum of three years of industrial work experience in the

relevnt trade work in any reputed organization. However, training
or Apprenticaship will not be considered as Exparience

Age Limit: Maximum age 30 years as on 01.07 2015. Relaxble by 5 Year for SC / 8T
candidates and 3 Years for OBC (NCL) candidates, Maximum 40 years for PWD
Candidates.
Pay Scale & Benefits: (a) Selected candidates will be placed in Grade '7" with starting
basic of Rs. 13,800/ pm. (Scale of Pay. Rs 13,800 = 41,000). (b) Total CTC at the
minimum of the scale for Grade T will be approximately Rs, 7 Lakhs per annum inclusive
of perks, allowances & benefts ke Medical Relimbursement, LFA, PF, Gratulty, Leave
and Leave Encashment, Ex-gratia. Bonus/PLIB, etc. admissible as per rules.
Note: PWD (Persons with Disability ) &% in OH (Qrth ¥ H P WVH
(Wisually Handicappead) catagory with not less than 40% disability ¢an also apply for the
pest Maximum age relaxed to 40 vears for Persons with Disabilty (PWD) candidates,
Ganeral Information and Conditions: (1) Reservations and Relaxations for SC /ST /
QBC(NCL) | PWD | Ex-Servicemen candidates will be as per presidential directives
12) OBC category candidates should submit copy of caste certificate dated an or after
01.04 2015 from the Tahsildar or other competent authority approved by Govt, of India
(Rel W. R. No. 12011 / B8 / 93 / BCC (C) dated 10.09.93) certifying that they da NOT
belongtothe “Creamy Layer” of the OBC community as per the proforma of Govt. of India,
13) Persons employed with Gevernment or Semi-Bovernment Organizations) Pubdic
Sector Undertakings should submit their applications through proper channsl
(4} Applicaticn with incomplete information and !/ or NOT accompanied with attested
copies of all certficates and mark-lists (all semesters / years of Diploma Engineering {
NCTVT ! ITI compuisary | | testimonials regarding age. qualficatons., experience (nature
of expartence should be specified) and caste/community (in the case of SC ¢ ST/ 0BG
(NCL) / PWD candidates) are liable fo be rejected. (5) Engineering graduates are mot
eligivle for the post. (8) Whenever CGPA ! OGPA or Letter Grade on Diploma i awarded,
equivalent percentage marks should be indicated in the application as per norms adopted
by the University/Institute. (7) The selection procedure will comprise of Written Test,
Personal interview & Medical Fiiness. The candidates will have to qualify in each stage
for being considered for selection. (B) SC / 8T/ PWD candidates called for written test
{interview are ebgible for to and fro slesper class tram / bus fare on production of bus/!
rail ticket, provided the distance is not less than 30 km each side by the shortest route.
(9} Candidatas will be required to work in rotating shifts. (10) Only mala candidates may
apply. (1) Candidates Domiciled in State of Maharashtra with knowledge of Marathi
will b preferred. (12) The Management reserves tha rght 1o fill / nat to fill / pastially fil
the aforesaid position without assigning any reason whatsosver, (13) Those candidates
domiciled in the state of Jammu & Kashmir between 01.01.1580 and 31.12.1589 will
be afowed 5 years relaxation in upper age limit {Proof to be sttached with application)
(14) Persons with disabilities apphying for the above pests will be in aceardance with
provisions of Para 25 of DOP & T OM No. 38035/3/2004 Eslt. (Res) dated 20.12.2005.
115} Posting shall be at Mumbai Refinery. However the selected candidates are liable to
be transferrad to othar Refinaries f Businass Units of the Corporation.
Right to Restrict Candidates: The Management reserves the nght to call for test /
interview only those candidates who, in its opinion are likely to be sutable. Management
may at its discrefion, raise/relax the eligibility standard to restrict the number of
candidates or 1o make available sufficiant number of candidates 1o be called for written
test /interview.
How ta Apply: Candidates fulfilling the eligibiity criteria may send their application on
Ad size paper (neatly typed) to The Chief Manager (ER), BPCL Mumbai Refinary,
Mahul, Mumbai 400074, The application shall contain the following details
(1) Post applied for. {2) Name and Address with Telephone / Mobile Mo, & e-mail o
{3) Date of Birth, |4) Gender. (5) Age (a5 on 01.07.2015). {8) Mather Tongue. (7) Domicile
State. (&) Qualfication [10" Std. / Diploma Certificate  National Apprenticeship Certificate
and marklists (all semester/years)]. (8) Diploma Engineering: Full Time - Yes / No.
(10) Any other qualifications. (11) Experience (as on 01.07.2015) defails [Pleass
specify whether oil refining ! petroleum [/ chemical | petrochemical [ fertilizer industry)
112} Whether belonging to SC /| ST { OBC (Non-creamy layer) /| PWDIOHWVH] /
Ex-serviceman. (13) Declaration; | hereby declare that the statements made in the
application are true to the best of my knowledge and if at any stage the information
furnished is found to be false or incomplete, | undarstand that my candidature will stand
cancelled. (14 Signature
Candidates are required to affix |atest passport size colour photograph (o the fop right
eormer of the application | ard enciasing copies of relevant certificates

Application shoukd be sentin an envelope aupqr@,cnbed il

“Application for: The post of
Last date for receipt of completed application is ZT 07.2015.
Any form of canvassing will disqualify a candidate.

Mumbal: 11.07 2015 General Manages (HR), MR
For mare detail legon io our website www. bpclcareers.in betwesn 11.07.2015 and 27.07 2015 I.IJ

N 15/21

If the file size and format are not as pre-
scribed, an error message will be displayed.
While filling in the Oniine Application Form the
candidate will be provided with a link to upload
his photograph and signature.

Procedure for Uploading the photograph and
Signature

(wi} Carrying mobile phones or similar electronic
devices of communication in the examination/
interview hall, such a candidate may, in addition
to rendering himselffherself liable to criminal
prosecution, be liable

(a) to be disqualified from the examination for

e There will be two separate links for uploading which he/she is a candidate
Photograph and Signature. (b) to be debarred either permanently or for a
e Click on the respective link "Upload specified period from any examination conduct-
Photograph/Signature™. ed by bank
o Browse & Select the location where the Scanned () for termination of service, if helshe has already

Photo/Signature file has been saved. joined NSFDC. EN 15/79

ICAR-Indian Grassland and Fodder Research Institute
Gwalior Road, Near Pahuj Dam, Jhansi - 284 0
WALK-IN-INTERVIEW for One temporary post of Project Aasmtant & One
temporary post of Field Assistant in project “Livelihood improvement and
capacity building of SC farmers through forage based livestock production in
Bundelkhand" (Rs. 8000~ PM. consolidated for Project Assistant & Rs
5000/~ PM. consolidated for Field Assistant) and Three temporary posts of
Senior Research Fellow in “Improvement in nutritional guality & yield of
grasses and utilization of non-conventional fodder resources for higher live-
stock production” (Rs. 16000/~ PM. fixed for 15t & 2nd year and Rs. 18000/
FP.M. fixed for 3rd year + HRA as admissible) be held on 27.07.2015 at 10.30
AM, 28,07, 2015 at 10.30 AM, 30.07,2015 at 10.00 AM, 30.07.2015 at 02.00
PM. & 31.07.2015 at 10.00 AM respectively. For more details, please see the

advt. at www.igfri.res.in
EN 15/96 lic Sr, Administrative Officers & Head of Office
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Government of India
Ministry of Defence

Indian Ordnance Factories

Ordnance Cable Factory, Chandigarh -160002
Applications are invited for the following posts from the citizens of India, who are fulfilling the requisite qualifi-
cations/specifications as mentioned below on plain paper duly typed or neatly hand written in the indicated for-
mat on A-4 size paper preferably. Applications should be addressed to the General Manager, Ordnance Cable
Factory, 183- Industrial Area Phase- |, Chandigarh, PIN-160002 and the same should reach within 21 days
from the date of advertisement in the Employment News/Rozgar Samachar,
1. Name of Post, Pay Scale and number of vacancies

RECRUITVIENT
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GOVERNMENT OF INDIA
Ministry of Communications & IT
DEPARTMENT OF TELECOMMUNICATIONS

Ol Principal Controller of Communication Accounts
Tamil Nadu Circle, Chennai - 600 028

No. PCCA/TNJADMN/RECRUITMENT/14-15 DATED : 01.07.2015

Sub: FILLING UP OF GROUP 'B' (NON-GAZETTED) AND GROUP 'C' POSTS
IN THE OFFICE OF THE PRINCIPAL CONTROLLER OF
GOMMUNICATION AGCOUNTS, TAMIL NADU CIRCLE, CHENNAI ON
DEPUTATION BASIS

Applications are invited in Lthe prescribed Application Farm for the following posts on o
before 31.08.2015.

Name of the Post Scale of Pay il ';';;:n‘f

Parsonal Assistanis Pay Band of Rs.9,300-34,800/- 2 Channai
plus Grade Pay of Rs.4,200/-,

Junior Accountants Pay Band of Rs.5,200-20,200/- 6 Chennai
plus Grade Pay of Rs.2 B00/-,

St Pay Band of Rs.5,200-20,200 3 Chennai
plus Grade Pay of Rs.2 400/,

Lower Division Clerks | Pay Band of Rs.5,200-20,200/- 14 Chennal
plus Grade Pay of Rs. 1,800/,

Mote : For more details, pleasa log on to this office websita www.ccatn.govin
Any addendum/comigendum will ke posted only on the above website, K. Ganesh

Joint Controller of Communication Accounts (Admnj,
Olg Pr. CCA, Tamil Nadu Circle, Chennai-28, Ph: (44-240558086

Visit our website : hitp-fwww.ccatn.govin

EN 15/85

SI |Name of Post Scale of Pay +GP UR | OBC | Total Identified suitable
No. Vacancies | for PHP category
1. |Lower Division Clerk Rs. 5200-20200 +1900GP | 01 0z 03 0a, OL, BL, OAL,
B, LV, HH
2. |Medical Assistant Rs, 5200-20200 + 1800 GP | 01 [} 02 0A, OL, HH
3. |Pharmmacist Rs. 5200-20200 + 2800 = 01 01 OL, BL
( OA=0ne Arm , OL= One Leg, OAL= One Arm & One Leq, BL= Both leg, LV= Low Vision, B= Blind, HH=
Hearing Handicapped).
Age limit and qualification etc.
Sl | Name of | Age limit Qualification
No.| the post
1. | Lower Between 18 and 27 years of age (i} 12th Class or equivalent qualification from
Division |{Relaxable for Government Servants a recognized Board or University.
Clerk upto forty years in accordance with the (i} Skill Test Norms 'only on Computer'
instructions or orders issued by the Gentral A typing spead of thirty five words per
Government) minute in English or thirty words per
Note: The crucial date for determining minute in Hindi on computer.
the age limit shall be the closing date for {Thirty-five words per minute and thirty words
receipt of applications from candidates in per minute correspond to ten thousand and
India. The closing date of receipt of five-hundred Key Depressions Per Hour or
Application for candidates residing in Assam, | nine thousand Key Depressions Per Hour
Meghalaya, Arunachal Pradesh, Mizoram, on an average of five Key Depression for
Manipur, Magaland, Tripura, Sikkim, Ladakh | each word.)
Division of Jammu and "Kashmir State,
Lahaul and Spiti District of Chamba District of
Himachal Pradesh, Andaman and Nicabar
Islands or Lakshadweep will be additional 07
days after the closing date.)
2. | Medical |Motexceeding 27 years, (Relaxable upto 40 | Nen-Ex-service Persons
Assistant |years in case of Government servants) i) Passed 10+2 or equivalent examination.
ii} Undergone a course of Instructions in first
aid from a recognized Institution/St. John's
Ambulance.
iii) Knowledge of First-aid
iv) Knowledge of Operation Theatre and
Sterilization Procedure
Ex-Service Persons:
Worked as Mursing Assistant in the Armed
Forces after passing qualifying test of the
Medical Corps
Desirable:
Preliminary working knowledge of computers.
3. | Pharm- |Mot exceeding 27 years Essential:
acist (i) Passed 10+2 or equivalent with Science
subject from a Recognized Institution.
{il) Candidate should possess Certificate as
Registered Pharmacist having passed two
years diploma course with three month's train-
ing in Pharmacy from an Institution recognized
by the Pharmacy Council of India.
Desirable: Should have working knowledge
of Computers.

Y arwrs sT=<xr

KR EFFE FINFESFEY
A STAR ALLIANCE MEMBER

Pharmacist on Fixed Term Contract
basis at Kolkata

AIR INDIA LTD. is looking for Indian Nationals for engagement of
Pharmacists on fixed term contract basis initially for a period of
03 years. Interested candidates, who fulfil the stipulated eligibility
criteria as on 1st June, 2015, as given on our website, may
WALK-IN in person along with the Application Form, duly filled-in,
requisite fee (as applicable), original testimonials and one set of
attested documents supporting their eligibility.
1. No. of vacancies : 08
2. Qualification : a) Diploma in pharmacy from an
institution recognized by Gowt.
b) Must be registered with the State
Pharmacy Council.

3. Experience : A minimum of one year or more
experience. Pharmacist with
experience will be given preference.

4. Age Limit

(as on 01.06.2015) : 65 years.

5. Emoluments ¥ 20,800/- per month + Perks

Walk-in Date : 23rd July, 2015
Time : 0900 hours
Venue : Air India Ltd. Engineering Complex,
NTA, Dum Dum, Kolkata-700 052,

The detailed adverisement, Scheme & Syllabus of examinations & Application format will be notified in the
QOCFC website i.e, www.ofbindia.gov.in. Candidates shall visit the website to download the Application Form
and must read the Instructions given in the Detailed Advertisement carefully before applying in the prescribed
format. Applications received in any other format will be rejected. Candidates are also advised to visit the above
mentioned website on regular basis for further instructions regarding the examinations. In case of any doubt, the
detailed advertisement uploaded on the Factory website will be freated as final

Mode of Selection : Personal Interview
For further details, please visit Career & Domestic page of
www.airindia.in

EN 15/31

(HAGE TARI)

Jt. General Manager/Admin

davp 10201/11/0582/1516 EN 15/82
Corrigendum
Recruitment

Ministry of Defence
31 Field Ammunition Depot
1. Reference the following -
(a) The Employment News dated 20 Jun 15 at Page MNo. 53,
(b) The Aajkal News Paper dated 20 Jun 15 at Page No. - 9, Dist :Burdwan, (West Bengal) Edition
2. The following amendment may please be carried out at Recruilment Notice published in the above guoted referance -
FOR:-

OFFICE OF DEVELOPMENT COMMISSIONER
SEEPZ SPECIAL ECONOMIC ZONE,
GOVT. OF INDIA,

MINISTRY OF COMMERCE & INDUSTRY,

ANDHERI (EAST), MUMBAI - 400 096.

Sub:Filling up two posts of Appraiser.

Office of Development Commissioner, SEEPZ-SEZ invites
application for filling up two (2) posts of Appraiser in SEEPZ-SEZ,
Andheri(E), Mumbai by appointment on deputation. The pay band and
Grade Pay of Appraiser is Rs.9300-34800 + Grade Pay Rs.4800/-.

The application format and details of documents to be submitted
along with application can be accessed from website www.seepz.gov.in
and www.seepz.org . The last date of receipt of application through proper
channelis 31.07.2015.

(PS5 Raman)
Joint Development Commissioner
SEEPZ-SEZ

EN 15163

Ser.| Name of | Pay scale |Minimum Essential | Physical Test/ Category Total | Remarks
No. | post Qualification Test on the trade |UR | SC |ST|OBC |Vac
3. |Trades- |Rs. 5200/~ |Matriculation pass Physical Test (3 |2 |- |1 6 Out of Six vacs,
man 20200/- + |or equivalent from | as decided One vac is
Mate GP a recognized Board. | by Board of reserved for PH
Rs.1800/-+ |OR Officers. (OH anly)
Allowance |Industrial Training
Institute pass
Certificate from a
recognized institute
READ :-
Ser.| Name of | Pay scale |Minimum Essential | Physical Test/ Category Total | Remarks
No. | post Qualification Test on the trade |[UR | SC |ST|OBC |Vac
3 |Trades- |Rs. 5200/- |Matriculation pass | Physical Test [4 |2 |- |2 -] Out of Eight
man 20200/- + |or equivalent from | as decided vacs, One vac is
Mate GF a recognized Board. | by Board of reserved for PH
Rs.1800/-+ |OR Officers. (OH only)
Allowance |Industrial Training
Insfitute pass
Certificate from a
recognized institute
3. Rest no change in the advertisement as quoted under reference.
davp 10202/11/0068/1516 EN 15/81

INFORMATION AND LIBRARY NETWORK CENTRE

{&n Inter University Centre of University Grants Commission)
Post Box NO.4, INFOCITY, GANDHINAGAR : 382 007. Website: www.inflibnet.ac.in

IHFLIBMET
ADVT. NO.03/2015

INFLIBNET Centre invites applications from interested candidates possessing
raquisite qualifications and experience for the post of Administrative Officer Gr. 1 in
Pay Band-3 of Rs.15,600-39,100 plus Grade Pay Rs.5400/- on
deputation/absorption(likely in future againstlien vacancy) basis.

For further details please visit our web site: www.inflibnet. acin eligible candidates
may submit their applications online an or before 20.07_2015 and hard copy along with
testimonials through proper channel with Integrity Centificate, Vigilance Clearance
Cerlificate, attested copy of ACRs of last S(five) and no penalty cestificate for last
10{ten) years should reach the Centre on or before 27.07.2015.

EN 15/23
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Government of Arunachal Pradesh

Office of the DDSE Cum District Project Officer

SSA District Mission : East Kameng District : SEPPA
No. EDS/SSA/ESTT-02/2012-13

In pursuance of the State Project Director, SSA Rajya Mission, ltanagar's approval order No.
ARISSA/EstCord/INTRIJT & AT/Dist/Leveli2014-15 did. 0B/08/2015, applications are invit-
ed in the prescribed format from the citizen of India as defined under Articles 5 to 8 of the
Constitution of India for filling up the following contractual posts under the terms of the rele-
vant rules of "Contract Service" as per NCTE narms for a the academic session 2015-16 at
a consolidated pay as mentioned under SSA in East Kameng District,

I {a) Junior Teacher (Upper Primary Teacher)

Junior Teacher (English) - 02 posts
2. Junior Teacher (Hindi) - 02 posts
3. Junior Teacher (Humanities) - 03 posts
4. Junior Teacher {Science/Maths) - 07 posts
(b) Assistant Teacher (Primary Teacher)
1. Assistant Teacher (English) - 04 posts
2. Assistant Teacher (Hindi) - 04 posts
3. Assistant Teacher (Humanities) - 03 posts
4. Assistant Teacher {Science & Maths) - 12 posts
Il. Consolidated Pay: -
1. Junior Teacher - Rs. 26453/- p.m. {fixed)
2. Assistant Teacher - Rs. 21175/~ p.m. (fixed)

Reservation:

All posts advertised are reserved as per Arunachal Pradesh Govt. norms i.e. 80% is
reserved for APST & 20% is unreserved and open to all,

Howaver, in Upper Primary School Teacher, there shall be reservation of 50:50 for Arts,
Science & Maths i.e. 50% reserved for APST and 50% open o all as per General
Guidelines for Recruitment of Contractual Teachers under S5A (Revised) 207-08.

m

Sl. | Name of post Subject Total No. | No. of No. of
No. of vacant| Reserved unreserved
posts posts for APST| posts
1 Junior Teacher English 02 01 o1
2 Junior Teacher Hindi 02 o1 [of]
3 Junior Teacher Humanities 03 02 01
4 Junior Teacher Science & Maths a7 03 04
Sub Total 14 07 07
5 | Assistant Teacher | English 04 03 o1
6 Assistant Teacher | Hindi 04 03 01
7 Assistant Teacher | Humanities 03 0z 01
8 Assistant Teacher | Science & Maths 12 10 02
Sub Total 23 18 05

(b} In case of non-availability of APST candidates, the posts will be treated as unreserved
and will be filled up from general candidates.

IV. Age Limit: Maximum age limit as on 31st July, 2015:

i} Junior Teacher : 21 to 35 years

ii) Assistant Teacher : 18 to 28 years

Upper age limit shall be relaxedup to 5 (five) years in case of APST candidates,

V. Minimum Qualification:

(i) Upper Primary School Teacher (JIT)

{a) Graduation and 2-year Diploma in Elementary Education (by whatever name known) OR
Graduation with at least 50% marks and 1 -year Bachelor in Education (B. Ed) OR
Graduation with at least 45% marks and 1-year Bachelor in Education (B. Ed), in accordance
with the NCTE (Recognition Morms and Procedure) Regulations issued from time to time in
this regard. OR

Senior Secondary (or its equivalent) with atleast 50% marks and 4-year Bachelor in
Elementary Education (B. El. Ed). OR

Senior Secondary {or its equivalent) with atleast 50% marks and 4-year BA/B.Sc. Ed. or B.A.
Ed/B.Sc. Ed. OR

Graduation with atleast 50% marks and 1-year B. Ed. (Special Education). AND

(b) Pass in Teacher Eligibility Test (TET), conducted by the appropriate Government in
accordance with the Guidelines framed by the NCTE for the purpose

{ii) Primary School Teacher (A/T)

(a) Senior Secondary {or its equivalent) with atleast 50% marks and 2-year Diploma in
Elementary Education (by whatever name known) OR

Senior Secondary (or its equivalent) with at least 45% marks and 2-year Diploma in
Elementary Education (by whatever name known), in accordance with the NCTE
({Recognition Norms and Procedure), Regulations, 2002, OR

Senior Secondary (or its equivalent) with at least 50% marks and 4-year Bachelor of
Elementary Education (B. El. Ed.) OR

Senior Secondary (or its equivalent) with at least 50% marks and 2-year Diploma in
Education (Special Education) OR

Graduation and two year Diploma in Elementary Education (by whatever name known) AND
(b) Pass in Teacher Eligibility Test (TET), conducted by the appropriate Government in
accordance with the Guidelines framed by the NCTE for the purpose.

Candidates belonging to reserved categories (SC/ST/OBC/PH) will be relaxed up to 5% in
qualifying marks.

V1. How to apply:

Willing candidates having requisite qualification shall download the prescribed application
format available at website www.eastkameng.nic.in and submit the filled up application
form to the office of the DDSE cum District Project Officer, Seppa PO- Seppa District- East
Kameng (Arunachal Pradesh) 780102 or through e-mail at ekamengssa@rediffmail.com
upto 2400 hrs. of 31st July, 2015. Application received after due date or time & incomplete
in any respect will be summarily rejected.

However, the eligible candidates will have to bring all original documentsftestimonials, 5
(five) copies of recent passport size photographs, attested copies of all certificates and mark
sheets from class-X to graduation, D. EL Ed/B. Ed. and attested copy of S/T certificate in
case of APST which are to be produced before the interview board

VII. Mode of selection: Eligible candidates will have to appear written examination to be
held on 02-08-2015 and viva-voce on 06-08-20156 as under;

(A} Junior Teacher (Upper Primary Teacher) Science/Maths:

(a) PCB/PCM (3 hrs.) - 100 marks
(b} General English & General Studies (3 hrs.) - 100 marks
(c) Viva-\Voce - 50 marks
(B) Junior Teacher (Upper Primary Teacher) Humanities:

(&) Main Paper (3 hrs.) - 100 marks
(b} General English & General Studies (3 hrs.) - 100 marks
(e) Viva-Voce - 50 marks

F. No. 3/15/2014-CP & R
Government of India

Ministry of Tribal Affairs

Shastri Bhawan, New Delhi
Applications are invited to fill up one post of Executive Director in Tribal Cooperative
Marketing Development Federation of India Ltd (TRIFED), a Multi -State Cooperative
Society under the administrative control of the Ministry of Tribal Affairs, Govt of India carry-
ing the pay scale/pay band of PB-4, Rs.37400-67000 +Rs. 10000 (GP) {equivalent to the
rark and pay scale of Joint Secretary to the Gowt. of India) by appointment of a suitable offi-
cer on deputation basis either from All India Service in the super-time scale; or the one hold-
ing eguivalent/ analogous post/ pay scale in the Central Govt Depts./State Gout.
Depts./Mational-State  Level Cooperative Corporations/Federations/Public  Sector
Undertakings (Ceniral/State); or holding post in the pay scale equivalent/ analogous to the
Central Govl's pay scale of Rs. 37400-87000 + 8700 {Grade Pay) PB:4 in the Central Govt.
Depts./State Gowt. Depts./MNational-State Level Cooperative Corporations/ Federations/
FSUs with atleast 7 years' service in that post/grade. Details of the post and eligibility crite-
ria are given at Anneuxre-l and also available on the website of the Ministry
www.tribal.nic.in
2. On appointment to the post, the pay of the officer will be regulated in accordance with the
prevalent instructions issued by Department of Personnel and Training (DoPT) from time to
time
3. It is requesied that application of the eligible officer and willing officers, whose services
could be spared immediately, on selection, may be forwarded, in triplicate, in the prescribed
proforma given in Annexure-ll alongwith complete and up to date Annual Performance
Appraisal Report/Confidential Reports, Vigilance Clearance and Integrity Certificate in
respect of the applicants through proper channel to the Deputy Secretary (CP & R), Room
MNao.- 416-B, Ministry of Tribal Affairs, Shastri Bhawan, New Delhi-110001 within 30 days
(Thirty days only) from the date of publication of this Advt. in Employment News.
While forwarding copies of the Confidential Reports, the same may be attested by an officer
not below the rank of Under Secretary to the Govt of India.
4. Applications received after the specified period andfor found incomplete in any manner
will not be entertained for consideration/selection without any back reference. Candidates
onece selected will not be allowed to withdraw his candidature subsequently under any cir-
cumstances. Advance copies of the applications will not be entertained for considera-
tion.
(P.K. Sahaoo)
Under Secretary to the Govt. of India
Tel : 011-23073709
Annexure-|
Details of the post of Executive Director in TRIFED and Eligibility conditions
1. Name of post: EXECUTIVE DIRECTOR
2. Pay Band and Grade Pay/Pay Scale: Rs 37400-567000+10000 (Grade Pay) PE: 4
3. Classification of post: Group ‘A’
4. Method of Recruitment (MOR): Deputation/Transfer on deputation
5. Whether Selection post/Non-selection post: Selection
6. Eligibility requirement:
For recruitment through deputation: Candidate(s) must be either from All India Service in
the super-time scale; or must be holding equivalent/analogous post/pay scale in the Central
Gowt, Depts./State Govt. Depts. /National-State |evel Cooperative Corporations/Federations/
Public Sector Undertakings (Central/State); or holding post in the pay scale equivalent/anal-
ogous to the Central Gowt's pay scale of Rs. 37400-67000 + 8700 (Grade Pay) PE:4 in the
Central Gowt. Depts /State Govt Depts./National-State Level Cooperative Corporations/
Federations! PSUs with atleast 7 years' service in that post/grade
(To be furnished in Triplicate)
Application for the post of Executive Director in TRIFED under
Ministry of Tribal Affairs, Government of India

1. Name (in block letters):

2. Date of birth and age as on the date of publication:

3. Whether SC/ST/OBC, if so mention the Caste/Tribe

4. Educational Qualification:

5, Date of entry in Govwt, Service

6. Date of retirement on superannuation from Gowt. service

7. Particulars of present post held:

Mame of post | Name of | Date of | Whether cadre post | Status (whether tempo-

(with pay scale) | office appoint- | or Ex-cadre post rary/permanent/adhoc)
ment

8. Service particulars in chronological order(post-wisa)

S. |Post held | From |To | Scale of | Mature of appointment
No. | and office pay (substantive/officiating/
Adhoc)

Nature of duties
performed

9. Date of return from the last Ex-cadre post, if any, held:
10. Present address with Tele/Email/Fax Nos.
(i) Office:
(i} Residence:
11, Any other details not covered by the above:
Date:

Plal::e

Signature of the applicanl I'Name in Capital letters)
Le

The pamculars furnnshed above b;r the oﬁ'|{:|al have been verified fron'- hisfher service
records.

Signature of the forwarding authority (with office stamp and date)
davp 43101/11/0002/1516 EN 15/80

(C) Assistant Teacher (Primary Teacher) Science & Maths

(a) Science & Maths (3 hrs.) - 100 marks
(b) General English & General Studies (3 hrs.) - 100 marks
(c) Viva-Voce - 50 marks
(D) Assistant Teacher (Primary Teacher) Humanities

(a) Main paper (2 hrs.) = 100 marks
(b) General English & General Studies (3 hrs.) - 100 marks
(c) Viva-Voce - 50 marks

VIII. Terms & Conditions: -
1. The terms and conditions for filling of the posts will be followed as per General
Guidelines for Recruitment of Contractual Teachers under SSA (Revised).
2. All posts are reserved for Single Teacher Schools, New Primary & Upper Primary
Schools located at inaccessible locations/circle/block of the district.
Sandeep Kr. Singh, IAS
DC cum District Project Director
SSA District Mission
East Kameng District

EN 15177 SEPPA
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No. ADM/CON/S-I (21/2)/112
Government of India

National Library
Kolkata - 27
No. 89 OF 2014-2015
Filling up the post of Security Officar in the MNational Library, Kolkata by transfer on deputa-

A post of Security Officer (G.C.S. Group 'B' - Gazetted) in the pay scale of Rs. 9300-34800/-
with G P Rs. 4800/- in {PB-2) in the National Library, Kolkata, a subordinate office under the
Ministry of Culture, is required to be filled by transfer on deputation/promotion basis. The
educational qualifications and experience, eligibility criteria, ete, required for the post are as
under:-
1. Educational Qualifications & Experience:-
(i) Matriculation from a recognized board or equivalent
(ii) Three years' experience in drawing policies, planning and cperating security measures,
Note:- The departmental Assistant Security Officer with three years' regular service in the
grade shall also be considered along withoutsider. In case he is selected for appointment to
the post the same shall be deemed to have been filled by promaotion.
2. Eligibility:-
Officers of Central/State Government including Central/State Police Organizations:
(i) Holding analogous posts on regular basis in the parent cadrefdepariment; or
(i) With three years' service in the grade rendered after appointment thereto on regular basis
in the scale of Rs, 9300-34800/- with GP Rs. 4200/- or equivalent in the parent cadre/
department;
3. Pay:-
The pay of the selected candidate will be regulated in accordance with the Ministry of
Finance O.M. No. 10{24)-E.INB)/80 dated 04.05.1981 as amended from time to time.
Deputation period: The deputation period shall ordinarily not exceed 3 years.
It is requested that the contents of this Adwt. may be brought to the notice of all concerned
and the application of suitable eligible and willing officers. in the given Proforma (Annexure-
A} & (Annexure-B) duly signed by the candidates(s) and countersigned by the Employer
together with Bio-data and Upto-date character Roll Dossiers/APARs of the applicants may
be forwarded to the Director General, National Library, Kolkata. Where there is no practice
of maintaining confidential reports, a certificate to this effect may be fumished by the com-
petent authority. Applications received after the |ast date or found deficient in any manner
will not be entertained. While forwarding the applications, it may be verified and certified that
the particulars furnished by the officer(s) are correct and that no disciplinary case is either
pending or contemplated against him
The candidate selected for appeintment will be required to join duty immediately after selec-
tion, The maximum age-limit for appointment by transfer on deputation shall not exceed 56
years as on the closing date of receipt of applications.
An officer once nominated will not be permitted to withdraw on his own.
The last date of submission of applications will be 60 days to be counted from the date of
adwvertisement of the Advt in the Employment Mews.
Director General
ANNEXURE-A
PROFORMA
1. Name of the Officer (in Block Letters) :
2. Date of birth {in Christian era) :
3. Date of retirement under Central/State Government rules. :
4, Educational Qualifications:
5. Whether Educational and other gualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same). :
Qualifications/
Experience Required
Essential (1) {2} (3)
6. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticat-
ed by your signature, if the space below is insufficient.
lOfﬁcennstituﬁon Post Held|From |To | Scale of Pay and basic Nature of duties

Quualifications/Experience
possessed by the Officer

pay (in details)

8. Nature of present employment i.e. ad-hoc or temporary ar Quasi-Permanent

9. In case the present employment is held on Deputation/contract basis, please state:-

(a) The date of initial appointment

(b} Period of appointment on deputation/contract

(n:‘-.j) Mame of the parent officalorganization to which you belong

10. Additional details about present employment.

Flease state whether working under (indicate the name of your employer against the rel-
evant column.)

(a) Central Government (b) State Government (c) Autonomous Organization

(d) Government Undertaking (e) Universities (f) Others

11. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale,

13. Total emoluments per month now drawn, o
14. Additional information, if any, which you would like to mention in support of your suitability
for the post, (This among other things may provide information with regard to (i) additional aca-
demic qualifications (i) professional training and (iii) work experience over and above pre-
scribed in the Vacancy CircularfAdverlisement)

(Note: Enclose a separate sheet, if the space is insufficient).

15. Flease state whether you are applying for deputation (ISTC)/Absorption /Re-employment
Basis. (Officers under Central/State Government are only eligible for "Absorption”.
Candidates of Non-Government Organization are eligible only for Short Term Contract )

16. Whether belongs to SC/ST -

17. Remarks

{The candidate may indicate information with regard to {i) Research publication and reports
and special projects (ii) Awards/Scholarship/Official Appreciation (iil) Affiliation with the pro-
fessional bodies/institutions/societies and (iv) any other information.

(Note: Enclose a separate sheet, if the space is insufficient).

| have carefully gone through the vacancy circular/advertisement and | am well aware that
the Curriculum Vitae duly supported by documents submitted by me will also be assessed
by the Selection Committee at the time of selection for the post.

Date Signature of the Candidate

Address
Countersigned
(Employer with Seal)
Annexure-B
(To be filled/provided by the Department/Office in which the applicant is working)
?I] Cadre Clearance/Certificate
[1i] Inte?nty Certificate/Clearance
(iit) Vigilance Certificate/Clearance
(iv) Annual Confidential Reports (for last 5 years)
(v) Statemnant of MajorMinor penalties, if any imposed upon the officer during the last 10 (ten) years.
Certified that the above mentioned particulars in respect of Shri ... have been verified and
found correct. (Strike off whichever is not applicable) [Sl gnaturu of the Employar]
Designation .
Office Seal
Date ..ooouvrenn
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No. A-12025/2/2012-Est. |
Films Division
Ministry of Information & Broadcasting
Government of India
24- Dr. G. Deshmukh Marg, Mumbai - 400026

Filling up of the one post of Senior Personal Assistant (Group 'B' Gazetted) in the

scale of pay of Rs. 9300-34800 in PB-2 with Grade Pay of Rs. 4600/- in Films Division

at Mumbai - by transfer on deputation.

It is proposed to fill up the one post of Senior Personal Assistant in the Pay Scale of pay of

Rs.2000-60-2300-EB-75-3200 (pre-revised of 4th CPC)," Rs.6500-200-10500 (pre-revised

of 5th CPC), Revised Rs. 9300-34800 in PB-2 (of 6th CPC) with Grade Pay of Rs.4600/- in

Films Division at Mumbai by deputation from amongst officers of the Central Government:-

a) ) holding analogous posts on regular basis; or

I} with two years regular service in posts in the scale of Rs. 1640-2900 (Pre-revised of
4th CPC), Rs.5500-8000 (Pre-revised of 5th CPC), i.e. Rs. §300-34800 in PB-2-with
Grade Pay of Rs.4200/- (Revised of 6th CPC)) or equivalent; or

Iy with 7 years regular service in posts in the scale of Rs. 1400-2300 (Pre-revised of 4th
CPC), Re5000-8000 (Pre-revised of 5th CPC), i.e. Rs. 2300-34800 in PB-2 with
Grade Pay of Rs.4200/- (Revised of 6th CPC) or equivalent;-or

2 The departmental officers in the feeder category who are in the direct line of pro-
motion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment
by promotion.

3 The Senior Personal Assistant in the Films Division has to perform duties as Personal-
Assistant to Head of Department.

4, The place of posting will be at Mumbai. However it is transferable anywhere in India.

5. The period of deputation including period of deputation in ancther ex-cadre post held
immediately preceding this appointment in the same or other organization/departmeant
of the Central Government shall ordinarily not exceed three years. However initially the
appointment will be for one year which is extendable from year to year basis at the dis-
cretion of the Appeinting Authority. The maximum age shall not exceed 56 years as on
the closing date of receipt of application.

[ The Pay and Allowances of the Officers selected will be regulated in accordance with
the Department of Personnel and Training O. M. No. 2/29/91-Estt. (Pay] || dated the
Sth January, 1994 as amended from time to time,

7. It is requested that the applications of the officers who are eligible and can be spared
immediately in the event of their selection may be sent to this Division (in duplicate) in
the proforma at Annexure-A, addressed to "The Director General, Films Division,
Ministry of Information & Broadcasting, Government of India, 24-Dr. G
Deshmukh Marg, Mumbai -400026 alongwith requisite enclosures / certificates
within 8 weeks from the date of publication of the advertisement in the
Employment News. While forwarding the applications, the Depariments are request-
ed also to furnish an Integrity Certificate in respect of the officer in addition to Vigilance
Clearance and also a cerlificate to the effect that no major / minor penalty was
imposed on the officer during last 10 years.

8. No application will be entertained which is found incomplete or received after
the due date of submission and / or which has been forwarded without complete
and up-to-date character rolls, vigilance clearance etc.

Annexure-A
Proforma
APPLICATION FOR APPOINTMENT TO THE POST OF SENIOR PERSONAL ASSISTANT
IN THE SCALE OF PAY OF RS. 6500-200-10500 (PRE-REVISED OF FCPC}, REVISED
RS. 9300-34800 IN PB-2 WITH GRADE PAY OF RS. 4600/- ON DEPUTATION IN FILMS
DIVISION, MINISTRY OF INFORMATION AND BROADCASTING

1. Name of the Applicant
2, Name of the Father/Husband
3. Address for communication, Telephone No. {if any)
4. Date of Birth (in Christian Era)
5. Date of appointment in the Central/State Government Servics
6. \Whether belongs to SC/ST?
{If Yes, please mention sub caste)
T Date of retirement under Central/State Government Rules.
8. Educational Qualifications:
9. Whether Educational and other Qualifications has been treated as equivalent to the
one prescribed in the rules, state the authority for the same). :
Qualifications/ Qualifications/Experience
Experience Required possessed by the Officer
Essential (1) (2) (3)
Desired (13 (2)

10. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.

11, Details of Employment in chronclegical order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient,

Sr. | Office/institution/ | Post From|To | Scale of Pay and| Nature of duties
Mo. | Orgn. Held basic pay
1 2 3 4 [] 6 T

12.  Post held at present and whether it is Cadre or ex-cadre post and the date from which
held (whether Permanent or Temporary)

13, In case the present employment is held on deputation/contract basis, please state:-
{a) The date of initial appointment (b} Period of appointment on deputation/cantract
{c} Name of the parent Offica/Organization to which you belong

14.  Additional details about present employment.
Flease state whether working under
(a) Central Government (b) State Government. (¢} Autonomous Body
{d) Government Undertaking (&) Universities

15. Present pay and pay scale

16. A total emoluments per month now drawn

17.  Additional information, if any, which you would like to mention in support of your suitabil-
ity for the post. Enclose a separate sheet, if the space is insufficient.

18. Remarks

Place : Signature of the applicant with Date &
Date : Address:

Countersigned ......ccocooerceemevenneacs

Employer

List of Enclosures
CERTIFICATE
i) Certified that the particulars of the officer has been verified and found to be correct.
ii) It is certified that no disciplinary proceedings are either pending and/or contemplated
against the officer. Alsa it is certified that no any major/minor penalty was imposed on
the officer during the last 10 years,
iii) Integrity of the officer is also certified
(Signature of the Head of Department with stamp)

davp 22210/11/0004/1516 EN 15/4




58 www.employmentnews.gov.in

DEPUTATION

Employment News 11 - 17 July 2015

No. 12011/01/2014-Estt. (NPPA)
Government of India

Ministry of Chemicals & Fertilizers
Department of Chemicals & Petrochemicals
MNational Pharmaceutical Pricing Authority
YMCA Cultural Centre Building

3rd & 5th Floor, 1, Jai Singh Road, New Delhi-110001
Filling up 02 posts of Deputy Director (Technical) in the office of National
Pharmaceutical Pricing Authority, Ministry of Chemicals & Fertilizers on promotion/
transfer on deputation (including short-term contract) basis.
it is proposed to fill up 02 posts of Deputy Director (Technical) in the Office of National
Pharmaceutical Pricing Authority, Department of Chemicals & Petrochemicals, Ministry of
Chemicals & Fertilizers on transfer on deputation (including short-term contract)/promotion
basis.
2. Eligibllity conditions, scale of pay, essential qualifications etc. attached to the post are as
under:
{i) Name of Post: Deputy Director (Technical)
(i) Scale of Pay: PBE-3. Rs. 15600-39100 + 6600 (Grade Pay)
Revised structure of pay (Rs. 10000-325-15200 Pre-revised Scala)
(iii) Eligibility Conditions: Officers under the Central/State Govermments/Union Territories/
Universities/recognized Research Institutions/Public Sector Undertakings/Semi- Gowt./
Autonomous or Statutory organization -
(2} (i} holding analogous posts on regular basis in the parent cadre/department ar,
(ii) with five years' service in the grade rendered after appointment thereto on a regular basis
in the scale of pay of Rs. 15600-39100+5400 Revised siructure of pay {(Rs. B000-13500 Pre-
revised scale of pay) or equivalent in the parent cadre/department; and
(b} possessing the following educational qualifications and expenence:-
(i} Master's Degree in Pharmacy/Chemistry from a recognized university or equivalent
(il} Five years experience of working in the field of Drug Development/Durg Production/ Drug
Pricing/ Drug Delivery System
3. The Deparimental Assistant Director (Technical) with five years regular service in the
grade shall also be considered along with outsiders and in case he is selected for appoint-
ment to the post, the same shall be deemed to have been filled by promotion The depart-
mental officers in the feeder category who are in the direct line of promotion shall not be eli-
gible for consideration for appaintment on deputation. Similarly, deputationists shall not be
eligible for consideration for appaintment by promotion. Period of depuation/contract includ-
ing period of depuation/contract in another ex-cadre post held immediately preceding this
appointment in the same or some other arganization/department of the Central Governmant
shall ordinarily not exceed 3 years. The maximum age limit for appointment by deputation
{including short- term contract) shall be not exceeding 56 years as on the closing date of
receipt of applications.
(i) Age: The maximum age limit for appoinfment by transfer on deputation (including shorn-
term contract)itransfer shall be not exceeding 56 years as on the closing date of the receipt
of applications.
(ii} Period of Deputation: Period of deputation including penod of deputation in another ex-
cadre post held in the same or some other organization/Department of the Central
Government shall ordinarily not to exceed three years
4. It is requested thal application {in duplicate) in the prescribed proforma given below along
with the complete and up-to-date APAR for the |ast § years of officers who could be spared
in the event of their selection, may be sent to this office through proper channel within 60
days fram the date of publication of the advertisement in the Employment News. While for-
warding the applications, it may also be verified and certified that (i) no vigliance or discipli-
nary proceedings are pending or being contemplated against the officer and (i} that no
major! minor penalty proceedings have been initiated against the officer during the last 10
years,
5. Applications received after the |ast date or which are not complete in all respect as given
above will not be considered
6. The candidates who apply for the post will not be allowed fo withdraw their candidature
subsequently.
{AK Khurana)
Director (Admn.)
BIO-DATA PROFORMA
1. Name and Address in Block letters :
2. Date of Birth {in Christian era)
3. Date of retirement under Central/State Government rules. :
4. Educational Qualifications:
5. Whether Educational and other gualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same)
Qualifications/
experience required
Essential (1) (2) (3}
6. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticat-
ed by your signature, if the space below |s insufficient
Office/Instt./ Post From To Scale of Pay
Oragn Held and basic pay

Qualifications/experience
possessed by the Officer

Nature of duties

& Mature of present employment i.e. ad-hoc or tempaorary or quasi-permanent or permanent.
9. In case the present employment is held on deputation/contract basis, please state:-

{a) The date of initial appointment (b) Period of appointment on deputation/contract

{c) MName of the parent office/organization to which you belong.

10, Additional defails about present employment.

Flease state whether working under

(a) Central Govt. (b) State Govt. (¢) Autonomeus Organization (d) Government Undertaking
(e) Universities

11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale

12, Total emoluments par month now drawn

13. Additional information, if any, which you would like to mention in support of your suitability
for the post. Enclose a separate sheet, if the space is insufficlent.

14. Whether balongs to SCIST :

15. Remarks
16, Whether opting for Appaintment on Transfer on deputation (including short term contract)
Signature of the Candidate
Address,

Certification by Parent Office
The information furmished by the candidate has been verified from records & is found o be
correct.
Name
Designation
Office

davp 02102/11/0003/1516 EN 15/6

No.A-35020/1/2014-Admn.]
Government of India

Ministry of Information & Broadcasting

Directorate of Publications Division
Soochna Bhawan, New Delhi

Subject:- Filling up of three posts of Accountant (Group 'C' Mon -Gazetted ) in the Pay Band-

1 - Rs.5200-20200 with Grade FPay of Rs.2800/- in Publications Division one at Mumbai and

two at Mew Delhi by transfer on deputation.

It is proposed to fill up three posts of Accountant in the Pay Band-1 - Rs 5200-20200/- with

Grade Pay of Rs.2800/- in Publications Division one at Mumbai and two at New Delhi - by

transfer on deputation from amongst officials of the Central Government -

1. UDCs of the Central Secretariat Clerical Services with & years regular service in the
grade in the Pay Band-1 - Rs.5200-20200 with Grade Pay of Rs.2400/- or equivalent.

2 Possessing experience of maintenance of Accounts, checking of TA bills, Contingant
vouchers, handiing of cash etc,

3 The place of posting will be at Mumbal and New Delhi

4 The period of deputation including period of deputation in another ex-cadre post held
immediately preceding appointment under these rules in the same or other organisa-
tion/department of the Central Government shall ardinanly not exceed three years.
However, initially the appointment will be for one year which is extendable from year
to year basis at the discretion of the Appointing Authority. The maximum age shall not
exceed 56 years as on closing date of receipt of application.

5; The Pay and Allowances of the Cfficers selected will be regulated in accordance  with
the Department of Personnel and Training O.M. No.2/29/91-Estt. (Pay) || dated 5th
January 1994 as amended from time to time

B. It is requested that the applications of the officials who are eligible and can be spared
immediately in the event of their selection may be sent to this Division (in duplicate) in
the proforma at Annexure-A, addressed to "The Director (Admn.), Publications
Division, Ministry of Information and Broadcasting, Government of India, 6th Floor
Soochna Bhawan, CGO Complex, New Delhi by 10.8.2015, While forwarding the
applications, the Departments are requested also to furnish an Integrity Certificate in
respect of the officer in addition to Vigilance Clearance and also a certificate to the
effect that no majorfminor penalty was imposed on the officer during last 5 years.

T Officers once selected for the above post will not be ordinarily be allowed to opt out
without a valid reason accepted by the HOD in Publications Division

8. Mo application will be entertained which is found incomplete or received after the due
date of submission and/ or which has been forwarded without complete and up-to-date
character rolls, vigilance clearance etc.

(B.K. Biswas)
Deputy Director (Admn.)
Tel. No.24368009
Annexure-A
CURRICULUM VITAE PROFORMA

APPLICATION FOR APPOINTMENT TO THE POST OF ACCOUNTANT GROUP-C, NON-

GAZETTED IN THE PAY BAND-1 OF RS. 5200-20200/- WITH GRADE PAY OF RS. 2800/-

ON DEPUTATION IN PUBLICATIONS DIVISION, MINISTRY OF INFORMATION AND

BROADCASTING

1. Mame and address (in Block letters) -

Date of Birth (in Christian era)

Date of retirement under Central/State Govemment Rules

Educational Qualifications:

Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the rules, state

the authority for the same).

6. Please state clearly whether in the light of entnies made by you above you meet the
requirement of the post.

7 Details of Employment in chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficiant.

oos @

Sr. | Officefinstitution/ | Post From|To | Scale of Pay and| Nature of duties
No. | Orgn. Held basic pay
1 2 3 4 & 6 7

= Mature of present employment e Ad-hoc or Temporary or Quasl-Permanent or
Permanent.

9. In case the present employment is held on deputationfconiract basis, please state:-

(a} The date of initial appointment

(b)  Period of appointment on deputation/contract

(e)  Mame of the parent OfficelOrganization to which you belong,

10.  Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the previous scale,

11, Total emoluments per month now drawn

12.  Additional information, if any, which you wauld like to mention In suppart of your suitabil-
ity for the post. Enclose a separate sheet, if the space is insufficient.

13. Please state whether you are applying for deputations (ISTCMAbsorption/Re-employ-
ment Basis. (Officers under Central/State Governments are only eligible for
Absorption. Candidates of non-govemment Organizations are eligible only for short
term contract. )

14, Whether belongs to SC/ST please mention

15. Remarks

| have carefully gone through the vacancy circular/advertisement and | am well aware that

the Curriculum Vitae duly supported by documents submitted by me will also be assessed

by the Selection Committes at the time of selection for the post.
Signature of the Candidate
Address:
Date:
Countersigned
(Employer with Seal)
CERTIFICATE

] Certified thal the particulars of the officer has been verified and found to be correct.

] It is certificed that no disciplinary proceedings are eighter pending and/or contemplat-
ed against the officer, Also it is certified that no any major/minor penalty was imposed
on the officer during the last 10 years,

liy  Integrity of the officer js also certified.

(Signature of the Head of Office with stamp)
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Regional Plant Quarantine Station

Amritsar, Punjab-143101
Walk-in-interview for Research Associates & Senior Research Fellow
RPQS, Ajnala Road, Opposite State Bank of India, ACC, Branch, Rajasansi Airport, Amrtsar
will be conducting “WALK-IN-INTERVIEW on 29th July 2015 at 11.00 AM for engagement
of the following manpower on contractual basis in the Scheme; "Sub-mission on Plant
Protection & Plant Quarantine. The duration of contractual engagement of manpower is ini-
tially up to 31.3.2016 & likely to extend.

Sl. |Manpower |Number |Qualifications Emoluments
No. of Posts per month
1 Research 01 Doctorate degree in Agricultural Rs, 24000 +
Associate Entomology OR 20% HRA
{Agri. Entom- Master degree with 1st Division or 60% OR
ology) marks in Agricultural Entomology with two | Rs. 23000 +
years' experience in research work with 20% HRA
working knowledge of computer.

Terms & Conditions:

1. The eligible and desirous candidates may appear for walk in interview at least one hour

before the time of interview along with CV containing full details & passport size recent

photograph, original and a set of attested phatocopies of the refevant documents.

Age limit 40 years for RAs (Age relaxation is 5 years for Women).

The place of work will be at Regional Plant Quarantine Station, Amritsar/ ICP, Attani

Border

4 Positions are purely temporary, ime -bound as specified in the sanction issued by the
Competent Authority. Incumbents shall have no right or claim whatsoever for
Absorption/regularization on the Strength of the Ministry/Department

5 The candidates attending the interview will not be entitied for Fare/TA/DA.

WM

EN 1572

DEPUTATION

Ministry of Environment
Forests & Climate Change

Indira Paryavaran Bhawan, Jor Bagh Road, Ali Ganj, New Delhi

Ministry of Environment, Forests & Climate Change requires services of suitable officers on
deputation including short-term contract basis to fill up five posts of Technical Officer
[Forestry) {Grll) in PB-2, Rs. 9300-34800/- with Grade Pay of Rs. 4600/~

The details of the eligibility criteria ete. are given in Annexure-|

3 Only such applications which are accompanied by the requisite personal data (in tripli-
cate) in the proforma given in Annexure-ll will be considered.

4. Eligible officers, who are willing and can be spared immediately in the event of selec-
tion, may send their applications through proper channel so as to reach this Ministry
within two months from the date of publication of the advertisement in the
Employment News, at the following address:-

Shri Manoj Kumar Pathak, Section Officer (P.I)
1st Floor, Prithvi Block, Ministry of Environment, Forest & Climate Change, Indira
Paryavaran Bhawan, Jor Bagh Road, Ali Ganj, New Delhi-110003

& It may be noted that application must be accompanied with up-to-date CR
Dosslers/iphotocopies of ACRs/APARS of last & years duly attested by Group ‘A’ Officer,
Vigilance Clearance, Integrity Certificate and Major/Minor Penalty Statement for the
past 10 years, failing which application will be summarily rejected.

6  Departmental Officers in the feeder category who are in direct line of promotion will not
be eligible for appointment on deputation. Similarly, deputationists will not be eligible
for promotion,

7. Pericd of deputation (including short-term contract) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/department of Central
Government shall ordinarily not to exceed three years. The maximum age limit for
appaintment on deputation (including short term contract) shall not be exceeding fifty
six years as on the closing date of receipt of applications

8 Otherterms and conditions of deputation including short-term contract will be governed
by DOP&T's O.M. No. 2/29/91-Estt (Pay.ll) dated 5.1.1994 as amended from time to
time

Annexure-|

Name of the Post, Scale of Pay & No. of Posts: Technical Officer (Forestry) Gr Il in PB-

2, Rs. 9300-34800/- plus Grade Pay of Rs. 4600/~ 08 posts with All India Service Liability

Mew Delhi (03 posts), Bangalore (01 post), Bhopal (01 post), Lucknow (01 past),

Bhubanashwar (01 post), Shillong (01 post)

Eligibility conditions : Officers under the Central Government/State Governments/Union

Territories/Universities/Recognized Research Institutes/Public Sector Undertakings/Semi-

Government/Statutory or Autonomous Organisations:-

(&) (i) Holding analogous posts on regular basis in the parent cadre/ Department; or

(i) With five years' service in the grade rendered after appointment thereto on a regular

basis in posts in the Pay Band-2 of Rs. 9200-34800 Plus Grade Pay of Rs. 4200 or equiva-

lent in the parent cadref department; and

(b) possessing the following educational qualfication and expenence -

(i) Master's degree in Statistics or Operations Ressarch or Forestry or Economics (with

Statistics) or Commerce {with Statistics) or Mathematics (with Statistics) or Agniculture (with

Statistics) or two years' Post-Graduate Diploma in Forestry Management from a recognized

institute/university.

(ii) Two years' experience in collection or compilation or analysis of data including data in

Agriculture or forestry work.

Annexure-ll
CURRICULUM VITAE PROFORMA

1.  Name of the Candidate (in block letters) :

2. Date of Birth {in Christian era)

3 Date of retirement under Central/State Government Rules |

4 Educational Qualifications:

5 Whether Educational and other gualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules. state the
authority for the samae). ;

Qualificationsf Qualifications/Experience
Experience Required possessed by the Officer
Essential (1) 12) (3)
Desirable (1) (2)

6 Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.

7. Details of Employment in chronelogical order. Enclose a separate sheet duly authenti-
cated by your signature, if the space below is insufficient

Office/institution| Post Held|From (Te |Pay Structure Nature of duties
pay inthe | Grade Pay | (in detail)
pay band
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Government of India

Ministry of Agriculture

Department of Agriculture & Cooperation
Applications are invited for filling up of a post of Deputy Director {Administration) in Directorate
of Extension under the Department of Agriculture & Cooperation, Ministry of Agriculture on depu-

tation basis (including short-term contract). Details of the post and eligbility criteria are given
balow:-

1 - 3 4

Classification| Pay Band/ | Who can apply. Educational Qualifi-

of Post Grade pay cation and Experience

General Rs. 15600- | Officers under the Central or State Essential:

Central 39100 Governments or Union Territories admini- | (i) Degree from a

Service, (FB-3) stration or Universities ar recognized recognized University

Group 'A Grade Research Institutions or Public Sector or Institute:

Gazetted. Pay of Undertaking or Semi-Government or (i) Five years' experence
Rs58600~ | Statutory or Autonomous Organizations - | In Administration,

Establishment and
Accounts matter in the
Central or State
Governments or
Union Terntory
administration or
Universities or
recognised Research
Institutions or Public
Sector Undertakings
or Semi-Govemnment
or Statutery or
Autonomous
Organizations

(a) (i} holding analogous posts on a
regular basis in the parent cadre or
department or

(i} with five years' service in the grade
rendered after appointment thereto on
regular basis in posts PBE-3, Rs. 15600-
38100 plus Grade Pay of Rs. 5400/- or
equivalent in the parent cadre or depart-
ment; or

(lil) with six years' service in the grade
rendered after appointment thereto on
regular basis in posts PB-2, Rs,8300-
34800 plus Grade Fay of Rs. 48000- or
equivalent in the parent cadre or depart-
ment, or

(iv) with seven years' service in the
grade rendered after appointment thereto
on regular basis in posts PB-2. Rs. 9300-
34800 plus Grade Pay of Rs. 4600/~ or
equivalent in the parent cadre or deparn-
ment,

(b) Possessing the educational qualifi-
cations and experience as mentionad in
Column 4.

The period of deputation (including short-term contract) shall erdinarily not exceed three years.
The maxamum age limit for appointment by deputation (including short-term contract) shall be not
exceading 56 years as on the closing date of the receipt of applications. Full details of the vacan-
¢y are available en the Department's official website www.agricoop.nic.in,

Applications of interested and eligible officers, who could be spared in the event of their selection,
may be sent through proper channel, so as to reach "Shri R.5. Vlerma, Under Secretary
{Extension), Room No. 25-A, Ministry of Agriculture, Department of Agriculture & Cooperation,
Krishi Bhawan, New Delhi’. The last date for receipt of application {including attested photocopies
of ACR! APARS of last five years i.e from 2009-10 to 2013-14 duly attested on each page by an
officer not below the rank of an Under Secretary to the Government of India. Vigilance Clearance
Certificate, Intagrity Cerificate, MajorMinor Penalty during last ten years) is 60 days from the
date of publication of this advertisemeant in the Employment News/Rojgar Samachar,

EN 15/33

Directorate of Cashewnutand Cocoa Development

Government of India
Cochin, Kerala
Appointment of UPPER DIVISION CLERK PB-1 (GP: Rs. 2400/-} on deputation basis. For
details please visit http:iidecd.gov.in.
Last date:- 60 days from date of publication,
EN 15/73

8. Mature of present employment i.e. Ad-hoc or Temperary or Quasi-Permanent or
Permanent.

9 In case the present employment is held on deputation/contract basis, please state -
(d} The date of initial appointment.

(&) Period of appointmeant on deputation/contract
(f) Name of the parent Office/Crganization to which you belong

10. Additional details about present employment.

Please state whether working under (indicate the name of your employer against the
relevant column.)

(&) Central Government

(b) State Government

{c) Autonomous Qrganizations

(d) Government Undertaking

(e) Universities

(f) Others

11. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade.

12, Are you in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale

13. Total emoluments per month now drawn.

14, Additional information, if any, which you would like to mention in support of your suitabil-

ity for the post.
(This among other things may provide Information with regard to (i) Additional academic
qualifications (i) Professional training and (iii) Work experience over and above pre-
scribed in the Wacancy Circular/Advertisement) (Note: Enclose a separate sheet, if the
space Is insufficiant)

15. Please state whether you are applying for deputation {ISTC)Re-employment Basis.
Candidates of non-Government Organization are eligible only for Short Term Contract,)

16. Whether belongs to SCIST ;

17. Remarks (The candidate may indicate information with regard to (i) Research publica-
tions and reports and special projects (i) Awards/Scholarship/Official Appreciation (i)
Affiliation with the professional bodiesfinstitutions/societies and (iv) any other infermation,
(Note: Enclose a separate sheet if the space is insufficient).

| have carefully gone through the vacancy circularfadvertisement and | am well aware that

the Cumiculum Vitae duly supported by documents submitted by me will also be assessed

by the Selection Committee at the time of selection for the post
Signature of the Candidate
Address:
Date:
Countersigned
(Employer with Seal)

davp 13101/11/0022/1516 EN 15/32
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Government of India

Ministry of Agriculture

Department of Agriculture and Cooperation

Economic Administration Division
One vacancy on the post of Member (Official), in the pay scale of PB-4, Rs. 37400-67000/-
+ Grade Pay 10000/- Commission for Agricultural Costs & Prices (CACP), Ministry of
Agriculture, Department of Agriculture and Cooperation is required to be filled by deputation
(including short-term contract) basis.
ELIGIBILITY:
Deputation (including short-term contract):
(1) Officers of the Indian Economic Service or Indian Statistical Service -
(i) holding analogous posts on regular basis; or
{ii} with three years regular service in the posts in the pay scale of PB-4 with the Grade pay
of Rs. 8700 or equivalent, OR
(I Officers under the Ceniral Government or State Government or Universities or
Agricultural Universities or Recognised Research Institutes holding analogous posts on reg-
ular basis or with three years regular service n the posts in the pay scale of PB-4, Rs.
37400-67000/- with the Grade pay of Rs, 8700 or equivalent and possessing the following
Educational qualifications and experience:
(i) Ph.D. in Agricultural Economics or Agricultural Statistics from a recognised University; and
(i) Twelve years' of teaching or research experience in different aspects of agriculture,
including agricultural price policy, production economics, and agricultural trade policy, and
{iii) Ability for application of quantitative techniques.
Note 1:- The maximum age for appointment on deputation or short-term contract shall not
exceed 56 years as on the closing date of receipt of applications.
Note 2:- Period of deputation or period of deputation including short-term contract in anoth-
er ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall not ordinarily exceed three
years
MNote 3:- The selection shall be made by a Search-cum-Selection Committee duly constitut-
ed in accordance with guidelines issued by the Department of Personnel and Training. which
shall have the right to shortlist the candidate for the post on the basis of experience, qualifi-
cations, etc,, and call for personal discussion with them.
2. Duties attached to the post of Member (Official), Commission for Agricultural Costs and
Prices, in brief, are as follows:
(a) Take part in the deliberations/meetings of the Commission; (b) Advisefinform the
Chairman on any issue of interest to the Commission; (c) Accompany the Commission dur-
ing field visits; and (d}) Conduct research/analytical work in areas agreed to by the
Commission and approved by the Chairman
3. The officer selected on ‘deputation’ basis will have the option to draw his grade pay plus
deputation (duty) allowance or to have his pay fixed in the scale of the post in accordance
DOPT's Q.M. No.2/22(B)/2008-Estt. (Pay Il) dated 3rd September, 2008 and O.M
No.6/8/2008 Estt. (Pay 1) dated 17.06.2010 as amended from time to time.
4. Applications of only such officer will be considered as are routed through proper channel
and are accompanied by (i) Bio-data (in triplicate) in the given proforma (i) Photocopies of
Annual Confidential Reports/Annual Performance Appraisal Reports of last five years attest-
ed (signed & stamped) on each page by an officer not below the rank of Under Secretary to
the Government of India) (iil) Integrity Certificate (iv) Certificate stating that no vigilance case
is either pending or contemplated against the officer (v} No Penalty Certificate stating that
no majoriminor penalty has been imposed on the officer or a statement giving details of
majorfminor penalties imposed on the officer, if any, during the last 10 years.
5. Applications of willing, suitable and eligible officers and those who could be spared in the
event of their selection, may kindly be forwarded te Shri V. Surendra, Under Secretary (EA),
Department of Agriculture and Cooperation, Room Mo. 478-A, Krishi Bhawan, New Delhi -
110001, within 42 days from the date of publication of this advertisement in the
Employment News/Rozgar Samachaar. While forwarding the application, it may also be
verified and certified that the particulars furnished by the officers are correct The applica-
tions in the prescribed format, received without being countersigned by the Head of
Department in the manner provided for in the format, will be summarily rejected
6. Applications received after expiry of last date or without the ACRs/APARS atlested as
above, Vigilance Clearance, Integrty Certificate and a statement of major/minor penalty, if
any, imposed on the officers during the last 10 years or otherwise found incomplete, shall
liable to be rejected.
7. The aforesaid vacancy may kindly be given wide publicity in your Department/
Organisation. The application proforma can also be downloaded from the Department's web-
site al http://fagricoop.nic.in,

CURRICULUM VITAE PROFORMA
1. Name and address (in Block letters) :
2. Date of Birth :
3. Date of retirement under Central/State Government Rules :
4. Educational Qualifications:
5. Whether educational qualifications required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed in the rules, state the authonty for the
same)

Qualifications/
Experience Required

Qualifications/Experience
possessed by the Officer

Admission Open to PG Diploma and

Diploma Programmes

(For Students of Agriculture/Horticulture & Life Sciences)

Post Graduate Diploma in Plant Health Management (12 Months)
Experiential leaming through Agro-ecosystem Analysis and Ecological Enginesring. Oppaortunity
to specialize in:

A) Bio-security & Incursion Management

B) Pesticide Management

C) Plant Health Engineering

D) Vertebrate & Structural Pest Management
E) Biocontrol Agents Production Management
Additional Benefits

1. Diploma in Specialized Areas to enhance Job Opportunities-without additional fee.

2. Certificate (one or more) in the following areas depending on the specialization chosen with-
out additional fee:

a)  Phytosanitary Treatments

B} Urban-Integrated Past Management

c) Production Protocol for Biocontrol

Agents and Quality Analysis and Cluality

Management of Microbial Eiopesticides
d) Pesticide Formulation Analysis
Campus interview for placements will also be erganized
For details please visit website: http:iniphm.gov.infPDGPHM.html

Diploma Programmes (6 Months)
1. Plant Health Management.
2, Biosecurity and Incursion Management,
3. Pesticide Management.
4. Biocontrol Input Production Management.
5. Vlertebrate and Structural Pest Management.
6. Plant Health Engineering.
After Diploma Programme, Graduates in Life Science will also become eligible for assis-
tance under "Agri-Clinics & Agri-Business Centre" programme.
Last date of application: 20th July, 2015. Electronic copy of application can be sent to
niphm@nic.in
For details please visit website: http:/fniphm.gov.infPDGPHM.htmi

Eligibility: Graduates in
Agriculture/Horticulture
and PG in Life Sciences

f} Pesticide Residue Analysis

g) Laboratory Management & |ntsrnal Audit

h) Stored Grain Pest Management &
Phytosanitary Treatments

ji Timber Pests and Phytosanitary Treatments

Eligibility: Graduates in

Life Sciences and
Agriculture/Horticulture

For other National & International training programmes please visit website:
http:finiphm.gov.in

National Institute of Plant Health Management
@ An autonomous Institute under Department of Agriculture & Cooperation Qﬁ)
Ministry of Agriculture, Government of India B
i Rajendranagar, Hyderabad - 500030
—— Telephone :+ 91-40-24011633 Tele-Fax : + 91-40-24015346
e-mail: niphm@.nic .in Website http://niphm.gov.in

=1l
=

=
LPH
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EN 15/95

Sainik School Rewari
Sector-4, Rewari (Haryana)- 123401
Recruitment of Staff
1. Sainik School Rewar functioning under Sainik Schools Society, Ministry of Defence
invites applications for following posts.

S. | Name of Post| Type of Appoint-[No. of | Pay Remarks/
No. ment vacancy Reservation
(a) | Master-PGT | Regular 01 Pay Scale $300-34800 | Far SC
{Physics) Grade Pay 4800 category
(b} | Master- PGT | Regular 01 Pay Scale 9300-34800 | For 5T
(Chemistry) Grade Pay 4800 category
(c) | Master-PGT | Contractual for o1 Consalidated Far ST
{Maths) 11 months Rs. 20000/-per month | category
(d} | Lower Division | Contractual for [a}| Consolidated Unreserved
Clerk 11 months Rs. 2100/- per month
(e} | Ward Boy Contractual for m Consolidated Unreserved
11 months Rs. 8500/- per month

2. For eligibility criteria and other details, kindly visit school website www.ssrw.org.
3. The duly filled in application along with relevant documents must reach Sainik School
Rewari within 15 days from the date of publication of advertisement.

EN 15/94 Principal

(1

Tamil Nadu National Law School

7%\ (A State University)
“ Tel.: 0431-2692111, E-mail : registrar@tnnls.in www.tnnls.in
Applications are invited for Lecturers (on contract basis)
Lecturers (on Contract basis with consolidated remuneration) are required immediately for
the following subjects: (I} History, (2) Political Science; (3] Economics, (4) Public
Administration; (5) Law of Evidence; (&) Labour Law; (7) Administrative Law. Interested can-
didates who are willing to join by 15th July 2016 may send their resume by e-mail (regis-
trar@tnnls.in).

EN 15/97 Registrar

2

6. Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post.

7. Details of employment in the chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient.

Officefinstt./ Post | From | To | Scale of Pay
Organisation | Held and basic pay therein

Nature of duties
performed (in detail)

8. Nature of present employment i.e. ad-hoc or temporary or guasi-permanant or permanent.
9. In case the present employment is held on Deputation/contract basis, please state:-

(&) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization 1o which you belong.

10. Additional details about present employment,

Please state whether working under (indicate the name of your employer against the rel-
evant column, )

(a) Central Government

(b} State Government

(c) Autonomous or Statutory Organization

(d) Government Undertakings

(&) Recognised Research Institutions

({f) Councils

(@) Universities

{h) Others

11. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade.
12. Arg you in the revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
13. (i) Pay in Pay Band (i) Grade Pay (iii) Basic Pay and (iv) Total emoluments, per month
row drawn
14. Additional information, if any, which you would like to mention in support of your suitability
for the post, (This among other things may provide information with regard to (i) additional aca-
demic qualifications {ii) professional training and (i) work experience over and above pre-
scribed in the Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).
15. Please state whether you are applying for Deputation (ISTC)/Absorption /Re-employment
Basis, {Officers under Central/State Governments are only eligible for “Absorption”
Candidates of Non-Government Organizations are eligible only for Shart Term Contract )
16. Whether you belong to SC/ST
17. Remarks
(The candidate may indicate information with regard to (i) Research publication and reports
and special projects (i) Awards/Scholarship/Official Appreciation (i) Affiliation with the pro-
fessional bodiesfinstitutions/societies and (iv) any other infarmation
( Enclose a separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circularfadvertiserment and | am well aware that
the Curriculum Vitae duly supported by documents submitted by me will also be assessed
by the Selection Committee at the time of selection for the post
Date: Signature of the candidate
Address
Countersigned

(Employer with Seal) EN 15/93
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JAG ENTRY SCHEME 16TH COURSE APR 2016 SHORT SERVICE
COMMISSION (NT) COURSE FOR LAW GRADUATES

Applications are invited from married / unmarried male and unmarried Female candidates
for grant of Short Service Commission in the Indian Army for Judge Advocate General
Department,

2. Vacancies. Men 10 and Women-04.

3. Eligibility.
(a) Nationality: Must bean Indian Citizen.

(b) Age Limit: 21 to 27 years (Born not earlier than 02 Jan 1983 and nol later than
01 Jan 1995).

MNote. The date of birth accepted by the office is that entered in the Matriculation or an
equivalent examination cerfificate. No other document relating to age will be accepled
and no subsequent request for its change will be considered or granied.

(c) Educational Qualification. Minimum 55% aggregate Marks in LLB Degree (three
years professional after graduation or five years after 10+2 examination). The candidates
should be eligible for registration with Bar Council of India/State, Candidate should be
from a College/University recognized by Bar Council of India.

4. Physical Standards. Candidates must be physically fit according to the prescribed
physical standards. The guidelines for the same are available at official website of Directorate
General Recruiting www.joinindianarmy.nic.in

5. Medical Examination. A candidate recommended by the Services Selection Board will
undergo medical examination by a Board of Service Medical officers. Only those candidates
will be admitted to the academy who are declared fit by the Medical Board. Details for the
same are available at official website of Directorate General Recruiting
www.joinindianarmy.nie.in
6. Method of Selection. The selection process to be followed s indicated below -
(a) Initial shortlisting of applications will be done by Recruiting Direclorate, Integrated HQ
of MoD (Army) and the decision of DG Recruiting will be final. Details of the shorlisted

online applications will be put on the website www.joinindianarmy.nic.in. In this
regard no representation will be entertained.

(b) The shortlisted candidates whose applications are found to be comrect shall be
detailed for SSB interview at allotted Selection Centres on specified dates,

(c) Two Stage Selection Procedure. Two stage selection procedure based on
Psychological Aptitude Test is held at Selection Centres. All the candidates will face
stage one test on first day of reporting at Selection Centres. The candidates who fail to
pass stage one will be returned on the same day.

(d) Candidates who qualify stage |1 will submit self attested photocopies of educational
documents mentioned in Para 16 (a) to (g) to Selection Centre for completion of their
Daossier/verification.

(e} Candidates who qualify at the Service Selection Board and are found medically fit by
a Medical Board, will be placed in the order of ment. The final selection will be made in
that order up to the number of vacancies available at that time.

7. Merit List. Itis to be noted that mere qualifying at the SSB interview does not confirm
final selection. Amerit listis prepared purely on the basis of marks obtained by the candidates
in SSB interview and as such higher educational, previous performances, NCC Background
etc have no role to play, those high in the merit list and who come within the stipulated
vacancies and are medically fit, areissued Joining Instruction for pre-commissioning Training.
The Meritlist of the recommended candidates will be displayed at the reception of DG Rig and
Indian Army Website www.joinindianarmy.nic.in

8. Training.

(a) Selected candidates will be detailed for training at Officers’ Training Academy (OTA),
Chennai according to their position in the final order of merit, up to the number of vacancies
available at the time.

(b) Duration of training - 49 weeks (approximately 11 months) at OTA, Chennai. On
successful completion of which candidates will be granted commission in the rank of Lt.
No ante date seniority will be granted.

(c) Candidates will neither be allowed to marry during the period of training nor will He/
She be allowed to live with parents/Guardians. Candidates must not marry until they
complete the full training at OTA, Chennai. Acandidate, who married subsequent to the
date of his/her application though successful at the Services Selection Board interview
or medical examination, will not be inducted for training. A candidate if he/she marries,
while under training, shall be discharged and will be liable to refund all expenditure
incurred on him/her by the government.

(d) Training at OTA, Chennai is at Govt. expense All candidates who successfully
complete Pre-Commission training at OTA, Chennai will be awarded * Post Graduate
Diploma in Defence Management and Strategic Studies”™ by University of Madras.

9. On joining the Army, some of Personal Restrictions in Senvice will be imposed in accordance
with Articles 33 of Constitution of India as promulgated in the Army Act and Army Rules from
time to time.

10. Tenure of Engagement. Short Service Commission to Officers (Male and Female) in
the regular Army will be granted for 14 years i.e. for an initial period of 10 years extendable
by a further period of 04 years. Officers who are willing to continue to serve in the Army
after the expiry of period of ten years in Short Service Commission may, if eligible and
suitable in all respects, be considered for the grant of Permanent Commission (PC) in the 10th
year of their Short Service Commission in accordance with the relevant rules, Those Short
Service Commission officers, who are not selected for grant of PC but are otherwise
considered fit and suitable, will be given options to continue as SSCOs for a total period of
14 years (including the initial tenure of 10 years) on expiry of which they will be released
from the Army. If an Officer is reporied upon within a period of six months from the date of
confirmation of Short Service Commission as unsuitable to retain his commission, his
commission may be terminated at any time, whether before or after the above period.
Officers granted Short Service Commission are liable to serve anywhere in India and abroad.

11. Cost of Training. The entire cost of training is at Government expense. In case a Gentlemen
Cadet/Lady Cadet (GC/LC) is withdrawn from training academy due to reasons other than
Medical ground ar reasons not beyond his control, he will be liable to refund cost of training @
Rs. 8785/ -per week for the period of his stay at OTA.

12. Pay and Allowances. All GCs/LCs will be given a stipend of Rs 21,000/~ p.m. On
completion of training they will be commissioned in the rank of Lt and entitled to pay as admissible
to the rank. Army also provides free Medical Facilities for self & dependents, Canteen facilities,
Entitled Ration, Mess/Club/Sports Facilities, Fumished Govt. Accommaodation, Car/Housing Loan
at subsidized rate. For details of pay and allowances and facilities visit website
www.joinindianarmy.nic.in.

13, Army Group Insurance Fund. A GC/LC undergoing training at OTA, in receipt of stipend is
insured for Rs. 50 lac. The details for the same are avallable at official website of Directorate
General Recruiting www.joinindianarmy.nic.in.

14. Reserve Liability. SSC Officers on release before or expiry of contractual length of service
will carry reserve liability to serve the Army for five years plus two years on voluntary basis or
upto the age of 37 years for women and 40 years for men whichever is earlier.

15, HOWTO APPLY:

(a) Applications will only be accepted onfine on website “www.joinindianarmy.nic.in”.
Open the website “www.joinindianarmy.nic.in"

(b) Click on ‘Apply/Login’ and then click ‘Registration.

(c) Follow onscreen instructions for registration. After registration, your profile will open.
Click on ‘Apply Online' to process.

(d) Your registration details will confirm your efigibility to apply and proceed with the application
as per onscreen instructions.

(e) Before submitting the application check the entries made and save the application. After
submitting, take two copies of the printout and the Roll Number generated by the system.

16, Documents to be carried to the Selection Centre by the candidate duly self
attested:-

(a) Onecopy of the Print out of application form duly signed and sell attested photograph
affixed,

(b) Copy of Matriculation or equivalent cerificate for proof of age.
(c) Copy of 12" Class Certificate & Marksheet.

(d) Copy of Graduation Degree/Provisional Degree (in case of three years LLB after
graduation).

(e) Copy of LLB Degree/Provisional Degree.
(fy Copy of Marks sheets of all years/Semeslers.

(g) Copy of registration with Bar Council of India/State/Certificate from college/University
that the LLB Course in the said institution is recognized by Bar Councll of India.

(h) All above mentioned certificates are required in original. Originals will be retumed after
verification atthe Service Selection Board itself. Any candidate who does not carry the
above documents for the SSB interview, his candidature will be cancelled.

(i) The second copy of the printout of online application is to be retained by the candidate for
his reference. There is no need to send any hard copy to Directorate General
Recruiting.

17. Candidates must submit only one application. Receipt of multiple applications from the
same candidate will result in cancellation of candidature.

ONLINE APPLICATION WILL OPEN ON 03 AUG 2015 AT 1000 HRS AND WILL BE CLOSED ON
02 SEP 2015AT 1700 HRS

18. Tattoo Policy. For detalls on the Tattoo policy, please visit our website
‘www.joinindianarmy.nic.in’

19. CHANGE IN INTERVIEW DATES.

(a) Request for change of SSB interview dates will not be accepted. However under most
unavoidable circumstances such a change may be considered based on the circumstances
of the case. This will be an exception rather than the rule. Requests for such change duly
supported by a certificate from Govemment Gazetted Officer should be sent to the Selection
Centre from where the call-up letter for SSB Interview has been received and NOT to
Directorate General of Recruiting.

(b) Candidates failing to intimate the reasons for not attending SSB interview on the due date,
to the selection Centre from where the call up letter was received, will not be afforded any
further chance to attend SSB interview.

(c) No request for change of interview Centre will be entertained under any circumstances.

20. Any ambiguity/false information/concealment of information detected in the
certificates will result in cancellation of the candidature at any stage of selection.

21. Formore information/queries regarding allotment of Selection Centres, date of interview,
merit list, joining instructions and any other relevant information please visit our website
www. joinindianarmy.nic.in. or contact Tele No (011) 26173215 (between 2 PM to 5 PM Monday to
Friday) Address:- Directorate General of Recruiting, AG's Branch, IHQ of MoD (Army), West
Block I, RK Puram, New Delhi-110066.

ONLINE APPLICATION WILL OPEN ON 03 AUG 2015 AT

1000 HRS AND WILL BE CLOSED ON 02 SEP 2015 AT 1700 HRS

EN 15/40 davp 10601/11/0020/1516
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S CENTRAL BOARD OF IRRIGATION &
Cal S Malcha Marg, Chanakyapuri, New Delhi - 110021
o .cbip.org, chip@cbip.org
(Recognized as category-1 training Institute for providing training in the
figld ol Hydro, Thermal, Transmission, Distribution and Power
management Ministry of Power, Government of India)

raet
190 a4 Jue

Admission Notice For Placement Oriented Courses

1. 52 weeks PGDC in Thermal Power Plant Engineering (5th Batch) -
Starting: 31.08.2015
2. 26 weeks PGDC in O&M of Transmission & Distribution System
(7th Batch) - Starting: 31.08.2015

SN [c][=T(Mpn§ B-Tech/B.E orequivalent in Meach 'EEE /Pawer/C

&1/ E & C Enginearing for PGDC (T al) and Electrical /| EEE for PGDC

(T&D) from a recognized universily ition with minimum of 80% marks

allthrough {xth, XIIth and Graduation).

(HEINSN[F0ME Though CBIP is not committed for any confirmed

placement, excellent placements have been achieved for the current

Batches. 40 out of 41 students of the Last T&D batch were placed

IV VRSN Apply online with DD of Rs. 40 I
T&D)and Rs. 800/- {Thermal and T&D Bath) in favaur of "CBIP, N\-.\. Delhi™

Hard copy along with DD should reach Secretary, CBIP. Malcha Marg, New

Delhi-110021

[SENIEER Online application: 23/07/2015, receiving hard copy through post:

03/08/2015

(el VX ISR S K. Ghosh (09818737480) & Jaideep

(9871718218) (only 10 AMio 05 PM, Mon to Fri) Email: ghoshsk@cbip.org/

jaideep@chip.org

Disclaimer: past record is no guarantee of future job prospects

ADMISSION NOTICE
ONE YEAR CONDENSED CERTIFICATE

COURSE IN TOOL & DIE MAKING

Applications are invited in the prescribed form from intending candidates for admission to One Year Condensed
Certificate Course in Tool & Die Making course for the session 2015-2016 from August 2015.

Eligibility : Matriculation/ +2 /I TI Fitter
Course Fee : Rs.66,000/-(to be paid in three equal instalments)
Date of starting : 12.08.2015

Selection Procedure : First come first serve basis.
Course Content : 20% theory and 80% practical on Fitting/Bench work, Conventional Lathe, Conventional Milling,
Conventional Grinding, CNC Lathe & CNC Milling Programming and Practices, Auto CAD, Master CAM, Press Tool
& Mould Manufacturing.
How to apply : Application are to be submitted in plain paper alongwith Bio-data, copies of marksheets &
certificates, two passport size color photographs & fee payment challan (Training & Accounts Section Copy) of
Rs.1000/- (avallable in the Centre's website) deposited at any State Bank of India having Core Banking Services
(CBS) facilities or a DD of Rs.1000/- drawn in favour of “Central Tool Roem & Training Centre” payable at
Bhubaneswar for the purpose of registration. This amount will be adjusted against the course fee. Limited
dormitory accommodation is available on payment of Rs.1200/- per month for outstation Candidates.

For SC/ST candidates no fee will be charged subject to production of two photo copies of Caste Certificate
duly attested by Gazetted Officer. Caste Certificate in original from competent authority is to be produced for
verification at the time of admission which may be re-verified from the Issuing Authority. Last date of receipt of

application is 04.08.2015. For detalls contact : Sr.Manager (Training)

CENTRAL TOOL ROOM & TRAINING CENTRE

{Ministry of Micro, Small & Medium Enterprises , Govt, of India)
B-36, Chandaka Industrial Area, Bhubaneswar - 751024,

Ph. No.- (0674)3011733, 3011734, 3011755, Fax: (0674) 3011750
E-mall : cticictic.gov.in, Webslite : www.ciic.gov.in

Detailed terms/conditions available at CBIP website l.e. www.cbip.org

EN 15/71

Government of Puducherry Institu tion
Mother Theresa Post Graduate &
Research Institute of Health Sciences

Afflliated to Pondicherry University
Approved by AICTE, PCI, INC, TMNRMC, BOME £ BOEN

Indira Magar, Gorimedu, Puducharry- 05006,

Jharkhand Government MSME Tool Room, Ranchi
(A Government of Iharkhand Society Under Department of Industries)
Plot 38, Phase |, Tatisilwai Industrial Area, Muri Road, Ranchi- 835103.
Email : trg. jgmtrtc@gmail.com / info@jgmsmetr.com, Website www.jgmsmetr.com
Phone No. : 09955346735 & 09279837628, 0651-2265966, Fax No. : 0651-2265578

jl Admission Notice for Job Oriented Skill Development Programme for Engg./Diploma/ITl

Fhone: 0413-2271200, 227 &h, 2273008, Fax: IJ4JS 2277594 [ i il
Wetisite: httpi//mtihs puducherry gov in E-mail desomtibe@datanee in 5l.No. | Course Duration Course fee (RS) Eligibility
i u. e T it . 3 = 1 Post Graduate/ Diploma In Teol Design 1 year 36,500/
pplications  are  invite rom  eligible  candidates  Tor i - s . . _ E
admissian to the following Post Graduate, Under Graduate and Using CAD/CAM {Full Time) | (Paid In 3 Instaliment) | gE/Diplomain Mech./Prod./
Diploma Caurses In MTRG & RIHS, Puducherry and (ts Ragional " e = i
Centres at Karaikal & Mahe for the Acadamic vear 2015-16 | 2 Post Diploma In CAD/CAM 6 Months 20,500/- Automobile or equivalent
= I ol thie CaGiee & Daratin .1:,::”:;,' {Full Time| (Paid In 2 Installment)
) z ] 3 Advance Diploma in Computer 1 year 12,500/ 10+2 Pass
1é Hardware & Network Management (Paid In 3 Installment)
T q Plant & CNC Machine Maintenance & Months 12,500/- ITi In Electrician & Fitter
(Paid In 2 Installment)
5 Programming & Operation of &6 manths 12,500/ 10th pass
CNC Lathe (Paid Im 2 Installment)
1 & Advance Welding Technology & Months 1.2.500-
12, | Diploma in Ayurveda Pharmacy (2 yra) | " S o B
15, | Dinlams in SIS0hs PREFMacY (5 0rs) (Arc welding, Gas Welding, TIG, MIG) (Paid In 2 Installment) | Bth pass
14. [ Diploma In Homoaopathy Pharmacy (2 yrs) I

Courses conducted at Karaikal

+5, 1 Diploma

In Genaral Nursing & Midwilfary (3 yrs) |

| 16. | Biploma in Medical Lab. Technology (2 yrs) i

17, D|p40m1 0 Mt purpose Hoalth Worker(F) (2 yl’“s)
_Diploma in Medical Lab. Technology (2 yre) JE

= Allotmant of gaats for Puducharry, Karalkal, Maha & Yaiy: Koghoe aed athar
Stotess UTs candidstes will be done as per policy of Gowt selucherry

Application farm & Infermation Brochure for admi
for 2015-16 can be downloaded from the Institute's wel

: f . Filled in application, along
with  Appllcation fees and copies of necessary certificates
should be submitted to The Dean; Mothoer Theresas Post
Graduate B Rescarch Institute of Health Sciences, Indira
MNagar,

Gorimadu, Puducharry-605006, Last datc for

Detalls are

available in the Institut

| EN 15175

How to apply: Starting dates for all above courses are 04/08/2015 & 08/09/2015.5ubmit or send the application farm /
resume along with self attested Photo copies of your certificates to the Pﬂnupal 1long with cash or DD ol Rs 1000/-[Part of
the course fee) drawn in the favor of Jha B payable at
Ranchi. Admission will be on first comea Frn saryve ha\.ls Hoatsl charge-h are Rs, ?40-1]' per munth unq,ludss qug ing & fooding
both subject 1o avallability).

Note:- Application forms are available free of cost in the office or down loaded from our website. To get the brochure
and more details send e-mail to us.

[Principal)

website.

_Puducherry, dt. 35.06.2 Dr. R. MURALI, DEAN

EN 15/49

INSTITUTE OF RAIL TRANSPORT

On Popular demand, the Institule of Rall Transport (IRT) extends the date for
raceipt of application upta 31" August, 2015 for the following diploma courses
by comespondence.

MULTI-MODAL TRANSPORT
(CONTAINERISATION) & LOGISTICS MANAGEMENT
RAIL TRANSPORT AND MANAGEMENT
Courses Racognised by Distance Education Council (DEC)
& Ministry of Railways
Prospectus Cost Rs, 15(0)- (Each Courses)
Coursa Fee Rs. 5,000/ (Each Courses) {Incuding Study Material & Contact Classes)
ELIGIBILITY : Graduate or Three Years Diploma in any Discipline from any
recognized Universiiy/ Institute/State Govi. with relaxation to Central/State Gowt.
employessiAmmed, Service Personnel (Serving & Retired), these candidate
should have completed Sr. Sec. School with three yearworking experiance.
EXAMINATION CENTRES Delhi, Mumbai, Kolkata, Chennai,
Secunderabad, Lucknow, Guwahati and Bhubaneswar. (Subject to sufficient
number of students appearing in any center).
Refar prospactus for details, on payment of Rs. 150/~ by cash or by Damand
Draft in favour of Institute of Rail Transport, payable al New Delhi
alongwith a self addressed stamped envelope (11" x 57) of Rs. 15/- (for
ordinary post) or Rs, 40/- (for speed post) Write full name and address in
capital on the reverse of the draft and also write the name of the course.
Prospectus also available by cash only at the counter of IRT office Clo
General Manager Office, Rail Sadan, South Block, Chandrashekharpur,
Bhubaneswar, Odisha-17 and atthe address given below.
The last date for receipt of Application is 31" August, 2015,
The Institute will remain closed on Saturdays, Sundays & Gazetted
Holidays.

Room No. 17 (G-40), Rail Bhavan, Raisina Road,
Above Central Secretariat Metro Station, New Delhi-110001

Ph.: 23384171, 23303236, 23303924, Z3304147, Fax: 91-11-23384005
E - mail: irtindia3@gmail.com Weabsite: www.irt-india.com

E INDIAN SOCIETY OF INTERNATIONAL LAaW
1 0ne Year Post Graduate Diploma Course | 3

= International Law and Diplomacy = Intellectual Property Rights Law

= Human Rights, Intemational * International Environmental Law
Humanitarian 8 Refugee Laws = International Law (DU]

» International Trade and Business Law » Law of International Instinutions (DU)

Telecom Disputes
Settlement &
Appellate Tribunal

Government of India
4th Floor, Room No. 478
Samrat Hotel, Chankyapuri
New Delhi-110021

F.No.3/7/2013/Admn./TDSAT/
Applications are invited for filling
up the following posts from eligi-
ble candidates on daputation
basisiretired persons on contract
basis:
1. Principal Private Secretary - 1
paost
2. Court Master (Shorthand)f

Last two courses are afflilated to Delhl University

] Six months Certificate Courses =

= Law of Air Transport and Aviation Liability = Private International Law
Thesa courses ars immensely popuiar among Universlly Students, Lawyers, Buraucrals, Diplomals and
NGO in view of their usefulness.
The classes are heid three days a week : E'nnpmtn?:-lﬂpm.
Min Age: 20 years & ic Qualification in any dis
Lest date is 31 July, 2015 Prospectus Rs. 180/-
| Contaci: |

Indlan Soclety of International Law
VK. lrlalm Menon Bhawan 9, Bhagwan Dass Road, New Delhi-110007
Ph.: mﬁn E-mall : Isil@nhsdll" vsnl.nelin

EN 15/87

Private Secretary. - 1 post

3. Personal Assistant/ Stenogra-
pher Grade 'C' - 2 post

4. Stenographer Grade D" - 2
post

For eligibility conditions, applica-
tion format and other details,
interested candidates may kindly

1 Il steft e st I
@ NORTH MAHARASHTRA UNIVERSITY, JALGAON

i P.B. No. 80, I.Imuvmaglr,.hlgaund-!!ﬂﬂi (M.5.)
MMMI ADMISSIONS NOTICE M. Tech. (2015-16) |
Applications are invited from eligible candidates for following two-year
duration full-time Postgraduate Programme - M.Tech. (2015-16)

v

; Lo o | [SNo_School  Department Courses Eligibility
visi il T‘;]e Iast“n.;leal:; 1. | School of Environmental | Environmertal | B.E./B. Tech. or M.Sc.

i R & Earth Sciences Science Environmental / Chemical/Biotech/
receipt of applications is 45 days PhMNo.0257-2257428 | &Technology | Biological Science/Earth Sciencel
from the date of publication of Q471566783/9623008383 Agricultural Sciences
this ~advertisement in  the | 5™ "nani ofElectronics | VLSI Technology | B.E /B, Tech. or M.Sc. Electronics
Employment News Engg. & Technology

(D.P. De} Ph, No. 0257-2257476
EN 15/59 Advisor 9326755042

We take utmost care in publishing result of the various competitive examinations con-
IMPORTANT ducted by the UPSC, SSC, Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette, Employment News will not be respansi-

NOTICE

ble for any printing error going inadvertently,

Last date of application form submission dated 28/07/2015. For further
details and application form, visit University website www nmu ac in.
Place;Jalgaon Dt: 18/06/2015 Registrar

EN 15/55
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NEEM COATED UREA...
Continued from page 1

The neem tree; source of wonderful cil
Neem (Azadirachta indica A. Juss) is a large
avergreen tree, frequently utiized in medi-
cine, Industry and agriculture. In India the
tree is most widely used and distributed. It
can grow to a height of 20 m and a girth of
2.5 metre. According to one estimate, there
are 13-15 million neem trees in India. The
tree starts flowering at three to five years of
age and becomes fully productive at the
age of about ten years. Seeds are con-
tained in fruit and each fruit has one seed.
Seed can be obtained by picking ripe seed
which falls on the ground by itself or some-
times by shaking the branches manually
when the fruits turn yellow. These seeds
could be used to produce neem ail. The
industries based on neem will help provide
axtra income to the rural people for the pro-
duction and collection of seed. There is
renawed interest amongst Indian farmers to
grow new neem plantations in many parts of
the country.

Neem also seems appropriate for a devel-
oping country like India as it requires very
little maintenance. It appeals to the people
both in rural and urban areas because s
leaves, fruits, seeds, and various other
parts can be utilized for many purposes. Of
all neem products, the cil is perhaps the
most commercially important neem product.
In composition, neem oil is much similar to
other vegetable ails, composed of triglyc-
erides of oleic, stearic, linoleic, and paimitic
acids. To obtain neem oil, the seeds are first
broken open and the kernels separated.
The kernels are then pressed in industrial
expellers or In hand- or bullock-drawn
wooden presses (ghanis). The oil yield
could be as high as 50 percent of the weight
of the kernel. This 'cold- pressed oil' is main-
ly used in lamps, soaps, and other nonedi-
ble products, It is generally dark, bitter, and
smelly. Neem oil contains sulfur com-
pounds, whose pungent cdour reminds the
odour of garlic. A large number of industrial
units in India extract the neem oil remaining
in the seaed cake using hexane. Besides
several other uses the fertiliser industry in
India is now using neem oil to produce

EDITORIAL

neem coated urea.

Neem coated urea (NCU)

The ICAR-Indian Agricultural Research
Institute (ICAR-IARI), New Delhi, pioneered
the discovery and development of neem
products as fertiliser urea adjuvants for
enhanced nitrogen use efficiency (NUE)
Nitrification inhibiting properties of neem
and its role in increasing nitrogen use effi-
ciency (NUE) in rice was first time reported
by Dr S.5. Bains and co-workers in year
1871 (Division of Agronomy, ICAR-IARI,
New Delhi), They treated the urea with
ethanol extract of neem seeds. Afterwards,
several research studies by Dr Rajendra
Prasad and his colleagues made at the
ICAR-IARI, New Delhi, have indicated an
increase in yields and NUE by using neem
cake, neem-oil emulsion coated urea, pusa
neem golden urea and other modified fer-
tiliser N materials in rice and some othar
crops. Besides increased NUE of applied N
and yields, Nis have been found to reduce
the emissions of greenhouse gases. Nimin,
a commercially available extract prepared
from neem-oll, and neem cake have been
reported to reduce nitrous oxide gas emis-
sion from urea N in India

In the beginning the use of neem cake was
advocated for coating of urea. However,
production of (bulky) neem cake coated
urea in factories required 0.1 - 0.2 ton neem
cake per ton urea, which invoived lots of
transport and application costs and hence
could not be used by the Indian farmers
aventually Quality assurance of the neem
cake coated urea was another problem, As
an altemative of neem cake, use of 0.3 -0.5
ka neem-oil per ton urea could serve the
purpose and is being used successfully for
coating of urea in India

Nitrogen saving and other advantages
The field studies made at the ICAR-Indian
Agricultural Research Institute {ICAR-IARI),
New Delhi and other research institutions in
India have indicated, on an average, a 10
percent increase in nitrogen use efficiency
{NUE}) over uncoated urea in cereal crops,
especially in rice. It means that farmers
need to apply 10 percent less urea or in
other words they can save 10% urea if they
supply nitrogen through neem coated urea
(NCU). Thus the money saved by the farm-
ars in buying less guantity of urea (NCU)

can be spent on purchase of ather fertilisers
(phosphorus, petash, micronutrients), which
would result in balanced fertilization and
hence the increased farm profit. Further, the
reduced losses of mitrogen by NCU use
would improve the air and water quality.
There are also some unconfirmed reports
that the use of NCU could probably sup-
press some plant pathogenic bacteria, fungi
and nematodes in the soil Some farmers
fram Punjab and Haryana have observed
the less incidence of leaf folder and stem
borer insects in rice crop, and white ant in
wheaat, thoughi it is not yet confirmed by the
scientists. The production of NCU would
drive the need for new plantations of neem
trees which in turn would generate emplay-
ment opportunities for rural pecple and
improve the environmental quality.
Initiatives taken by the Govt. of India
(GOI)
The Government of India (GOl) has promot-
ed and encouraged the research and devel-
opment of neem coated urea (NCLU). It con-
siders NCU as a value-added fertiliser. In
this direction, an earfier Gol notification per-
mitted a fertiliser manufacturing company to
produce and sell NCU equivalent to the
rmaximum of 35% of its total installed capac-
ity of urea. Later on the GO| made it manda-
tory for fertiliser manufactures in the country
to produce at least 75 percant NCU of the
total urea produced by them. The GOI has
also formulated quality standards for NCU
Considering the advantages of NCU, the
GOl had included it in the Fertiliser Control
Qrder (A Governmeant document which con-
fains the specifications of fertiliser materi-
als) and then subsidized its price to the
farmers. The specifications of NCU =as
included in the Fertiliser Control Crder are
given in Table 1
Table 1. Specifications of neem coated urea
laid down in Fertiliser Control Order
(Schedule - |, Part-A Specifications of
Fertilisers 1(a). Straight nitrogenous fertilis-
ers)
(i) Moisture per cent by weight, maximum
1.0
(i) Total nitrogen per cent by weight, mini-
mum 48.0
(i) Biuret, per cent by weight, maximum 1.5
{iv) Benzene soluble content, per cent by
weight, minimum

www.employmentnews.gov.in

Particle size - Not less than 20 per cant of
the material shall pass through 2.8 mm IS
sieve and not less than 80 per cent by
weight shall be retained on 1 mm IS
sieve.0.035

Recently, the GOl have decided that 100
percant urea both imported and produced in
the country will have to be neem coated.
According to this report 100 percent neem
coating would help save at least Rs 4,500
crore annually. It further suggested that
some guidelines may be issued to carry out
the neem coating of imported urea at the
poris itself

Conclusion

Urea is the most impertant nitrogenous fer-
tiliser in the world and in India. The use effi-
clency of urea-nitrogen is still below 50% in
most of the cropping situations. Urea-nitro-
genis lost from soil through different routes.
This last nitrogen may contaminate air and
water, and eventually result in its lower
availability to crop plants. The urea-nitrogen
is made available to the crops by the
process of nitrification in soll. The higher
speed of nitrification can resuit in increased
mitrogen losses. Synthetic and natural plant
products have been blended/ mixed with or
coated onto urea fo retard the process of
nitrification.  The synthetic nitrification
inhibitors did not find favour with Indian
farmers pnmarily due to their higher cost. In
this direction, however, coating of urea with
neem oil has been found guite effective in
India. The neem coated urea (NCU)} is
cheaper and helps to preserve nitrogen in
soil. On an average, the nitrogen use effi-
clency of NCU is 10 per cent more over the
common urea, especially in cereal and veg-
etable crops. Over the years, use of NCU
has increased tramendously in India. The
Government of India (GOI) is encouraging
the use of NCU in the country. In near
future, whole amount of urea produced or
imported in the country would be neem
coated. This will help to improve crop yields,
reduce nitrogen losses and hence increase
the income of Indian farmers.

The author is Principal Scientist, Division of
Agronomy, ICAR-Indian Agricultural
Research Institute, New Delhi-12
Email: dineshctt@yahoo.com

Armed Forces Medical Stores Depot

GGS Marg, Dilkusha PO, Cantt. Lucknow-226 002
Last Date for receiving applications is 21 Days from publication of
this advertisement in the Employment News
Applications are invited for the following post as tabled below (lemporary likely to be per-
manent) from Indian Citizens. Applications duly filled as per Annexure-l as given in the
advertisernent will be sent to Commandant, AFMSD, GGS Marg PO Dilkusha, Lucknow
Cantt.-226 002 by registered/speed post All applications should be accompanied with two
passport size Photographs, Photostat copies of certificates as mentioned below and a self
addressed Rs 25/- stamped envelope of size 12 x 25 cms.

8. |Name of | No. of | Scale of Pay Category| Age Essential qualification
No. | Post vacan- | with grade Limit
cies |pay
1. |Labourer |01 5200-20200 UR 18-27 | 10th Pass or equivalent
+ GF Rs. 1800/~ ¥rs exam from any recognized
board/ university

Note:

(1) Closing date for receipt of applications: 21 days from the publication of this
Advertisement in Employment News.

(2) The crucial date for determining the age limit shall be the closing date for receiving of
applications

(3) Photo copies of the following certificates duly seif attested with the applications:-
(a) Proof of age.
{b} Proof of minimum and higher education qualification (if any)
(c) Photocopy of Employment Exchange Card if registered.
{d) No objection certificate from the employer in case of Govt /Semi Govt employee

(4) General Conditions:

(a) Applications received after the clasing date will not be considered

{b) Applications should ba sent by Registered/Speed Post only. No applications will be
received by hand or by ordinary post.

(€] Incomplete applications will be rejected and no further correspondence in this matter
will be entertained,

(d) The application format would be typed out neatly in Ad size paper as per Annexure-|.

(&) Candidate must mention in bold letters, the post applied for along with the category on
the envelope

(f)y  Selection of candidates will be based on merit list as per the performance of the can-
didates in the written and practical test

(@) Only selected candidates will be intimated regarding their selection. No inbmation/fur-
ther correspondence to non-selected candidates will be made by this depot.

(h) Any candidate resorting to any kind of malpracticeffraudulent activity/canvassing dur-
ing entire selection process shall be liable for disqualification

iy Age relaxation for SC/ST/OBC and Ex-Serviceman/Govt. employee will be as per exist-

ing rules.

Annexure -1

Advt. No. . Serial No. .
PROFDRMA FDR APPLICATION FOR THE POST OF ..
BIO-DATA

1. Name (in Block Letters)......
2 Father'(sfHusband's MName ¢EE|; EESR:;
3 Date of Birth:...........oooeis PORT SIZE
4. Nationality: PHOTO
8 Whether OBC/UR/SC:

: ***\ National Council for Cement
and Building Materials

IUndsr Administrative Control of Ministry of Commerce & Industry, Govt. of India)
34 Km Stone, Delhi-Mathura Road (NH-2), Ballabgarh - 121004, Haryana
Advertisement No. 2015 (01)/ (R)
Mational Council for Cement and Building Matenals invites applications from Indian Mationals for
the following postitions:-
General Manager (Grade E-7)*f Group Manager (Grade E-5)"/Manager (Grade E-3)**
(Civil, Ch I, Scientist Ch ¥)- 16 Posts (14-Unreserved, 02- Other Backward Classes)
Pay Band : Rs.37400-67000 with Grade Pay of Rs.8700 (FB-4)/
Rs.15800-39100 with Grade Pay of Rs. 7600 (PB-3)/
Rs.15600-38100 with Grade Pay of Re.6600 {(PB-3)/
Age Limit: 45%/40"* Years as on 01st January 2015
Deputy Manager (Grade E-2) (Civil Engineers, Scientist Chemistry, Ceramic Engineers
and Electrical Engineers) - 13 Posts (10-Unreserved, 02-Other Backward Classes and 01-
Scheduled Tribe)
Pay Band. Rs.15600-39100 with Grade Pay of Rs.5400 (PB-3)
Age Limit: Mot Exceeding 30 Years as on 01st January 2015
Assistant Manager (Grade E-1) (Materials Management) - 01 Post {01-Unreserved)
Pay Band: Rs 9300-34800 with Grade Pay of Rs 4600 (PB-2)
Age Limit: 45 Years as on 01st January 2015
Assistant (Grade A-6) (Materials Management) - 01 Post (01-Unreservad)
Pay Band: Rs.5200-20200 with Grade Pay of Rs.2000 (PB-1)
Age Limit: 30 Years as on 01st January 2015
Laboratory Analyst/Technician (Grade A-6) - 04 Posts (03- Unreserved, 01-Other Backward
Classes)
Pay Band: Ris 5200-20200 with Grade Pay of Rs 2000 (PB-1)
Age Limit: 30 Years as on 01st January 2015
Junior Accountant (Grade A-6) - 01 Post (01 - Unreserved)
Pay Band: Ris 5200-20200 with Grade Pay of Rs.2000 (PB-1)
Age Limit: 30 Years as on 01st January 2015
Computer Hardware & Networking Assistant (Grade A-6) - 01 Post (01
Pay Band Rs 5200-20200 with Grade Pay of Rs.2000 (PE-1}
Age Limit: 35 Years as on 01st January 2015
Age Relaxation to SC/ST/OBC candidates will be applicable as per Gowvt. of India rules.
Last Date: 21 Days from the date of publication of the advertisement in the Employment News.
Director General

Interested candidates may visit our website www.ncbindia.com for detailed advertisement,
application form etc

- Unreserved)

davp 05207/11/0004/1516 EN 15/84
& Mobile No. >

7. Present F’ostal Addrass (Wth Pln Code No

8. Permanent Address: .....

9. Qualification:.

10. Previous expenences rf any. .

11. Employment Registration No. IPlace:.

Certified that the above particulars are true to the best of my knowledge and belief. In case

any information is found false/doubtful before or after selection, my candidature may be can-

celled and suitable action can be taken against me.

Place:

Dated: Signature of Applicant
EN 15/47
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The Prime Minister, Narendra Modi, has
said the Digital India programme will fulfill
the dreams of crores of Indians.
Launching the digital India week in New
Delhi, Mr. Modi said the leading business
houses have already committed fo invest
Rs. 4.5 lakh crore in the programme
which will generate employment for 18
lakh people in the country. Describing
cyber-related risks as a global threat of
"bloodless war", he called upon the
nation's IT community to serve the entire

www.employmentnews.go'
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DIGITAL INDIA

Aadhaar authentication.

® The Online Registration System (ORS)
under the eHospital application for pro-
viding services like online registration,
payment of fees and appointment,
online diagnostic reports, enguiring
availability of blood online etc.

® National Scholarships Portal for benefi-
ciaries from submission of application
to verification, sanction and disbursal

® Digitize India Platfiorm (DIF for large
scale digitization of records in the coun-

world by building credi-
ble cyber-security sys-
tems. The Prime
Minister also exhorted
the captains of India's | =
IT industry to boost pro-
duction of electronic
devices and goods in

try that would facilitate

efficient delivery of
services to the citizens.
L Bharat Net, a
Digital India | high speed digital high-
Power Ta Emipower way to connect all 2.5

lakh Gram Panchayats of
country- the world's

the country, as part of
the "Make in India” initiative, to reduce
dependence on imports. He outlined his
vision of e-governance and mobile gover-
nance, where all important Government
services are available on the mobile
phone. He assured full support to young
entrepreneurs who wished to launch
Start-ups. He called upon the youth to
innovate and said "Design in India” is as
important as "Make in India.”
Digital India has been envisioned as an
ambitious umbrella programme to trans-
form India into a digitally empowered socie-
ty and knowledge economy. The vision of
Digital India is centred on three key areas -
0] Digital Infrastructure as a Utility to
Every Citizen, (i) Governance & Services
on Demand and (jii) Digital Empowerment
of Citizens:
Various projects/products launched or
ready to be launched under this initiative
are as follows:
® Digital Locker System  to minimize the
usage of physical documents and
enable sharing of e-documents across
agencies
® MyGowin - an enline platiorm to engage

citizens in governance, through a
"Discuss”, "Do" and "Disseminate”
approach.

® Swachh Bharat Mission (SBM) Mobile
app to achieve the goals of Swachh
Bharat Mission.

® eSign framework to allow citizens to
digitally sign a document online using

largest rural broadband
connectivity project using optical fibre.
®BSNL's Next Generation Network
(NGN), to manage all types of services
like wvoice, data, multimedia/ video and
other types of packet switched commu-
nication services.

® BSNL's large scale deployment of VWi-Fi
hotspots throughout the country

@ 'Broadband Highways' as one of the pil-
lars of Digital India to address the con-
nectivity issue while enabling and pro-
viding technologies to facilitate delivery
of services to citizens.

® Policy  initiatives  like  e-Kranti
Framework, Framework for Adoption of
Open Source Software in  e-
Govemance Systems, E-mail Policy,
Use of IT Resources, Application
Development &  Re-Engineering
Guidelines for Cloud  Ready
Applications.

# To create BPO centres in different North
Eastern states and also in smaller /
mofussil towns of other states.

® National Centre for Flexible Electronics
(NCFlexE) to promote research and
innovation in the emerging area of
Flexible Electronics.

® Centre of Excellence on Intemet on
Things (loT) as a joint initiative of the
government agencies and private institu-
tions such as Masscom. (FIE Release)

B The Cabinet Committee on Economic Affairs has cleared a new scheme the |-
"Pradhan Mantri Krishi Sinchayee Yojana" (PMKSY) with an outlay of Rs.
50,000 crore over a period of five years . The PMKSY aims at convergence
of investments in irrgation, expand cultivable area under assured irrigation , |
improve on-farm water use efficiency, enhance the adoption of precision-irri- |-
gation and other water saving technologies, enhance recharge of aquifers |
and introduce sustainable water conservation practicas, i

B Centre has approved the creation of a common electronic platform which will |
allow farmers and traders to sell their produce to buyers anywhere in the |
country. Rs 200 crore has been allocated over a period of 3 years for the |
scheme to set up an online national agriculture market by integrating 585 |
wholesale mandis across India. The move aims at providing farmers free mar- | |
ket access to realise better price. Currently, Agriculture Produce Marketing | |
Committee (APMC) acts in different states and permit the first sale of crops | |
after harvesting by farmers only in regulated market. Multiple licences are ||
required at present to trade in different mandis within the same state. | i

B The Union Cabinet has given its approval for the institutional framework for |
the National Skill Development Mission. It has also given nod for the India's ||
first integrated Mational Palicy for Skill Development and Entrepreneurship
2015. The Mission will provide a strong institutional framework at the Centre |
and States for implementation of skilling activities in the country

W Eight core infrastructure sectors grew to a 6-month high of 4.4 per cent in ||
May, 2015 mainly due to a surge in outputl of coal and refinery products. | |
These core sectors had grown 3.8 per cent in May last year. Coal output rose | |
7.8 per cent, refinery products output increased 7.9 per cent, and eleclricity

increased 0.8 per cent, steel and cement grew 2.6 per cent, each, during the ||
month. Feriliser output increased 1.3 per cent. But natural gas recorded |-

CAREER OPPORTUNITIES...
Continued from page 1

Technology program have a comprehen-
sive knowledge and understanding of
wood as a raw material. This knowledge
includes the anatomical, physical, chem-
ical and mechanical properties of wood.
In addition, students receive training in
the major wood processing operations,
Wood Seasoning, Wood Preservation,
Reconstituted \Wood Based Panels,
Forest Products, Adhesives, Timber
Engineering and Construction, Product
Design and Fabrication, woodworking
and finishing and chemical modification.
Depending upon their career interests,
students supplement their knowledge of
wood as a material by a selection of addi-
tional courses within a specified area.
Examples of areas often chosen are
industrial engineering, business adminis-
tration, personnel relations, economics,
civil engineering, and chemistry. Some
universities offer degrees in wood engi-
neering as part of their engineering cur-
riculum, Wood technology professionals
are considered to be appropriate man-
agers for forest protection, value addition
to major forestry products (woody) and to
make farmers more economically strong
and globally competitive. All the aspects
related to Wood Technology are covered
in the form of major & minor courses,
PROCEDURE OF ADMISSION
In India, Forest Research
Institute (FRI) under ICFRE
is only offering the Master
degree in Wood
Technology. The admis-
sion/selection procedure in
the Master's in Wood
Technology, one can apply
after completion of gradua-
tion in Science, Forestry/
Agriculture/ Basic sciences etc.

The process of selection in master's
degree is through gualifying the entrance
exam conducted al all India level.
Similarly, for Ph.D. one can take admis-
sion in the Institute of Wood Science &
Technoloegy (IVWST) Bangalore,Indian
Plywood Industries Research and
Training Institute(IPIRTI), Bangalore,
Central Pulp & Paper Research Institute
(CPFRI) & FRI. The National Eligibility
Test (NET) in Forestry examination con-
ducted by Agricultural Scientist
Recruitment Board (ASRB) of ICAR,
Pusa, New Delhi, one of the important
certificates for lectureship, which can be
attended by Post Graduate students of
Wood Technology, Besides this, the
Post-Doctoral Fellowship (POF) in Wood
Technology and allied sciences is also
offered by wvarious National and
International Universities /Organizations.
EMPLOYMENT AND CAREER OPPOR-
TUNITIES

The opportunities for a satisfying career
in the Wood Science and Technology
sector are wide-ranging. Currently
employment openings exceed the num-
ber of post-graduates available to fill
them, and this shorlage is expected to
continue in future. Salaries in the field of
Wood Science and Technology can be
compared favorably with those offered to
engineers and scientists in the country,
The career advancement in this field is
also excellent. The different sectors/
areas where wood technology profes-
sionals are being placed are manufactur-
ing, technical service, research and mar-
keting.Candidates having master degree
in wood technology are recruited by
Central Gowt., State Govt. and Forest
Departments for the post of scientist B,
handicraft promotion officer Quality

inspector and logging officer. Wood tech-
nology professionals in the rural develop-
ment Projects as Project officer for the
aclivities related to livelihood and small
scale cottage industries, In private sector
these professionals can take up employ-
ment as technical personnel either in lab-
oratories and R&D companies like ITC,
wood based industries depending on
their field of specialization. Now days all
retail groups or procurement agencies
etc. in hard goods section need wood
technologist for providing technical sup-
port as well as product design and devel-
opment. These professionals can be
recruited as Quality inspector and
Production incharge in Wood Based
Industries like wood specimen identifica-
tion, Pulp and Paper Industries, charcoal
industries, Katha Making Industry, wood
pelleting, engineered wood or composite
wood industries, saw milling & saw doc-
toring, Resin and Turpentine Industry,
Medicinal and Aromatic Plant Units,
Other Wood Products Industries etc.
Some industries reguire professionally
qualified managers having expertise in
wood technology and forestry for smooth
running of their industries. The recent
sector of Biofuels and bioenergy also
provides good platform to the wood tech-
nology professionals particularly for short
rotation timber and related energy crops.
Estimation of carbon sequestration
potential and carbon trading is the
new and exciting domain for
these experts. The wood tech-
nology professionals can plan
for Ph.D. and PDF pro-
grammes from any reputed
University/ Institutes in India
or abroad in the field of nan-
otechnology, material science
and engineered wood for mak-
ing a career in the academic.
These professionals having master's
degree alongwith NET certificate can
directly move towards academic profes-
sion and join the national and interna-
tional Universityfinstitution as faculty, sci-
entists and research officers.
Employment opportunities also exist with
NGOs involved in protection and conser-
vation of forest resources and
Corporates having own plantations for
limber production and processing etc.
Furthermore, a wood ftechnologist can
work as a self-employed consultant for
the wood based industries and agencies.
WOOD TECHNOLOGY EDUCATION
The Forest Research Institute University
(FRI) under ICFRE is only institute which -
offering the Master degree in Wood
Techrnology. Institute of Wood Science &
Technology (IWST) Bangalore, Indian
Plywood Industries Research and Training
Institute (IPIRTI), Bangalore and Central
Pulp & Paper Research Institute (CPPRI),
Saharanpur under Forest Research
Institute University, Dehradun offers the
degree, diploma & training related to wood
technology in India. Abroad also, many
Universities and colleges offer pro-
grammes related to wood technology.
(The autheors are Assistant Professors in
School of Forestry & Environment,
SHIATS (Formerly Allahabad Agricultural
Institute) U.P. India-211007
(Email- hemantfri@gmail.com)
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negative growth of 3.1 per cent in May
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